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       This essay is like a journey of learning, which represents the sum of knowledge that I have accumulated during the course named Academic and Employability Skills. I came in open minded, without knowing what to expect, but ready to receive lots of useful information.  Before this course, I had no idea which my employability skills are, or what skills I need to develop. 

[bookmark: _Toc8161320]Research and Reflect

       The first course, taught me what is important in order to get a job, to start a business, or being a researcher. It would be totally wrong saying that my thinking about employability skills has changed after this course, because at the begging of it, I knew nothing about this area, better said, I managed to understand what exactly it is about through this programme of study. To get this essay done, I had to learn how to be a good researcher. I had to read many books in such a short time, all with almost same topics. Reflecting over each one, for my assignment to be a high level essay and to choose between them was a hard job for me to do. Being a researcher and reflecting are 2 important skills that I have managed to develop, because I just wanted to evolve both, professionally and intellectually.  
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       This is the topic we talked about at the second and third course and we started to learn a superpower every week. 
        First superpower we learned about, was: Amateurs call it time management; Professionals call it prioritizing. 
[bookmark: _Toc8161322]     Prioritizing
· pri‧o‧ri‧tize /verb [intransitive, transitive]/ to put several tasks, problems etc. in order of importance so that the most important ones are done first (Longman Business Dictionary) 

       According to (Covey, 2013), the key is not to prioritize what’s on your schedule, but to schedule your priorities. After reflecting on this subject, I came to the conclusion that we cannot manage time. All we can do is to manage the way we will spend our time, in order to reach our goals. At the end of this course, I achieved 2 important things. First one, I have learned a new word: prioritizing, and a new way of how to be effective, or better said, how to be more effective that I used to be. So, I was thinking…Adriana, do the math; since I have started going to university, I work 35 hours a week and I sleep 54 hours a week, that leaves me 79 hours for other things. From these 79 hours, I spend 8 at university, which means that I have left 71 hours, in which I have to deal with other aspects of my life. That is quite a bit of time, but time was never enough for me. I am sure there is enough time each week to do the things we love, and the things we had to do, but for some reasons we do not.  Unfortunately, there is also the possibility to spend hours wasting our time, and we can get away with this for a while, but, eventually, it catches up on us.
       I remember my English teacher; She always used to say: “It is your call “, and now I understand what she meant by that. In other words, she was trying to tell us to get up and go. "Amateurs sit and wait for inspiration, the rest of us just get up and go to work." (King, 2012)
       “So, I will keep a time log, I will stop watching TV and Netflix every day, I will stop wasting my time trying to please people (I have a real problem with that, I know. I always used to put others needs before my own desires.), and I am going to start now, as I write about it.” – This is something I have written after the second course.
       According to (Covey,2013) the key is in not spending time, but in investing it.
       I have my own phrase which sounds like: “Never is too late to stop being a fool”. I know is less conventional, but it worked to me. I used to keep this in my mind and most of the times, gave me some sort of power, and here, we are talking right about superpowers. I realized the idea that one should just start already is a strong one these days, but, of course, I often do the opposite. Sometimes it is smart to sit back a bit and plan, and sometimes not starting at all is the best thing we can do. As I said before, I am sure that we cannot manage time; it exists independently of any choice we make, and I started focusing on training myself, with baby steps, of course. In my head was something like: “you may want to check your email first thing in the morning, and then your Facebook, your Instagram and so on, but you will just do not, Adriana!”.  I have to admit that was not easy at all, but now, I know for certain that I have evolved and I will keep evolving until I will become the person I want to be. The last few weeks have been a real challenge for me. I have tried many methods; first method was choosing one important impactful thing and focus on that thing for a few hours. I stopped jumping from task to task, and was not easy at all. In fact, was really difficult, but also productive. 
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       The second method I used, for prioritizing things, was Stephen’s Covey Matrix, like in the next example:  
       If I will have 10 things to do:
· Go to the university 
· Go to my job
· Spend time on social media 
· Watch Netflix 
· Do some sport
· Spend time with my mom
· Go out with my friends 
· Do some shopping 
· Do my assignments 
· Plan a vacation



	URGENT AND IMPORTANT 
· Go to university
· Go to my job
· Do my assignments 
· Spend time with my mom
	NOT URGENT AND IMPORTANT
· Plan a vacation 
· Do some sport 

	URGENT BUT NOT IMPORTANT
· Go out with my friends 
· Do some shopping 
	NOT URGENT AND NOT IMPORTANT
· Spend time on social media 
· Watch Netflix 





       At that moment, this was just a plan that I could not be able to follow for a while. Like I was saying, baby steps. But now, I can and I do. It is a must to know how to prioritize your activities and that has helped me a lot in my attempt in having time to accomplish everything I have planned to do in the last few weeks.  
       As a third method, I was thinking also in having only three important things to accomplish every week, and making those three things happen. I kept telling myself in mind: “If I will accomplish more than that I will feel like a super hero, and this is all about; learning a superpower a week.”  

[bookmark: _Toc8161324]Kolb’s learning cycle.
       
After Covey’s Matrix, which in my opinion is very useful, we talked about Kolb’s learning cycle.




Fig. 1
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       Considering Kolb’s learning cycle, I started questioning where am I on it right now. 
       I always begin with a reflective observation, assimilating things, watching and thinking, reflecting on the experience, learning from it, and then I move to active experimentation, the point when I start to take action and actually doing something.  When things are already done, I move to feeling, as a concrete experience of what I have done before, and what I feel about it and watch again over the process and the consequences of it. This is how I learned since I was a child. I prefer to watch and thing first, rather than do or feel. I cannot start with feeling, because I am not a sensitive person at this point of my life. I used to be, and things went wrong for me most of the times. A logical approach of things fits me better, rather than an intuitive one, or one based on feelings. I don’t know if I will change my mind in the future and take a different approach of this cycle, but I am always open and ready to new experiences. In Kolb’s theory, the stimulus for the development of new notions is provided by new experiences. “Learning is the process whereby knowledge is created through the transformation of experience” (Kolb, 1983).
       All these 3 methods were very useful to me and I will recommend it to anyone who wants but doesn't know how. First thing is to start doing something. Is not enough to think about it; things will never change this way. 
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       This is another important skill. As I said before, when talking about prioritizing, first of all you have to take action, and if you are afraid that you will not succeed, and you won’t, it is ok, you must keep trying. 
· re‧sil‧i‧ence/ noun [uncountable]/ the ability to become strong, happy, or successful again after a difficult situation or event  ( Longman Dictionary of Contemporary English). 
       In my opinion, resilience means accepting that life does get hard at times and does change. It is about being able to change, ask for help and keep going. This is a skill that I was forced to learn since I was a child, and now I am grateful for it. Now, at university I am just improving this ability at another level, from the perspective of an employer.   
       I talked about prioritizing and resilience, two important employability skills. Deciding what is important, spending time on those things and making a plan helps you to focus and to take control. You are less likely to be distracted when focusing on your list and you will gain more of a sense of purpose. Prioritizing gives me a feeling of control over my workload, rather than the feeling that the work is controlling me, which happened before I developed this skill. In order to achieve your goals, resilience is very important, because we have to be prepared also for failure, which is a normal thing after all. 
       Course 4 was more like a recap of what we have learned in the previous courses and Course 5 was my favourite. 
       We started the course with one simple question: 
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       After we discuss this subject in classroom, i went home and wanted to find more. Doing a reaserch about Dweck’s opinion about our mindset, i found a short video on YouTube, (Stanford Alumni, 2014), with Professor Dweck answering one question: “ Should you tell your kids they are smart or talented? ” In this video she also talks about her groundbreaking work on developing mindsets and emphasizes the power of "yet" in helping students succeed in and out of the classroom. 
 Availalble at:
https://www.youtube.com/watch?v=hiiEeMN7vbQ 
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Acording to Dweck (2017), we can  get smarter if we belive so; it is all about our mindset. Dweks specks about 2 types of mindset: the growth mindset, and the fixed mindset. I am already very confident about my capacity of learning staff, and also i agree with Dweck. In my opinion, intelligence can be developed. It is about the desire to learn and therefore the tendency to embrace challenges. As a result of the growth mindset, you can reach even higher levels of achievement.
For example: Changing my beliefs about learning had a powerful impact for me, when I was in high school. I wasn’t good at studying history, and for that reason I used to hate so much that discipline. Then, for my final high school exam, I had to change my mindset. I started thinking that I am actually brilliant at studying history, in order to get a good grade, and things gone even better than I expected. The growth mindset creates a powerful passion for learning. “Why waste time proving over and over how great you are,” Dweck writes, “when you could be getting better?”
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This essay was not just an assignment; it was more like a lesson which is gonna help me for sure at reaching my goals. They should never be easy to accomplish, aims should push you to work, even if they are uncomfortable at the time. I am so proud of myself learning all those skills and being able to use them in everyday life. 
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