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Task 1
Part a

Developmental review 

Guidance: 
Task 1 part a asks you to use a model of reflection to reflect on your past practice and future developmental needs. It should be completed by taking into account the work you have undertaken since qualifying. In discussions with your mentor and/or supervisor/line manager identify your future developmental needs as part of your First Three Years of Practice Individual Plan under each of the 3 learning outcomes below. 
You must meet the Learning Outcomes for this task (see appendix 4 of the handbook).

Please answer all elements of the question below. 


	Question:

Using a reflective model critically reflect on your professional development since qualifying as a social worker. Based on this and in discussion with your mentor/supervisor/line manager go on to identify and justify your future developmental needs over the coming 12 months under each of the 3 Social Care Wales (SCW) learning outcomes listed below providing at least one developmental need for each of the learning outcome below: 

1. Applying analysis in assessment to inform interventions.

2. Working collaboratively with people in need of care and support, their carers and other professionals.

3. Intervention and application of professional judgement in increasingly complex situations.
In terms of ‘intervention and application of professional judgement’, despite feeling a sense of shock   

This task must make reference to how the supervision, training, learning and research has and will inform your practice. 


750 words (+/- 10%:  include your actual word count at the end of each section).



In order to maintain confidentiality, names will be replaced with numbers. For the purpose of this scenario, the child will be referred to as ‘1’, the female family member having been assessed as ‘2’, and her partner as ‘3’.

This task will use Borton’s 1970 ‘Model of reflection’ as a tool to reflect on my current practice and my developmental and learning needs for the next 12 months. Borton’s model is often used during reflection due to its simple nature which allows for ease in reflection (Sharp et al. 2024).

What?

1 was placed with family members 2 and 3 on a Regulation 26, following their father having been placed on bail. 1 was familiar and had a good relationship with 2 and 3, and during the Regulation 26 placement appeared to be settling well. 

Whilst completing an individual assessment visit with 3, 3 shared some strong views that could be classified as homophobic and transphobic. These included stating they didn’t believe in homosexuality or transgender as it wasn’t in the Bible and was wrong. They also shared negative views about certain religions stating they felt that they heavily featured terrorism as a normal practice. 

So What?

Reflecting on my reactions towards these views, they were ones of shock and horror. The International Association of Schools of Social Work and the International Federation of Social Workers defines Social work as ‘Principles of social justice, human right, collective responsibility and respect for diversities are central to social work’. By this very definition the views expressed by 3, were opposing and directly in contrast to the beliefs and values my profession upholds.  

Recognising that completing an assessment on an individual with such views is an area where my knowledge and experience is weak, I recognised that utilising the experience of my manager and the Coram Baaf organisation would be in the best interest of both ‘1’ and ‘3’. 

I was able to identify training and learning needs and fortunately was able to support ‘2’ and ‘3’ with this, resulting in their approval as kinship carers for ‘1’. 


Now What?

Reflection is considered by Horner (2004) to be integral to good social work practice when the actions identified are carried out. To ensure this happens, referring to the three Social Care Wales learning outcomes, I will identify my learning and development needs for the next 12 months. 

1. Applying analysis in assessment to inform interventions.

I was able to recognise that the views of ‘3’ were opposing to social work values and beliefs. However, my confidence in myself and my professional judgement including my ability to analyse meant that instead of being able to rationalise what these views meant for the child, my initial reaction was one of shock and horror; my thought process led straight to being risk-averse and questioning if the placement was suitable and if in fact the child should be removed before the assessment was complete. 

This panicked initial reaction alongside struggles with my confidence as a practitioner is a common theme throughout this reflection. 

Moving forward with my practice, I need to ensure that my analysis and any interventions, as a result, are always strength-based and solution focused. Using a strengths-based and solution focused approach will allow me to more readily identify protective factors 



2. Working collaboratively with people in need of care and support, their carers and other professionals.

Social Services and Wellbeing Act 2014 fundamental principles include ‘voice and control’; this gives individuals back control over reaching their desired outcomes and puts them at the centre of the care and interventions they receive. 

In terms of future development, whilst I was able to immediately challenge ‘3’ on their views and identify training needs, the plan of training was not one that was co-produced but rather 3 was told this was what was expected. Moving forward, I need to co-produce action plans with applicants to empower them and ensure they feel in control as best possible.

3. Intervention and application of professional judgement in increasingly complex situations.


Having now reflected on this both personally and through supervision, I recognise the haste in my thought process. I missed looking at the situation holistically, with a strength based approach, and subsequently missed recognising protective factors that were present for ‘1’.  

A learning development for myself moving forward is to start shifting away from the risk-paradigm which is heavily featured in social work as described by Houston and Griffiths (2000). I need to take time to assess the impact and level of risk present and acknowledging achievable and sensible risk management plans that factor protective factors, which I initially overlooked. 

I will use supervisions, training and case discussions with colleagues to continuously reflect on my practice and identify areas which need further nurturing and to monitor my confidence.
798 WORDS



Task 1 
Part b 
Developmental Review 

Guidance:
Task 1 part b is a 2-part question and a continuation of task I part a and you must refer to a reflective model in this task.
Please ensure that you meet the required learning outcomes for this task (See appendix 4 of the handbook) and that you answer both parts of the question.

Please answer all elements of the question below. 

	Question
Use a reflective model to critically reflect on the learning needs you identified in task 1 part a under each of the 3 SCW learning outcomes. 
This must include reference to training, learning, research and supervision and reflection with your mentor/supervisor/line manager on the extent to which your learning outcomes has been achieved. 
Identify your learning needs to support your development in the transition to becoming an experienced practitioner in your future career following the completion of this programme. 

650 words (+/- 10%: include your actual word count at the end of each section).

This reflection will again use Borton’s 1970 ‘Model of reflection’. 

What?

Prior to the completion of this year in practice, I had identified that I needed to improve on my strengths-based, holistic approach to assessments, a shift from a risk-averse nature and a use of supervisions, training and case discussions with colleagues to continually reflect on my practice and monitor and improve my confidence. 

So What?

This year has been filled with complex cases and challenges for me to face. Unfortunately, as my team have been under staffed, it has meant that at times I have had to juggle a higher case load than usual with lots of complexities. 

1. Applying analysis in assessment to inform interventions.

Whilst there have been incidences where I have felt my confidence has been lacking, there have also been assessments where I’ve felt confident in my decisions and been able to use evidence based research to back this up. 

In terms of risk aversion and approaching assessments with a commitment to balance protective factors against risk, I feel like I have managed to do this with a majority of the assessments I completed this year. Fluke et al (2016) conducted a study which found that the newer the social worker, the more risk-averse they are. This mirrors my own experience, and whilst I am more aware and feel like I take more risks than I did when I qualified 4 years ago, I recognise that this is an area which I will need to continue to grow.

I feel my strengths based approach has also improved significantly this year and I find myself being more efficient t recognising mitigating factors against any potential risks. I was fortunate enough to attend a strengths-based practice training session in March earlier this year.

2. Working collaboratively with people in need of care and support, their carers and other professionals.

I have really focused on my ability to co-produce assessments with applicants. Whether that’s through exploring training needs together or editing the final assessment as a joint piece of work before concluding. I attended ‘Understanding the Lived Experiences of Children and Neglect’ training to support me in working collaboratively with children and young people who are the focus of my assessments.  

3. Intervention and application of professional judgement in increasingly complex situations.

This year, I’ve really focused on the application of legislation, policy and research within the conclusion of my assessments. For example, I’ve spent time looking at the National Minimum Standards for Fostering when it comes to things like looked after children having their own bedrooms, to support my recommendations. I’ve also used research to support concerns around poor familial relationships between potential kinship carers and birth parents. A study completed in Spain in 2015 by Inchaurrondo et al. found that there is a significant risk present to the stability of a placement if the relationship between the birth family and fostering family is negative or not collaborative. The negative impact of poor relationships between kinship carers and biological parents was described in Hunt et al. (2010) research as children potentially being at a much higher risk of harm (mostly emotional) if the relationships between birth parents and carers is weak.

Now What?

Whist there has been a noticeable improvement in my risk-averse practice, confidence and strengths based approach to assessments and cases, there is always room for improvement. Moving forward I will continue to utilise supervision to identify training needs and source out relevant training sessions to address these. 

I feel more confident in my practice and I feel that I am no ready to start taking on more complex cases. I will continue to make time to access and red research and have requested to present relevant research and evidence based practice in team meetings moving forward.

632 words


	Question

Reflect on feedback that you have received from individuals in need of care and support and/or their carers and explain how this information has helped shape your practice and future professional development. 

100 words (+/- 10%: include your actual word count at the end of each section).

Following my observation, I received positive feedback from the applicants I was assessing. In particular they noted that they could tell I listened and engaged well with them. Ultimately, working together collaboratively with individuals is at the heart of social work, so this feedback was particularly positive for me to receive. 

However, there is always room for improvement, and I am aware that I need to continue to listen carefully to individuals who are experts in their own lives and utilise the wealth of information as a result to influence my assessments.
92 words


Total task 1 part b 750 words (+/- 10%: include your actual word count at the end of each section).
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