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Introduction

My name is Sofiya Tupovicharska. A 20-year-old student from Bulgaria. I have lived in the United Kingdom for over five years now. During that time there were some difficulties I had to face (some of which I am still facing). In my experience it was exceedingly difficult coming to a new country without speaking the language, especially when you are a 13-year-old child. Going to school and trying to complete any work in class was a challenge. Being unable to communicate with people or make friends definitely dropped my confidence to a minimum and made me doubt my skills and qualities to the point where even if I’m right about something or I have got the right answer I would prefer to keep my hand down rather than share my opinion. Due to that I became a very closed person and it also affected my motivation in general. All these things combined made me very shy and afraid to speak up. Having to speak in front of a group of people was a big no for me because it would give me a huge anxiety.
A self-reflective essay is a piece of writing that involves your views and feelings about a subject. It is a chance to expose and talk abut your personal insight about a certain topic. In this essay I will be talking about my career plan development. For example, the focus will be my personal skills, growth, improvement, analysis etc. Will also be covering what difficulties I have faced and how I managed to deal with them and what I have done to prevent the same outcome again. By evaluating my own skills, skills gaps and experiences I can come up with a development plan for my future career. The positive outcome of this plan will be becoming a better candidate for the job and being more capable of getting the work done. This will be remarkably effective in overcoming my weaknesses and the lack of skills I have.

Model of reflection

A reflective style created by Professor Graham Gibbs in 1988 in his book “Learning by doing”. His style encourages people to really think about the experiences they have had form a specific situation. When I say think about it, I mean, to think what the situation was, what they did, what turned out wrong, analyse it, do the conclusion and come up with an action plan. 
During the years, this cycle has really helped me with many situations. Sometimes when you do something and you do not get the outcome you expected, many people tend to not know what went wrong and what to do to avoid that in the future.
In my first year of college I had to a group assignment with some of my classmates. We divided the assignment into sections according to our strengths and weaknesses. Due to it being a written assignment we did not pass because we all wrote our parts in a different style and we had to redo it. I felt confident about it and thought the plan would work, when it was not the whole group felt disappointed and frustrated. Dividing the assignment into section was a good idea, however it did not work because we did not meet up to add it all together and read it to see how it would turn out. If we did, we would have seen that we have all written in different styles and we could have made a change. Using people’s strengths is efficient but, in the future, I would consider a meet up to discuss how we want the assignment structure to look like and decide a writing style. Keep in mind that working in a group is not easy because everyone has different views and opinions so it can be difficult to come up with a plan that everyone is satisfied with. What I can personally do better next time is speak up if I have any concerns because it is beneficial for the whole group.


Career plans

Creating a career development plan can help you set out future goals you can progress in within your chosen career. The first step is thinking of what your primary field of interest is, find out what your personal skills and qualities are, think of where you are at the moment (career wise) and where you want to be in the future etc. 
It has always been my dream to part of the police force. Being part of making the world a better place for our society has been one of the many reasons to join the police service. I think of all police officers as role models, hopping that one day I can be one too. After I got my diploma in public services in college, I decided to apply for my A levels in criminology and physiology to help me move towards my goal of becoming a police officer. This gave me a better understanding of all the police life, the work, the skills you need. I learned what they look for in a police officer candidate, day to day tasks they do etc. The job can be incredibly challenging and stressful. Keeps you on your toes and you deal with many difficult cases. You need to have extraordinarily strong mentality, serious time management skills. You need to know how to work well with others too. There is no I in team. There will be many situations where you need to have great team and leadership skills in order to get the job done.
 When I had both my diploma and A levels, I decided I was ready to move to the next step of getting my dream job, but I was not fully ready just yet. I needed to get physically fit to so I can meet the criteria and the requirements. I was never very physically fit and have not had done much exercises. With that in mind I decided to make a plan to help me get fitter, not only because it will make it easy for me to get the job but because it will improve my health. During that time, I decided to start working so that I can earn money while training too. I started working in retail and grew a huge interest in business. So, I decided why to pick one thing to be good at when you can master many? Therefore, I decided to get a higher education in business studies. There is always the possibility that I will not succeed in my police career so having a second option is just another opportunity for myself. 

Learning styles

Something especially important you need to consider is “what the employers want”. At the end of the day they are the ones that decide whether you are the best candidate for the job and if you have what it takes to get the job done. They want someone who is capable of bringing the best out of others. They employ people who are creative, people who use their past experiences to identify and solve problems effectively. You need to be positive. Your attitude can really affect the relationship you have with your co-workers and your supervisors. For example, if you go to work and you are giving a negative vibe, it can genuinely make someone else feel down too (this can affect the work environment). Being able to show that you are a dependable person is also a key because this way you are proving that you do what you say you will do. Teamwork skills go on top of the list. You will do some work solo, but you will also be asked to work in a team. Keep in mind that your efforts contribute to the success of everyone you work with too. The ability to get along with others is a great asset. Being able to cooperate with your team, share your talents with them can really make a change at the workplace and on the plus side you will have a happy and grateful employer. 
There are many other skills and qualities we can add to the basic list, such as good time management, honesty, being well organised, respect and others. They are all important but even if you do not have some of them you can make up for it with a positive attitude. Speaking from experience I can say that bringing a positive attitude to work can really make a change. You can make someone’s day better and easier.
Personally, I have been in many situations where I have had to demonstrate my ability to use the skills, I listed above in order to effectively deal with a certain problem or an issue. Without doubt, I can say that I am an extremely positive person. I always think the best and look for the best in any situation. In my opinion, even if you are having a tough day by simply adjusting a smile on your face can make a change. Certainly, being part of a team is a top favourite of mine. I love working with people towards a common goal. As an example, I remember this one time in college we had three police officers coming in to give us a presentation and they also had some activities plans for afterwards. We were divided into groups with the levels above us (people I never really had an interaction with). The activities we had to do were strategically and physically based. Having to work fast and effective with people you barely know can be challenging. At the end, our team ended up being first place. We all did great and I can surly say that during those activities we had built a connection. 
We have all been in a situation where we had to solve problems. This one time when I was at work, I had a customer that came to my till and he was visibly very annoyed. He asked me to call my manager without explaining what the issue was. I decided to ask very politely what the problem was and if I could be able to help solve it. He then explained that he bought an item that was not working and the reason why he was so frustrated was because he did not live near the store and it was difficult for him to come for the refund. Analysing the issue, I was able to help him without calling my supervisor. I apologised to the customer for the inconvenience and made the money refund. I dealt with the customer quickly, so I do not waste any more of his time and he left satisfied with my service. Another plus was that I did not have to bring my manager into the situation, which saved his time for dealing with stuff that are within his job description.

Self-Motivation

Self-motivation is the force or drive that makes an individual to achieve more than what they set out to do. It is about doing a task or a job well not because it pays well but because one wants to. People who are self-motivated will always want to give their best and will often take responsibility even when they do not have to. With that in mind I consider myself a very motivated person. There are always new goals and tasks written down in my diary or even notepads. In my opinion if you always set up something new to do and you can achieve it, it can help bring the best version of yourself. 
As I mentioned in the beginning of my essay, I was a very closed person and was afraid to speak up. I did not really have a proper understanding of self-motivation and therefore I was not achieving much in my life. Once I got out of my comfort zone, I became a noticeably confident person and started seeing things differently.  For example, I always used to fear failure. Now I look at it as opportunity. What I mean by seeing it as opportunity, is instead of thinking how you did something wrong or not the way you wanted it to, you can think of it as a chance to learn from your mistake, so that next time you are in the same or similar situation, you have had the experience and you can try a different approach. Any failure is like a feedback. If you fail an assignment, you don’t just decide not to do it, but you get your feedback from your teacher and redo it and then you pass because you have learned what you did not do and you did it. Therefore, this is one of the things that motivate me (always trying new things and not being afraid to fail). Another thing that motivates me is competition. The way I see myself is as an extremely competitive person. It is not about always trying to be the best or stand out than the rest, but it is about having a person that pushes you to do and show your best and keeps you on your toes. Many people can say that being competitive is very unhealthy, but I say it is an opportunity to do better and achieve more. If you have ever played a team game in your PE class in school and your team was the winner in the end, then you have experienced the joy of it. Feels nice, doesn’t it? Real motivator.
Money is also an ultimate motivator of mine. It is achieving a minimum standard of living.  This minimum can always start getting higher as people become more affluent. Everybody wants to buy nice things and go on fancy vacations. Money can get you that. I have never been a fan of buying expensive things for myself, I prefer to look at it as providing better life for my family, which brings me to my final motivator. My family. My mother has been my role model since I can remember. Seeing how she managed to raise two kids all by herself no matter all the rough and difficult times she has been through, it really makes me want to push my self to do my best and do right by her. To be able to look after my family. To make her proud.


VAK learning styles

Today I will be focusing on VAK’s learning styles. His theory is based on how distinct type of learners’ process information. In 1987 Neil Fleming established the VAK learning style. VAK stands for Visual (seeing and reading), Auditory (listening and speaking) and Kinesthetics (touching and doing). The theory is that individuals tend to learn best by using one of these three styles.
In one of our class exercises we were given a piece of paper with some questions to help us see which style we learn best by. After completing the test and calculating my results, it showed that I learn best by using the auditory style. What that means is that I tend to understand and remember more information by listening and speaking. In my learning experience I have found out that I can get extremely distracted if I am given a piece of work to read or even taking notes. My preference is taking part in a conversation with the lecturer or discussing the task with my classmates. It is easier to understand the topic of the lesson if I listen to the lecturer, rather than seeing it on a PowerPoint slide or reading it from a textbook. I believe that listening and speaking keeps me active in the classroom and I do not get distracted. For many other people, this style of learning does the complete opposite. It distracts them. They find it easier to read it from the book by themselves in peace. There is also the type of learners that if you show them how to do something once and they tend to remember how to do it. For example, if you are to put up a wardrobe together, reading the instructions will make it very confusing for the people that learn best by touching or doing something. However, the people that learn best by reading and writing, getting the instructions will probably be the first thing they do. Finally, if you explain to someone, who learns best by speaking and listening, how to put up the wardrobe they will do it. Either way the job gets done, you just must find which way it is easier and better for you to do it with. 

Personal Development

SWOT analysis is mainly used for business and marketing purposes, but it can also be immensely helpful to have a SWOT analysis for a personal development too. Analysing your own strengths, weaknesses, opportunities and threats can be a key to getting in your dream school, getting your dream job or achieving a goal of yours. 

· Strength 
One of my main strengths is my confidence level. I feel that I am extremely confident in many aspects. For example, when I am presenting to a large group of people, I am very sure of my abilities and not afraid to share my views. I am also noticeably confident in my academic abilities too as well as sharing my ideas. Another strength of mine is my balanced lifestyle. My social life, work life and university life are well balanced. I find it easy to prioritise and balance the different aspects of my life.

· Weaknesses 
One of my main weaknesses is that I have a strong need to “get things done and off my list” with consequence of getting it done right away, thereby undermining the benefits of more careful deliberation over. Time management is a big weakness of mine. I am extremely poor timekeeper, and this has got in the way of me to complete tasks in the past.

· Opportunities 
An opportunity for me in the future will be working abroad. Going to a different country and adjusting to a different lifestyle can be a big experience. I can learn new skills and techniques. A different opportunity for me will be the support from work for further training. For example, if your employer acknowledges your hard work and commitment to the job, they can decide to send you to a learning course to gain new skills and techniques, and then promote you afterwards. 

· Threats 
Being unprepared for a job interview is particularly important because that will be the first impression you make to your employer and it can ruin the chance of getting the job. Too many people going for that job position can also get in the way of it too. For example, if threes a big number of people applying for the same position, someone else can end up being more qualified for the job and its day-to-day task than you. Therefore, they will be the better candidate.

Another highly effective self-awareness tool is the SMART objectives. SMART is an acronym that stands for: S = Specific, M = Measurable, A = Achievable (or attainable, actionable, appropriate), R = Realistic, T = Time-bound (or timely, traceable). This has helped me a lot in my college years because I find it easy to help me finish off task on time. My SMART objective at the moment is:
S - I want to get a raise at my workplace.
M - I will set clear objectives and measure my progress throughout the next one year.
A - The way I will achieve this is by working hard, staying focuses and proving my value.
R - I will graduate and get my diploma. I will also volunteer for different project opportunities at work.
T - By my next annual review (in 1-year time).

 
	
Employment Goals/plans for the future

As I mentioned earlier my chosen career path is within the police force but as every other job there are certain entry requirements and qualifications I need to meet. For example, there is an age criterion between 18 and 57. Must have lived in the United Kingdom in the last three years. I need to also have an indefinite leave to remain and work in the country and a grade C or above on at least two of my GCSEs exams. Having a criminal record can make it awfully hard to get the job as they run background checks. I need to also be completely healthy too. They run medical checks as well. The main worry for me will be the physical test I need to pass in order to become a police officer. 
As I consider being a police officer a dream of mine, I would try my best to move to a higher rank in the force. Every Police Department has a system which outlines Police Officer ranks. For example, you can start of as Police constable then move to a Sergeant, Inspector, Chief inspector, Superintendent and the highest of you can get to be is Chief Superintendent. Of course, they are many things you need to do first to move to a higher position. Such as having a certain time experience at your current position. You need to show you have got the skills required for the job in order to get it. You can apply for a different position, but you can also get promoted to a higher rank in the force. Once you are already working in the police service, its easier to apply for new positions. 


Personal action plan

In conclusion, developing a personal action plan to address my next steps can be quite helpful in my personal career development. The benefit of it is that I can keep track of what actions I will be taking, and the timeframe gives me an opportunity to achieve it. 

· Action plan:
	What do I need to learn?
	What will I do to achieve it?
	What resources will I need?
	What are my success criteria?
	Target dates for review.

	Have a good time management
	Make a day to day plan for completing tasks.
	A notebook or a planner diary
	Become a good timekeeper
	By 01/06/2020

	be physically fitter/improve my fitness 
	Make a training plan and start working on it.
	A gym membership 
	Being able to pass the police physical test
	By 01/01/2021

	Being better at the interview stage
	Prepare myself by asking myself questions I might get asked at the interview.
	The internet. I will need to research top questions asked at interviews.
	Passing the interview stage and getting the job.
	By 01/02/2021
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