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Pathway b: CPD logbook activities
Pathway B elements: CV; Personal Statement/ Covering letter; Key focus of CPD logbook activities rationale.
I have a strong passion for all forms of climbing. To this end, I have chosen to commit to Pathway ‘B’ and will be completing my continuous professional development with the aspiration of becoming a Climbing Wall instructor. In order to fully evaluate and identify any gaps in my knowledge, experience and qualifications I will undertake a CPD reflective practice so that I can meet the requirements and expectations associated with my aim of becoming a Climbing wall instructor.  Reflection will identify existing knowledge and skills so that I can better consider them against the criteria required to become a Climbing Wall Instructor (CWI). Once I have become an instructor CPD reflection (Rayner, 2021) will be instrumental to ongoing learning. This will be important for the clients I work with so that they can be confident that I employ best practice by keep up to date with health and safety legislation and refreshing my skills and knowledge for example.  Being a reflective practitioner in my role as an instructor is I consider of importance as it will help ensure that I am constantly reviewing my instructor practice so that I can continue to improve and learn because lifelong learning should be central to professional practice (Scales, 2013). 

Refl ection is an essential element of learning. However, the benefi ts of refl ection are wider. It can: • Validate your existing knowledge and skills – refl ecting that you haven’t actually learned anything new from attending an educational meeting is a valid conclusion • Enable you to build on your prior knowledge and skills – good refl ection is cyclical and iterative and will help you challenge your habits • Support you to take control of your own learning agenda • Help you to better understand your perspective, attitudes and beliefs which may infl uence your practice • Make sense of uncertainty and confl ict in the workplace • Assist in identifying and solving problems • Encourage you to consider alternatives and options and so promote fl exibility • Acknowledge your emotions and their impact on yourself, others and your work • Build your resilience

To support my learning and to ensure that I adhere to industry recognised and accredited guidance, I will set out my key focus objectives in line with those stipulated by Mountain Training in their respective skills checklist and Candidate Handbook. Mountain Training is the trading name of collective range of awarding bodies that provide certification in skills such as walking, climbing and mountaineering (Climbing wall instructor 2023). Upon completion of this assignment, I will pursue formal climbing wall instructor status in addition to abseil certification. 
To obligate my CPD and to ensure that I can evidence diversity in both climbing wall topology and climbing center culture I will ensure that I log a minimum of 20 hours climbing activity between a minimum of three facilities, those being the Overhang Climbing Centre in Carmarthen, . Even though the facilities at the Carmarthen Climbing Center will allow me to log 20 hours of climbing, using reflective practice I consider that I would gain more experience and competence from logging hours at other climbing centers. Using the facilities at other centers will provide me with additional experience and confidence to adapt to other environments.  
To be considered eligible for the formal CWI qualification I must be able to satisfy and substantiate a minimum level of relevant experience and skills achieved through real-time application. Consequently, I will be required to document a minimum of thirty visits to at least three different climbing centers. I will be expected to have assisted with the supervision of fifteen instructed sessions on at least two different walls. There will be requirement to evidence such a scenario on a large public facility in multiple contexts. I will need to have led a minimum of 40 climbs, with a significant number of those being at French Grade 4. The French grading system pertains to overall assessment of physical and technical difficulty and is adopted widely in the sports climbing community. (Climbing grades explained 2019) Reflecting on the requirements to be considered eligible for the formal CWI qualification emphasises the importance of CPD reflective practice as there are a significant number of elements which are required.    
To assist with attaining the accreditation I must develop an action plan that will road map a sensible period for me to achieve not just the minimum demonstrable entry criteria, but to also embed the behavioral, communication and behavioral traits required to be competent and confidant climbing wall instructor. Setting SMART Action goals is an important practice as they improve encourage a person’s capability to achieve as aims and objectives are set together with a deadline for completion (Brown et al., 2016).  
Part of my develop plan must capture three syllabus areas I feel particularly well versed and confidant in. In comparison I must also acknowledge three syllabus areas in which I am not so strong and therefore require further practice. Such reflection will enable me to identify tangible opportunities for me to develop my climbing wall instructor skill set and to sensibly attain the accreditation in an authoritative and substantive manner.
Mountain Training have produced a written and comprehensive climbing wall instructor skills check list. This will enable me to set out the key focus attributes of my CPD logbook and will ensure that both my focus and objectives are commensurate in satisfying both requirements.
Mountain Training breaks down the assessment into three distinct learning stages. These being Stage 1, Cognitive or Understanding Phase. Stage 2, Associative or Verbal Motor Phase and Stage 3, Autonomous or Motor Phase. Throughout the assessment period I would be expected to self-assess my level of competence and practice, using the learning stages as reference, against a subset of prescriptive criteria with headings such as technical competence, management and decision making, teaching and learning skills and finally, the climbing environment.  
Learning Stage 1, the cognitive or understanding phase of the criterion describes learning through trial and error and being reliant upon trainer guidance. Performances will be recognised to be inconsistent. In Learning Stage 2, performances will be deemed to be more consistent as knowledge and skills are being formed (mountain training, 2023). Simpler tasks seem fluid, but more complex tasks still require refinement. If I am consistently operating at Learning Stage 2, I should develop a strong sense of kinesthetic and cognitive feedback allowing to me to correct errors intuitively as I perform. 
The overarching aim is to evidence competence to Learning Stage 3, autonomous or motor phase, for each heading and respective subset. At this level of ability, I must be fluid and unconsciously competent (mountain training, 2023). When functioning with an aptitude of learning stage three my focus will turn to leadership approaches and techniques. At this level all skills must be practiced with regularity to reinforce motor and cognitive programmes. 
My CPD key focus areas will be defined by the Mountain Training Climbing Wall Instructor Skills Check list and by honestly measuring my current level of competence / practice against those required to attain the National Governing body Award of Climbing Wall Instructor. 
For technical competence I must demonstrate a sound knowledge of climbing and to be able to identify and evaluate commonly used indoor climbing equipment and to demonstrate its use thereof. When considering the subset criteria of Equipment and Belaying, I feel confident that I could self-score at present between learning stages two and three. My personal climbing skills are good, but I have not satisfied the minimum climb count nor demonstrated lead climbs to French grade 4. To this end I would score myself a learning grade one. With regards to section 4 of the check list , Background knowledge, I am operating between level one and level 2 but feel confident that I could progress to level three over the course of the CWI development plan. 
To satisfy the Management and Decision-making criteria I must demonstrate an ability to independently plan, manage and deliver a session to a wide range of participants with varied experience and capability. I must also be able to manage and give instruction to an assistant. I recognise that I cannot easily demonstrate any of the listed attributes in the context of climbing walls, but I am cognisant that I do have transferable skills learnt both vocationally and academically that can satisfy a number of points, .i.e. selection of management techniques, utilise effective communication skills, set and review targets, briefing individuals and managing time in relation to the activity to at least Level 2. 
I am confident that I currently demonstrate a sound ability to dynamically risk assess activities, but I am aware that I need to apply this capability and learning to the climbing wall environment. Similarly, I have experience in assessing the abilities and objectives of individuals participating in group activities, but once again not within the climbing wall arena.
Although I consider myself a capable climber, as a relative newcomer to the sport I recognise that I need many more hours on multiple walls to improve and hone my skills. Whilst I remain confidant in how to select the correct equipment, attach ropes and perform requisite functions such as belaying, I very much appreciate that I must reaffirm my skills before I can consider instructing others.  I also recognise the need to include bouldering within my practice and as such I need to include these sessions in my CPD entries.
To satisfy the CWI assessment I must explain the role and scope of an assistant, describing the opportunities and liabilities presented by using such a resource in a planned activity. I must also be able to evidence that I have managed an assistant. The former can be ascertained through study, but the latter will require vocational experience which may only be achieved through voluntary work.
Throughout my current degree programme, I have been and continue to be taught various teaching and learning skills to assist the development of good vocational instructional and tuitional practices. I recognise the attributes listed in the CWI skills check list heading and feel comfortable that I can operate at a learning level 2 with regards to teaching at an instructional level. However, I must apply what I have learnt to the context of a Climbing Wall Instructor and as such I will need exposure and time to hone and refine my practice. This can only be achieved through repeated contact time and as such teaching and learning will not factor in my CPD log.
The final criteria to satisfy is that of the Climbing Environment, more specifically access rules and etiquette and ethics. I must understand the general and local rules of various facilities as well regulations and demonstrate an ability to obtain and comply with this information.
To demonstrate a learning level for 3 for etiquette, I must be able to describe my responsibilities to the general public, other facility users and wider climbing community. I must be able to operate a flexible program of activities to accommodate other users (mountain training, 2023). Furthermore, I must be able to describe hazards presented to other users by the actions of a group and negate any perceived risk. 

Key Focus Criteria for CPD 
Technical Competence 
1. Increase climb count + French Grade 4 
2. Research and satisfy Background Knowledge criteria
3. Endeavour Volunteer as an assistant 
4. Purchase and Read 
Management 
1. Understand and document common roped climbing problems 
Decision Making 
1. Increase dynamic risk assessment and subsequent anecdotal documentation 
Knowledge and Demonstration of Techniques 
1. Affirm basic climbing movement skills so that I can teach them intuitively 
2. Include Bouldering in logbook so that I can instruct and plan sessions accordingly.
3. Purchase and Read – Rock Climbing 3rd Edition by Libby Peter 
Managing and supervising other staff
1. Explain the role and scope of an assistant. Describe the opportunities and liabilities presented by using an assistant in a session.
The climbing Environment 
1. Obtain climbing center rules from each facility 
2. Research and understand applicable legislation and regulation 
3. Describe my responsibilities to the general public, other facility users and the wider climbing community.
4. Describe the hazards presented to other site users by the actions of a group, and act in such a way that these are minimised.
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dear employer,

My name is Thomas Miles. I am nineteen years old, and I am half way through my second year as an undergraduate at University Wales Trinity St David. I am studying for a BA in Outdoor Adventure Education.

I am reliable and conscientious individual with a can-do attitude and I’m always happy to work hard.

I worked as a level one assistant swimming teacher at Likeafish swim school ltd, based out of Swim Centre Wales, Carmarthen during my first year. 

I also have done freelance work with a Welsh company called Llandysul paddlers canoe center. During my time there I instructed and assisted other instructors in activities such mountain biking, canoeing, kayaking, bushcraft, river swimming and rock climbing. 

In addition to this I am also working towards my CWI, to aid in my continued professional development. 

I have good people skills and can quickly adapt to working with teams. I enjoy meeting new people and have an overall friendly demeanor along with a tendency to put others needs before mine.  



Please find attached my CV 

Sincerely,

Thomas Miles
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		Thomas miles

Experience

· Institute of Swimming SEQ Level 1

· Swimming Assistant / Teacher

· National Water Safety Management (NWSMP)Program Level 1 

· Foundation Safety & Rescue Training (FRST) Level 1 

· 16 Hour Outdoor First Aid Certificate 

· RYA Powerboat level 2

· Duke of Edinburgh Bronze Award 2018 (Canoe Expedition)



I was employed as a swimming assistant / teacher at Likeafish Swim School, Swim Center Wales, Carmarthen since January 2022-september 2022. My duties included pool-based teaching along with front oh house reception functions such as bookings, payments, and general public enquiries.

I have also worked at Llandysul Paddlers Club and Canoe Centre, leading groups of children in various outdoor activities.

From spring 2022 I have worked as a park ranger at my local leisure park.

Part of my role is to deal with the public in a courteous and efficient manor, including answering questions relating to the park, making sure to note and report any complaints to the senior team. I was able to establish and continue to maintain good communication amongst colleagues to effectively manage workload. I participate in the organization and delivery of specific activities within the park. These included boat hire and sales of goods, including managing stock levels, taking both cash and card payments, and serving customers in a polite and friendly manor. 

Due to the popularity of the park and my commitment to good customer service, I frequently had to handle challenging situations and work under pressure.  



Education

University Wales Trinity St David (UWSTD)

September 2021 – Present

September 2022 - Present

BA Outdoor Adventure Education 



Stanborough School 

2015 – 2019 

GCSE

English [6], Art [6], Music [6], Math’s [5], Biology [5], Chemistry [5], Physics [5], Computer Studies [5], Geography [4]



Stanborough School 

September 2019 - May 2021

A Level 

Music [C]

Computer Studies [D]

Phycology [D]
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		Profile

I have a passion for all things outdoors. I have a can-do attitude and am keen to be the best I can be at all that I do. I am reliable and trustworthy and work hard to achieve results. 
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