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Introduction
Reflection on the thoughts and experience that has been established during the task of producing a poster, to demonstrate the beliefs, attitudes and values that contribute to organisational success. I will reflect on how I felt, what has been learnt, the experience I had working in a group, strengths and weaknesses, and what would be done differently next time, using the framework of the Gibbs model of Reflection.

The Importance of Reflection
The Open University, (2019) explains that, reflecting helps in developing your skills and by doing so gives you a better understanding of your effectiveness and to recognize the importance to change rather than just to carry on doing things as you have always done, to find your strengths or weaknesses and what you do and why you do it, and if there is a more efficient way of doing it in the future. A popular model of reflection is the Gibbs reflective cycle.
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Gibbs Reflective Cycle


According to the University of Edinburgh, (2019), the Gibbs cycle helps put a structure to how one can learn from experiences, this is done by examining previous experiences and learning from the things that either went well or didn’t go well.


Reflection
The task was to create a poster demonstrating the beliefs, attitudes and values that contribute to organisational success. We were put into groups of four and the task was clear, as a group create a poster that would be presented to fellow level five students and our lecturers, the task was set as a competition, so the stakes were high.
We decided to divide the sections of this task in to four parts so that each member would have a dedicated task to complete and would only have to research one element each, but due to a change we decided to complete all sections individually so that we can understand the subject better. It was my idea to do so, but I feel by doing this I may have put pressure on the group, so I decided to take responsibility for the design of the poster from start to finish.
As a group we worked well and had an understanding, but at the same time it was difficult to maintain communication, this was mostly because of other commitments. On the day of the presentation, things went well but I had to compromise in certain parts of our presentation due to certain criteria not being met, so I think It was the right thing to do. Unfortunately, we lost the competition, but I believe the group done the best that was possible, and the best won on the day.
In conclusion our strength as a group was that we all had the commitment to get the job done. A weakness would be that we could have presented better and had more detail in our work, but this was hindered due to communication, and perhaps the pressure of completing a larger task than anticipated. Overall, I was pleased with the result especially the creative side of things.
If I were to do things differently I would for example, try not to put pressure on people because everyone handles pressure in different ways, and sometimes it can have negative effects on the outcome.
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