ECIE5007 – Reflection.

This reflection will discuss and critically reflect on how I have developed my skills during the degree up until present time. It will also identify personal developmental needs that will aid in my current and/or future employment. The reflective writing style chosen for this piece of work is Gibb’s reflective cycle. Open University (2019) suggest that Gibbs’ cycle lacks critical thinking and reflection which can lead to a perfunctory reflection. However, I found that Gibbs’ cycle to be more in depth and easy to follow with a six-step cycle comparatively to Kolbs' four step cycle (University of Hull, 2024). Moreover, having previously used Gibbs’ reflective cycle made it more appealing to me as I am aware of how it can help identify areas of growth by reflecting of experiences and practices and further develop, one’s problem-solving skills (Roffey-Barentsen and Malthouse, 2019). Throughout this paper I will be reflecting on my feelings and evaluating how the course has gone. Moving onto analysing what worked and what did not work, concluding what I have learnt and what could have been improved Finally, I will think of an action plan, what and how would I do things differently if the situation arose again.
During my time on the course, I have learnt and developed my learning skills and skills for my job role. We began by looking at critical thinking to develop our ability to determine what information is relevant (Cotrell, 2017). Furthermore, we prepared ourselves by researching time management skills and gaining an understanding of what plagiarism is and how to avoid it. In this module I learnt that plagiarising is more than just copying someone’s work, there is self-plagiarism where you re-submit work for another assessment and collusion where you work with others on an individual assessment (UWTSD, 2025a), all things you want to avoid. We developed our learning further by exploring learning and behaviours, gaining an understanding of how positive and negative factors influence children within a learning environment and the policies that play a role. I learned about a theory that I was unknowingly using daily in my school, Skinner’s (1953) operant conditioning. I would use this theory to increase wanted behaviours and decrease unwanted behaviours using a reward such as a toy or IT equipment as the reinforcer (Pwll Primary School, 2020). This theory plays a major role in in promoting positive behaviour within the unit (Department of Education, 2024). Furthermore, delving into the theory of role modelling by of Bandura (1971) another theory that I had actively been utilising in my role without knowing its origin or why we did it. Throughout this time, I was able to reflect on my practices in my job role and transfer them to the assignments I was completing, actively using examples in my work. Alongside learning about theories and their theorist we explored policies and how they effect pupils and the education system. From the beginning I realised that the course would play a beneficial role in developing my knowledge and understanding and helping me progress further in my career and it has done so, helping me achieve a Level 3 TA role within my school. This is an example of Social Capital theory of Bordieu (2024) where opportunities and information and social connections help build your brand and employability. 
Throughout the course I believe I have been an active participant, turning up to almost every in person and online lectures. However, for this module, I only made one lecture, this was due to a conflict in timetables due to the lessons being rescheduled to a Wednesday and I taught swimming lessons that day. To overcome this situation, I utilised Schons’ (1991) reflection -in-action and immediately spoke with lecturers to inform them of the conflicts and then created a plan to overcome this so I was not behind on the module. This module for me has been one of the harder modules to complete, I’m unsure if it’s due to my lack of participations due to the timetable conflict or just a general lack of interest in the module itself. Although I can understand why this module may be needed, I constantly kept questioning why we were doing it. As a 34-year-old with ample experience of writing CV’s and cover letters the module felt a little unnecessary. To overcome this lack of motivation I used Dweck’s (2017) theory of growth mindset to get me through it. I set myself goals to achieve, such as catching up on lectures I had missed in a timely manner. I also tried to flip the way in which I thought about the module, I no longer saw it as something I was already capable of but as an opportunity to further develop my employability skills. If this conflict were to arise again, I would be proactive rather than reactive to the situation. 
What has worked well during the course has been the transferable skills I have developed, being able to use my newfound knowledge and understanding and put them to practice in an education setting. This has allowed me to become a better educator and has improved how I facilitate learning in an education setting, furthermore, developing my personal brand. An area of education where I struggled was policies, this course and its lecturers have helped me grow and develop to a point where I am now comfortable to not only writing about policies but talking to and explaining about them to others. As a result of this I am constantly championing the four purposes, ensuring pupils can become ambitious, creative learners who can build knowledge and transfer it to other areas and creatively problem solve. In addition, encouraging pupils to become ethical learners who respect the needs and rights of others and build their emotional and mental well-being (Welsh Government, 2022). If I encountered an area of learning where I struggled and felt was a weak area, I would prioritise this area of learning first so that I wouldn’t feel heled back.
Another area that worked well during this course was the engagement I had with the modules, I felt like they were always appropriate for me to link examples of my practice to, and therefore I believe helped both my own personal learning and how I facilitated learning. At the beginning of the course, I was aware that I was the only person who did not work in a mainstream, this made me second guess my choice. But as we went throughout the modules, I could see how it was applicable for all of us. I enjoyed our class discussions; this allowed for me to get an understanding of how the theories worked in a mainstream setting and helped when transitioning pupils from an autistic unit into mainstream. My favourite module was ECIE4003 where I explored the spectrum of additional needs, I believe this was my favourite because it is something I am so very passionate about. This module opened my eye to the medical and social model, the medical module looks at a person’s disability, and the social model looks at the barriers and lack of consideration for a disabled person’s needs (Scope, 2022). Welsh Government (2021), suggest that it is good practice to recognise and use the term ‘disabled people’, social model, rather than use the medical model of people with disabilities which implies that they disabled by their impairments. In addition to learning so much from this module, I was able to immediately use what I had learnt to positively impact my school, whilst looking at policies on my school website I had found instances where they had used the medical model. I informed them of this, and they corrected it to the social model., knowing that I was able to positively influence the language used to describe the disabled pupils at my schools made me so happy. In addition, learning about The Salamanca Statement (1994) during this module filled me with hope that all children would be given the opportunity to achieve a sufficient level of learning and that they all have a right to an education. This motivated me further to ensure that the learning environment that I created in school could accommodate all pupils to help them reach their full potential (Right to Education, 2022). Moreover, every child has the right to an inclusive education where lessons are tailored to their needs (UNESCO Education Sector, 2020).
I believe that this degree has helped me moved forward with my career progression path in multiple ways. I believe it helped me achieve my goal of a Level 3 job role in my school and it allowed me to better understand why and when to use certain theories and how to implement them into my teaching. It also taught me new theories and how to implement them into my teaching, such as Vygotsky’s (1978) ZPD (Zone of Proximal Development), MKO’s (Most Knowledgeable Others) and scaffolding (Bates,2019). Through learning about this theory, I was able to see where it could be utilised in my teaching and implement it, this elevated the way in which I facilitated learning and helped the learner problem solve in a collaborative manner (Bartlett and Burton, 2016). However, whilst completing this module I have had wild a change of career. I have jumped ship from education and boarded a once in a lifetime opportunity to pursue a career in something I’ve always wanted to do which is a nail tech. So, whilst I am sat here reflecting upon my journey so far in this degree and how it went hand in hand with my role as a Level 3 in an autistic unit I am now wondering how I can apply what I have learned to this new job role. I am already planning for the future and looking at opportunities such as becoming accredited in the next couple of years where I can then get my foot back in the door of education and teach courses and once again have pupils. This is not to say that I shall never return to education, I believe a part of me will always gravitate towards teaching as it has done in every job role I have had. Whether it be a trainer in Costa, or a singing teach and a TA and maybe/hopefully a course educator for nails technicians. For now, I will be using what I have learnt to get the most out of my new journey where I am once again the learner. Throughout this module I have felt confident in my existing employability brand, but I have also developed new skills and updated my knowledge of what is now required in a CV such as a LinkedIn account (UWTSD, 2025b). For further career development I believe I now need to work hard to understand the techniques and applications of the products. I will be attending courses in the coming weeks to further my development, and I need to create an action plan to ensure that I can be the best I can be. I believe that what I have learnt so far in this degree has set me up with transferable skills that will take me far no matter what career I end up in.
Throughout this reflection I have critically reflected and discussed how well I have developed my skills during the degree to date and have identified my personal development needs. I gave examples, described, evaluated, analysed, concluded and created an action plan where needed. 
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