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Module Code: BMLW5013 
Assignment 2 

Evaluate the effectiveness of the prison system in England and Wales in terms of its ability to rehabilitate offenders and decrease recidivism rates.

[bookmark: _Int_KRNuuafE]This essay is based on the effectiveness of the prison system's overall ability to rehabilitate inmates throughout their duration in prison as well as the systems capability to prevent released inmates from reoffending and ending up back in prison. In an attempt to show the effectiveness of the prison system’s ability to do this, there will be various examples of statistics and articles used to show whether there is equality within the work force between male and female as well as between ethnic groups. There will also be statistics on the number of staff and whether this plays an effect in to the capabilities of the prison system being able to rehabilitate to the best of their abilities. Factors including mental health will also be shown based on how effective the current set up of the prison system is and whether rates such as suicide and self-harm have risen due to the ‘Broken system’ mechanism (Stelman, 2023).
Between July and September of 2021, there was a proven reoffending rate of twenty-five percent between adults who were incarcerated and approximately thirty percent of juvenile offenders later reoffended. Although these statistics show that over a quarter of offenders end up reoffending, statistics show that these rates are a decrease since the period of July to September in 2020 (Ministry of Justice, 2023).
When considering the most common age of individuals that reoffend after originally being imprisoned, the highest age bracket as of October to December in 2021 shows that fifteen- to seventeen-year-olds reoffend the most frequently with a percentage of 33.4% reoffending whereas the lowest reoffending rate is taken from the age bracket of fifty years old and up being around 15.9%. To add to this, the percentage of juvenile reoffences ranging between 28.8% and 33.8% is not lower than any age bracket of reoffenders that are considered adults (GOV.UK, 2023).
As of 2023, the most common race to commit crimes in the UK and be incarcerated for these crimes is white, British individuals with over sixty-one thousand crimes committed overall. Over ten thousand crimes committed in the UK in 2023 were by Black or ‘Black British’ individuals and just under twelve thousand crimes were committed by ethnic groups Asian and Mixed creating a total of around eighty-five thousand crimes committed overall in 2023 which is an increase from the year prior which had around seventy-eight thousand crimes committed (Statista, 2024).
In 2021, MP Dominic Raab suggested a ‘White Paper Strategy’ with the aim to cut down on reoffending rates of prisoners by giving them valuable skills in education which tends to involve a trade such as carpentry or plumbing, as well as support with drug and alcohol addiction which could also pose future threats to reoffending in the future. As well as this, part of the strategy includes employment advisors to help previous offenders find job vacancies when available so that they do not struggle to fit back into society which could also potentially result in reoffending if they do not find it comfortable to live an ordinary life (GOV.UK, 2021). 
To further show how beneficial a potential scheme like this is for prison reformation, a study completed by The Prison Reform Trust in 2021, questioned individuals who recently been in prison, what is the most effective way to deal with crime in their opinions. The study shows that 41% of answers put it down to better parenting which could’ve prevented potential juvenile criminal behaviour as well as adult criminal behaviour, 33% claimed that if there was better discipline in schools then there would be lower rates of crime which in turn would prevent rates of reoffending, 33% of individuals said that better rehabilitation processes being available would prevent further crime taking place as it would divert individuals involved off the potential future in criminal activity and 7% claimed that if there were more people in the prison service who could offer support to individuals serving sentences then it is believed that there would be more incentive to begin to do something more constructive and personally beneficial with their lives rather than reoffending and ending up serving a sentence again (Prison Reform Trust, 2021). 
As of November 2023, HMP Wandsworth, HMP Pentonville and HMP Bristol are the initial prisons to begin the rehabilitation programme suggested by MP Dominic Raab. This is due to the nature of criminals which are held at these prisons which include individuals that have committed violent crimes, sexual crimes and theft multiple times which has led to multiple reoffending and in this strategy, the goal by the prison service is to focus on rehabilitation rather than punishment as a mechanism to benefit the individuals and society as a whole (Peterson, 2023).
When considering how to rehabilitate offenders as young as ten back into society while preventing them from reoffending, there is a different approach compared to adult offenders where Juveniles will be offered Behaviour programmes which aim to help juveniles have a better perspective on their potential future careers by developing skills which include; Problem solving, Managing relationships effectively and managing themselves effectively so that they are capable of making more thorough and rational decisions which can prevent them from being involved in further criminal activity as they have more of a belief that there are other opportunities available out there for them (HM Prison and Probation Service, 2022) 
When looking at potential rehabilitation processes for individuals in prison, mental health counselling is arguably one of the most important factors in making sure that when offenders are released from prison, they can determine what the right decision is to make in a scenario, which could potentially result on them ending up back in prison through criminal activity occurring again. Statistics taken from UK Parliament show that there was approximately 85,000 people in prisons across England and Wales between 2016 and 2017 and anywhere between ten and ninety percent of individuals showed signs of mental health issues due to actions such as self-harm or even suicides which has risen dramatically five years prior to this (Parliament.uk, 2019). 
While mental health facilities are one of the biggest necessities for the processes of rehabilitation in prisons, there is a lack of access to these options due to budget constraints as well as prisons across England and Wales being understaffed. The Prison Reform Trust analysed the statistics of the amount of prison staff in 2021 compared to 2010 and determined that there has been a drop in staff by around ten percent which has created secondary effects such as; Larger gaps in monitoring prisoners, which can further create issues which include inmate on inmate violence as well as suicide attempts being more commonly successful (Jayanetti, 2023).
Due to staffing in the prison system being low across England and Wales with some prisons even being considered to have ‘Below minimum staffing levels’, The Guardian news outlet reported that in prisons such as Doncaster, there has been times where they have had to lock up the inmates for nearly an entire day which includes prisoners being denied the access to go to work, access to go to the library and basic necessities such as a shower or going to the canteen to collect their food. These sorts of scenarios have been described as giving inmates the perspective that they are going to be a ‘Culture of hopelessness’ which plays an important role in their belief in their own capabilities once they leave prison, eventually resulting in them reoffending (Siddique, 2023).
As of March in 2020, figures by GOV.UK showed that over ninety-two percent of prison officers across England and Wales are white whereas the other 7.7% are split between the races of Asian, Black, Mixed and other ethnic groups. This is shown to be a decline since 2011 by approximately fifty percent. It could be said that this also creates a negative effect in terms of rehabilitation and prevention of reoffending due to individuals who are part of a particular ethnic group feeling as if they are more isolated and in turn will receive fewer potential benefits and help which could provide them with a better inclination as to what they could do when they are released from prison instead of going back into criminal activity (GOV.UK, 2021).
Official statistics taken from the HM Prison and Probation Service show that between 2020 and 2021, an estimated fifty percent of the workforce within the prison system was female with around eleven percent of this being from ethnic background of Black, Asian or other ethnic minorities. As well as this, the majority percentage of females who joined the prison workforce were under the age of 30 years old and the female promotional rate was nearly double from the male workforce with 4.4% of the workforce receiving promotions.  It could be argued that there are positive and negative connotations taken from this statistic as there is an equal sex workforce which can in turn make female inmates more comfortable and more likely to benefit from the rehabilitation process but on the other hand, the work force between male and female is dominated largely by white ethnic groups (HM Prison and Probation Service, 2021).
To conclude, it can be said that the current climate of the prison system is failing to rehabilitate inmates appropriately due to factors such as funding in many prisons as well as a lack of staffing in the prison system across England and Wales which further creates more negative effects such as, increased rates of suicides and self-harm as well as less opportunities for inmates wanting to learn a trade which will benefit them once they leave prison being inaccessible. A positive taken from the prison system within the last few years is the fact that there has been an increase in females within the workforce which in turn, can help some inmates feel more comfortable speaking about their difficulties and also, statistics such as this will make more people feel more confident in joining the workforce if they feel that the prison system equal between male and female roles. While there have been more females joining the prison workforce, statistics show that it is still dominated heavily between white males and females which can potentially prevent someone of minority ethnic background from joining the prison service. As a result of this, there will still be a necessity for people willing to work within prisons to help provide rehabilitation correctly and to the best of the prison system's ability.
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