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Part 1

	

	What do I want to develop / I would like to improve my knowledge of Early years education and what if takes to be an educator.  To be able to reflect on my practice and improve on it and to also give the children that I work with the best opportunities at every turn.   I would also like to complete my First Aid course to enable me to give necessary first aid to the children should this be needed.  

	Objective 


	Actions (How will I achieve this objective/ what needs to be done?)

	Resources (What support and resources are needed to achieve this objective?)


	Target Date for achieving objective 



	Success criteria (How will I know I have achieved this goal, how will I review this?) 



	Complete my Early Years Education and care Degree

	I will attend the sessions on a regular basis and participate in the lectures, making notes and asking questions throughout the sessions to ensure that I understand what is needed.  I will complete all assignments and hand these in on time .
	To achieve this objective I will need the support of my fellow students and the lecturers involved with each module.  I will also need to have access to the university library and resources they offer 
	My target date for this is 2027
	I will know if this has been achieved by passing all my modules over the coming months 

	Complete First Aid Course

	I will achieve this action by participating in a specified First Aid Course and complete all the actions required to pass this course 
	Designated First Aid course at the level required.  Support of the First Aid Instructor 
	November 2025
	I would have completed the course in the required time frame and also would have carried out and been assesed on all the necessary tasks to enable me to pass the course.  Certificate of pass will be sent to employers 

	To use reflective practise techniques to help me develop as a practitioner 

	I will achieve this by carrying out a Read Write Inc activity with a group of children on a weekly basis, learning the initial sounds and blends.  I will reflect on this weekly to ensure this has been set at the correct level and the children are all in the correct group and will discuss how the activity is going after each session with the staff within the class reflecting on what went well and what could be improved and also what the children achieved from the activity.  We will also reflect on which children need further support.
	I will ensure that I have all the activity resources to hand and ensure the staff within the class are aware of what activity they carrying out with the children, what needs to be covered within the session and what outcomes we are looking for.  
	April 2026
	The children will be assessed on a regular basis to ensure they are achieving the necessary learning requirements from each session and that their knowledge and understanding of the basic initial sounds and blends are progressing and therefore their reading and writing will improve over time.  It will also give me the opportunity to ensure that the children who have been highlighted as needing more support can be given this. 












Part 2
	What is reflection and reflective practise?
Reflective practice is a commonly used concept in various fields, particularly in education and healthcare, and is recognised as an essential method for professional development. “Reflection is a natural part of our daily lives but can also be something we choose to do deliberately. The process involves an exploration of thoughts and actions and provides the opportunity to evaluate events.” (Thompson, 2021, P.5)
It involves a purposeful and structured approach to self-evaluation, analysis, and critical review of a person’s experiences, thoughts, and actions. Through reflection, individuals can develop a deeper understanding of their practice and identify ways to improve future performance. The main aim of reflective practice is to enhance self-awareness, promote continuous learning, and support more informed and effective decision-making at both personal and professional levels, benefiting individuals, teams, and organisations.

Finlay describes reflective practice as learning both through and from experience in order to gain new insights into oneself and professional practice. (Finlay, 2008)

Reflective practice can be further divided into several key components. Reflective thinking involves examining ideas, which may be positive or negative, and considering how these influence actions and areas for improvement. Reflective learning allows practitioners to draw on past experiences, both individually and collaboratively, gaining different perspectives and learning through trial and error. Finally, reflective action focuses on proactively implementing changes in practice and evaluating their effectiveness to support ongoing development.




	Why is reflective practise important to EY practise?
In early years education, practitioners use reflective practice to improve their teaching and to enhance meeting the needs of children. Reflecting on practice helps practitioners understand what has worked well and what needs to be improved, which leads to more effective and engaging learning environments for young children.
“One of the benefits of reflection is its impact on professionalism. Through reflecting on our practice, we become more aware, more in control, more able to see our strengths and development needs.” (Tarrant, 2013, p.2)
Reflective practice also helps practitioners build positive relationships. By thinking about how they communicate and interact with others, means they can improve their relationships with children, parents, and caregivers, building strong partnerships. In addition, reflective practice helps practitioners to ensure3 their approaches reflect current guidance and best practice.
Reflective practice supports ongoing learning by improving knowledge and understanding, which helps practitioners provide high-quality care and education. Brock states “The development of new knowledge thinking policy and practice occurs constantly, and practitioners operate within the context of where and with whom they work with, accepting and adapting to change.”  (Brock, 2014, p.47) The ability to reflect and adapt is essential to effective practice in early years education and care.













	The theory of reflective practise:
Reflective practice is based on the work of several important educational theorists. Although there is no single theory that fully explains reflective practice instead, it draws on a range of educational and psychological ideas that help professionals reflect on and improve their practice. 
Dewey considered reflection to stem from doubt, hesitation or perplexity related to a directly experienced situation. For him, this prompted purposeful inquiry and problem resolution (Dewey, 1933)  
Another important theorist that had an impact on reflective practise was Donald Schön who developed this idea by introducing reflection-in-action and reflection-on-action. He explained that professionals reflect while they are working while doing and after an activity has finished. This helps practitioners respond to situations as they happen and improve their practice over time.
Overall, reflective theories highlight the importance of self-awareness, learning from experience, and being able to adapt. Although there is no single theory of reflective practice, these ideas guide educators in developing effective reflective skills.




	Gibbs’ model
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	Analysis of models – compare/contrast/pros/cons:

Reflective practice models can vary depending on the context and intended outcomes; however, their main purpose is to develop self-awareness, improve professional performance, and support continuous learning and development. Two widely used reflective models are those developed by Gibbs and Rolfe, which are commonly applied across education, healthcare, and professional development to guide individuals through a structured process of reflection on their experiences.

Both models provide a systematic framework that encourages individuals to explore their experiences, actions, and emotions. Gibbs’ reflective cycle is particularly valued for its clear and structured approach, making it easy to follow and adaptable across a range of professional settings. Its step-by-step approach supports thorough analysis and helps individuals identify areas for improvement. The inclusion of an action plan stage is especially beneficial, as it encourages the application of reflection to practical changes in future practice.

Rolfe’s reflective model, in contrast, is designed to promote deeper levels of reflection through open-ended questioning. The final stage, “Now what?” ensures that reflection leads to clear outcomes and achievable action plans. However, Gibbs’ model may oversimplify complex experiences and can be seen as overly prescriptive, potentially limiting deeper critical reflection in some situations. Conversely, while Rolfe’s model encourages critical thinking, its simplicity may not provide enough guidance for individuals who require more structure. Additionally, the open-ended nature of its questions can result in varied interpretations, which may be challenging in group reflection.
Overall, both reflective models have strengths and limitations. Selecting the most appropriate model depends on the needs of the individual and the professional context, ensuring the reflective process is meaningful, practical, and supportive of professional development for both the individual and the workplace.





	Conclusion 

In summary, reflective practice is an essential element of effective early years education. It involves evaluating what has worked well and recognising what could be improved. Reflective practice supports the continuous professional growth of educators, enhances learning experiences for young children, and contributes to the overall quality and success of early years provision. Through ongoing reflection, educators can progress from being novices to confident and skilled practitioners with adaptable and well-considered practice. For reflective practice to have a meaningful impact, it must be an ongoing and continuous process within early years settings.
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Part 3

Being a professional is regarded as someone possessing a level of knowledge, experience, formal qualifications and skills in a particular field. They are expected to maintain high standards of practice, demonstrate competence in their work, and are often members of a recognised professional body. They are expected to follow rules and procedures and act in an ethical way. 
In early years settings, professional practice is essential for children’s safety, wellbeing, and development. Practitioners must support learning while meeting individual needs in an inclusive way, recognising differences in ability, background, culture, language, and additional needs. Strong practice creates supportive environments where children feel valued and confident to learn and develop. Building trust with children, families, colleagues, and the wider school community, while acting as positive role models, is also vital.
Professional values are essential to professional practice as they guide behaviour, decision-making, and affect how individuals interact with others. They are the basis of excellent practice. The most significant values include respect, integrity, fairness, accountability, empathy, professionalism, inclusivity, communication and commitment to continuous learning. 
Maintaining strong professional values helps create a safe, caring environment where children feel respected and valued. These values are especially important in inclusive practice, as they support equality, challenge discrimination, and promote positive outcomes for every child.
Respect is important when working with children, families, and colleagues from diverse backgrounds, as treating others with dignity helps create a safe and inclusive environment. Integrity means acting honestly and ethically while following policies and professional standards to protect children’s wellbeing and build trust with families and colleagues.
Accountability is important, practitioners are responsible for their actions and decisions. This includes reflecting on practice, accepting feedback, and taking responsibility for improvements.
Empathy and compassion help practitioners to understand children’s feelings, needs, and experiences. This helps build strong relationships and helps children feel cared for, supported, and valued.
Inclusive practice and fairness will ensure all children are treated with respect ensuring they have equal opportunities to learn and succeed. It will help them to feel accepted and in turn this will help the children to be safe and confident. It does not mean treating every child the same, but recognising individual needs, abilities, and circumstances and providing suitable support so each child can access learning.
Professionalism includes being dependable, behaving appropriately, respecting confidentiality, and maintaining clear boundaries. These qualities help build trust with children, families, colleagues, and external agencies.
Communication is fundamental to positive relationships and effective professional practice, as they support children’s wellbeing, learning, and overall growth. Clear communication enables practitioners to understand children’s needs, feelings, and behaviours, including those who may struggle to communicate verbally. Positive relationships and clear communication also support collaborative problem-solving and trusting relationships help children feel safe, secure, and confident, and will support emotional wellbeing and promote active engagement in learning. Open communication between practitioners, families, and colleagues ensures consistency in care and support, ensuring children’s needs are met more effectively. Pound (2008, pp. 44–46) explains that secure attachments formed through positive relationships are crucial for children’s emotional and social development. Trust developed through respectful relationships enables children to feel comfortable sharing their views and concerns. This sense of trust contributes to a nurturing environment that supports confidence and academic achievement. Effective collaboration between staff members is vital in promoting children’s development, as it allows information regarding progress, development, and safeguarding to be shared appropriately. A communicative environment encourages children to express ideas freely, supporting participation and fostering positive attitudes towards learning and personal development.
Professional development through reflective practice helps practitioners develop a strong understanding of non-verbal communication through both planned and spontaneous observations. This enables them to build a detailed understanding of each child. By working closely with children, families, and external agencies, practitioners can identify and address challenges to development, ensuring a holistic, child-centred approach to support.
A commitment to continuous learning and development is essential. Professional development helps practitioners stay up to date with current and new legislation and best practice. Education and childcare practices change over time, and practitioners must be willing to update their knowledge, reflect on their practice, and adapt to new guidance. Without good knowledge and understanding, they may be unable to provide safe, effective, or appropriate support, which could impact a child’s wellbeing.
Strong knowledge and understanding are essential to professional practice, particularly in safeguarding. Staying up to date with research and best practice ensure support, interventions, and services remain effective. In-depth knowledge enables informed decision-making and appropriate action to support children’s learning and development. This will help identify risks, anticipate challenges, and take preventative steps to reduce harm, ensuring children learn within a safe and supportive environment. Understanding the Early Years curriculum enables effective communication with children, families, and external agencies, ensuring children’s needs are central to all decisions made. Safeguarding must remain a priority for all members of the school community, including volunteers, staff and governors. 
“Safeguarding in schools is essential for keeping children safe. It means having whole-school policies and procedures; staff and volunteers confident in identifying and raising concerns; leadership confident in responding to and referring concerns and working with other agencies to protect children; and teaching resources to promote wellbeing.” (NSPCC, 2026.).
Partnership and multi-agency working are essential to professional practice and development, particularly in education, healthcare, and social care. Working collaboratively improves effectiveness, efficiency, and inclusion, creating a coordinated support system that meets the diverse needs of individuals and communities in a holistic way.
There are many external services that may work alongside the setting. These could include Speech and Language Therapy (SALT), school Nurses, Child and Adolescent Mental Health Services (CAHMS) and Gwent Ethnic Minority Service (GEMS). Speech and Language Therapy (SALT), collaborates with school staff to support children both within and outside the classroom. This is done through assessment and targeted intervention groups, SALT helps to develop and improve communication skills and achieve potential, irrespective of additional needs. Another is the Gwent Ethnic Minority Service (GEMS), who work closely with children with English as an additional language. GEMS will work alongside the class teacher, guided by the needs of the children, they will also act as a link between the school and families. 
These examples show how external agencies support effective practice. Understanding their roles strengthens professional practice and classroom support. Using reflective practice alongside partnership working supports professional development, while understanding service roles strengthens practice and classroom support.

The observation and planning cycle is vital in early childhood education; it helps practitioners to notice, analyse and respond to meet the needs of the learners. It involves ongoing and planned observations of children, recording their development, and using this information to plan suitable learning opportunities. This is an essential part of professional practice, allowing practitioners to change their teaching and planning to adapt to each child’s individual needs.”

Observations can take place with whole classes, small groups, or individual children, and can provide understanding into children’s areas of development, abilities and how different children like to learn. 
It involves observation of children as a part of all activity, which is most often held in the mind of the practitioner but may sometimes be documented, using this rich information to understand how a child is developing, learning and growing, and then planning the next steps for the adults in supporting and extending the learning.(Birth to 5 Matters, 2021).
Reflecting on observations helps review what worked well and plan next steps. Information gathered supports planning and teaching approaches and may highlight developmental delays or challenges. Early identification allows timely support, as unmet needs may affect development. Ongoing use of the observation and planning cycle helps evaluate teaching, identify improvements, and create inclusive, safe, and supportive learning environments for all children.
The principles of the United Nations Convention on the Rights of the Child (UNCRC) inform professional practice by placing children’s rights, wellbeing, and best interests at the centre of decision-making. Within school the, UNCRC should outline how practitioners plan for learning, provide care, and make safeguarding decisions. For example, Article 3 highlights that a child’s best interests take priority, while Articles 12, 28, and 29 emphasise the importance of children having a voice, a right to an education, and opportunities to develop socially, emotionally, and academically. This involves practitioners providing supportive and inclusive environments allowing children to feel respected and heard.
The UNCRC supports equality, inclusivity, and safeguarding for all children, no matter their background or abilities. It encourages ethical, reliable practice and supports professionals in addressing discrimination and fulfilling safeguarding duties. When the UNCRC is integrated into daily practice, children’s rights are respected, wellbeing is prioritised, and positive outcomes are achieved both now and in the future.
In conclusion, regardless of the stage a practitioner is at in their development journey, reflective practice is the most effective way to build good knowledge and understanding. Ongoing reflection helps practitioners to remain up to date with policies and procedures, making it possible to provide effective support allowing children to reach their full learning, social, and emotional growth. For reflective practice to be effective, it relies on clear and strong communication with children, colleagues, and multi-agencies. Overall, reflective practice should be viewed as an essential part of professional development and a key element in progressing towards expert practice.
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