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                                          Support mental health at work 

In this case study “Support mental health at work” it’s about how to maintain your mental health, how to find out if you’re suffering from something and how to live with it if you have  affection of that when you are employed.
I chose question one:
Does having mental healt problems affect the way one functions in their job?
Mental health problem account for about half of all long-term illness.
We can find at work that we are more tried than normal. We could make unusual errors, find it difficult to motivate ourselves, maybe our timekeeping is slipping, or maybe we are short temperate.
Maybe we’re looking or feeling really tired or exhausted. We can find that we are isolating ourselves, avoiding peers or appearing distracted.
Among the top reasons people give for not telling their co-workers about their mental health concerns are fear of prejudice and feelings of shame.
It is easier for people to talk about mental health issues without fear when we build workplace environments where individuals can be themselves, and easier for them to reach out for support when they need it.
Job isn’t something that individuals take lightly. It is important for workplaces to become environments where individuals feel safe to be themselves.
However, people with mental health issues can succeed I their job place, having the right resources and have the same benefits as their colleagues.
In high-turnover, low-paid, and frequently part-time or temporary employment, people with mental health issues are also often over-represented. The risk of mental health issues such as depression and psychological distress is minimised by being in good jobs, but for certain individuals, it may also be a source of stress and common mental health problems.
Employees are most often able to handle their mental health problem well by counselling, medication, self-help intervention or other assistance and do not need any extra workplace support.
However, poor mental health can also lead to workplace problems, and workers need extra help and feedback to ensure that they can sustain their mental well-being and result.
Problems with mental health can affect all aspect of the life of a person, including their success at work. The work environment can make mental disorders worse in any situations, but work, with the right atmosphere and support, may also be a source of stress reduction.


Many adults have faced mental health challenges in the workforce, these issues will affect the work performance and company of an employee. Many employers rely on wellness programmes in the workplace that recognise and assist employees who are having problems.
When you think your mental health problem affect your job you had to have a very helpful discussion with your manager, tell them what the possible effect of your mental health on your job, any causes, warning signs, needs for help, changes, various form of functioning,  any work-related stressors that can affect your mental health. It's better to have frequent discussions that include workplace well-being.
In conclusion, in the workplace, mental wellbeing should be an important aspect to consider, it can impair work efficiency when workers suffer from mental health problems and cause the company to lose revenue. Making improvements to your business will alleviate issues with mental healt at work.




  
