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Introduction

Since it appeared in the 1980s, the concept of employability has evolved as the labour market has done. The truth is that in its beginnings it was only used to refer to the ability to own a job. However, over time this concept has matured into a slightly more complex reality.
It can be said that employability is the potential of a person. Thanks to his employability, a human being has chances of being hired by a company and, once in it, of progressing or then moving to another company that offers better conditions.
It is also  important to discuss  the reality we are living lately, COVID-19 has had a profound impact on labour markets around the world. Because of the coronavirus, many sectors, occupations, and tasks are changing. Some sectors, such as tourism and retail, are laying off workers, while others have become a genuine channel for temporary employment by demanding more workers during the health crisis. This is the case of the sectors related to health, care, provision of goods, management, and logistics, and those characterized by seasonal occupations, such as agriculture.
On the other hand, it is important to mention some of the employability skills  I personally identify, and which one is the weakest and how I can improve on that to make myself a better candidate for an employment chance.
Finally, is essential to highlight the need for promote economic growth through the transformation of the economy, technological modernization, and diversification of production. It is also necessary for governments and different social agents to support the training of those who work or worked in sectors most affected by the pandemic, so that they acquire skills that facilitate the transition to new jobs in sectors less affected by the crisis.

What is employability?

According with the   received lectures  the employability  is “A set of achievements – skills, understandings and personal attributes – that make graduates more likely to gain employment and be successful in their chosen occupations, which benefits themselves, the workforce, the community and the economy”  this affirmation made by professor Mentz (Yorke, 2004) from the university of Edinburgh in Scotland, was the opening  to an accurate understanding of the employability concept which can result very confusing  when is seeing form an out academic point of view, this  concept is very much used  within academic or learning institutions, and it has become very popular among the student community in the last decades. 
The cork institute of technology in Ireland  as well as the university of Edinburgh portray the employability  a number of abilities  for a person to obtain an initial job or to get a new job if it is required, the author mention that employability depends mainly on three items, first what you know, second what are you capable of with what you know and  finally and personally the most important the attitudes people use to face different situations  in different  environments an context,  (Cork institute of Technology, 2020) about these is  relevant to  state that all of these aspect are owned, controlled, and are a self-decision form each one, and how good  at employability wise anyone would like to be.
The most important section on the professor Yorke intervention is a comparison he made about what is and what is not employability, this is very useful because from this parallel is possible to clarify that what the people usually thinks employability is, is on the side the professor allocates  what is not, in this category one can find, get a job, the personal development planning, some skill which can be learned a promotion among others. But  what Yorke define  by  employability is far more complex:  being aware of the career and the future one like, take responsibility on the academic obligations,  list which skill or attributes needed to be developed to get the chosen career and employment  that can vary from individual to individual which in  summary is a reflective process of personal, academic, and work growth.

Soft skills 

Skills for employability are characteristics that determine the way you work, relate to others and that companies consider very important in their human resource selection processes. Certain capacities make the performance of a worker superior to another with the same knowledge, but with different capacities, the are well known as soft skills, unlike technical skills, these skills are generic in nature, rather than position-specific, and are common to all roles and workplaces in all types of industries. Communication and teamwork would be two examples of job skills (Chaita, 2015).
Employers prefer candidates with certain job skills. These are skills that complement your specific job skills and knowledge. It is importer to recognize and identify the soft skills. In the following lines we review what these skills are, how to identify them and how to take advantage of them.
To start is important to say why is key to identify them,   to explain that ( Scott, et al., 2019) wrote a paper where they discuss why and how is important for the students to get the appropriate tools (soft skills) along with the de their subject-specific skills.
The main reason is because the employers give much value to this skills because with that they assure an adequate performance of the personnel, identify our own employability skills can be useful for several reason such as,  detect weaknesses and planning how to strength them to enrich our  profile,  recognise our own strengths  this helps to to increase  the self-confidence, focus your own development on the require or desire  skills to de developed, and finally  and very important  the soft skills are detectable with the naked eye, which mean once you have them  it will be very easy to perform better job interviews. 
 According with the author there are three easy steps to identify  the strongest skills as follows.
· list  the activities in which  you have been involved in study, work, and extracurricular opportunities, you should include research or volunteering.
· For each activity, list the responsibilities you must complete.
·  With this information build up a matrix where  you can filter stronger and weaker skills.
Own skills

These are the examples of elevant employability skills y consider I possess, the last is the one I feel is the weakest:
· Teamwork :The ability to work in a team is also highly valued by companies, especially to consolidate areas or groups. Teamwork enables new elements to be seamlessly integrated into projects and helps make the most of individual capabilities. (Keiper, 2019) each area manages to achieve its objectives, but also to coordinate with the others in pursuit of common objectives. According to that I reckon I can work positively with others, my experiences in academia as well as  the few jobs I have had, have shown me that I  interact  successfully looking to accomplish a common goal.
· Effective communication: Communication is key for any job. The sender must have the necessary skills to ensure that the message is transmitted accurately, generating an expected reaction in the receiver. This skill also requires knowing how to use the proper channels because some messages require face-to-face communication, while others can be done through emails, instant messages, or calls. I think I am a very social person; this allow me to get in contact with people very easily, on the same way I have many personal features which help me on this skill such as, I am not a shy person, I am always eager to learn new thigs, among others. 
· Time Management: This skill consists of knowing how to prioritize, define objectives and divide the tasks of each day. It has become increasingly important in today's world thanks to the emergence of new business models - such as teleworking - and a corporate culture that allows you to manage work time inside or outside the office, without reducing productivity. (Morgan, 2020). Time management is also important for coordinators and leaders because they need to be precise in allocating times for the execution of each task, minimize interruptions and achieve results according to the stipulated time. Personally, this is the weakest skill I have, I need to work on this skill because  I am sure this is the most important one, an the one which make an employee competitive, y will star working to improve it by stablishing priorities in my personal, academic, and work life, the use of calendars and schedules surely will help. 


Employability during covid and future 

Ensuring access to work for university graduates is one of the great challenges of higher education and one of its pending subjects. Most students who start a career trust that it will facilitate a job in the future. But it is not always like this. The  labour market is constantly changing, the industry always requires different skills and new opportunities, (Burquel, 2021) but  historically the industry has shown that many companies prefer to hire an experienced professional  at specific job rather than  hire graduate and  this way avoid the learning curve.
Academic training, research and knowledge transfer are the BASES of the University and is there where the employability of future graduates should be considered, an aspect that in recent years has become increasingly important, but enough? How has progress been made? What specific actions have been carried out? Is the graduate profile responding to the demands of employers now?
The world of work is deeply affected by the global virus pandemic. In addition to being a threat to public health, economic and social disruptions threaten the long-term livelihoods and well-being of millions of people. The International labour  Organization (ILO),  governments, workers, and employers - will play an important role against the covid situation, as they must ensure the safety of people and the sustainability of businesses and jobs.
The trend to work remotely online is experiencing an increment as Covid-19 push companies and organizations to implement remote work policies in a world that increasingly limit physical contact. (News 18, 2021) This transition to remote digital work, has the potential to accelerate changes in the way we work and in our ideas about organizing work.
In these circumstances, there is a lesson for the future: The experience of workers in the virtual economy shows that going digital means more than just changing channels. It is about readapting job environments, social protection and assistance systems and ensuring that everyone has the capacity to realize the human right to social security in the post-Covid-19. It is essential that organization stop ignoring the vulnerable situation of workers  and  people in general because they  have little social protection and are in critical situations  during a crisis. (World Economic Forum, 2016)
Once the economic reactivation happens,  having  soft skills and get access to labour market can be the starting point to build trajectories based on those skills that facilitate the labour transferability of people in the new world of work.

Conclusion

The uncertainty released by the coronavirus is reshaping the rules of the game in the world of work. In this context, many workers run the risk of being left behind; especially those most vulnerable who do not have access to opportunities for professional updating and job reintegration. For all people to have a place in this new job market, it is urgent that countries design strategies to provide all their citizens with the necessary skills to face the “new normal”.
The digital sector and new technologies, green energy and health will contribute to the reduction of unemployment, which will increase in the next two years worldwide due to the pandemic, warns the ILO. Therefore, one of the challenges that COVID-19 leaves in the labour and economic market is precisely to stimulate these economic sectors.
The future success of employment will depend on the ability to anticipate the qualification needs in the production system and the detection of new employment trends, especially for professions and jobs linked to digital environments.
 If it is done right, we can create a fair future of work. Hence, more than ever the message for legislators, employers, workers, and their representatives will be clear: prepare for the day after. Include precarious digital work within the scope of social protection. Act for decent digital work and do it now.
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