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Introduction

+ Hello my name is Bonssa Abdulaziz, | am Prifysgol Cymru
a student currently studying computer \’J:’w:;s‘\;/nl\‘l\/‘z\es
skills at UWTSD, London campus. Today | Triniy Saint David
will be doing a self evaluation including
my strengths and weaknesses and
producing a professional development
plan to create and track my goals. | will
also be discussing a topic from unit 4
‘Becoming aLifelong Learner’ and the
topic | have chosen is ‘Learning to Learn’.
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Reflective Model

Gibbs Reflective Cycle is a structured model made
by Graham Gibbs in 1988 to help individuals learn
from their experiences through systematic reflection.
The model has 6 stages, Description, Feelings,
Evaluation, Analysis, Conclusion, and Action Plan.
This allows you to identify what went well and what
could be improved, and plan how you would
respond to a similar situation in the future. Using this
structured approach helps develop critical thinking,
problem solving skills, and self awareness while
encouraging continuous improvement in academic,
personal, and professional contexts [1], [2].

Gibbs Reflective Cycle
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Task 1: Self-Evaluation

Strengths

el am a quick learner

| am independent

| am adaptable

¢ | have good communication
skills

Weaknesses

* My time Management
* My teamwork skills

® | am impatient

* Public speaking
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Task 2: Professional Development Plan
with SMART Goals
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Task 2: References task 2

Improve time management - Creating a weekly timetable and prioritising tasks can improve students’
ability to manage their workload and support better learning outcomes [3]. Setting specific and
measurable goals can also provide clearer targets for monitoring progress [4].

Improve teamwork - Participating in group projects can help develop teamwork and collaboration skills

that are important for academic and professional environments [51[61.

Develop patience - Active listening has been associated with greater perceptions of being understood
and improved satisfaction during interactions [7].

Develop cyber security knowledge - Developing additional cyber security knowledge through online
learning, university resources and tutor support will help build the knowledge and skills required for
future cyber security roles [8], [9].
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Task 3: Unit 4 Topic Summary

The topic | have chosen to discuss is “Learning to Learn”. This topic is about developing the necessary
skills and attitudes needed to learn effectively. It involves understanding how you learn best while
encouraging self reflection and taking responsibility for your own learning. There are 3 main sections
which | will describe and discuss below.

1. Learning Agility and its relevance to employal

Agile learning is the ability to learn while taking risks, meaning diving into a situation not knowing if
you will succeed or fail with the intention of learning from the experience. It can be an uncomfortable
feeling because people naturally see being wrong as failure whereas, an agile learner sees it as an
opportunity to learn for future success. This is highly relevant to employability because workplaces are
constantly changing due to new technology and job requirements. Employees who demonstrate
learning agility can respond positively to change, solve problems, develop new competencies, and
remain effective in unfamiliar situations [10]. Therefore, learning agility can help individuals become
more adaptable, resilient, and valuable employees while supporting their long-term career
development [11].





image11.png
2. The unl ing of unhelpful habits

A habit is a behaviour that is automatic and happens through repeated practice, it is often
triggered by a particular situation or cue [12]. The habit loop explains how habits develop through
three main stages: cue, routine, and reward [13]. The cue is the stimulus that triggers the
behaviour, the routine is the behaviour, and the reward is the benefit encouraging you to repeat
the behaviour. An example of a habit is going on social media when you are bored. In this case
boredom is the cue, going on social media is the routine, and the entertainment is the reward.
Understanding this loop can help you be more aware of unhelpful habits and replace them with
helpful or more productive habits. Unlearning a habit doesn't mean you have to completely

remove the old behaviour, instead, the existing cue can be recognised and the unhelpful routine
replaced with a more beneficial one [14], [15]. This is also very important when it comes to
employability as developing good habits such as punctuality, attendance, and planning can
improve your productivity making you a reliable employee.
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An agile learner is someone who can learn from experiences and adapt to unfamiliar situations.
Hallenbeck identifies four key behaviours that support learning agility: seeking, sense making,
internalising, and applying [16].

Seeking is actively engaging with new and challenging situations rather than doing things you are
familiar with [16]. A learner can develop this ability by volunteering for new and unfamiliar tasks,
exploring new subjects, and taking opportunities that may put them in uncomfortable positions in, @rdsr.
1@ learn.

Sense Making involves trying to understand experiences and using curiosity by asking questions such
as "why?" and *how?" [16]. This can be developed by analysing problems, thinking about different
perspectives, and coming with different approaches.

Internalising means reflecting on experiences and seeking feedback [16]. An individual can develop
this through self reflection, requesting feedback from teachers or colleagues, and knowing what went
well and what can be improved.

Applying involves taking lessons learnt from previous experiences and using them in new situations
[16]. This can be developed by putting new knowledge into practice and adapting previous strategies to
different circumstances. Together, these four strategies make a continuous learning process and
promote agile learning.
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Conclusion

+ To conclude with the presentation, |
would like to repeat the importance of
self reflection, and how important it is
to keep learning and improving as
human beings, whether it is for
personal or professional gain. | would
also like to emphasise the lesson on
“learning to learn" particularly that
failure isn't bad it is more like a
learning opportunity and the
opportunities are endless.





image14.png
D3 YouTube

A presentation on Self-Evaluation,
Professional Development Plan and
Assigned Topic Summary

> © oo

Professional Development Plan Presentation

X

+ create ,;@ Q

W Forvev  Recontyuploaded  Waiched

0'7‘
- A
g proms pots.
ik » 528

OPENING PO BOX
WITH GRACIE

Guess The Real UFC
Fighter

Phoebe Bridgers:

LostBoys | The

Tonight Show
K

YouTube featured

HELPING THE
HowmeLESS 3 B
)| @ELATEORG

@ 2°C Mostysumy A~ G A RS




image1.png
A presentation on Self-Evaluation,
Professional Development Plan and

‘ Assigned Topic Summary

o O





image2.emf
Contents

Assignment 2

Task 1: 

Self-Evaluation

Task 2 

PDP

Task 3

Unit 4 topic summary


