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[bookmark: _Toc30954736]1.0 Introduction 
When a public figure shares his thoughts, it often captures our attention and makes us think in new ways. Over the past few years, the Prince of Wales has shared his thoughts about the world, and the relationships within.  He believes that everything is connected; he explains this through the principles of Harmony. The principles include geometry, interdependence diversity, cycles, health and well-being, adaptation and oneness. He believes that these principles will give us a different perspective of the world around us.  In his new book: A New Way of Looking at the world (2010) he explains the philosophy behind the principles, which is the bases on the premise that nature is our most excellent teacher (Jones, 2015). In this report there will be an explanation of the principles of Harmony with an analysis of how a Responsible Business underpins each principle (Cadman, 2019).

[bookmark: _Toc30954737]2.0 Seven Principles of Harmony 
On a macro and micro scale, nature has a geometry.  Forms of Nature geometric patterns are all around us, emphasising that the world of life has an order, rhythm and asymmetry to it, establishing a balance in Harmony. Geometry is the starting point of a cycle, when we see geometry in nature, we start viewing everything from a different perspective (Dunne, 2015).
The Second principle is interdependence. Nothing is separate within the Nature system; it is independent and interconnected. Every element within an ecosystem has a value and role to play.  Every component within the system needs to be working efficiently, to create an active and inferior business. Everything in nature connects in one way or another. The connections may be physical, such as how our arm connects to our shoulder. Nature may also be connected functionally, such as a sheep communicating with its lamb through the pattern of their sounds. The environment can connect a cow and a horse if they graze on the same patch of land (Dunne, 2015).
Nature works in circles and cycles, such as seasonal cycles, carbon cycles, water cycles and life cycles. Everything feeds back into the cycle; nothing is a waste, cycles in nature regenerate and renews.  Just as importantly, while there is a time of fruitful abundance in life, there are also times when things die back and decay, creating a limit to what we produce and consume. Growth is never endless (Dunne, 2015).
Natures greatest strength is in its diversity. We see this diversity in the wide variety of plant and animal species, in the myriad forms of leaf or wildflower or fruit. We see it in our uniqueness and difference. This rich diversity ensures that nature is resilient, too. Biodiversity in the natural world is something to treasure and preserve (Dunne, 2015).
The essence of nature is health and well-being. Consequently, spending time surrounded by nature makes us feel well; it rejuvenates us (Dunne, 2015).  The Wildlife Trust conducted a study on their “volunteers that showed that 95% of participants with low mental well-being at the start of volunteering reported an improvement in 6 weeks" ("Nature for health and well-being | The Wildlife Trusts", 2020). The Wildlife Trust Report tells us that nature is one method of securing a person's health and well-being.
There are numerous examples in nature of how living things adapt to their environment. (Dunne, 2015). For example, giraffes’ long necks allow them to eat tall vegetations among the treetops that other predators cannot reach. Cats have slits in their eyes so they can adjust to both bright lights, when the slits are narrow, and to very dim light when the slits are wide open ("How are living things adapted to their environments?", 2020). 
The final principle of nature is the principle of oneness. Life teaches us that we are all one. The patterns we see around us exists in us too. We are Nature. When we notice that the Fibonacci Spiral of our curled index finger is the same shape as the of a snail shell or an unfurled fern or the galaxy's swirling spiral across the night sky, we understand this.  With this understanding, we also realise that we damage, degrade or pollute nature, we do it to ourselves as well because we are wholly dependent on the health and well-being of the world around us. Our starting point, therefore, is to value the natural world and to treat it with the highest respect because it sustains us (Dunne, 2015).
[bookmark: _Toc30954738]3.0 Seven Principles of Harmony Underpinned by a Responsible Business. 
In Business, geometry has a lot of practical uses, from the most basic to the most advanced phenomena in life. Everything has a shape; from the space, you use to conduct your Business and the objects you use to make your products. The area you do your Business and the way you use it will determine the success of your Business. The space used to conduct a Business needs to be used in the most efficient way as possible to boost productivity (Heitzman, 2018).
Within a Business Relationships and Connections need to be built to create an interdependent culture within a working environment, a successful business will not succeed on its own. Relationships and Connections built with suppliers, employees and customers lead to a striving business as every element within the system is working together.  A week link within a business structure will affect its operation, creating cracks within the Business (McGrath & Sparks, 2005).
Cycles come into all kind of businesses, setting out steps a Business must conduct to achieve their overall goals. A Cycle is repetitive and ongoing; once one goal is complete, they are on to the next (McCraw, 2006).  A responsible Business would understand the importance of reusing what they have and putting it back into the cycle. For example, the Co-operative cycles its profits by giving it back to the local community; Co-operative is an excellent example of a Responsible Business ("Sustainable development policy", 2020).
Diversity helps the triple Bottom Line, a well-diversified Business are better at attracting and retaining their top talent, improving their customer orientation, and have higher employee satisfaction rates than businesses that are lacking diversity (Elkington, 2013).  Pat Wadors, Head of HR at LinkedIn, believes that "when we listen and celebrate what is both common and different, we become a wiser, more inclusive, and better organisation."  Pat Wadors suggests that a diverse workforce with individuals from different backgrounds enables us to collaborate the strength of individuals into the common company culture (Davidson & Fielden, 2003).
For a business, it is always important to care for an employee’s health and well-being. The NHS believes that “Looking after the health and well-being of your staff is paramount. Investing in staff health and well-being not only delivers benefits for your organisation, but ultimately for the patients in your care.” (Framework, 2019). The NHS believes that they need to ensure their employee's health and well-being to enable their staff to work to the best of their ability, so they can make the right judgments and give the best care to their patients (Avey, Luthans, Smith & Palmer, 2010). 
Changes in the Business environment are happening all the time and organisations must adapt the way they operate to compete effectively in their market. To change organisations must adopt change theories and approaches; however, with so many different methods available an organisation must choose and approach that best suits its needs. Different managers will have different ways as to how change should be implemented and executed (Baron & Baron, 2003).
The feeling of oneness is one reason for creating a company culture is an essential aspect of your Business. Oneness positively impacts the company by solidifying values and goals among employees, and also increase company morale. It embodies the core value of your company that each member emulates (Pentecost, 2016). 

[bookmark: _Toc30954739]4.0 Seven Principles of Harmony Underpinned by Agriculture 
A Farmer from Mid Wales explains how his farming business follows the Seven Principles of Harmony;
“Geometry comes into Farming in several ways. Our fields are laid out in perfectly straight lines and ninety-degree angles. A perfectly shaped area of land brings efficiency and production to Farming, as it allows us to grow crops in neat rows, getting the most out of the earth. As a farm, we grow silage once a year to feed our livestock over the winter. To make silage, we use our machinery to cut the grass into patterns of lines, and then collect the lines of swaths with a bailor, creating circular bundles.” (Participant A, 2020).
“We have a flock of around 350 sheep. Interdependence and interconnection are essential for agriculture. It is important for us to make connections with our flock of sheep. I know all my sheep individually, and I could tell you exactly how many lambs each sheep had last year and recognise their offspring's. It is important for us to make connections and know all our animals individually so I can care for them and make decisions such as whether we send them to market or keep them as replacement ewes.” (Participant A, 2020).
“The structure and how agricultural functions are all arranged around the cycle of nature.   We have many different cycles within Farming, including the food production cycle, lambing cycle, shearing cycle, and so on. We reuse the manure from are cows by spreading it on our land which then acts like a fertiliser to grow grass and create silage. We then use plastic silage wrap to collect the grass in circular bundles. The plastic silage wrapped is then reused to make garden furniture. The wool we shear off our sheep is also re-used to make carpets” (Participant A, 2020).
“I believe diversifying our livestock is very important so we can offer the best quality and variety of food to our consumers. We currently have Welsh and New Zealand Suffolk as replacements ewes to lower the risk of diseases, as animals brought in causes a higher risk of infections. Cross Welsh New Zealand Suffolk are then crossed with Beltex to produce good quality lambs for the meat market, having a diverse range of sheep allows us to crossbreed to produce the best quality of meat.” (Participant A, 2020).
“The Health and Well-being of farmers is a rising concern as its currently the highest occupation for male suicide. Farming tends to be a lonely job, working typically from 6 am to 8 pm seven days a week. However, Farming is a job I enjoy. I believe it is important that I make time for myself and try and socialise with others as much as I can away from the job. I think that the rising concern of male suicide is due to some farmers feeling that they have an obligation to farm as it's an occupation-based through generations of their families, rather than doing the job because they enjoy it. Farming is also financially stressful.” (Participant A, 2020).
“On the rare occasion when we buy in sheep, we would adopt them to the environment by putting them in isolation for a few days to check that they aren’t carrying any illness, we would then introduce them to a small number of our livestock. Once we are sure, they arn’t carrying any illnesses they are free to graze with all the other animals. It is important to make sure that the animals brought into a new environment are safe and won't cause them any harm to the animals already in it.” (Participant A, 2020).
“The sense of oneness is essential to us as farmers. The farmers in the area come together as one to hold events and give back to our local community. We hold many events in the during the year, one being a yearly speed sheering event we hold in the local pub where we bring the community together to raise money for a local cause, such as the welsh air ambulance or a charity that supports mental health in Agriculture.” (Participant A, 2020).
[bookmark: _Toc30954740]5.0 How does Agriculture Support the Social-Culture, Environment and Economy?
The principles of Harmony have been underpinned by agriculture for generations; the way they conduct their Business is believed by farmers to be a responsible way of doing Business from a social-culture, environmental and economic perspective. However, farmers have recently been under the microscope and being scrutinised for conducting unethical practice that is bad for the social-culture, environment and economy. This has resulted in a social change, with an increase of vegans within society, who believe that they are improving the social- culture, environment and economy through boycotting their local producers for imported produce from forging countries (Agriculture in Wales, 2019).
The Circular economy encourages Businesses to keep resources circulating in the economy at their maximum value (Antikainen & Valkokari, 2016). The Agriculture Technology sector uses this approach by keeping their resources at their maximum value, such as repair, remanufacture, reuse, recycling and valorisation of waste; however, this method is nothing particularly new.   For centuries farmers have been using natural resources such as soil, water, plants, fertilisers, wildlife, and so on. The improvements in agricultural productivity have been impressive, and perhaps the agricultural sector has already tackled and is ahead of the game in terms of the circular economy movement. Perhaps more should be done to address more wasteful industries such as fast-moving consumer goods, fast fashion, electronics and packaging (Joce, 2017).
Farmers in Wales tend to be isolated; therefore, the only internal connections they make is with their livestock as farmers tend to work alone as they don't have the money to employee help on the farm.  However, farmers make key external relationships as it is often farmers and their family members that support and facilitate many aspects of community life.  Many farmers or individuals involved with the agricultural industry undertake leadership and voluntary roles in rural communities which contribute to community cohesion. There will often be a member of the agricultural sector sitting on Community Councils, PTAs or the board of school governors. They also often assist with the smooth running on the community, from clearing roads when it has snowed to arranging local shows. Local Young Farmers' Clubs bring young people in rural communities together, providing essential life skills and social opportunities for young people's reducing any sense of rural isolation. The key roles farmers take in their communities solve many social problems in the community, putting on regular social events to reduce the risk of isolation (James, 2020).
Welsh Agriculture takes a vital role in the facilitating the Welsh Economy with 58,300 employed full or part-time in Farming in Wales and over 223,000 people in Wales are employed in the agri-food-sectors, the biggest employer in Wales. Farming underpins a food Supply chain in Wales is worth over £6bn. The Welsh countryside managed by farmers also provides the backdrop for the tourism industry that’s worth over £2.8bn (James, 2020).
Agriculture in Wales solves many environmental problems as Farmers care for over 80% of the land area of Wales - that’s over 1.84m hectares 676,000 hectares managed under Glastir Entry Sustainable Land Management Scheme designed to combat climate change, improve water management and maintain and enhance biodiversity. Farming supports a diverse range of species, habitats and ecosystems, they also provide a variety of ecosystem services including carbon storage, water quality and flood alleviation. Low carbon, local energy installations have the potential to meet 57% of Wales’ electricity consumption, a large proportion of projects are located within Wales’ rural local authorities. GHG emissions from agriculture have declined by 20% since 1990, and further decreases are being achieved through production efficiency measures.  Agriculture has been taking significant steps in improving their impacts on the environment, maybe it is about time that other industries should do more to improve their operations and their impact on the environment (James, 2020).
[bookmark: _Toc30954741]6.0 Conclusion
In conclusion, the seven principles of Harmony are a unique way to approach a Business strategy as each principle is in use in all business methods in one way or another. Through working in Harmony, it could help solve many applications facing the economy, society and the environment. The Agricultural sector has underpinned the seven principles of Harmony for generations, and through doing so, they have supported the economy, social-cultural and environment in many ways. 
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