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SCENARIO 
    OPEN BOOK ASSESSMENT QUESTION
[bookmark: _Int_XQd9TMyh]   YES, SHE IS DISCRIMINATED.
[bookmark: _Int_EBMmHCpG]Fatima, she must go to pick her baby from nursery, she
[bookmark: _Int_Eh74zWKX] must close early.
The line manager did not contact her and selected other employees for other trainings.
Fatima is of view that her line manager has discriminated against her based on her maternity status.
The law stipulates that after you return to work after maternity you have the same rights to train to progress in your career.
[bookmark: _Int_C8W91zdo]If you are pregnant or returned after maternity your employer should treat you the same as anyone else.
This means they must not demote you or dismiss you because you are pregnant or returned to work from maternity.
They must not deny you training or promotion opportunities and try must not take any pregnancy-related absence into account when making decisions about your employment.
[bookmark: _Int_UoDiW4j4][bookmark: _Int_akSTlueI]Yes, Fatima she has experienced pregnancy discrimination –this means she could be entitled to make a claim and win compensation.  In conclusion Fatima she did not inform about the issue of maternity.   In addition, employer should carry out a specific risk assessment to avoid any risk to healt and safety of expectant or new mothers.   Legislation protects employees from discrimination of diverse types. Some
                                                                                                   of these are ;                                                                                 Direct discrimination
