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The report concerning to the study will be consisting on how the employability skills (Zakaria et al., 2017) have influenced my academic skills to enhance the performance in the work place. It is important to understand that to get qualified opportunities in the field of profession, the need of level of employability skills are admired for an employer in order to appoint any individual in the respective organization or industry. The aim of the report is to identify such skills and their impact towards the skill sets and improvising in certain terms to highlight the capabilities to concerned employers in definite desirable fields and firms. It discusses that the following skills like time management, team working, technologically advanced, self-reflection and the ability to solve the problems to any individual adds the value to the employee in major areas to work and to understand the different situations in the work place. Hence, the art to active listening is one important area to enhance such skills, therefore to influence the growth within ourselves and for the organization, the following reports beholds certain corners to reflect those skills for an individual.
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The five main areas that contributes to enhance the skills, consists the time management skills, skills that introduces the team working ability, technological skills, reflecting myself and the ability to solve certain problems. Understanding this vast the employers in the concerned field of interest judge areas that has highly influenced the potentiality of any individual (Andrews and Russell, 2012).
The first skill that I would like to concentrate upon is the time management skill; this skill reflects certain vital areas to understand the factors that giving value to the time has positive outcomes towards the growth of the organization. Hence it is the best area to portray the skills in the organization that I desire to work in. the skill sets in this area has turned the concept to work in more systematic and organized way to meet the objective. The respective employers consider the area in the management that the work has been done in due time, such skills when shown to the workplace while achieving the target in time with higher skills to identify the work and the required time (Oettingen et al., 2015). It helps both the employers and the employees to work in a transparent environment in the workplace towards the promises made by the organization to the potential consumers. Meeting the deadlines assigned by the organization in the given time showing such time managing skills can increase the consideration as it directly relates to the ethics to keep the promises done by the organization to its customers. Hence, if this skill is focused to develop it within oneself it can result benefit to all the aspects including the self in the professional area. 
The second important skill is the ability to work with the team, such skills reflects the teamwork skills within the organization. Every organizations binds up a team to appoint certain work to be achieved in between the employees that are working in the concerned project to work efficiently in the working target. The team generally refers to the one I will be working within the organization, such as my co- employees and the workers that will be working with me to support and achieve the target (Loughry et al., 2014). Therefore, the teamwork skill is one that is to be acknowledged in order to understand the capability of the employees and work accordingly. It is important to understand the capabilities that the team belongs or the individuals have within them, such understanding can help to appoint the team as per the aspects of the work demands. Effective communication can help to build such skill to bring a desiring working environment within the team and to avoid unwanted competence or any negativity within the team workers, as it can highly affect the work as well as the individuals working in the organization. while setting the team and improving the bond with the team can lead a strong enforcement toward challenges and the issues that arises in the workplace in an effective way. Self-sufficiency and ability of the team can bring consideration from the higher authorities and reflect the professionalism of the individual in respective firm.
The third influencing area to skill set is the technology skills. In the moving era the organizations implements certain technological advancements in the work place to enhance the work process and provide the services to the potential consumers in the market place. The technological skills can be achieved in acquiring the knowledge of the certain instruments that has been introduced in the organization (Ward and Grant, 2017). Updating oneself and upgrading the ability is highly needed to improve such skill in the work performance. Technology advancements are running in a progressive way in the modern society to cope up with such application it is important to gain knowledge on the utilization and generate the services providing process in behalf of the organization. as the increase in competence in the market place has influenced the adoption of such technological advanced equipments becomes necessary to compete and maintain stability in the market place. Hence, the development of this skill is considerable and expected by the employers to identify the skillful employee and their ability to work professionally in the industry. 
The fourth vital area of the skill is the self-reflection skill, that refers to the thoughts and the understanding about oneself. This skill set is important to understand that the ability that stays within one in reacting to the situations that arises in the working environment (Travers et al., 2015). In order to access the self capabilities setting up this skill is important to increase the understanding and improvements that is to be needed in the self as such factors also influences the organization or the firm. Therefore, the question arises what can be the activities that can inform us our self-reflection, such activities are to list the activities or the tasks concerning the work given. Checking the daily routines in the past day and will be changing the necessary areas in today. It is also important to estimate the activities as per the required time needed or demands to check the activities. Adopting the 70-30 rule to the process can effectively help to reserve the times in the interruptions and concentrate on the 70% plan of the day. The next is to setting up the priorities as the situation demands in a beneficial way to identify the urgencies of the job and planning to sort out the activities as per the same. It is also essential to monitor the process to improve the self-reflection as it gives the sense of success on the outcomes that has been achieved by the task. Such skills has highly reflects both the employers and the employees to conduct the recruitment in the concerned firm. Assurance of the qualities, eligibility and qualification is highly reflected from this skills, as improved it brings focus of the employer on the individuals. As this skill involves the creative thinking and encourage the person to show active contribution and engagement in the working field.
The fifth skill is the ability to handle the problems arises within the working hence refers to the solving problems skill. Problems and issues are the natural areas where it arises in any situation; no work is done without any challenging situations. To stabilize and hold the position in the organization it is highly recommended to upgrade the skills in two distinct sectors of the mental skill in the individual. The first is the analytical thinking and the second is the creative thinking on the arising challenging situations. The analytical skill refers to the identification of the core of the problem or the area from where the problem is been arising. Once identified the issue it is important to collect the data and hence deciding the cause. Identifying the solutions regarding the issues and selecting the best one to resolve the situations in a better way shows the skill to both the employers and the organizations in the capability to handle the situations. Creative aspects refer the fluency to the ideas with uncommon ideas and hence elaborating the ideas to implement the plan (Tushman, 2017). Such skills have marked the universal skill in the job profile that is applicable to the positions in the organization in further areas. Need of the skill is highly required in every concerning industries. to support these skills the organization often offers trainings to the employees after the recruitment of the individual in the organization to enhance the sharp areas of the inbuilt ability of the employee.
On a broader aspect, such skills need certain areas to be concentrated upon such as to improve the communication skills in both verbal and written aspects of communication. Participating public forums and being an spokes person from the team to certain programmers and presentations is helpful to achieve the opportunities in enhancement of the communication while getting necessary feedbacks from the respective colleagues (Dolan, 2017). 
Self-motivation to the employability skills is also important to resolve the gaps that arises in improving the skills. Developing the own goals and objectives in the professional field is an essential development course of action to achieve such skill. Meeting the deadlines of the concerned project and managing the time skill can be improved with self-motivation and enhance personal skills as regards to the professional life (Geller, 2016). 
The third major factor is the professionalism that draws the line of the work and integrity skills is needed to focus upon. Social acceptability and joining the networking groups enhance the leadership within the self. Pushing the self-confidence and effectively managing the workloads and the pressure is important to handle such situation. Familiarizing and contact to different personals in the industry that have higher level of skills and experience in the professionalism is necessary aspects to emulate their actions and behaviors and to learn the essential corners from them (Francis and Dugger 2014).
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From the above report, it can be concluded that the different aspects on understanding the employability skills has highly influenced the professional sector in the industries. The different five aspects of skills that are time management skills, teamwork skills, self-reflection, solving problems and the technological advancement skills has briefly elaborated the certain parts on. Why are the skills important, how it increases the credible corner of an individual understanding the skill sets, who are the concerned persons that are admired in the professional life to both the aspects of an employee and the employer? Adopting such skills has improved the capabilities to get recruited in the organization and achieve the distinctive corner of aspects of an individual. The basic needs of self-motivation, professionalism, and effective communication has high influences in the setting the skill sets, such factors are elaborated precisely in the concerned report. 
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