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1. Research tells us that mental health problems affect different people in different ways and as such, should people with mental health problems be forced to disclose their status when applying for roles that put them in contact with the public?

Should people with mental health problems be forced to disclose their status when applying for job roles that put them in contact with the public?  I believe people with a mental health illness should have a choice in whether they want to disclose this information when applying for a job however they should tell the employer if the condition would affect their ability to do the job they’re applying for. If you have a physical disability you do not have to disclose this to an employer but they should keep in mind that it is unlawful for an employer to refuse to hire a person because they have a disability this is an act of discrimination. The case study we were asked to read states many people who suffer from mental health tend to hide this due to being afraid of other people's responses, this is often the case in job interviews, people who have mental health illnesses feel as if they will be judged by the employer during the hiring stages however once hired it could benefit the employer in helping the employee and supporting them when they need it, it may also allow the employee to feel more comfortable in the work space.
There is the question whether a person’s mental health problem could put the public in danger however when applying for a job with the public the employer will usually ask whether the applicant has any previous criminal arrests, convictions or criminal acts of violence, assault and battery or child abuse cases, jobs that require employees to take care of others, transport or enter homes require a Disclosure and Barring service (DBS) this helps employers make safer recruitment decisions,  to this an employer has more of a chance finding out If an applicant has committed a crime due to a mental health problem by requesting a DBS check than forcing them to disclose if they have a mental illness as they may not always be honest about any crimes influenced by their mental health issues, mental health comes with a stigma of danger.
Your workplace can affect your mental health, we spend most our time in work for many of us it becomes a second home so if a person has a mental health problem and their workplace is toxic it may worsen their illness, in this situation it would be beneficial for an employer to be aware of any mental health problems to help better the workplace for the employee’s , yes there are benefits to disclosing a mental health problem it is easy to discriminate and to feel discriminated against I think the employer could ask the question after the hiring stage that way the employee may feel more comfortable in disclosing any mental health problems and feel less at risk of not being accepted for the job due to their illness, this was the employer can then help the employee when and where necessary.  
