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[bookmark: _Toc184033994]Introduction.
This report explores three key tasks. First, Gibbs’ Reflective Model is used for self-evaluation to identify my strengths and weaknesses and reflect on the positive traits gained from this process, such as time management, critical thinking, and attention to detail. The report then introduces my Professional Development Plan (PDP), including SMART goals to support my academic and professional growth, followed by a summary of the “Learning to Learn” topic from Unit 4: Becoming a Lifelong Learner, highlighting the importance of continuous learning, independence, and responsibility for my personal and career growth.
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Graham Gibbs’ Reflective Model (1988) is a widely used framework for reflection. By following this process, students can improve their academic performance as well as develop their thinking, problem-solving, and teamwork skills, which are essential for success [1].
The model helps people learn from their experiences by encouraging them to analyse events and feelings and develop better ways to improve future practice. Its main objective is to encourage critical thinking and self-awareness while identifying strengths and weaknesses. The model also promotes continuous learning from experience, thereby supporting personal and professional development.
Gibbs’ model has six stages, as shown above. Based on my previous class assignments and the effort I applied to complete them; I have resolved to study Gibbs’ model in detail and use its six stages to improve my scores in future academic assignments.






Slide 4 TASK 1: SELF EVALUATION
[image: ]Based on my individual SWOT analysis; 
Strengths
 Prolific learner: I am eager to learn new things and continuously develop my knowledge and skills. 
Teamwork and collaboration: I work well with others, communicate effectively, and contribute positively to group learning. 
Time management: I manage my study hours effectively by planning and prioritising tasks to meet my learning goals. 
Attention to detail: I carefully review my work to ensure accuracy, quality, and a strong understanding of the subject.
Weaknesses
I have limited experience in the cyber security industry and to compensate for the deficit I have decided to read more articles online about the cyber security industry.
Perfectionism limitation since I tend to spend and waste substantial time trying to complete vast and complex tasks without having all the necessary tools and resources.
I have limited knowledge in some specialized areas such as cloud security and digital forensics.



Slide 5 TRAITS GAINED FROM THE SELF EVALUATION
[image: ]Time Management: I learned to organise and prioritise my study time effectively to complete tasks and meet deadlines. 
Critical Thinking: I improved my ability to assess situations objectively, consider different approaches, and apply appropriate methods to solve problems. 
Attention to Detail: I became better at identifying small errors, potential risks, and areas of weakness, helping me improve the accuracy and quality of my work.









Slide 6 PROFESSIONAL DEVELOPMENT PLAN
[image: ]
In brief, a Professional Development Plan (PDP) is a straightforward document that helps me identify my goals and plan how to improve my skills, knowledge, and career development over the long term. As a learner, a PDP is important to me because it helps me recognise my strengths and areas for improvement, set clear learning goals, manage my progress, and take responsibility for my personal and professional development.












Slide 7 UNIT 4 TOPIC SUMMARY: Learning to Learn
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  By applying the “learning to learn” competence, I can identify my strengths and weaknesses. Many students would likely cite a desire to learn as the primary reason for committing four years to a college education. However, what do we really mean when we use the word “learn”? Learning is something we all do from the moment we are born, so most of us may take this complex process for granted. Developing this competence helps me improve my time management and become a lifelong, independent learner. It is important for both my studies and professional development, as it motivates me to take responsibility for my own growth and continuous improvement.











Slide 8 CONCLUSION
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Through SWOT analysis, I learned to understand and improve my strengths and weaknesses, while SMART goals helped me set and achieve clear, realistic, and time-bound objectives. Gibbs’ Reflective Model also taught me to reflect on both positive and negative experiences to support continuous improvement.
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Reflective Model
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Source: mindtools: Graham Gibbs reflective model is a universally used framework for reflection[1].
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Task 3:

Learning
to Learn

Becoming a lifelong learner means developing the ability and motivation to
continually learn, adapt, and improve. As explained by Kelly Palmer learning
agility is the ability to learn new skills quickly and respond to changing trends
is more valuable than simply relying on where someone went to school or
what degree they earned. Lifelong learners actively seek new knowledge and
skills throughout their careers[2].

Similarly emphasizes that learning agility is connected to motivation and the
willingness to change[3]. A lifelong learner must be open to new experiences,
learn from mistakes, and adapt when circumstances change. This means
learning is not limited to formal education but is an ongoing process.

Duhigg adds that lifelong learning and personal improvement can be
supported by developing better habits. Habits operate through a cue, routine,
and reward, and changing the routine can help establish more productive
behaviours. Small, repeated actions can eventually become lasting habits[4].

Overall, the sources suggest that becoming a lifelong learner requires
curiosity, learning agility, motivation, adaptability, and positive habits.
Education does not end when school ends; instead, successful learners
continue developing themselves throughout their lives[2,3,4,5].
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