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	My name is Antonina Stoyanova Stoyanova, and I am 20 years old. I originally come from Bulgaria, but I came here to England to have better education and career. 
I chose to study at university as it’s my dream to study. I want to have a good university degree as this will help me to get into work, to achieve what I want and build my career to make my dream come true. 
I choose to study this course as I want, after completing this course to progress with BA(Hons) Leadership and Management (Level 5&6). This will help me get my dream job and progress further. 
I choose to study at this University because it is a lovely university with lots of opportunities and perfect to study at. 
I used to study before at College Health & Social Care and Childcare. After, I graduated from College, I decided to study something new and choose this amazing course to study at this university. 
I still haven’t stopped on a specific job that I want to work as there are lots of opportunities to work after completing this course. Then, completing BA(Hons) Leadership and Management (Level 5&6) is what I will be studying after completing this year. 
After, completing this year and completing BA(Hons) Leadership and Management (Level 5&6) I would like to work paid job as I will be able to progress from the position that I will be working at to higher position and will be an great journey for me. 
When working I will be able to achieve my goals, get more experience and skills, work in teams, help other people, build confidence, grow from the position that I will be working to a higher position and go further.  
For me it doesn’t matter where the job is and how many hours I will be working as I can travel with bus/train/car, and it won’t be a problem for me as the job will be what I love to work.  
Working and studying won’t be an issue for me as I can work and study both at once. The days for studying and working will be equally balanced. 
When finishing the university, I know that when looking for a job I will find the best job because I will have my degree to show, the experienced skills, knowledge, and confidence so there won’t be any problems.
Gibbs Reflective Cycle 
Gibbs reflective cycle was developed by Graham Gibbs in 1988 to give structure to learning from experiences. Gibbs reflective cycle provides you with good frameworks for experiences and it allow you to learn from your mistakes. Also, it has 6 stages: 
· Description for experience 
· Feelings for the experience/through the experience 
· Evaluation of the experience which can be both good/bad
· Analysis so we understand the situation
· Conclusion is about what we learn and what we could have done better or improved
· Action plan is for how we will deal with familiar situations in the future or in general the changes that we might find good or not so good.
This type of model is good way to work when you have experience as this can be stand alone experience or this can be situation where you e.g., meet with the team that you work together, and you must deal with the problems that happen for the time when you weren’t there.
Gibbs reflective cycle usually is more in use in repeated situations, but it is for single experiences too as well. 
Also here are some of the questions that are helpful when working with this Gibbs Reflective Cycle: 
Talking about motivation, everything motivates me. There is nothing that does not motivate me. Here are some examples that I do that motivate me: I sing, write songs and play on my guitar/piano. 
The learning styles are put together by a system in which is VAK. The theory – VAK learning styles stands for Visual, Auditory, and Kinesthetic (Tactile). 
Visual learning style
(Learn through seeing) 

The learners in this style learn when they see body language and facial expression to fully understand the content of the lesson. Mostly, they sit in front of the classroom and learn from pictures which are from visually settings like: 
· Diagrams
· Videos 
· Illustrated textbooks
· Interactive whiteboards 
Also, when the learners learn from the information it is easy for them to understand the right way for them to learn. This can help them progress and study further.

Auditory learning style 
(Learn through listening)

The learners learn the best through: 
· Verbal lessons 
· Discussions 
	The auditory learners communicate when they are:
· listening to the tone of voice
· pitch and speed 
	Written information that is given to them needs to be heard from them as like that they will understand it better and more easily. 
	These learners benefit from reading text aloud or using a tape recorder too.

Kinesthetic (Tactile) learning style 
(Learn thought moving, doing, and touching)

	Kinesthetic learners learn the best when the learning is:
· through hands on approach 
· exploring the physical world around them
· touching physically the subjects that they learn so they understand
	They will find it hard when they sit for a long period of time and they will be distracted easily, as they need to be exploring more.  
Honey and Mumford learning style (1986)

This learning style was developed by Peter Honey and Alan Mumford in 1986. 
The theory means that each one of us individually have their own learning way to learn new things. 
Each one of us prefers to learn using one or two of these different learning styles. 

Honey and Mumford learning styles show four different styles which are:
· Activist
· Theorist 
· Pragmatist 
· Reflector 
Honey and Mumford learning styles is based mainly on Kolb Learning Cycle. 
Activist 
	Activists are people who learn the best by doing the things they learn. Did you know that they love learning new things and going deep into their learning? They learn the best when they: 
· Work with others
· Try new things 

They learn the least when they: 

· Listen to lectures/lessons 
· Read/think and solve the problem on their own

Theorist 
Theorists are people that learn the best by understanding the theory behind something is the way it is.
They usually need to have models, concepts, and facts to be able to learn successfully.
They also love to learn in logical way, so they engage more with the things that they learn.
They love logic and rational thinking as well. 
Also, they like to ask questions so they can form their answer better.
Theorists learn the best when: 
· They have the opportunity and chance to ask questions
· When they can see the purpose behind everything that they learn 
Theorists learn least when:
· They are feeling some emotions involved 

Pragmatist 

Pragmatists learn the best when they can see how and what they are learning so then it can be put into practice in the real world.
They love taking new ideas they have learned and put it into practice ASAP. 
They want to try new ways to use what they learn into practice.
Pragmatists learn the best when:
· They see connection between what they are learning and its use in practice 
· When they give feedback on how they are doing from an expert 
Pragmatists learn least when:
· They can’t see a practical application for what they are learning. 

Reflector 

Reflectors are people who learn the best when they can observe others and think about what they observed. 
They like to collect data from many resources, perspectives and then think about getting to a conclusion at the end.
Reflectors learn the best when:
· Having time to think before they take any action
· Having time to investigate before they must take action
Reflectors learn the least when:
· When they must do the things without having the time to prepare
· Forced to be or take lead in group situation 
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