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Introduction 
In this Essay, I will be reflecting on the four e-learning units. I personally choose four topics that I have researched in-depth in each unit. From unit one I chose topic two who am I? my sense of self, in the topic there are three components The ideal of self, social influences and developing creative confidence. In unit two, I choose topic two: storytelling; stories and why we tell them, spotting competence in a story and creating our own competence. In unit three I choose topic one collaboration not competition there are three components, establishing a supportive network, stakeholder analysis and creating a stakeholder map. In unit four I choose topic one measuring success, the three components are what is a success, the Pygmalion effects, success and wellbeing. I have included a section of what I have learned and understood about each topic.

 












Unit 1 Topic 2: Who Am I? my sense of self.
· The ideal of self
Rene Descartes is a seventeenth-century French philosopher that is known for his famous sentence “I think therefore I am” (Miceli, 2018). Descartes’s own existence was proved by his ability to think of himself and his own awareness. He could not confirm if things outside of him existed but his ability to think of this proved his own existence. I agree with Descartes because his arguments were substantiated by human logic of thinking rather than appeals to God. Furthermore, as though Descartes were considering a hitherto uncharted problem, he felt impelled to write about the six passions: wonder, desire, love, hatred, joy and sadness. These were delineated as he believed that the human mind or soul could experience and feel a wide spectrum of emotions. A mental experience of a certain form of thinking in the mind or soul (The school of life, 2015).

· Social influences social influences 
The oxford dictionary defines social influence as “An intentional or unintentional process whereby a person's attitudes, opinions, beliefs, or behaviour are altered or controlled by some form of social communication” (Oxford English dictionary, 2022). An experience I had is, Due to societal pressure, it was the social norm to dress modestly back home; in fact, I felt obligated to dress this way. As a result of society's acceptance of me, I felt more confident in myself.

· Developing creative confidence
Being creative does not mean you have to be an artist; we are all creative but the lack of confidence in our capabilities or ideas might lead to the complete disregard of new ideas or the crucial process of trying. Someone who does not feel they have what it takes to be genuinely creative avoids developing fresh ideas, such as the enthusiast who only wishes to be a creative writer. 

Unit 2 Topic 2: Storytelling

· Stories and why we tell them 
Stories describe and influence our reality while also preserving memories. Stories speak to us in our deepest desires and greatest joys, telling us where we came from and pointing us in the right direction. Storytelling is how we as people navigate and communicate with one another, using stories to spread meaning and knowledge before we had literature. According to Pauls Ranson, It was the only method we could pass on knowledge and learn from one another.

· Spotting competence in a story 
In this topic, I learned how to look for competencies in my story, but also how the Entrecomp framework works and how to apply it to goals. The Entercomp notion is a reference framework for those who want to improve their learning, teaching, and fostering of knowledge, skills, and attitudes. Entercomp is an open, adaptable tool that can be tailored to meet the needs of everyone. It is described as the ability to take advantage of chances and ideas and turn them into valuable assets for others. 
Financial, cultural, and social values are all formed because of this process. Entercomp determines three main areas of competence. Ideas and opportunities, resources, and into action; each of these areas has 5 competencies (Bacigalupo, Kampylis, Punie and Van den Brande, 2016). Entercomp may be used to establish an objective and then take action to achieve it. It promotes entrepreneurship thinking in a variety of settings, including the workplace, school setting, and the community. By applying the Entercomp framework to my daily life such as in the classroom setting or the work environment, I can set a goal for myself by establishing my weak points and navigating a way of improvement through the application of enteromp. 






· Creating our own competence 
Here is an example of how I can achieve my goals by using the entercomp framework. 
	Ideas and opportunities 
	Resources 
	Into Action 

	Vision 
· Look at the future.
· Creating a vision to help me put my ideas into action.
· Visualise future situations to assist me in the direction of effort and activity.

	Motivation 
· Being patient and persistent in the achievement of my long-term individual goals.
· Being motivated to put my ideas into action and fulfil my desire to succeed.
· Being brave in the face of hardship and failure.
	Working with others
· Interact and collaborate with others to generate ideas and put them into practice.
· When it's essential to resolve issues and face competition head-on.







Unit 3 Topic 1: Collaboration not Competition

· Establishing a supportive network 
In this topic I learned about the type of networks there are, such as active networks and latent networks. An active network has three components reciprocity, intimacy trust and frequency. Reciprocity is the connection that is mutually beneficial as someone relies on you and you rely on them to achieve goals. Intimacy and trust are a high level of trust and transparency deep commitment, like someone you can trust concerning your personal and professional difficulties. Frequency is when you stay in contact and maintained it regularly within six months. In a Latent network, we use the same three components, in reciprocity, there is no give or take relationships. There won’t be intimacy and trust due to a lack of commitment. The frequency would be irregular encounters of more than 6 months. The quality and structure of a network are far more essential than the number of individuals in it. My network is built on family, close friends and close contacts with colleagues. 

· Stakeholder Analysis 
Stakeholders can be impacted or be affected by an organization's actions and goals. Therefore, we use stakeholder analysis as a popular technique for identifying relevant stakeholders and their interests.  According to the (Mind Tools Videos, 2018), there are three steps to do my stakeholders analysis first is brainstorming and making a list of who might have an interest in my plan. The second step is to create a power interest grid so that I can see how they can influence my plan. The last step is I need to find what motivates the stakeholders for example what financial or emotional interest do they have in my plan.







· Creating a stakeholder map
Trades associations 



Lenders 

Family 		
Co-workers 




Customers 
Stakeholder’s map

My boss 



My Team
Government 	


	

My community
Interest groups
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· What is success 
In this topic, I learned what success is and how we can measure our own success but also how other people’s expectations can affect our well-being. Success may be defined in a variety of ways, and it can mean various things to different individuals. 
In the oxford dictionary success has been defined as “the fact that you have achieved something that you want and have been trying to do or get” (Oxfordlearnersdictionaries.com, 2022). The fact is that we all want to be successful in our own ways and be seen as successful individuals by others, regardless of how we define or perceive success. To me success is when I can be comfortable financially, being able to travel around the world and see my son grow up. 

· The Pygmalion effects 
Students with higher expectations from their teachers were more than three times as likely to graduate from college than students with lesser expectations from their teachers. Students with higher expectations from their teachers were more than three times as likely to graduate from college than students with lesser expectations from their teachers (Boser, Wilhelm and Hanna, 2014). The Pygmalion effect occurs when our confidence in another person's skills influences our behaviour toward them, and this behaviour influences the other person's self-perception. Their actions toward us are prompted by their thoughts about themselves, reinforcing the belief we had about them (Sprouts, 2019). 

· Success and wellbeing
A strong sense of belonging and well-being is linked to success. Determination and perseverance, confidence, and the desire to learn all contribute to success. The capacity to self-regulate aids in coping with difficulties. It also helps people succeed in school and in life. All pupils learning should prioritise the development of resilience and self-regulation. Equal opportunities and circumstances must be provided to all students. Some of the biggest and most successful and creative education systems are built on the foundation of equal social and educational opportunities (OECD, 2012). Success can have an impact on well-being. When I set a goal for myself it can motivate me to go out and take steps towards this goal, when I achieve this, I can feel better about myself as I have achieved success by attaining this goal. This can bring up my well-being, self-esteem, confidence and set more goals for my future such as physical and mental health which can lead to satisfaction (NWT Education Renewal, 2010).





My learning and conclusion 
I have had a few struggles as I was progressing throughout this unit, I had many of them, but now as I have been developing further throughout my unit, I have come to learn many things, things that I could apply to myself, bring general awareness to many current issues, and reform my understanding of misconception. There are several things that I want to improve on such as the ideas that I have of myself, and not creating a belief system that fails to sustain the idea of the self, which could create negative influence and bring down my self-confidence. I am impacted by the people I surrounded myself with. I complied with the group despite my belief system merely to be accepted, I wanted to please and be liked by everyone which took a toll on my well-being. I realized that passions could drive creative thinking and how they can produce ideas. I was able to pursue my passion with the knowledge that I have learned on these topics. Applying it to my daily life such as understanding how to solve a problem by dividing large puzzles into small understandable sections. 
Everyone is creative we only need to strengthen our creative “muscles” through
effort and experiences. Knowing this has given me more confidence and kept me stimulated as I was making my way through the units. I recommend that we all need to be stimulated from a young age to think outside the box. To engage in different games and exercises so that we can expand our creative thinking. This way we can avoid a lack of confidence and build original ideas. In unit two I have learned about spotting competence with the help of the Entercomp framework which was created for European entrepreneurship. This framework will help me to work in different environments and achieve my goals.
Throughout my journey of discovering different concepts of networking, I learned the importance of creative intellect and how it can lead to many opportunities due to trust. Living networks that are extremely robust, adaptive, and efficient are built on trust. 
Success and well-being, research has shown that individuals or groups with a higher level of well-being perform much better at their work than individuals with a lower level of well-being (Warr and Nielsen,2018). My definition of success and well-being is living a healthy life, which can provide me with whatever I desire. By working hard, I can obtain a position that pays well and provides me with a comfortable lifestyle, ensuring my well-being.  
All I have learned and gained in this E-learning will be very beneficial to me as a health and social care student but also in the workplace. For example, when working with different people in health and social care settings it is good to build a network this will allow me to share and exchange ideas which creates a positive environment to collaborate. Being able to establish good networking skills and understanding how success and well-being are linked can create a positive learning environment and improve patient care.
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