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1.1 Introduction
The professional development is the process that makes individuals able to match with the work life.The professional development process is very supportive for the professional work activities. It mainly enhances the individual’s potential to make them able to perform all activities appropriately and get able to minimize their complexities. In this report the learning ability of the individuals evaluated as it is important for all individuals to undertake right learning process according to their ability to make themselves learn accurately to develop their own ability. ‘Honey and Mumford Learning Style’ and ‘Visual-Auditory-Kinesthetic Model’ has evaluated to find out the right learning style. The SWOT analysis conducted to develop a plan for personal development. Personal development plan formulated followed by SMART rules and regulations. Several strategies for the career advancement of the students are evaluated in this section to make them able to get rightly engaged with their professional life and able to perform better.












2.1 Identify Self Awareness
According to Brad berry and Greaves (2009), the self-awareness is the process that makes the individuals to learn from the experience and develop their skill and ability in a way that get to remain challenging within the society.
According to Craft(2002), the self-development if the process that is very supportive for one’s knowledge and ability development which makes them to show their potential. Moreover self-development is a lifelong process of learning and is an effective process to make the individuals get matched with the current world.
The self-development is the learning process which make the individuals keep information in their memory which uses to solve the current problems or find effective for get opportunity in future (Sindell, ‎Hoang and Russo, 2001).
3.1 Importance of Self development
The self-development process is very supportive for the academic and professional work activities. It mainly enhances the individual’s potential to make them able to perform all activities appropriately and get able to minimize their complexities. The personal confident level gets enhanced and get able to do better in their personal and professional activities. The self-development process is very significant for both the academic and professional life as it makes the individuals to get able to remain challenging and able to perform all activities appropriately and innovative.
4.1 Learning Style
It is important for all individuals to undertake right learning process according to their ability to make themselves learn accurately to develop their own ability. The learning process of the individuals gets varied as it might not same among the individuals, so it is important to find out the most appropriate process to gain the ability (Kumar, 2009). There are several learning style processes are available to make the individuals to undertake learning strategies in a systematic manner. Kolb models is presented below

Figure 01: Kolb Model
[image: ]
	Source: (Kumar, 2009)
The Kolb model is one of the best methods for the individuals to find out their ability of learning. The ‘concrete experience’ learning style makes the individuals to get able to find out their ability for reading and writing (Roessler andEilan, 2003). The ‘Reflective observation’ is the process that makes the individuals to learn performing team activities. These types of people find very effective to performing team activities and get able to enhance their level of experience and develop their own ability.  ‘Abstract conceptualization’ is the process in which individuals found themselves more suitable to learn from the theories (Yang, 2003). These types of individuals get more confident to do activities after gaining theoretical knowledge first. ‘Active Experiment’ makes the individuals to learn from their experience. The individuals work to enhance level of experience to develop their own performance ability.
Honey and Mumford has analyzed the Kolb model more effectively and develop for key learning styles, these are presented below:

Figure 02: Honey and Mumford Learning Style
[image: ]
	Source: (Yang, 2003)
‘Activist’ is the individual who like to learn by making effective participation with the team activities and learn by doing activities within the team. The preferred methods of learning for these individuals are role play, etc. The ‘Reflectors’ think issues in details and properly evaluate the situation before taking any action. The learners in this process gain benefit from the experience and learning process is slower in this style of learning. ‘Theorist’ learning style is the process that tries to fit the assumption in vast knowledge and evaluate logically to identify the main causes of the problem to resolve the issue. The ‘Pragmatist’ is the style of learning which like to evaluate the practical approached to evaluate the situation which makes the individuals to learn from the real world.
There are the set of 80 questions are developed to find out the proper learning style of individuals followed by Honey and Mumford questionnaires. The result obtained from the Honey and Mumford questionnaires are presented below in a table

Table 01: Obtain result in Honey and Mumford questionnaires
[image: ]
Attending all 80 questions developed to identify the most appropriate learning style of the individuals I found my learning style as theorist. I found that my learning style is the process that tries to fit the assumption in vast knowledge and evaluate logically to identify the main causes of the problem to resolve the issue.
Visual-Auditory-Kinesthetic Model
This is a simple model to find out the individuals learning style using the sensory elements of the individuals. The information’s get retained appropriately by the individuals when pictures, diagram and charts are analyzed. The auditory learners prefer the learning style using the voice of the individuals and attending lecture and group discussion session would be effective method of learning in this process. The kinesthetic learning style is the physical approach and it ensure that the learning process determined by the touch and feel of the individuals. 30 questions have been developed for attending the ‘Visual-Auditory-Kinesthetic Model’ of learning and the obtained result is presented below:
Table 02: Obtain result of ‘Visual-Auditory-Kinesthetic Model’
[image: ]
It found that total 17 B’s were responded, 7 A’s and 6 C’s. So my best learning style has identified as Auditory using the Visual-Auditory-Kinesthetic Model. I prefer learning using the voice and attending lecture and group discussion session.
5.1 Analysis of personal strength and weakness
	Strength
	Weakness

	· I am good in listening to others
· I am able to face complex issues
· I keep myself patience at the time of emergency and able to find out solution
· I have good technological skills
· I am quick learners
· I like to do research before taking any decision
· I am good analyzing the situation and find out the right decision
	· I am not good in making proper communication with my peers
· I am not able to perform appropriately within the team
· I found communication problem in me
· I am not interested to travel distance
· I am not able to develop professional relationship with my colleagues

	Opportunity
	Threat

	· My business sector is still developing
· My work experience is very important for developing my professional career
· I have good reputation in my workplace as a hard worker
· My senior manager had confident on me
	· I need enough training to develop my career 
· I am not able to manage my time effectively and efficiently
· I most of the time do not able to complete activities within determined time period.



I administered my weakness as I am not able to effectively communicate with other colleagues which makes me unable to gain enough knowledge and confident. I also find I am not able to develop professional relationship with my colleagues. It is important to develop good relationship with the team members as it makes the individuals to enhance their professional ability to do better. I found that I am good analyzing the situation and find out the right decision, so I would do better in group activities. Moreover my decision making ability would enhance the group activities and my communication with all will found very effective for the overall development of the organization.I supervisedI am not good in making proper communication with my peers so it is important for me to develop my communication ability and effectively communicate with all team members
I evaluated I am facing time management problem which is one of the key treat for the professional development of my career. I found that most of the time I do not able to complete my activities within the determined time period which pose high threat in me to perform my job role appropriately. The business sector is still developing and my work experience is very important for developing my professional career, so I need to manage to gain my ability to perform all activities effectively within the determine time period. I have good reputation in my workplace, so it will be very supportive for developing my level of knowledge and skills.
	Name
	
	Membership Number
	

	Covering the period form
	August 2018
	To
	December 2020



	What I need to learn?
	What I need to do to achieve this
	What resource I need?
	What will be my success criteria?
	Target date, review

	Develop my communication ability
	Read journals, magazine, books, etc.
	I need laptop
	I will be able to communicate properly with all
	Within December 2018

	Develop time management ability
	Attend seminar and conferences
	Need permission from my workplace
	I will be able to perform all activities in time
	Within December 2018

	Receive professional training
	Ned to attend short courses to gain knowledge
	Need finance
	My experience level would enhance
	Within June of 2019

	Gain academic education
	Need to complete higher degree of my education
	Need time and finance
	I would able to achieve higher qualification
	Within 2020



6.1 Ideas with the concept of personal confidence, studying and think independently
According to Bradberry and Greaves (2009), the mental ability of the individuals is very significant to enhance the confidence level of the people. Moreover there are few issues that needs to followed by the individuals to enhance their confidence level like, 
First of all individuals have to believe in them to enhance their confident level. It will make them able to perform all activities appropriately.
Secondly, it needs to ensure the positive mental attitude for all activities. The individuals need to show the ‘Can Do’ attitude so that it would make them inspire to perform all complex issues easily. 
Thirdly, the individuals need to speak positive about themselves. The positive confident in individuals about themselves would enhance their ability to perform all activities appropriately.Moreover the positive attitude would make the individuals get inspired to learn from their mistake and not do the same mistake repeatedly.
It is important for the individuals to always focus on the self-development of the skill and knowledge. The self-development ability of the individuals make them able to develop their performance ability and able to match with the current demand of the professional life. According to Roessler and Eilan(2003), the self-development starts with the process of self-awareness and makes the individuals able to develop their level of productivities and efficiency able to perform all activities with enormous variety. There are several processes that individual can consider for developing their self-development process like, attending seminars, conferences, reading books etc.Jahari Window is an effective tool for the self-development, the application of Jahari Window is presented below:
Table 04: Application of Jahari Window for self-development
	
	Known to self
	Unknown to self

	Known to others
	· Good technological skills
· Like to do research before taking any decision
· Able to face complex issues
	· Quick learners
· Good in listening to others


	Known by others
	· Communication problem in me
· Do not like to travel distance
	· Not able to develop professional relationship with colleagues
· Less able to work co-operatively in team working



According to Yang (2003), the independent thinkers get able to explore the level of knowledge. The ability of the individual’s independent thinking makes them able to find opportunity to develop their knowledge level. The independent thinkers get able to think logically and enhance the level of performance of the individuals. The efficiency and the productivity of the individuals get improved. The use of independent thinking is an effective tool to enhance the creativity in individuals, which makes them able to perform activities effectively and innovative. According to Craft(2002), the self-confident is an important issue that the individuals need to consider for developing the ability of thinking issues independently. Exploring opportunities of the individuals is one of the key strategies to make the people get able to think independently.
7.1 Strategies for exploring employment option
According to Leat(2009), exploring employment option is the option for the individuals to get engaged in the process of information collecting for the development of own and find out various opportunities for the career development to make them fit to the right way of career development.The strategies that needs to follow for the exploring employment option for acquiring, selecting and collating information’s are as follows:
First of all, search information from internet for finding the new career opportunity. The internet could be used to find out the large volume of information for finding the right career for the further professional career development process. The career association report and the labor assessment report could also evaluate for finding the right career for the future development process.
Secondly, secondly the self-awareness is significant for the career development process. The individuals could go to library and find out the latest magazine to gather information. Moreover individuals need to attend seminars and conferences to find out information’s for the career development process.Selecting the specific job it needs to conduct research on that specific job and match with own interest for the further development of career.
Thirdly, the career development centers are also very effective for the individuals to get able to find out the right path for developing career. In this process the individuals needs to communicate with the career development centers and discuss with them to get support for finding the right career for further development.
Finally, the effective way to take decision for the future career development is to work with the newly selected profession for a while. Many companies offer provisional period of time to make the individuals to find out their interest for developing future career. The individuals need to prepare curriculum vita more appropriately and accurately so that the employers will attract and provide chance for working for the provisional period of time.
8.1 Clear, coherent ad logical presentation
The information of the individuals needs to present clearly in a coherent and logical manner. There are few strategies needs to follow like,
First of all the reason of career development needs to present
Secondly the work experience knowledge that has been achieved needs to present stating the latest experience on top
Thirdly, the education knowledge that has been achieved needs to present stating the latest experience on top
Fourthly, the other skills that is relevant with the career development plan needs to present and the hobbies needs to present
Fifthly, the personal qualification needs to state properly so that the employer would able to evaluate the personal ability to match with the specific job post
Finally two reference needs to present as reference.
9.1 Effectiveness of health and safety regulations and good conduct procedures
According to Craft(2002), the health and safety is an important issue for the employers that need to ensure for the safety and security of all employees at workplace. It is one of the key duties of the employees to first find out information about the health and safety regulations. The employers need to ensure the protection of employees while working in organizational business environment. The employer needs to minimize all hazardous from workplace so that employees get able to work freely and effectively. For instance the electric cables need to lie rightly so that employees do not find difficulties at working environment. The employers also need to ensure the first aid facility for the employees. The first aid facility make the employees to receive primary care when get any accident in workplace. Employer also needs to provide fire safety materials at workplace so that if fire breakout at workplace employees get able to take safety measures. Again a shortest way out from the store needs to be marked appropriately so employees get able to leave the workplace in shortest possible time. There are numbers of legislations that has developed by the government of United Kingdom to secure the life of the individuals and ensure health and safety at workplace. 
The individuals need to follow good conduct procedures to ensure that they are not engagement with unethical practices. According to Leat(2009), the good conduct practices of the organization make them able to right person for the right job and able to minimize the employees turnover rate. The individual could have good conduct latters from the local authorities where the authorities ensured that the individual do not get engaged in any king of such activity which created any trouble. The good conduct later make the employers get confident about the morale and ethics of the individuals.
10.1 Strategies for Career Advancement
There are several strategies that the individuals have to face during the process of career advancement. The important strategies that make the individuals to come across are developed below:
Staff Recruitment
According to Mahle and Ward (2018), there are two different process of staff recruitment these are internal and external. The internal recruitment is the process that makes employers recruits employees for senior level post from the existing employees. This is an easy process of recruitment but leave vacancy for the new recruitment. The external recruitment is the process where employers search the right candidates from outside sources like, online application, recruitment centers, walk in interview, campus recruitment etc.
Job Evaluation
According to Johnson, ‎Whittington &Regner(2017), the job evaluation is the process that makes the individuals to find out the right job for the individuals comparing with several other job. There are several issues that need to consider on the process of job evaluation to find out the more accurate job. The job evaluation indicators are presented in a figure below:
Figure 04: Job Evaluation Process
[image: Image result for job evaluation definition]
	Source: (Mahle and Ward, 2018)
Job analysis evaluates the job only not the job holder (Johnson, Whittington&Regner, 2017). Job evaluation is many formed on the basis of wages and salary to make the individuals to find out the right job which pay them high salary. This process would very effective to find out the best job for the individuals which pay high remuneration and other benefits for the employees.
Persons Specification
According to Carmona &Schoonraad(2004), the persons specification is the criteria to make the employers to evaluate the knowledge and beliefs of the individuals to find out the right person at workplace and eliminate the individuals who are not suitable at work. 
Job Specification
According to Craft(2002), job specification is the sensory demand of a job that employers require for a certain job vacancy at workplace. Job specification included various information about the vacancy like, the role and responsibility that employees need to perform for certain job role. The educational quality that individual’s require for the certain job vacancy at workplace. It included the level of experience and technical and communication knowledge that the individuals require to perform the specific job role in organization. The special qualification and requirement of emotional feeling also evaluated at workplace. 

Interviewing
According to Mahle and Ward (2018), the interviewing is the process that makes the employers to find out the level of skills and ability of the individuals to ensure that the right employees get selected for the certain job role. In the process of interview there are several types of psychometric test employer’s conduct to evaluate the ability of the individuals to get ale to perform certain job role; types of psychometric test are as follows:
Figure 5: Types of psychometric test
[image: ]
[bookmark: _GoBack]Source: (Carmona&Schoonraad, 2010)
All these tests performed before conducting final interview with the candidates. Interview could also conduct individually or in a group.
Induction
According to Leat(2009), the induction programs make the employees to match with the organization and able to perform better. The selected candidate send for the induction programs so that the newly recruited employees get able to match with the organization and able to perform better at workplace. The induction training is very effective for the individuals to make them able to perform all work activities appropriately. 
Mentoring
According to Kumar (2009), mentoring is the process in which a skilled person guides a less experience person to share information and make them able to get able to perform all activities appropriately within the workplace. The mentoring process is very supportive for the individuals at workplace so that they get receive guidance continuously from the seniors of the workplace. This process is very supportive for the future career development process.
Appraisal
According to Sindell and Hoang (2001), the performance appraisal is the process that makes the individuals able to evaluate the ability of the individuals at workplace and identify the strength and weakness of the individuals. There are several types of performance appraisal process applied in organization like, peers review, management by objectives etc. 
Retention Issue
The key intention of the organization is to find out the right individual at workplace and make him engaged with the workplace for longer time so that the employees turnover rate of the organization get minimized and company able to perform all activities skillfully within the organization. 
11.1 Development of students confident
There some key issues that need to perform to enhance employee’s confident level at workplace, these are as follows:
Responsibility and accountability: It is the responsibilities that assigned in individuals to perform their tasks in workplace maintaining proper shift to ensure that the company is able to achieve its performance. It makes the employees gain confident to achieve the goal no matter how difficult the challenge is.
Interpersonal relationship: According to Ricard(2003), the interpersonal relationship is close association between two or more individuals to make them able to perform all activities properly. In this process one individual support others at the time of needs and ensure the achievement of ultimate goal
Effective means of communication: According to Craft(2002), the effective communication in team makes the individuals to minimize the confusion at workplace. The proper communication among the employees is very supportive to enhance their confident level and achieve their goal.
Reliability: the trust worthiness of the employees makes them respected to all and get able to receive support at the time of emergency at workplace.
12.1 Relevant Procedures and employment legislation
The student needs to engage in contract with the employers for performing job role in workplace. There are different types of contract like, part time, contractual, permanent etc. The success full contract has several key elements that need to be fulfilled, like, offer, acceptance, consideration, intention to make legal contract, etc. The employer’s main offer the current post for the employees and individuals apply for that job role which suit them properly based on their availability. 
Employer maintain several key legislations during the contract, some key legislations are as follows:
Equality Act 2010
This is the act that protects employees from being discriminated at workplace. This legislation is very effective to promote equality in workplace (GOV.UK, 2018).
Employment Act 2002 
This is a major piece of legislation that promotes the friendly working environment at workplace to make all employees get able to work in a friendly working environment. This dispute among the employee who are permanent and part-timers and other mean of contract get reduced.
Health & Safety at Work etc Act 1974
This is another key legislation to ensure the health and safety related issues in workplace. This is one of the key legislation for ensuring employees safety and covers several areas like, first aid facility, fare safety issues, food related issues, fire safety related issues, workplace hazardous etc. (GOV.UK, 2018).
Good Practices
According to Lorriman(1997), there are several good practices performed by organization to ensure that individuals respect each other, communicate properly to perform all activities in a group.
Training and development: Organization ensures training and development for the employees to make them able to perform activities skillfully and also ensure that one members support others are the time of emergency.
Performance Evaluation: The performance appraisal is the process that makes the individuals able to evaluate the ability of the individuals at workplace and identify the strength and weakness of the individuals. The employees get rewarded for better performance and send for training for weak performance.  
Workplace Job design: one of the key role management perform to ensure that all employees find a friendly working environment. The friendly working environment engages all employees to support one another to develop overall performance of the organization. 
13.1 Conclusion
The career development is a continuous process that the individuals need to perform throughout the professional career. In this process the professional career development process of the students has evaluated. At first the learning style has identified to ensure the proper learning ability and then strength and weakness has been identified. A development plan has been developed to minimize the weakness and ensure the achievement of goal. There are several issues that the individuals need to come across for the professional career development like, enhancing confidence level, better understanding about the selection process and get able to attract by the employers. The importance of legislations identified to ensure safety and security foe the individuals. Finally the good practices evaluated that performed by organization to make the individuals to get able to perform all activities appropriately at workplace.
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