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Introduction


Ambition and the impact it may have on our choices throughout life. It is what will lead us to accomplish more than we believe we are capable of. Finding a purpose and being unique can be motivated by choosing a job or starting a business that will eventually strengthen the essential skills for success. Ability to communicate and network building that crucial for future success. As well as meeting life challenges by employing the skill of positive thinking. In Unit 1- Brand you, Topic 1- Ambition is critical, I will write about how ambition can affect my employability skills. I will also talk about Unit 2 - Its small word: Topic 2 - Variety is a spice of life, and how it will reflect on my personal employability skills. I will also write for Unit 3 – Opportunity Knocks, Topic 1- Creating your own luck, and how, in the future, I can generate my own luck. And finally, Unit 4 -The Pursuit of Happiness; Topic 2 – Passion and Perseverance. I will reflect on how I can improve my grit and how this can be useful in my future career in health and social care.

Unit 1 Brand you. Topic 1- Ambition is Critical


The unit is foundation of my understanding and knowledge why ambition is critical. The unit corroborated information and opportunity to discussed what is inspirations, challenges, and the importance of establishing your own career goals. Also, to think about my primary reasons and the skill of motivation. Having different careers experience and what having a job means in the modern world. Apply the skills believed to be necessary for success in your future career (Moldoveanu and Narayandas, 2019). 

Through this topic, I realise the importance of combining my personal ambition with the right set of goals. To attain success and not feel embarrassed about the achievements I have made (Chandra. et al., 2019). Learn to be distinctive as well creating balanced plans. By rejecting my limiting beliefs, I will gain success and personal satisfaction (Iszatt-White et al., 2021). By being able to absorb influences from what is surrounding me (Vasudevan and HuiNing, 2022). I can open many doors with the choice of freedom, personal development, and job satisfaction (Aggarwal. et al., 2022). As with everything in life, it is vital to find the right balance because of the many challenges I could face. It is crucial to have the wisdom of self-criticism that will prevent me from not crossing the ethical value in life in the aim to succeed (Zhao, Wichman and Frishberg, 2019). By my choice of having a future career in health and social care. It is essential to encounter difficulties in times of self-doubt (Atherley. & Meeuwissen, 2020). Defying what is vital in my life and bringing it over into my new professional future career or life. Stimulating my ambition will help me to look at the world differently and be able to expand my goals in the future. Additionally overcoming the difficulties, I face and develop my skills I will be able to help patients or the public (Pradana. et al., 2020).

Unit 2 It’s Small Word. Topic 2- Variety is a Spice of Life 

The primary outcome of this unit is to understand the importance of the networks and the connection we build with people around us. It does not matter if it is a personal or business network. They aim to expand the potential of meeting or make us aware of our exitance or skills to the rest of the world. We also benefit from the connections we have made because it helps us to grow personally and professionally.
I am a settled person; I like staying in my comfort zone without meeting new people. All the new things are making me feel stressed and doubtful about how I will be able to cope with all the upcoming challenges (Sherman, 2017). The knowledge I gained in this unit will help me change how I behave or think about my future employment (Ibarra, 2015). Coming out of my comfort zone will lead to emotional insecurity in the future (Caligiuri. et al., 2020). However, I am afraid to enter in my fear zone. I need to do it, as it will help me to join the learning zone and provide me with knowledge, which is essential to reaching the growth zone .
Additionally, I can gain the skills to grow my small network and learn how to invest in my future. In my plans, I should focus on adjusting my approach to connecting with people, expanding my network, and creating valuable connections. In addition to starting to look for new job opportunities. As it will help my professional development and further set my goal. I will need to know my strain, so I can select same-minded people who will support me in grow my network. Combining variety of people within my network will help expand future opportunities. Different people can contribute to creating positive multi-functional relationships (Benito et al., 2018).

Unit 3- Opportunity Knocks. Topic 1-Creating Your Own Luck

The unit is centred on the ideas of how the luck can plays a part in our life and jobs. The uncertainty and chances that could come as advantage. In addition of some techniques of how successfully to spot and grab opportunities for your future. By mastering them, move forward and began knocking on the doors and as develop virtual presence of creating good image.

Generating luck, always involving risk. As we deliberately looking for findings, there is possibility of happy accidents, it can happen all the time. However, we need to increase the extend of challenging our luck as we will have the opportunity to explore new fields and unpredictable value may result (Cleverley and Burnet, n. d). The necessity of casting a wider net can contribute to unanticipated opportunities, which can be count as luck (Saunders, 2020). In a highly competitive market, we simply cannot rely on just luck, we need wider understanding about what is around us by looking at different prospects. Remaining open for different prospects is crucial for acting forward of creating our own luck (Aubert Bonn and Pinxten, 2021). Working hard but remain smart. Create open connection with all range of people, even talk to the strangers is the way we should share information to receive information (Sa Kumar and Epley, 2021). Though, it is important to remain visual of potential issues. The open connection that will lead variety of situations and give the chances of unplanned opportunities. By studying this topic, I learnt that is essential for me to create my own luck and turn my talent into success. There are factors that can be predictable or unpredictable but if I joint into different organisation, clubs or by just expand my network (Gerstenberg et al., 2018). I will be able to find different methods to deal with the matters in my life. In addition, I will have the change to accomplish my dreams and feel that I am blessed enough to be what I am or what I am going to be, and to do what I want to do.


Unit 4 The Pursuit of Happiness. Topic 2- Passion & Perseverance

By reducing limiting beliefs and develop optimistic thinking, we can become creative and take productive action. In addition, it will help us to improve capacity to recover quickly from difficulties we faced. Also, outside the university we will need hard and soft skills, which give us the ability to become successful in our future career. Additionally, it discusses the advantages of having mentors in your field. and how they can act as career role models. The gained knowledge from this unit is essential for my future employments.


According to Angela Duckworth et al. (2007), experience and genes play a significant part in our perseverance ability and all other psychological characteristics linked to success in life. Perseverance combines genetic, educational, behavioural, and psychological elements. It is not solely attributable to one gene or psychological quality. Determination, or the capacity to continue in the face of difficulty, is crucial in most areas of life. Still, it's fundamental in organisations (Caza et al., 2020). Chronic problems, including job insecurity and rising workload expectations, are causing increased stress levels (Farroukh, 2022). To deal with stress, I need to grow a growth mindset. It will help my trust that my effort will contribute to success. Gaining experience and knowledge from the mistakes I have made and believe that skills and knowledge can be enriched. Asking for support could help me of growing confidence in myself. In addition, I can establish a resilience plan. By doing this, I can manage barriers in life and apply my strengths. As encouragement from others or friends, coping mechanisms, sagacity (the knowledge and insight we hold to), and problem-solving skills (Kaufman and Gregoire, 2016). We can become confident in our ability to deal with future challenges. All those skills are essential when working in a very busy health and social atmosphere.
Conclusion

  According Anne Phillips, (2022) “Ambition and grit take some people to the top”. The ability to open door for future employments is essential skill, which involve confidence, and communication. Confidence is based on ambitions, balanced goals, and knowledge. It is important that I remain legit within ambitions goals. They could come collectively by establish functional connections, which can contribute of finding a mentor (Mullen and Klimaitis, 2021).  Also, working hard or wider my skills can lead of breaking my comfort zones and challenge my luck. Last year my Grit score was 3.6, this year it when up to 4.2 (Duckworth, 2019). Built on the fact that I went through stages of stress, fear, and satisfaction of achieved result spired my Growth Mindset. This is example of how we can boost our grit and challenge your fears, also improve strengthen Improving what I have in my genes by studies in this Moodle will help me to get employment in the top position and bring the confidence and knowledge in my future employment. In addition, grow confidence and open my mind for future opportunities.
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	Skills
	Current ability

	DevelopmentPersonal Development Plan for Oslava Chougleva

Opportunities
	Criteria to judge success
	Time Frame
	Evidence

	1st Priority
To complete my higher degree in Health and Social Care. 
	Time management 
Presentation skills.
Writing skills.



	Running several projects at the same time.
My current level of English is not proficient.
Ability to work as a part of the team.

 
	Presentation skills training.
Continuing English one to one lesson.
Use more often planning tools.
	Once a month self-reflection.
Create plans and follow them.
Will ask friends to perform in front them.
	12-18 months. 
	Higher education Diploma

	2nd Priority
To find a job as a health and social care professional.
	Microsoft Office skill.
Writing skills.
Team working.



	I feel confident of using Office. 
Because of my dyslexia I am not a confident writer 
I believe that I am good team player 
	I want to attain excellent Microsoft Office skills.
Enrol for courses or programs to uplevel my knowledge.
I will use more often Johari window framework to assist me when I work as team member.
	Passing probation period of my new job.
Offered to undertake additional task and training to enhance my abilities.

	1-2 year 
 
	Permanent job contract.
 

	3 rd. Priority
Establish my own company.

	Initiative.
Flexibility.
Problem solving.
Marketing skills.
Communication skills.
Negotiation skills.
Resilience.
	Well organised and self-discipline.
Punctuality.
Easy going by nature.
	With my current study of health and social care I will be able to be more active for searching of new opportunities.
By having good education, I will be able to establish as a knowledgeable professional and build my authority, which will provide the desires of others to work with me.

	When my business establish a good client base.
Open new branches in different location .
	5-10 years.
	High incomes and achieving middle class society level.
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