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INTRODUCTION 

This Module Directory includes all the modules for Levels 7 and 8 within the Doctor of 
Business Administration programme within the Institute of Management and Health, in 
the academic year 2020-2021. 
 
This directory accompanies the Programme of Study Handbook, which will provide you 
with details of which modules you will be studying for your programme this year in the 
‘Programme of Study’ section.   This directory may include modules that are running 
on other programmes of study within your Academic Discipline/Institute.    If you require 
assistance in identifying the modules for your programme of study, please contact the 
Programme Manager (whose name and contact details are provided in the 
accompanying Programme of Study Handbook), or the relevant Institute Office. 
 
The University has made every effort to make the information as full and as accurate 
as possible, but you should note that minor changes in the organisation of modules 
between the planning stage and the actual teaching are inevitable.  We shall try to 
keep any such changes to a minimum, and you will receive plenty of advance warning 
in the event of any alteration.  We would also be grateful if you would let us know about 
any changes that you think might be helpful if introduced into future handbooks. 
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MODULE CODE: BMDB7002 

TITLE:   Applied Qualitative Business Research 
DATED:  26/02/2019 
 
LEVEL:    7 
CREDITS:  30 
 
JACS CODE:  N200 
 

 
AIM(S) 

 To enable candidates to critically assess the appropriate contexts for using 
qualitative research techniques, the philosophical underpinnings, strengths 
and limitations of qualitative research. 

 To equip candidates with the knowledge, skills and applied understanding 
required to undertake qualitative research at doctoral level, including links to 
mixed-method approaches. 

 
LEARNING OUTCOMES 
 
Upon the successful completion of this module, the student should be able to: 

 critically evaluate the underpinnings of qualitative research principles and the 
strengths and limitations of qualitative research techniques; 

 critically evaluate the contexts and research questions appropriate for 
qualitative research techniques, and be able to design qualitative data 
collection and analysis methods. 

 apply qualititative analysis techniques in order to address a particular 
research question; 

 
INDICATIVE CONTENT 

 Philosophical foundations of qualitative traditions. 

 Bias and triangulation in qualitative research. 

 Researcher reflexivity. 

 Qualitative design: ethnography, narrative, phenomenological, grounded 
theory, and case study 

 Qualitative research ethical and moral challenges. 

 Challenges of credibility, transferability, dependability and confirmability in 
qualitative traditions. 

 Qualitative data collection methods. 

 Qualitative data analysis. 
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LEARNING AND TEACHING STRATEGY 
 
Learning will be delivered on campus. Learning design will incorporate practices 
suggested in the Larnaca Declaration on Learning Design to meet the characteristics 
of doctoral graduates set out in the QAA Characteristics Statement (2015, p. 4). 
learning will take place over a period of 10 weeks and the learning strategy will look 
to design and delivery activities that encourage self-directed and self-management of 
learning, where candidates can expect to: 
 

 search for, discover, access, retrieve, sift, interpret, analyse, evaluate, 
manage, conserve and communicate an ever - increasing volume of 
knowledge from a range of sources 

 think critically about problems to produce innovative solutions and create new 
knowledge 

 plan, manage and deliver projects [learning], selecting and justifying 
appropriate methodological processes while recognising, evaluating and 
minimising the risks involved and impact on the environment 

 exercise professional standards in research and research integrity, and 
engage in professional practice, including ethical, legal, and health and safety 
aspects, bringing enthusiasm, perseverance and integrity to bear on their 
work activities 

 support, collaborate with and lead colleagues, using a range of teaching, 
communication and net working skills to influence practice and policy in 
diverse environments 

 appreciate the need to engage in research with impact and to be able to 
communicate it to diverse audiences , including the public 

 build relationships with peers, senior colleagues, students and stakeholders 
with sensitivity to equality, diversity and cultural issues. 

 
The study time for the module is divided as follows: 
 

Activity type Hours Percentage 

Scheduled learning 80 27 

Independent learning 220 73 

Placement learning 0 0 

TOTAL 300 100% 

 
 
ASSESSMENT 
 
Assessment Component 1 
 

☐ Written exam ☒ Coursework ☐ Practical 

 

Mode of assessment Volume Weighting 

Written assessment 4500 words 50% 
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Assessment Component 2 
 

☐ Written exam ☐ Coursework ☒ Practical 

 

Mode of assessment Volume Weighting 

Video Blogs 7 entries 50% 

 
 
Assessment Summary 

Activity type Percentage 

Written exam  

Coursework 50 

Practical 50 

TOTAL 100% 

 
  
READING LIST 
 

Module Code BMDB7002 

Module Title Applied Qualitative Business Research 

Classification Reading List entry Electronic* 

Essential Guba, E.G. and Lincoln, Y.S. (1994) Competing Paradigms 
in Qualitative Research, IN: DENZIN, N and LINCOLN, S 
(Eds.), Handbook of Qualitative Research. London: Sage, 
p. 105-117  

NO 

Essential Patton M. Q. (2015) Qualitative research and evaluation 
methods, 4th ed. Thousand Oaks, CA: Sage Publications.  

NO 

Further Allen, I. and Seaman, C.A. (2007) Likert scales and data 
analysis, Quality Progress, 40(7), 64-65  

x 

Further Checkland, P. (2000) Soft systems methodology: A thirty 
year retrospective. Systems Research and Behavioural 
Science, 17, S11–S58.  

x 

Further Fereday, J. and Muir-Cochrane, E. (2006) Demonstrating 
Rigour Using Thematic Analysis: A Hybrid Approach of 
Inductive and Deductive Coding and Theme Development, 
International Journal of Qualitative Methods, 5(1), 80-92  

x 

Further Flyvbjerg, B. (2006) Five misunderstandings about case-
study research, Qualitative Enquiry, 12(2), 219-245  

x 
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Further Guba, E.G., and Lincoln, Y.S. (1981) Effective evaluation: 
Improving the usefulness of evaluation results through 
responsive and naturalistic approaches, San Francisco, CA: 
Jossey-Bass.  

NO 

Further Michael, M. (2017). Actor Network Theory: Trials, trials and 
translations. London: Sage 

NO 

Further Miles, B.M. and Huberman, A.M. (1994) Qualitative data 
analysis: an expanded sourcebook, London: Sage  

NO 

Further Morse, J.M., Barrett, M., Mayan, M., Olson, K. and Spiers, 
J. (2002) Verification strategies for establishing reliability 
and validity in qualitative research, International Journal of 
Qualitative Methods, 1(2), 331-339  

x 

Further Stake, R. (1995) The art of case study research, Newbury 
Park CA: Sage 

NO 

Further Weinstein, K. (2002) Action Learning: A practical guide, 
London, Gower  

NO 
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MODULE CODE: BMDB7003 

TITLE:   Applied Quantitative Business Research 
DATED:  26/02/2019 
 
LEVEL:    7  
CREDITS:  30  
 
JACS CODE:  N200 
 

 
AIM(S) 

 To enable candidates to critically assess the appropriate contexts for using 
quantitative research techniques, the philosophical underpinnings, strengths 
and limitations of quantitative research. 

 To equip candidates with the knowledge, skills and applied understanding 
required to undertake quantitative research at doctoral level, including links to 
mixed-method approaches. 

 
LEARNING OUTCOMES 
 
Upon the successful completion of this module, the student should be able to: 

 critically evaluate the contexts for using quantitative research techniques, the 
philosophical underpinnings, strengths and limitations of quantitative 
research; 

 design a quantitative research project, with particular attention to hypotheses, 
data sources, sampling and questionnaire design; 

 apply quantitative analysis techniques in order to address a particular 
research question; 

 
INDICATIVE CONTENT 

 Quantitative study design and philosophy – theories and data; hypothesis 
testing; assumptions of quantitative research; debates and paradigms in 
quantitative study design; statistical modelling. 

 Using archival and other secondary data sources. 

 Survey and questionnaire design. 

 Sampling strategies and power calculations. 

 Graphical and numerical techniques for the exploration of large data sets. 

 Variable types, descriptive and inferential statistics.  

 Assumptions and execution of parametric statistical tests and modelling, e.g. 
t-test, correlation, regression.  
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 Nonparametric tests and when to use them.  

 Exploratory factor analysis.  

 The use of statistical software packages such as SPSS in research – how to 
input and manipulate data in SPSS, run statistical analyses and interpret 
output.  

 Interpreting and writing reports of quantitative findings. 
 
LEARNING AND TEACHING STRATEGY 
 
Learning will be delivered on campus. Learning design will incorporate practices 
suggested in the Larnaca Declaration on Learning Design to meet the characteristics 
of doctoral graduates set out in the QAA Characteristics Statement (2015, p. 4). 
learning will take place over a period of 10 weeks and the learning strategy will look 
to design and delivery activities that encourage self-directed and self-management of 
learning, where candidates can expect to: 
 

 search for, discover, access, retrieve, sift, interpret, analyse, evaluate, 
manage, conserve and communicate an ever - increasing volume of 
knowledge from a range of sources 

 think critically about problems to produce innovative solutions and create new 
knowledge 

 plan, manage and deliver projects [learning], selecting and justifying 
appropriate methodological processes while recognising, evaluating and 
minimising the risks involved and impact on the environment 

 exercise professional standards in research and research integrity, and 
engage in professional practice, including ethical, legal, and health and safety 
aspects, bringing enthusiasm, perseverance and integrity to bear on their 
work activities 

 support, collaborate with and lead colleagues, using a range of teaching, 
communication and net working skills to influence practice and policy in 
diverse environments 

 appreciate the need to engage in research with impact and to be able to 
communicate it to diverse audiences , including the public 

 build relationships with peers, senior colleagues, students and stakeholders 
with sensitivity to equality, diversity and cultural issues. 

 
The study time for the module is divided as follows: 
 

Activity type Hours Percentage 

Scheduled learning 80 27 

Independent learning 220 73 

Placement learning 0 0 

TOTAL 300 100% 
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ASSESSMENT 
 
  Assessment Component 1 
 

☐ Written exam ☐ Coursework ☒ Practical 

 

Mode of assessment Volume Weighting 

Practical performance Extended Performance Project  50% 

 
 
   Assessment Component 2 
 

☐ Written exam ☒ Coursework ☐ Practical 

 

Mode of assessment Volume Weighting 

Blog 7 entries 50% 

 
 
   Assessment Summary 
 

Activity type Percentage 

Written exam  

Coursework 50 

Practical 50 

TOTAL 100% 

 
 
   READING LIST 
 

Module Code BMDB7003 

Module Title Applied Quantitative Business Research 

Classification Reading List entry Electronic* 

Further Argyrous, G. (2011) Statistics for Research: with A Guide to 
SPSS, 3rd ed, London: Sage. 

NO 

Essential Field, A. (2013) Discovering Statistics Using SPSS for 
Windows, 4th ed. London: Sage. 

NO 

Essential Waters, D., & Waters, C. D. J. (2011). Quantitative methods 
for business. 5th edition. Pearson Education. 

NO 

Further Byrne, D. (2002) Interpreting Quantitative Data, London: 
Sage. 

x 
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Further Dawson, J (2017), Analysing quantitative survey data for 
business and management students, London: Sage 

NO 

Further De Vaus, D. (2008) Analyzing Social Science Data, 
London: Sage. 

NO 

Further George, D. and Mallery, Paul (2013), SPSS for Windows 
Step by Step A Simple Guide and Reference 17.0 Update, 
10th ed, Cambridge: Pearson Education, Inc. 

NO 

Further Huck, S.W. (2013) Reading Statistics and Research, 5th 
ed., Boston, MA: Allyn & Bacon.  

x 

Further O’Neil, C (2016) Weapons of Math Destruction. New York: 
Crown.  

NO 

Further Pallant, J. (2013) SPSS Survival Manual, 5th ed., 
Melbourne: Allen & Unwin. 

x 

Further Rowntree, D. (1981, reprinted 2004) Statistics Without 
Tears: A Primer for Non-Mathematicians’. Cambridge: 
Scribner/Pearson. 

NO 

Further Swift, L. and Piff, S. (2014) Quantitative Methods for 
Business, Management & Finance 4th Edition, Basingstoke: 
Palgrave Macmillan. 

NO 
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MODULE CODE: BMDB7001 

TITLE:   Identity and Approaches to Applied Business Research 
DATED:  26/02/2019 
 
LEVEL:    7   
CREDITS:  30  
 
JACS CODE:  N200 
 

 
AIM(S) 

 To heighten awareness of learning, when it happens, where it happens, how 
it happens, with whom and why to enhance candidate awareness of individual 
identity, self-management and self-directedness in the doctoral learning 
process, and how the application of learning shapes the world around them. 

 To prepare students to integrate the rigour of academic research and 
scholarly discussion in the context of professional (applied) practice. 

 
LEARNING OUTCOMES 
 
Upon the successful completion of this module, the student should be able to: 

 critically evaluate the role of theory, epistemology, ontology and axiology in 
shaping and interpreting research; 

 critically evaluate approaches to reliability, validity and bias in social research; 

 examine fully the ethical considerations in social research and develop 
research designs that meet a high standard of ethical practice; 

 critique communications and demonstrate mastery of scholarship by 
constructing effective modes of communication according to the target 
audience. 

 
INDICATIVE CONTENT 

 theory, paradigms, epistemology, ontology and axiology – the philosophical 
underpinnings of research; 

 positionality (insider/outsider) and bias in research; 

 reading and evaluating literature as a practitioner- researcher; 

 introduction to research design; 

 frameworks for conducting critical appraisals of professional and academic 
communications; 

 ethics in business research; 
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 making a contribution – What makes an original and important research 
question? Linking to other research; applied social research; developing 
recommendations for evidence-based practice; 

 academic communication – academic conventions and styles of 
communication; conference presentations; journal and report writing; peer 
reviewing; presenting academic research to non-academic audiences. 

 
LEARNING AND TEACHING STRATEGY 
 
Learning will be delivered on campus. Learning design will incorporate practices 
suggested in the Larnaca Declaration on Learning Design to meet the characteristics 
of doctoral graduates set out in the QAA Characteristics Statement (2015, p. 4). 
learning will take place over a period of 10 weeks and the learning strategy will look 
to design and delivery activities that encourage self-directed and self-management of 
learning, where candidates can expect to: 
 

 search for, discover, access, retrieve, sift, interpret, analyse, evaluate, 
manage, conserve and communicate an ever - increasing volume of 
knowledge from a range of sources 

 think critically about problems to produce innovative solutions and create new 
knowledge 

 plan, manage and deliver projects [learning], selecting and justifying 
appropriate methodological processes while recognising, evaluating and 
minimising the risks involved and impact on the environment 

 exercise professional standards in research and research integrity, and 
engage in professional practice, including ethical, legal, and health and safety 
aspects, bringing enthusiasm, perseverance and integrity to bear on their 
work activities 

 support, collaborate with and lead colleagues, using a range of teaching, 
communication and net working skills to influence practice and policy in 
diverse environments 

 appreciate the need to engage in research with impact and to be able to 
communicate it to diverse audiences , including the public 

 build relationships with peers, senior colleagues, students and stakeholders 
with sensitivity to equality, diversity and cultural issues.  

 
The study time for the module is divided as follows: 
 

Activity type Hours Percentage 

Scheduled learning 80 27 

Independent learning 220 73 

Placement learning 0 0 

TOTAL 300 100% 
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ASSESSMENT 
 
Assessment Component 1 
 

☐ Written exam ☐ Coursework ☒ Practical 

 

Mode of assessment Volume Weighting 

Individual video 15 minutes 50% 

 
Assessment Component 2 
 

☐ Written exam ☒ Coursework ☐ Practical 

 

Mode of assessment Volume Weighting 

Portfolio  7 elements 50% 

 
 
Assessment Summary 
 

Activity type Percentage 

Written exam  

Coursework 50 

Practical 50 

TOTAL 100% 

 
 
 
READING LIST 
 

Module Code BMDB7001 

Module Title Identity and Approaches to Applied Business Research 

Classification Reading List entry Electronic* 

Essential Pritchard, D. (2014) What is this thing called knowledge?. 
Routledge. 

x 

Essential Saunders, M. N., & Lewis, P. (2012). Doing research in 
business & management: An essential guide to planning 
your project. Pearson. 

x 

Essential Sekaran, U., & Bougie, R. (2016). Research methods for 
business: A skill building approach. John Wiley & Sons. 

NO 

Further Abbott, A. (2010) Chaos of Disciplines. University of 
Chicago Press. 

NO 
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Further Alvarez, J.L. ed. (2016) The diffusion and consumption of 
business knowledge. Springer. 

NO 

Further Babbie, E.R. (2015) The practice of social research. Nelson 
Education. 

x 

Further Bryman, A. ed. (2013) Doing research in organizations. 
Routledge. 

x 

Further Campbell, A. and Groundwater-Smith, S. (2007) An ethical 
approach to practitioner research. London: Routledge. 

x 

Further Clark, A. and R. Dawson (1999) Evaluation Research: An 
Introduction to Principles, Methods and Practice. London: 
Sage. 

x 

Further Costley, C., Elliott, G. and Gibbs, P. (2010) Doing Work 
based Research: approaches to enquiry for insider-
researchers London: Sage 

x 

Further Easterby-Smith, M., Thorpe, R. and Jackson, P (2012 4th 
ed) Management Research, London: Sage. 

NO 

Further Gill, J. and Johnson, P. (2010) Research methods for 
managers. Sage. 

NO 

Further Hammersley, M. (ed), (1993) Social Research: Philosophy, 
Politics and Practice. London: Sage. 

NO 

Further Knopf, J.W. (2006) Doing a literature review. PS: Political 
Science & Politics, 39(1), pp.127-132. 

x 

Further Robson, C. (2011) Real World Research, Chichester: John 
Wiley and Sons. 

NO 

Further Schostak, J. and Schostak, J. (2008) Radical research: 
Designing, developing and writing research to make a 
difference. London: Routledge. 

x 

Further Thomson, A. (2009) Critical Reasoning: A Practical 
Introduction. Routledge. 

x 

 
 
 
 
 
 
 
 
 
 
 
  



16 

MODULE CODE: BMDB7004 

TITLE:   Leadership and Decision-Making in Complex Environments 
DATED:  26/02/2019 
 
LEVEL:    7 
CREDITS:  30 
 
JACS CODE:  N200 
 

 
AIM(S) 

 To enable candidates to understand the need to differentiate organisational 
and societal actions according to simple, complicated, complex and chaotic 
domains. 

 To equip candidates with the knowledge, skills and applied understanding of 
sensemaking and change within complex adaptive systems. 

 To critically appraise the role of leadership in the context of complex adaptive 
systems. 

LEARNING OUTCOMES 
 
Upon the successful completion of this module, the student should be able to: 

 design a leadership framework that aligns with the needs of complex adaptive 
systems; 

 devise plans that anticipate and allow for rapid adaption to unintended 
consequences that emerge as a result of actions taken in complex 
environments; 

 demonstrate enhanced critical awareness of leadership and management 
influence in complex adaptive systems through applied understanding of 
Actor Network Theory. 

 
INDICATIVE CONTENT 

 Complexity theory, applied concepts and frameworks in the context of 
Complex Adaptive Systems. 

 Methods for Sensemaking in complex adaptive systems (e.g. concepts such 
as Checkland’s Soft Systems Methodology and applied techniques such as 
SenseMaker by Cognitive Edge). 

 Low probability, high impact events and links to unintended consequences 
in complex adaptive systems. 

 Ashby’s Law of Requisite Variety. 

 Alignment of leadership and management actions with the governing 
principles of simple, complicated, complex and chaotic domains. 
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 International Risk Governance Council risk and uncertainty framework. 

 Applied Actor network Theory in the context of Complex Adaptive Systems. 
 
LEARNING AND TEACHING STRATEGY 
 
Learning will be delivered on campus. Learning design will incorporate practices 
suggested in the Larnaca Declaration on Learning Design to meet the characteristics 
of doctoral graduates set out in the QAA Characteristics Statement (2015, p. 4). 
learning will take place over a period of 10 weeks and the learning strategy will look 
to design and delivery activities that encourage self-directed and self-management of 
learning, where candidates can expect to: 
 

 search for, discover, access, retrieve, sift, interpret, analyse, evaluate, 
manage, conserve and communicate an ever - increasing volume of 
knowledge from a range of sources 

 think critically about problems to produce innovative solutions and create new 
knowledge 

 plan, manage and deliver projects [learning], selecting and justifying 
appropriate methodological processes while recognising, evaluating and 
minimising the risks involved and impact on the environment 

 exercise professional standards in research and research integrity, and 
engage in professional practice, including ethical, legal, and health and safety 
aspects, bringing enthusiasm, perseverance and integrity to bear on their 
work activities 

 support, collaborate with and lead colleagues, using a range of teaching, 
communication and net working skills to influence practice and policy in 
diverse environments 

 appreciate the need to engage in research with impact and to be able to 
communicate it to diverse audiences , including the public 

 build relationships with peers, senior colleagues, students and stakeholders 
with sensitivity to equality, diversity and cultural issues. 
 

The study time for the module is divided as follows: 
 

Activity type Hours Percentage 

Scheduled learning 80 27 

Independent learning 220 73 

Placement learning 0 0 

TOTAL 300 100% 
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ASSESSMENT 
 
Assessment Component 1 
 

☐ Written exam ☐ Coursework ☒ Practical 

 

Mode of assessment Volume Weighting 

Academic interview 45 minutes 50% 

 
 
 
 
Assessment Component 2 
 

☐ Written exam ☒ Coursework ☐ Practical 

 

Mode of assessment Volume Weighting 

Portfolio 7 components 50% 

 
 
Assessment Summary 
 

Activity type Percentage 

Written exam  

Coursework 50 

Practical 50 

TOTAL 100% 

 
  
READING LIST 
 

Module Code BMDB7004 

Module Title Leadership and Decision-Making in Complex Environments 

Classification Reading List entry Electronic* 

Essential Allen, P., Maguire, S. and McKelvey, B., (2011). The sage 
handbook of complexity and management. London:Sage 
Publications. 

NO 

Essential Snowden, D.J. and Boone, M.E. (2007) A leaders 
framework for decision making, Harvard Business Review, 
85(11) 68-76  

x 

Essential Weick, K.E. (1995). Sensemaking in organizations (Vol. 3). 
Sage. 

NO 
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Further Ashby, W.R. (1956) An introduction to cybernetics, London: 
Chapman and Hall  

NO 

Further Beer, S. (1995) The Brain of the Firm. Chichester: Wiley NO 

Further Ashby, W.R., (1991). Requisite variety and its implications 
for the control of complex systems. In Facets of systems 
science (pp. 405-417). Springer US 

NO 

Further Bennet, A. and Bennet, D., (2004). Organizational survival 
in the new world. Routledge. 

NO 

Further Carlisle, Y.M. and McMillan, E., (2017) Complex Adaptive 
Systems and Strategy as Learning. In Global Innovation 
and Entrepreneurship (pp. 43-60). Springer International 
Publishing. 

NO 

Further Kraaijenbrink, J. and Spender, J.C. (2010) The Resource-
Based view: A review and assessment of critiques, Journal 
of Management, 36(1), 349-372 

x 

Further McDaniel, R.R., (2007) Management strategies for complex 
adaptive systems sensemaking, learning, and 
improvisation. Performance Improvement Quarterly, 20(2), 
pp.21-41. 

x 

Further McMillan, S. S., Kelly, F., Sav, A., Kendall, E., King, M. A., 
Whitty, J. A., & Wheeler, A. J. (2014). Using the Nominal 
Group Technique: how to analyse across multiple groups. 
Health Services and Outcomes Research Methodology, 
14(3), 92-108. 

x 

Further Michael, M. (2017). Actor Network Theory: Trials, trials and 
translations. London: Sage 

NO 

Further Miller, J.H., & Page, S.E. (2007). Complex Adaptive 
Systems: An introduction to computational models of social 
life. Oxford: Princeton Press 

NO 

Further Morgan J (2014) The future of work, Wiley, New Jersey NO 

Further Nason, R., (2017). It's Not Complicated: The Art and 
Science of Complexity in Business. Toronto: University of 
Toronto Press. 

NO 

Further Taleb, N.N. (2007). Black Swan. 2nd ed. London: Penguin  NO 

Further Taleb, N.N. (2012). Antifragile: things that gain from disorder. 
New York: Random House.  

NO 
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MODULE CODE: BMDB7006 

TITLE:   Resilience, Talent and Technology  
DATED:  26/02/2019 
 
LEVEL:    7  
CREDITS:  30  
 
JACS CODE:  N600 
 

 
AIM(S) 

 To develop a critical and analytical understanding of the changing nature of 
Human Resources and human resource Management in a global context 
influenced by the characteristics of the Fourth Industrial Revolution. 

 To critically evaluate the role of human resources and Human resource 
Management in delivering organisational resilience in the context of volatile, 
uncertain, complex and ambiguous operating conditions. 

 
LEARNING OUTCOMES 
 
Upon the successful completion of this module, the student should be able to: 

 Critically evaluate current research and advanced scholarship so to enable 
them to evaluate managerial and business environments, with a focus on the 
drivers of the Fourth Industrial Revolution; and analyse how resourcing an 
organisation is affected and informed by internal and external factors that in 
turn serve to influence the resilience (structures, processes and behaviours) 
adopted by the organisation. 

 Demonstrate the ability to systematic evaluate current HRM and IHRM issues 
within a variety of organisations so as to enable them to effectively adapt the 
design and implementation of fair, efficient and effective policies and 
procedures that serve to deliver upon and influence the strategic aims of the 
organisation in volatile, uncertain, complex and ambiguous operating 
conditions, while considering societal impact in the context of the Fourth 
Industrial Revolution. 

 
INDICATIVE CONTENT 

 National and international employment markets from which organisations 
source and mobilise staff; how employment markets are evolving and/or 
changing in the face of accelerating technological capability (e.g. Artificial 
Intelligence, machine learning, Cyber-physical systems (Internet of Things) 
and robotics). 

 The history and context of HRM and a critical appraisal of the HR function,  
role and standing within varying sectors including small, medium and large 
enterprises nationally and internationally 
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 Understand, analyse and critically evaluate how organisational and HR 
strategies are shaped by and developed in response to internal and external 
environmental factors.  

 Human resource planning processes employed by organisations and how 
these are influenced by technology 

 Processes of managing performance; innovating new working practices; 
delivering outstanding customer service; breeding an environment where 
talent may grow; job design.  

 Understand, analyse and critically evaluate government policy and legal 
regulation and how these shape and impact on organisational and HR 
strategies and HR practices. 

 Understanding starting conditions and their influence on organisational 
actions (e.g. the characteristics of Liberal versus Co-ordinated Market 
Economies) 

 
LEARNING AND TEACHING STRATEGY 
 
Learning will be delivered on campus. Learning design will incorporate practices 
suggested in the Larnaca Declaration on Learning Design to meet the characteristics 
of doctoral graduates set out in the QAA Characteristics Statement (2015, p. 4). 
learning will take place over a period of 10 weeks and the learning strategy will look 
to design and delivery activities that encourage self-directed and self-management of 
learning, where candidates can expect to: 
 

 search for, discover, access, retrieve, sift, interpret, analyse, evaluate, 
manage, conserve and communicate an ever - increasing volume of 
knowledge from a range of sources 

 think critically about problems to produce innovative solutions and create new 
knowledge 

 plan, manage and deliver projects [learning], selecting and justifying 
appropriate methodological processes while recognising, evaluating and 
minimising the risks involved and impact on the environment 

 exercise professional standards in research and research integrity, and 
engage in professional practice, including ethical, legal, and health and safety 
aspects, bringing enthusiasm, perseverance and integrity to bear on their 
work activities 

 support, collaborate with and lead colleagues, using a range of teaching, 
communication and net working skills to influence practice and policy in 
diverse environments 

 appreciate the need to engage in research with impact and to be able to 
communicate it to diverse audiences , including the public 

 build relationships with peers, senior colleagues, students and stakeholders 
with sensitivity to equality, diversity and cultural issues.  
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The study time for the module is divided as follows: 
 

Activity type Hours Percentage 

Scheduled learning 80 27 

Independent learning 220 73 

Placement learning 0 0 

TOTAL 300 100% 

 
 
ASSESSMENT 
 
Assessment Component 1 
 

☐ Written exam ☐ Coursework ☒ Practical 

 

Mode of assessment Volume Weighting 

Academic interview 45 minutes 50% 

 
 
Assessment Component 2 
 

☐ Written exam ☒ Coursework ☐ Practical 

 

Mode of assessment Volume Weighting 

Portfolio 7 elements 50% 

 
 
Assessment Summary 
 

Activity type Percentage 

Written exam  

Coursework 50 

Practical 50 

TOTAL 100% 
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READING LIST 
 

Module Code BMDB7006 

Module Title Resilience, Talent and Technology  

Classification Reading List entry Electronic* 

Essential Armstrong M.  (2017) Armstrong’s Handbook of Human 
Resource Management Practice 14th Ed. 

x 

Essential Edwards, T. and Rees, C. (2011) International Human 
Resource Management: globalisation, national systems and 
multinational companies. 2nd ed. Essex: Palgrave 

x 

Further Cappelli P. (2015) Why we love to hate HR…and what HR 
can do about it. Harvard Business Review (July-August), p. 
54-61 

x 

Further Dicken, P. (2015) Global shift: mapping the contours of the 
world economy. London: Sage. 

x 

Further Ford, M. (2015) The rise of the robots: technology and the 
threat of mass unemployment. New York: Basic books. 

NO 

Further Kornberger, M., Clegg, S. and Pitsis, T. (2016) Managing 
and organizations: an introduction to theory and practice. 4th 
ed. London: Sage. 

NO 

Further Marchington, M., Wilkinson, A., Donnelly, R. and Kynighou, 
A., (2016). Human resource management at work. Kogan 
Page Publishers. 

NO 

Further Schwab, K., 2017. The Fourth Industrial Revolution. Crown 
Business. 

NO 

Further Tricker, R.B. and Tricker, R.I., (2015). Corporate 
governance: Principles, policies, and practices. Oxford 
University Press, USA. 

NO 
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MODULE CODE: BMDB7007 

TITLE:   21st Century Business and Societal Ethics 
DATED:  26/02/2019 
 
LEVEL:    7  
CREDITS:  30  
 
JACS CODE:  N200 
 

 
AIM(S) 

 To develop a critical and analytical understanding of issues influencing 
business and societal ethics in a global context influenced by the 
characteristics of the Fourth Industrial Revolution. 

 To provide management professional with a range of tools through which to 
explore and influence Corporate Social Responsibility, resilience, and 
organisational and societal competitive advantage. 

 
LEARNING OUTCOMES 
 
Upon the successful completion of this module, the student should be able to: 

 evaluate first, second and third sector Corporate Social responsibility 
statements and predict their short, medium and longterm impact on society; 

 critically speculate about potentially problematic ethical situations for first, 
second and third sector organisations from the perspectives of various social 
actors; 

 design tactics for responding to ethical business challenges within first, 
second and third sector organisations in the context of the Fourth Industrial 
Revolution. 

 
INDICATIVE CONTENT 

 What are the moral and ethical responsibilities of 21st Century leaders and 
managers in the context of the Fourth Industrial Revolution? Is Milton 
Friedman correct, where he argues that the main purpose of business is to 
increase profits or is Denning correct, where he says that organisations exist 
to create desirable products and services? 

 What, if anything, is wrong with exploitation (e.g. the capture and storing of 
human knowledge in order to replace people with technology)?  

 Do employers have a duty to protect the societies within which they exist 
and transact? 

 Moral and ethical considerations in the design of Corporate Social 
responsibility in the context of the Fourth Industrial Revolution. 
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LEARNING AND TEACHING STRATEGY 
 
Learning will be delivered on campus. Learning design will incorporate practices 
suggested in the Larnaca Declaration on Learning Design to meet the characteristics 
of doctoral graduates set out in the QAA Characteristics Statement (2015, p. 4). 
learning will take place over a period of 10 weeks and the learning strategy will look 
to design and delivery activities that encourage self-directed and self-management of 
learning, where candidates can expect to: 

 search for, discover, access, retrieve, sift, interpret, analyse, evaluate, 
manage, conserve and communicate an ever - increasing volume of 
knowledge from a range of sources 

 think critically about problems to produce innovative solutions and create new 
knowledge 

 plan, manage and deliver projects [learning], selecting and justifying 
appropriate methodological processes while recognising, evaluating and 
minimising the risks involved and impact on the environment 

 exercise professional standards in research and research integrity, and 
engage in professional practice, including ethical, legal, and health and safety 
aspects, bringing enthusiasm, perseverance and integrity to bear on their 
work activities 

 support, collaborate with and lead colleagues, using a range of teaching, 
communication and net working skills to influence practice and policy in 
diverse environments 

 appreciate the need to engage in research with impact and to be able to 
communicate it to diverse audiences , including the public 

 build relationships with peers, senior colleagues, students and stakeholders 
with sensitivity to equality, diversity and cultural issues. 

 
The study time for the module is divided as follows: 
 

Activity type Hours Percentage 

Scheduled learning 80 27 

Independent learning 220 73 

Placement learning 0 0 

TOTAL 300 100% 

 
 
ASSESSMENT 
 
Assessment Component 1 
 

☐ Written exam ☐ Coursework ☒ Practical 

 

Mode of assessment Volume Weighting 

Seminar presentation 30 minutes 50% 
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Assessment Component 2 
 

☐ Written exam ☒ Coursework ☐ Practical 

 

Mode of assessment Volume Weighting 

Blogs 7 entries 50% 

 
 
Assessment Summary 
 

Activity type Percentage 

Written exam  

Coursework 50 

Practical 50 

TOTAL 100% 

 
  
READING LIST 
 

Module Code BMDB7007 

Module Title 21st Century Business and Societal Ethics 

Classification Reading List entry Electronic* 

Essential Crane, A. and Matten, D., (2016). Business ethics: 
Managing corporate citizenship and sustainability in the age 
of globalization. Oxford University Press. 

NO 

Essential Eggers, D., (2013). The circle. New York: Penguin NO 

Essential Shelley, M.W., (2014). Frankenstein, or, The Modern 
Prometheus, 1818. Engage Books, AD Classic. 

NO 

Essential Tolstoy, L., (2005). Master and Man and other stories. 
London: Penguin UK 

NO 

Further Bostrom, N. and Yudkowsky, E. (2014). The ethics of 
artificial intelligence. The Cambridge handbook of artificial 
intelligence, pp.316-334. 

NO 

Further Duska, R., 2007. What's the Point of a Business Ethics 
Course?. Contemporary Reflections on Business Ethics, 
pp.121-138. 

x 

Further Horrigan, B., (2010). Corporate social responsibility in the 
21st century: Debates, models and practices across 
government, law and business. Edward Elgar Publishing. 

NO 
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Further Jennings, Marianne M. (2014) Business ethics: Case 
studies and selected readings. Cengage Learning. 

NO 

Further Russell, S., (2015). Ethics of artificial intelligence. Nature, 
521(7553), pp.415-416 

x 
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MODULE CODE: BMDB8008 

TITLE:    Research Dissertation   
DATED:  26/04/2018 
 
LEVEL:    8   
CREDITS:  360  
 
JACS CODE:  N200 
 

 

AIM(S) 
 

 To undertake research to address a topic of sufficient scope and depth to 
develop and extend the student’s capacity for critical analysis and 
independent thought. 

 To present this research in a critical written format, to be of a standard 
appropriate for academic publication and / or dissemination to for a wider 
audience. 

 
Students will have: 
 

 the qualities and transferable skills necessary for employment requiring the 
exercise of personal responsibility and largely autonomous initiative in 
complex and unpredictable situations, in professional or equivalent 
environments. 

 
LEARNING OUTCOMES 
 
Upon the successful completion of the dissertation, the student will be able to 
demonstrate: 
 

 the creation and interpretation of new knowledge, through original research or 
other advanced scholarship, of a quality to satisfy peer review, extend the 
forefront of the discipline, and merit publication;  
 

 a systematic acquisition and understanding of a substantial body of 
knowledge which is at the forefront of an academic discipline or area of 
professional practice; 

 

 a detailed understanding of applicable techniques for research and advanced 
academic enquiry. 

 
Students will show that they are able to: 
 

 make informed judgements on complex issues in specialist fields, often in the 
absence of complete data, and be able to communicate their ideas and 
conclusions clearly and effectively to specialist and non-specialist audiences. 

 
INDICATIVE CONTENT 
 
As part of the writing of the thesis and the supervisor process, students can expect to 
be working on the following: 
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 Planning, management  and execution of an in depth research, inquiry or 
investigation with a business and/or management focus by applying the 
principles of research design to the formulation of a research question 
including, where appropriate, formal hypotheses that can be tested and the 
selection of appropriate research methods for answering these questions.  
Use of project management skills to budget, manage time and other 
resources, building and managing relationships; learning and reflection, 
reviewing and judging. 
 

 The complexities and practical issues of business and management research: 
Independent learning and development; stakeholder interests and ethical 
considerations; the investigative process; philosophical considerations; the 
use of theory; the importance of on-going clear communication. 
 

 Exploring the literature, writing a literature review, reviewing published 
literature critically, showing conceptual and theoretical understanding. 
 

 Critical evaluation of the appropriateness of qualitative/quantitative methods 
of data collection and analysis to meet the needs of the chosen topic and 
research questions.  The use of these (in combination as necessary) to 
analyse, synthesise, interpret and present the resulting data and also to 
critique previous research. 
 

 Demonstration of the ability to conduct research under supervision in a 
business and management context including the ability to review published 
literature critically, show conceptual and theoretical understanding, identify 
research problems, use project management skills to budget, manage time 
and other resources, handle data, interpret results and disseminate findings in 
a way that is consistent with professional business and management practice 
and normal principles of research ethics. 
 

 Establishment clear linkages between academic research and organisational 
application, in a way that meets the requirements of both settings. 
 

 Demonstration of the analytical, numerical, literacy, communication and 
computer skills to enable critical research to be undertaken, contextualised 
within a wider academic literature and debate,  and be able to apply those 
transferable skills to develop research based inquiry in future employment 
settings. 
 

 Critical and well-argued discussion about the findings of the research and 
draw appropriate conclusions. 

 
 
LEARNING AND TEACHING STRATEGY 
 
The learning, teaching and assessment strategy of this level 8 research module 
conforms with that specified in Chapter 8 of the Academic Quality Handbook and the 
associated Code of Practice for Research Degrees.   
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The study time for the module is divided as follows: 

Activity type Hours Percentage 

Scheduled learning 165 5 

Independent learning 3,435 95 

Placement learning 0 0 

TOTAL 3,600 100% 

 
 
ASSESSMENT 
 
A supervisory team will be allocated, and will operate in accordance with the 
regulations and Code of Practice for professional doctorates. The assessment 
includes a thesis and a viva voce examination. 
 
Assessment Component 1 
 

☐ Written exam ☒ Coursework ☐ Practical 

 

Mode of assessment Volume Weighting 

Thesis and Viva Voce Thesis – 60,000 words (maximum)  100% 

 
Assessment Summary 
 

Activity type Percentage 

Written exam  

Coursework 100% 

Practical  

TOTAL 100% 

 
 
READING LIST 
 

Module Code BMDB8008 

Module Title Research Dissertation 

Classification Reading List entry Electronic* 

Essential Dunleavy, P. (2003) Authoring a PhD: How to Plan, Draft, 
Write and Finish a Doctoral Thesis or Dissertation. 
Houndmills, Basingstoke: Palgrave Macmillan. 

x 

Essential Grix, J. (2018) The foundations of research. 3rd ed. 
Houndmills: Palgrave Macmillan. 

x 
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Essential Walker, M. and Thomson, P. (2010) eds. The Routledge 
Doctoral Student’s Companion:  supporting research in 
Education and the Social Sciences.  Oxford: Routledge. 

x 

Further Arbnor, I. and Bjerke, B. (2008) Methodology for Creating 
Business Knowledge London: Sage. 

x 

Further Bell, J. (2014) Doing your research project: A Guide For 
First-Time Researchers (UK Higher Education OUP 
Humanities & Social Sciences Study S). Maidenhead: 
Open University Press. 

x 

Further Blaxter, L., Hughes, C. and Tight, M. (2010) How to 
research. Buckingham: Open University Press. 

x 

Further Bryman, A. (2015) Social Research Methods. Oxford: 
Oxford University Press. 

NO 

Further Campbell, A. and Groundwater-Smith, S. (2007) An ethical 
approach to practitioner research. London: Routledge. 

x 

Further Clark, A. and R. Dawson (1999) Evaluation Research: An 
Introduction to Principles, Methods and Practice. London: 
Sage. 

x 

Further Costley, C., Elliott, G. and Gibbs, P. (2010) Doing Work 
based Research: approaches to enquiry for insider-
researchers London: Sage 

x 

Further Easterby-Smith, M., Thorpe, R. and Jackson, P (2018 6th 
ed) Management Research, London: Sage. 

NO 

Further Field, A. (2013) Discovering Statistics Using IBM SPSS 
Statistics, 3rd ed. London: Sage. 

NO 

Further Fox, M., Martin, P. and Green, G. (2007) Doing Practitioner 
Research London: Sage. 

x 

Further Hammersley, M. (ed), (2009) Social Research: Philosophy, 
Politics and Practice. London: Sage.  

NO 

Further Hanley, B. (2005) Research as empowerment? Report of a 
series of seminars organised by the Toronto Group. York: 
Joseph Rowntree Foundation. 

NO 

Further Schostak, J. and Schostak, J. (2008) Radical research: 
Designing, developing and writing research to make a 
difference. London: Routledge. 

x 

Further Hart, C. (1998) Doing a Literature Review. London: Sage. NO 

Further Kindon, S., Pain, R. and Kesby, M. (2010) Participatory 
action research approaches and methods. London: 
Routledge. 

x 
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Further Newman D and Brown R (1996) Applied Ethics for 
Programme Evaluation. Thousand Oakes, Newbury Park, 
CA: Sage. 

NO 

Further Robson, C. (2016) Real World Research (4th ed.) 
Chichester: John Wiley and Sons. 

NO 

Further Saunders M N K (2015) Research Methods for Business 
Students.  London: Pitman. 

x 

Further Schön, D. A. (1990). Educating the Reflective Practitioner. 
San Francisco: Jossey-Bass. 

NO 

Further Schostak, J. and Schostak, J. (2008) Radical research: 
Designing, developing and writing research to make a 
difference. London: Routledge. 

x 

Further Sieber, J.E. (1992) Planning ethically responsible 
research: A guide for students and internal review boards.  
Newbury Park, CA: Sage. 

NO 

Further Silverman, D. (2017) Doing Qualitative Research. 5th ed., 
London: Sage. 

NO 

Further Teddlie, C. and Abbas, T. (2009) Foundations of Mixed 
Methods Research London: Sage. 

NO 

Further Thomson, A. (2001) Critical reasoning: A practical 
introduction. London: Routledge. 

NO 

Further Wellington, J. (2010) Making Supervision Work for You: A 
Student’s Guide London: Sage. 

NO 

 
 
 


