	
	
	



	
	
	



	1602784                             
	
	


 


Acknowledgments

Angharad Lewis – Programme Director
Darrel Williams – Senior Lecturer
Devion Jade McKenzie- Supervisor
Heledd Owen- Lead Youth Worker
Hannah Howells – Youth Club Manager





ECYW7001
Professional Practice 1: Theory, Policy and Practice of Youth Work and Social Education
Fieldwork Placement Portfolio

Table Of Contents
Section 1 
Reports
· Placement Contract
· Learning Mentor Final Report
· Placement Provider Evaluation Report
· Supervision Contract
· 6 Supervision Recording Format
· Supervisor Final Report 
· Personal Development Plan
Section 2 
· Information Sheet of CanolfanMaerdy Youth Club
· Roles and Responsibilities of the Trainee Youth Worker Whilst on Placement
· A Community Profile
· S.W.O.T Analysis
· A Summary of my Learning Development
· References
Section 3
Appendices
Appendix 1 
· 6 Reflective Journals
· References
Appendix 2
· Risk Assessment 
Appendix 3
· Youth Club Activity Plan
Appendix 4
· Youth Club Hours
Appendix 5
· Advertising Posters 
Appendix 6
· Youth Club Consent Forms
Appendix 7
· Young Person Youth Club Contract


Reports

Roles and Responsibilities of the Learning Mentor within the host organisation
Learning mentors are expected to be responsible as employers for:
[bookmark: _Int_Psv4DJzh]· 	The Learning Mentor plays an important role in the students’ learning on placement – as in, the students’ learning doesn’t merely take place in the lecture room;
[bookmark: _Int_xYWWUc3t]· 	Health and Safety, including signing off the risk assessment;
[bookmark: _Int_VUvTw7fL]· 	Safeguarding and Insurance;
[bookmark: _Int_SJK53fsu]· 	Managerial supervision (crucial and included in the final assessment);
[bookmark: _Int_Bdmwna6v]· 	Clearly outlining the role and responsibilities of the host placement;
[bookmark: _Int_RAstGMWD]· 	Inducting the student into the host organisation, ensuring a workplace induction is completed during the first week;
[bookmark: _Int_TFowOTA2]· 	Drawing up a work agreement with the visiting tutor and the student on the basis of his/her learning needs and the requirements of the programme;
· 	Observing the student in a planned piece of practice and providing feedback within the Learning mentor’s final report.
[bookmark: _Int_wq0EiON3]· 	Produce a final report with clear recommendation of the grade. Learning Mentors will be made aware of the submission date for the final report during the initial three way meeting.


FIELDWORK PLACEMENT CONTRACT
Where possible please complete this information electronically, the text boxes will expand to contain the necessary information.
	STUDENT INFORMATION

	Student Name
	Claire Fairhurst

	Student Address
	41 Clos Ael Y Bryn
Penygroes
Llanelli
Carmarthenshire SA14 7ND

	Student University e mail
	1602784@student.uwtsd.ac.uk

	Student DBS Status and date
	Child and Adult Workforce Youth & Community Work Student
Enhanced Update Service 9th September 2021

	Student and Learning Mentor to sign that a discussion has taken place regarding the student’s DBS
	Student Signature:
	Claire Fairhurst

	
	Learning Mentor’s Signature:
	Heledd Owen

	Additional requirements
	

	Name of fieldwork supervisor
	Devion Jade McKenzie

	Fieldwork supervisor Tel.
	N/A

	Fieldwork supervisor e mail
	1201168@student.uwtsd.ac.uk

	HOST ORGANISATION INFORMATION

	Name of Organisation Canolfan Maerdy Youth

	Tel. 	01269 826893

	Email 	admin@canolfanmaerdy.co.uk

	Aims/ Purpose of the Organisation
To promote the wellbeing of young people
To deliver fun activity programmes and for young people to engage
To listen to young people views, opinions and interests
Encourage participation, Inclusion, empowerment, Informal and non-Formal education and for young people to express themselves

	Duration of placement: Level 7 Placement 200 hours (100 or more face to face Youth Work)
Completed 37 Hours Face to Face 25 Hours Non- Face to Face
Will continue to accumulate hours after submission date

	Please detail the activities expected of the student
(Use more space if necessary) 
To engage with young people and encourage their participation in youth club activities, also to help support the youth worker trainees (age 18-24)

	Facilities/equipment available to student
Fully equipped digital suite, staff room and café.

	Please confirm that your organisation has in place the following and where the student can have access to them:

	a. Equal Opportunities Policy and procedures
Filed in main office and student has been shown where and has also read the document

	b. Safeguarding policy and procedures including a designated child protection officer
Filed in main office and student has been shown where and has also read the document 

	c. Disability Policy (please state how you will meet any special requirements noted by the student)
As above

	d. Health and Safety Policy and procedures
As above

	

	e. Risk Assessments including significant risks identified? An example to be provided to the University.
All risk assessments are kept in main office.


	

	[bookmark: _Int_ZebWo7Nq]f. Appropriate measures, informed by up to date legal requirements and public health guidance to minimise health risks associated with COVID-19.
Filed in main office and student has been shown where and has also read the document

	

	[bookmark: _Int_kfkSOLy6]During induction the student will be made fully aware of the organisation's rules of conduct (including boundary management), practices and policies, including Safeguarding and Health and Safety (e.g. accident reporting).
Yes

	The student will be covered by your employer's liability insurance whilst on your premises and undertaking any assigned tasks.
Yes 

	During the placement, the student will be responsible to:

	Name of Learning Mentor 
Heledd Owen 
	

	Position Lead youth worker
	


	Telephone No. 07707818966
	

	Email
	

Heledd@canolfanmaerdy.co.uk

	
	

	
	

	

	

	


	UNIVERSITY INFORMATION

	Name of visiting tutor
	Darrel Williams

	Telephone Number
	N/A

	Email address
	d.g.williams@uwtsd.ac.uk

	Student, learning mentor, and visiting tutor to sign below:

	I hereby agree to the terms and conditions outlined above

	Signed (student) Claire Fairhurst Date: 24/11/2021 
Signed (learning mentor) Heledd Owen Date 24th November 2021
Signed (visiting tutor) Darrel Williams Date: 1st December 2021




LEARNING MENTOR’S FINAL REPORT
[bookmark: _Int_6Vk9780e]The University would like to remind the learning mentor of the importance of their role in the assessment of the student. This role is fundamental in ensuring standards of practice of those working with young people in communities, and cannot be taken lightly. 
[bookmark: _Int_0GzAcvbJ]To ensure the desired results are achieved, all those involved in the placement are required to understand and remain committed to the process of supervised practice. Issues of competence which might jeopardise a student’s ability to complete workplace/work based practice successfully should be identified and communicated to the visiting tutor or fieldwork coordinator as soon as possible.
[bookmark: _Int_7OaZ0CjW]After the student’s induction to the placement, the student will have drawn up a professional development plan balancing the needs of the student and the requirements of the programme. As learning mentor, you will have carried out managerial supervision and an interim review of the placement. This document is the final report, and will include your final assessment of the standards achieved by the student on placement and your assessment of the student’s planned observation of practice.
Key areas of competence
When considering the level of competence of a student please refer to the marking criteria outlined below:
	Grade
	Description
	Equivalent % marks towards HE qualification

	A
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.
	70%+

	B
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.
	60-69%

	C
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.
	50-59%

	D
	A rather weak trainee youth worker with a basic level of knowledge or skill. May be very poorly organised with very limited understanding of important concepts. 
	40-49%

	[bookmark: _Int_okNbfAVv]E Fail
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.
	Below 40%




LEARNING MENTOR’S FINAL REPORT (continued)
	Work in accordance with the pillars of Youth Work in Wales: Principles and Purposes

	[bookmark: _Int_QhkD2DA7]A Exceptional
70%+
	B Effective
60-69%
	
	

	[bookmark: _Int_1nLoqhs3]Claire consistently applies the principles & purposes of youth work to her practice. She demonstrated a particular respect for our young peoples opinions and always sought to understand their views and responded appropriately. 

	Work with young people and others

	[bookmark: _Int_Vt25a2ek]A Exceptional
70%+
	B Effective
60-69%
	
	

	Claire was particularly good at engaging with or youth worker trainees, who are also young people. She supported them in their development, encouraged them to try new things and also boosted their confidence at every opportunity. 

	Facilitate learning and development of young people through planning and implementing learning activities in youth work

	[bookmark: _Int_X5fFQBAO]A Exceptional
70%+
	B Effective
60-69%
	
	

	Claire assisted our youth work trainees in activity planning and implementation providing excellent ideas that benefited our youth club members tremendously. 

	Actively demonstrate commitment to inclusion, equity and young people’s interests and health and wellbeing

	[bookmark: _Int_28AZfsdj]A Exceptional
70%+
	B Effective
60-69%
	
	

	Claire always and without fail sought young people opinions and responded proactivity and appropriately at all times. She demonstrated a sensitive, considerate and genuine commitment to inclusion & equality by engaging well with young people with Learning difficulties. 

	Plan and implement strategy and youth work activities for young people

	[bookmark: _Int_rfUuGbIF]A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	Claire demonstrated a great initiative in this area, particularly when the youth club first opened. She provided appropriate resources where previously we had none. Claire has also shared her knowledge and creativity with the youth worker trainees, facilitating their growth in addition to that of youth club members 

	Develop, lead and manage self and others

	[bookmark: _Int_9I92xQF0]A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	Over the course of Claire's time with us Claire has become something of a mentor to our trainee youth workers. She developed their practice in addition to her own and they benefited from her involvement.

	Work with communities



	[bookmark: _Int_Hl8dqse4]A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	Claire showed a keen ability to adapt to her work surroundings and was able to work well in an unfamiliar community 

	

	

	

	

	

	

	

	

	

	



LEARNING MENTOR’S FINAL REPORT (continued)
	How has the student developed during the placement?

	Claire has consistently applied her knowledge throughout her placement which helped developed others practice alongside her own, doing so demonstrated her ability as a mentor and an advocate for young people 

	What is your feedback on observing the student’s planned piece of practice?

	Claire has applied her skills and knowledge in helping plan a youth club session, with excellent feedback from the young people and other youth workers


	What are your suggestions for further professional development? 

	Our youth are all of a similar age 11-13 years old, Claire would benefit from an opportunity to work with a wider range of young people. 

	Has the student passed the placement? Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please circle clearly).

	Yes, Pass
	No, Fail

	Please provide a grade and % mark reflecting your experience of the student

	Grade: 70% 	% Mark:

	Signed Learning Mentor
	Heledd Owen 

	Signed Student
	Claire Fairhurst

	Date
	26th January 2022


 



PLACEMENT PROVIDER EVALUATION REPORT 
To be completed by the fieldwork placement provider
The University of Wales Trinity Saint David would be grateful to receive your comments:
	Name of Placement Organisation
	Canolfan Maerdy Youth

	Name of Student
	Claire Fairhurst

	How appropriate was the information you received from the institution in advance of the Placement?
	All information received at start of placement 

	Do you have any comments you would like to make about the Placement?
	Claire is a positive individual that is hard working and motivated we all enjoyed her time at the placement

	Do you have any recommendations for future placements?
	Not at Present

	Name:
	Hannah Howells 

	Signed:
Date:
	Hannah Howells
26th January 2022

	Contact Telephone No:
Email address:
	Canolfan Maerdy (incorporating Lots of Tots Day Nursery)
New Road, Tairgwaith, Ammanford, SA18 1UP
Heol Newydd, Tairgwaith, Rhydamman, SA18 1UP
Telephone / Ffôn: 01269 826 893
Email / Ebost: heledd@canolfanmaerdy.co.uk
www.canolfanmaerdy.co.uk



Thank you for your support and co-operation



FIELDWORK PRACTICE SUPERVISION CONTRACT

	Practicalities
	
In person and on teams
Two supervisions a week
Meetings can be rescheduled if needed



	For example - timing, frequency, place, what are reasonable interruptions.
	

	Boundaries
	
Discussions relevant to placement
Individuals Anonymity to be used 
Disregard any hearsay




	What can be discussed, what cannot, confidentiality, how will gossip be dealt with.
	

	Working together
	
To support level 7 Student
Build confidence and to gain knowledge
To show integrity 
To promote further development 


	Sharing expectations, what the focus of the relationship will be, hopes and fears, the ethos of the supervision. 
	

	Session Format
	
To discuss sessions in the youth club
Reflect on incidents that may have occurred
To show reflective accounts 
To bullet point agendas and actions on supervision recording pro forma 



	What will each session be like?  Will all the time be spent on one incident; are supervisees expected to bring written recordings or verbatim accounts?
	

	Organisational & Professional context
	
Focus on knowledge
Thinking critically 
To both take into account the ethics of youth work 
To received feedback and point out strengths and challenges/ constructive criticism. 



	Expectations, fitness to practise, responsibilities on supervisor and supervisee, professional and ethical boundary discussions. 
	



[image: ][image: ]Signed (supervisee) 		Claire Fairhurst		Date: 	8th December 2021		
[image: ][image: ]Signed (supervisor 	Devion McKenzie			Date: 8th December 2021


FIELDWORK PRACTICE SUPERVISION
Supervision is a crucial aspect of the placement and helps the student gain deeper understandings.  The purpose of fieldwork supervision is to enable the student to ultimately deliver the best possible service possible to young people.  The supervisor has a key part to play in both ensuring that the student is making progress but also enabling this progress to take place.  

[bookmark: _Int_7Q6Me5nF]These functions of supervision can be achieved by supervisors being clear of their educational role in the development of the student.  However as individuals learn differently it may be necessary for the supervisor to adapt her/ his approach to suit the needs of the student in order to achieve the desired learning outcomes.

[bookmark: _Int_BVyMQRJt]This ability may at times involve adopting a person centred approach being mindful of the restorative function of supervision and at other times being more task focused and focusing on the normative function and being concerned with standards.  

[bookmark: _Int_oeewrHND]However the overwhelming focus of the supervision must be on the learning and development of the student.  This learning may be achieved in a nimber of ways through supervision but must remain the overall priority of fieldwork supervision.


When preparing for a Supervision meeting
When preparing for supervision students can ask themselves a number of questions including:

Have I prepared examples from my reflective journal for discussion?

Have I set aside adequate time to prepare for supervision and to identify agenda items?

Am I open to feedback from my supervisor?

Am I able to acknowledge my own strengths and areas for deevlopment?

How well do I respond to new ideas, challenges ot constructive criticism? 

Would I like my supervisor to do anything differently?

What could I do differently next time?

What learning have I gained?

How will I improve my practice as a result of this supervision session?

On the next page is a supervision recording pro forma.  Please ensure you are addressing agreed learning outcomes in your discussions.  These are an important source of evidence for the student’s portfolio of evidence.


Supervision Recording Format 1


	SUPERVISION RECORDING Session 1

	DATE: 8th December 2021

	TIME: 1pm -2pm

	PEOPLE PRESENT: Claire Fairhurst Devion McKenzie

	DURATION OF THE MEETING: 1 hour at University Campus

	AGENDA/ DISCUSSION POINTS

	1. Introducing Each Other 
2. Discussing Contract and Writing Notes
3. Discussing Times and Dates of Next Meetings

	NOTES/ ACTION OF EACH ITEM

	1. No Action
2. Modify Contract to Consider Supervisee Needs
3. Meetings Dates Booked, Times to Be Confirmed at a later Date

	PROBLEMS ENCOUNTERED 

	
No Problems Encountered


	[bookmark: _Int_hkCq5A8a]REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way. Also reflection on effectiveness of supervision.

	

Supervision went well, relationship establish 
Contract drawn up,
Presented professionally,
Information on Carmarthen Youth Projects acknowledged  


	QUESTIONS ARISING

	
No Questions


	DATE OF NEXT MEETING: 10th December 2021

	SIGNED:

	STUDENT Claire Fairhurst 

	SUPERVISOR Devion McKenzie





Supervision Recording Format 2

	SUPERVISION RECORDING 2

	DATE: 10th December 2021

	TIME: 9am-10am

	PEOPLE PRESENT: Claire Fairhurst Devion McKenzie

	DURATION OF THE MEETING: 1 Hour on Teams

	AGENDA/ DISCUSSION POINTS

	1.  Discussing Reflective Journal x 1
2.  Books and Authors
3.  NOS, 5 Pillars of Youth Work in Wales, Youth Work Strategy for Wales
4.  Next Meeting

	NOTES/ ACTION OF EACH ITEM

	1.  To Make Additional Links to Theory and Practice
2.  To Research
3.  To Research
4.  Email will be Sent

	PROBLEMS ENCOUNTERED 

	
No Problems Encountered


	[bookmark: _Int_eMHFd7eP]REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	
I have researched use knowledge from Sapin, K (2013) Batsleer, J (2008) Batsleer, J and Davies, B (2010) books in youth work practice to engage with young people and to facilitate activities

[bookmark: _Int_euZilwF7]Supervision was informative to develop knowledge on authors and Youth Work in Wales Principles and Purposes The Five Pillars, (2018) Empowering, Educative, Participative, Inclusive, and Expressive.

 Youth Work N.O.S (2019) and Youth Work Strategy for Wales (2019)

	QUESTIONS ARISING

	
No Questions

	DATE OF NEXT MEETING: 7th January 2022

	SIGNED:

	STUDENT Claire Fairhurst

	SUPERVISOR Devion McKenzie







Supervision Recording Format 3

	SUPERVISION RECORDING 3

	DATE: 7th January 2022

	TIME: 9.30am-10.45am 

	PEOPLE PRESENT: Claire Fairhurst Devion McKenzie

	DURATION OF THE MEETING: 1 Hour 15 Mins on Teams

	AGENDA/ DISCUSSION POINTS

	1.  Reflection on Youth Club Activities
2.  Covid Restrictions
3.  Communication with Young People 
4.  Next Meeting

	NOTES/ ACTION OF EACH ITEM

	1. Building Confidence Take Lead
2. Contact Darrel
3. Positive Feedback Given
4. Email will be Sent

	PROBLEMS ENCOUNTERED 

	
Unsure about completing fieldwork placement practice hours


	[bookmark: _Int_JlExjfzr]REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	
Supervision gave usefully Information on books and authors

Bradford, S (2012) Book Sociology Youth and Youth Work Practice 
 
Welsh Government Papers written by Dr John Rose 


	QUESTIONS ARISING

	
No Questions



	DATE OF NEXT MEETING: 21st January 2022

	SIGNED:

	STUDENT Claire Fairhurst

	SUPERVISOR Devion McKenzie




Supervision Recording Format 4

	SUPERVISION RECORDING 4

	DATE: 21st January 2022

	TIME: 9.00am- 10.00am

	PEOPLE PRESENT: Claire Fairhurst Devion McKenzie

	DURATION OF THE MEETING: 1 Hour on Teams

	AGENDA/ DISCUSSION POINTS

	1. Discussing Reflective Journals x 3
2. Completion of Documentation and report
3. Next Meeting

	NOTES/ ACTION OF EACH ITEM

	1.  Few Alterations to Journals
2. Discussed and Planned
3. Email will be Sent

	PROBLEMS ENCOUNTERED 

	
No Problems Encountered


	[bookmark: _Int_guvi3UFJ]REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	
The Supervision Session supported me with referencing my journals with relevant and up to date theories and practice, Sapin (2008) and (2013) was spoken highly of.

Helping to complete my Journals and Portfolio


	QUESTIONS ARISING

	

No Questions


	DATE OF NEXT MEETING: 24th January 2022

	SIGNED: 

	STUDENT Claire Fairhurst

	SUPERVISOR Devion McKenzie




Supervision Recording Format 5

	SUPERVISION RECORDING 5

	DATE: 24th January 2022

	TIME: 9.00am-10.00am 

	PEOPLE PRESENT: Claire Fairhurst Devion McKenzie

	DURATION OF THE MEETING: 1 Hour 15mins on Teams

	AGENDA/ DISCUSSION POINTS

	1. Discussing Reflective Journals x 2
2. Update on Youth Club Restrictions
3. Next Meeting
4. Discuss documentation and report to be completed

	NOTES/ ACTION OF EACH ITEM

	1. Reflected upon. Alterations to complete with additional theory and practice references
2. Discussed Contact Lead Youth Worker
3. Date Booked
4. Documentation and report action taken

	PROBLEMS ENCOUNTERED 

	
No Problems Encountered


	[bookmark: _Int_ZtSNVEr5]REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	
Excellent communication and effective supervision received

All relevant research and practice discuss

[bookmark: _Int_EFQUIBxR]Continuing to read youth work books


	QUESTIONS ARISING

	

No Questions


	DATE OF NEXT MEETING: 26th January 2022

	SIGNED:

	STUDENT Claire Fairhurst

	SUPERVISOR Devion McKenzie





Supervision Recording Format 6

	SUPERVISION RECORDING 6

	DATE: 26th January 2022

	TIME: 3.30pm-4.30pm

	PEOPLE PRESENT: Claire Fairhurst Devion McKenzie

	DURATION OF THE MEETING:  1 Hour on Teams

	AGENDA/ DISCUSSION POINTS

	1.  Update on Documents and Report
2.  Closing down supervision process

	NOTES/ ACTION OF EACH ITEM

	1. Sent
2. Any extra support needed contact supervisor

	PROBLEMS ENCOUNTERED 

	
No Problems Encountered


	[bookmark: _Int_xBuQE9xL]REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	Reflecting on sessions, learning and development 



	QUESTIONS ARISING

	
No Questions




	DATE OF NEXT MEETING: 6 Supervisions Completed

	SIGNED:

	STUDENT Claire Fairhurst

	SUPERVISOR Devion McKenzie





FIELDWORK SUPERVISOR’S FINAL REPORT

Engagement with supervision is crucial to aid reflective practice and analysis; its importance cannot be overestimated.  Supervision is integral to fieldwork and as a fieldwork supervisor you are invited to make an assessment of the extent to which the student has engaged with the process of supervision.  The table below provides guidance on how to grade students according to how well they have engaged with you.  Please use the table for guidance when completing the supervisor final report on the following page.

Key areas of competence
When considering the level of competence of a student please refer to the marking criteria outlined below: 
	Grade
	Description
	Equivalent % marks towards HE qualification

	A
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.
	70%+

	B
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.
	60-69%

	C
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.
	50-59%

	D
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts.  
	40-49%

	[bookmark: _Int_iS4FWCCZ]E Fail
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.

	Below 40%




[bookmark: _Int_Bub838xW]This section of the report should be completed by the fieldwork supervisor.  To complete the report we would like you to use the headings below giving specific examples to support your observations. 
**Please note: This report is based upon (5/6) supervision sessions completed, and the marks will reflect upon that. The remainder of these supervision sessions will be completed, however this will be post submission date. 
	How did the student use supervision and respond to feedback?

	Claire has engaged well within the supervision process – often asking questions and exploring theory around what she has found within her practice. Although there was not always a written agenda brought to the sessions, Claire always had talking points and responded well to the feedback provided.


	To what extent did the student seek challenging situations, and how were these worked with?

	Claire has been faced with constant, and sometimes unforeseen challenges throughout her placement – she has always reflected on these, whether it be within the placement setting as a team, in supervision sessions or through her reflective accounts. 

[bookmark: _Int_o9JOtqs0]Claire has faced challenges with regards to Covid-19 which has affected her face-to-face practice, however, has reflected well within supervisions and found ways she can use her non face-to-face hours to plan potential future activities for when session can continue. 


	To what extent did the student show enthusiasm, commitment, creativity and innovation?

	
Claire has always shown enthusiasm within supervisions and a commitment to these sessions to enhance her skills for her PDP. Although I would like to see examples of the sessions that Claire would like to run – the discussions around the ideas have been brilliant, and Claire has lots of creative examples that could be explored further.  


	How well was the student able to relate theory to practice and reflect on her/his own practice and that of others?

	
Supervisions with Claire have always been an opportunity for reflection and often been driven by her reflective accounts. Claire is always able to support her reflections with theory and has never hesitated to ask for suggestions to further explore any theory related to her experiences. There has been a great deal of knowledge shown around reflection and she has always been proactive in problem solving and exploring ways to enhance her own learning. 


	How did the student articulate her/his own beliefs and values and relate them to the work?

	
Within discussions, Claire always referred to NOS and youth work policy to support her work with young people and exploring the best ways to engage. Claire’s youth work values have been apparent within conversations about her work with young people and the encouragement to include all young people within the games and activities being run. 


	How pro-active was the student in demonstrating anti oppressive beliefs, language, and behaviour? 

	
Claire has been very pro-active of inclusivity when discussing her practice, and whilst discussing her reflections for her journals. She often considers theory such as the youth work principles and purposes, and how she can meet the needs of the young people. 


	In your professional opinion has the student achieved the necessary standards to function as a professionally qualified Youth and Community Worker? (Please circle)

	
Yes                                         No 


	Please provide a grade and % mark reflecting your experience of the student

	
Grade:                              B                             % Mark: 62




	Signed Supervisor 
	Devion McKenzie

	Signed Student
	Claire Fairhurst

	Date
	26.1.2022




PROFESSIONAL DEVELOPMENT PLAN
For completion by the student after consultation with the Learning Mentor and Fieldwork Supervisor at the outset of the Placement
	Student
	Claire Fairhurst

	Learning Mentor
	Heledd Owen

	Placement
	Canolfan Maerdy Youth Club

	Date
	24/11/2021


Students will be expected to consider their placement experience to demonstrate competence in the key aspects of youth work outlined in the table below based on the National Occupational Standards for Youth Work (CLD Standards Council Scotland, 2019) and the Youth Work in Wales: Principles and Purposes Document (YWWRG, 2018).
	Learning mentor’s opening comments about the placement – exactly what type of work will the placement involve?

	The student will be assisting with the delivery of youth club sessions, Including
Activity planning, supervision of young people will also be required. She will be expected to engage with activities and to encourage participation while taking into account young people views, opinions, feelings and requirements.

	

	Student initial comments about the Placement.

	I am excited to start at the youth club, I am hoping to experience different ways to engage with young people and plan activity along with other trainee youth workers





PROFESSIONAL DEVELOPMENT PLAN

	
	Youth Work National Occupational Standards (CLD Standards Council Scotland, 2019)

	
	1.  Work in accordance with the 5 pillars of Principles and Purposes of Youth Work in Wales (YWWRG, 2018) (Educative, Expressive, Participative, Inclusive, Empowering).
	2.  Work with young people and others
	3.  Facilitate learning and development of young people through planning and implementing learning activities in youth work
	4.  Actively demonstrate commitment to inclusion, equity and young people’s interests and health and wellbeing
	5. Plan and implement strategy and youth work activities for young people
	6.  Develop, lead and manage self and others
	7.  Work with communities

	What do you need to learn?
	To enable young people to gain skills knowledge and understanding





	To Initiate and build relationships and maintain them


	Agreeing the rules and aims and objective of the activity
	To address oppressive discriminatory and behaviour that you are aware of
respecting the rights of others 
	Look for opportunities and links to other organisations
	Coach, mentor and give advice
understand boundaries
	Build working relationships with colleagues, agencies and stakeholders

	Activities you will learn from (how will you learn, what will you learn from)
	Facilitating practical and physical activities using effective communication and
team building and
encourage decision making
	Identify barrier and ways to overcome them
	Brainstorm idea 
use evaluation to improve activities through young people suggestions
	To identify what the behaviours are and strategy on prevention
	To use relevant Individuals and community groups 
	Work within any required structures, procedures and requirements
	Monitor and review the productiveness of working relationships
to identify improvements 



	Student
	
Claire Fairhurst

	Supervisor
	
Devion McKenzie

	Date
	
21st January 2022









Information Sheet of CanolfanMaerdy Youth Club Tairgwaith

[bookmark: _Int_nTxQgTEU]Canolfan Maerdy youth club was established in 2015 and resides in a small village in Tairgwaith which is a community of place, they have outside links with creative arts community groups, Mess Up The Mess and Organised Kaos within a rural area of South Wales. The aims and objectives of the organisation are to promote the wellbeing of children and young people which is delivered through a fun packed activity two nightly programme. Over the years Maerdy Youth has seen young people aged between 11 to 18 attend the club although 18 to 24 years are still welcome. Youth workers, trainees as well as volunteers will engage and aid young people to participate in activities, listen to their views and opinions on all cultural and economic matters, emphasise their abilities and skills, promote equality, diversity and inclusion, and build individual and community resilience within the youth club setting (Canolfan Maerdy, 2021). According to the Youth Work in Wales Principles and Purposes (2018) “such provision is determined as a result of the participation of young people taking into account their requirements, desires, interests and aspirations” (Welsh Government Educational Workforce Council, 2018 p2). CanolfanMaerdy  youth club foresight, will be to continue to create new exciting opportunities inspiring and motivating young people to raise their self-esteem, this will strengthen their resilience through giving them a voice, while enhancing their independence to achieve their goals. This is reinforced by the Youth Work National Occupational Standards (CLD Standards Council Scotland, 2019).


A Critical Examination of the Roles and Responsibilities of the Trainee Youth Worker Whilst on Placement.
As a trainee youth worker my roles and responsibilities are to ensure that I underpin the Youth Work National Occupational Standards (2019) and the Five Pillars of Youth Work in Wales (2018) into my practice.
My roles and responsibilities were discussed with the fieldwork mentor of the youth club prior to starting the placement. The fieldwork mentor and I talked through the placement contract and all relevant information was supplied and signed with accordance to the placement handbook. 
I received children and young person safeguarding training level 1, all trainee youth workers need to undertake the training before starting their fieldwork placement as its mandatory, this was delivered outside of the placement to give knowledge, understanding and to recognise the need for concern. However, some organisations will offer safeguarding inhouse training, it is important to “monitor and review your organisation’s policies and practices for the protection and safeguarding of young people and self (CLD Standards Council Scotland, 2019, p68).
Over the following week, I read and signed the code of conduct, covid guidelines, risk assessments, safeguarding and health and safety documents that provided me with the information and understanding on the following policies and procedures of the youth club. “As workers, we must comply with the policies, principles and procedures of the employing agency, which can have a signiﬁcant impact on our relationships” (Jeffs, and Smith 2010, p20). The risk assessments had been carried out previously with the two rooms that were available for youth workers to deliver the activities to the young people and copies were attached (See Appendix 2). In a youth organisation It is important to identify hazards, to decide on the risks and to control or eliminate the risk (Health and Safety Executive, No Date, A)
Drawing on these documents provides all workers and volunteers with the essential information on GDPR (General Data Protection Regulations), to protect their confidentiality and anonymity, when engaging with young people it is essential this is not breached for safeguarding purposes. Youth workers paid, or volunteers within the organisation setting must ensure they are “fulfilling the legal, regulatory and ethical requirements which impact upon youth work activities”, also to update any policies and procedures and act on them accordingly (CLD Standards Council Scotland, 2019, p10).
[bookmark: _Int_Jf9vPLfM]To create my personal development plan, I researched appropriate literature underpinned with the standards, principles and purposes for youth work practice, Youth Work National Occupational Standards, and the Five Pillars of Youth Work in Wales, which supported my development, knowledge and learning (See Reports). This gave me an insight into youth work practice, enforcing my thoughts, beliefs and values of the importance in supporting young people in society.
[bookmark: _Int_KR2vppmC]The first responsibility as a trainee youth worker was to attend all the sessions as agreed by the fieldwork coordinator and the learning mentor. The first two sessions of the youth club there were only a few young people that attended the sessions, the kick start trainees and myself were asked to do some outreach work to go out in the community and ask young people to come along to the youth club, we asked in the local shops to put up advertisement leaflets and approached young people giving them information regarding the two nightly youth club at Tairgwaith. Outreach work is “primarily used to inform young people of services that exist in their locality and to encourage them to use such services” (The Council for Wales of Voluntary Youth Services, 2014, p5).
At the beginning of the youth club, young people would fill in the new membership forms with their contact details and take a copy of the parent consent forms home to be completed. For members to pay their fee and sign in for the session, as a trainee youth worker gathering the information from the members was set as a responsibility. Youth workers must ensure that the organisation comply with the ethical requirement when delivering youth work (CLD Standards Council, Scotland, 2019).
Before facilitating the activity, it was important that health and safety measures were implemented, washing hands and for any sharp tools to be placed out of reach, making sure first aid was at hand if any accidents occurred. By law organisations must report any accidents or illnesses, this is known as RIDDOR (Health and Safety Executive, No Date, B).
During the next sessions, the activity programmes was already planned for the upcoming month, (See Appendix 3) Therefore, I took the time to find out about the young people's interests focusing on building relationships and rapport, encouraging openness and making them hopeful and optimistic, helping them to be more resilient to have self-belief and to be happier people, it was also important to set the boundaries and to clarify feelings for young people to better understand and manage their emotions, to challenge negativity and to open doors to other sources. According to Batsleer (2008, p60-69) “Boundaries set limits and are important because they create safe space and a sense of security”.
A Youth workers purpose is to:
enable young people to develop holistically, working with them to facilitate their personal, social and educational development, to enable them to develop their voice, influence and place in society and to reach their full potential. (CLD Standards Council, Scotland, 2019, p4).
As a trainee youth worker, I continued to engage in activities with the young people, participating in a range of tasks using the resources available, there also needs to be a balance in the programmes that are delivered to challenge their minds relating to problem-solving tasks, physical abilities, mental abilities and for them to be relevant to their age and ability to develop their learning further. Youth work is informal or non-formal education it is voluntary participation engagement, In Wales, youth workers must practice to the five pillars of youth work these are “educative, expressive, participative, Inclusive” (Welsh Government Education Workforce Council, 2018, p5) empowering young people to be better versions of themselves.
It was vitally important that I got along with the other youth workers for the effectiveness of the project and for the young people, to avoid any conflict or negativity. Youth workers need to promote positive working relationships “through reliability and consistency, to increase trust, youth work is also able to support young people to develop a sense of belonging” (Welsh Government, 2019, p7)

As a trainee youth worker, I communicated effectively with the workers, young people and their parents to inform them or any changes to the location where the programme would take place, there were two occasions where the activities were at different halls, therefore their parents needed to be informed of the changes. Tyler (2009, p80) argues “In youth work clear communication is crucial and that includes the purpose of the project, its criteria and constraints and all the tasks that will be require”.
[bookmark: _Int_4coYd71t]There was no opportunity for myself to lead or manage an area of youth work practice at the youth club, as these roles and responsibilities were allocated to the other trainees. However, I appeared more as an advocate to listen, observe and to provide a safe space. Youth workers responsibilities are to understand “models, methods and techniques of advocacy” (CLD Standards Council, Scotland, 2019, p41). I participated in all the activities that took place at the club, encouraging young people to engage and ask for support if needed. There were a few incidents that occurred throughout by time spent at the club (See Appendix 1, Reflective Journal, Addressing Disruptive and Challenging Behaviour). Also, I found on one occasion involving a young person, they developed a sense of trust to speak out about an incident they were involved in. Young people need to “play an active role in designing, delivering and holding accountable the services that they access” (Welsh Government, 2019, p7)
At the end of the sessions my role was to hand out the evaluation sheets, for the young people to give their opinions whether they enjoyed the activity or not, According to Jeffs and Smith (2010, p156) “This approach has also become the accepted way of judging young people’s learning”. This helped inform the youth workers of what we can do better. At the end of the session, I manage the young people to be collected by the parents or guardians and for any information to be passed on to them. 
Throughout my time at my fieldwork placement, I underwent 6 supervision sessions to discuss my progress, and to gain knowledge on youth work practice. The responsibility to obtain supervision sessions is essential for youth worker practice to reflect on knowledge, learning and development. Hawkins and Shohet, (2003) argues supervision are fundamental to professional practitioners, “It should be regarded as equally essential to those working in informal education projects with young people” (In Batsleer, 2008, p38-47). I also prepare 6 reflective journals for my supervisor to read and give feedback on, resulting in positive comments and literature recommendations.
I also delivered 6 supervision sessions whilst on placement with one of the trainees, I found the practice supervision a positive encounter that provide me with the understanding and skills needed to support others Jeffs and Smith (2010, p147) “Supervision can help identify strategies for coping; sharing the problem with the wider staff team and asking for support can also be helpful”.
The experience I have gained from the trainee youth worker role will continue; I will develop my learning further, to ensure that the values and beliefs of youth people are central to youth work practice.
Community Profile
Activity and social groups for young people in the Amman Valley

The community profile will identify the needs of young people and the resources available to them in a rural area of South Wales. The profile is based around my fieldwork placement and the provisions available. By Illustrating the data, the findings will determine which strategies should be developed by working with multi-agency groups to enhance young people's future.

The area of the Amman Valley consists of 4 villages in two wards, Lower Brynamman which includes Tairgwaith, and Gwaun cae Gurwen which includes Cwmgors, run by Neath Port Talbot Council. The community population of people derived from the 2011 census seen Lower Brynamman at 1,330 in population and Gwaun Cae Gurwen at 2,910 in population.
Lower Brynamman: Age Structure    Gwaun-Cae-Gurwen: Age Structure
	All Categories Ages
	1330
	All Categories Ages
	2910

	Age 0-4
	75
	Age 0-4
	142

	Age 5-7
	52
	Age 5-7
	108

	Age 8-9
	27
	Age 8-9
	69

	Age 10-14
	87
	Age 10-14
	172

	[bookmark: _Int_4IyBXW4y]Age 15
	19
	[bookmark: _Int_v1QQ6lVT]Age 15
	42

	Age 16-17
	31
	Age 16-17
	72

	Age 18-19
	33
	Age 18-19
	61

	Age 20-24
	66
	Age 20-24
	178

	Age 25-29
	86
	Age 25-29
	179

	Age 30-44
	265
	Age 30-44
	556

	Age 45-59
	258
	Age 45-59
	615

	Age 60-64
	103
	Age 60-64
	190

	Age 65-74
	124
	Age 65-74
	287

	Age 75-84
	76
	Age 75-84
	176

	Age 85-89
	22
	Age 85-89
	37

	Age 90 and Over
	6
	Age 90 and Over
	26

	
	
	
	


Taking these statistics into account there were 761 young people aged between 10 to 24 living in both ward areas (UK Census Data, 2011).

Within these Welsh communities the population of Welsh language speakers has been at a high proportion, there has been a decrease over a 20-year period. Figures from the 2011 census show that Lower Brynamman fell from 76.6% to 60.8% a decrease of - 15.8% from 1991 to 2011, while Gwaun Cae Gurwen fell from 79.11% to 55.8% a decrease of - 23.31% for the same years. When planning new development's Neath Port Talbot Council will continue to consider the benefits and harms that could influence the long-term future of the Welsh language (Neath Port Talbot County Borough Council, 2017). 
According to the Youth Work Strategies for Wales “Youth work recognises the importance and value of language and culture, particularly that of Wales and the need to promote the use of the Welsh language” (Welsh Government, 2019, p5).

[bookmark: _Int_Kmh8Lf3i]In Brynamman and Gwaun Cae Gurwen unemployment is at a high, with low economic growth and high unemployment this has had a negative impact on the residents health due to sickness, disabilities and impairments. The people that live outside the area are employed in skilled trades and personal services, a high number work in Tata Steel and council employment, however in the valleys a considerable number are employed in mineral extraction industries, with the fewest number working in small businesses and administration, although support work is still considered high. Young people aged 16 and over are leaving school with no qualifications, therefore professional employment is low, seeing high unemployment levels in the valley areas this is higher than the Welsh average (Neath Port Talbot County Borough Council, 2016).
[bookmark: _Int_BMTduZuA]In the villages of Lower Brynamman and Gwaun Cae Gurwen the majority of the population commute by car to and from work. However, Lower Brynamman has a larger population travelling by public transport. Young people will travel by bus to the wider community areas for social engagement, however public transport around the Amman Valley connecting the villages is limited, this has prevented young people from accessing and using the facilities available to them in the community 
For many years bus services have endured cutbacks by Neath Port Talbot Council and Carmarthenshire Council. This has seen residents cut off and isolated due to the lack of provisions. According to the 2011 census, the Amman Valley travel pattern explains that 86.5% travel by car, 2.9% travel by public transport, 5.6% travel by foot and cycle, 0.2% travel by taxi and 0.6% travel by motorcycle (Neath Port Talbot County Council, 2013).
 The Amman Valley pathway and cycle path has given a safe and easy route from Ammanford through Gwaun Cae Gurwen then up to Brynamman for young people in the valleys to access facilities (Neath Port Talbot County Borough Council, 2016).
For long periods, young people have socialised in and around the outskirts of the Amman Valley. Bynamman cinema and the more recent CanolfanMaerdy Youth have been the focus points within the community. Brynamman cinema has two screens consisting of a 1920s art deco auditorium and a modern seating area, these are also used by theatre groups, schools for Eisteddfods, and concerts. CanolfanMaerdy Youth formally known as (Amman Valley Enterprise) has a youth club, community café, food hub and creche open to the community, they have links with other activity organisations within the area, Organised Kaos, G.C.G band, rugby clubs and Cwmamman football club are to name but a few (Brynamman Public Hall Cinema 2019, CanolfanMaerdy Youth, 2021).
Rugby is one of the sports that is promoted by the Amman Valley with a high number of young people taking part in the activity. There are several rugby pitches in and around the area, where clubs, schools and colleges focus on the sport during school hours and after. The Amman and Brynamman rugby football clubs both hold training sessions on a Wednesday evening for young people in and around the area, this promotes wellbeing, social inclusion along with physical activity. 
Neath Port Talbot Council launched its first ever Welsh language youth club over the past year. Clwb Ieuenctid Symudol is a ground-breaking project to promote the Welsh language and to tackle social isolation. The existing youth club at Cwmllynfell, is open to young people aged 11 to 18 years, from the areas of Pontardawe, Ystalyfera, Gwaun-Cae-Gurwen, Godregraig, and Lower Brynamman, delivering skills to develop learning and have fun in the mediums of Welsh. The pilot scheme was set up to provide young people an opportunity to engage over Microsoft Teams during the pandemic, the project will see this move forward to in person activities. Headteachers from Ysgol Gyfun Ystalyfera and Ysgol Bro Du, collaborated with the council's youth service to secure funding from LEADER, which is jointly funded by the European Agricultural Fund for Rural Development and the Welsh Government, to provide this project for young people in the valley areas (Welsh Government, 2021).
Organised Kaos is a contemporary circus held at a Gwaun Cae Gurwen church, they provide children and young people with classes to try out and experience circle workshops, they also hold events locally and around the community, travelling around Wales and other parts of the UK. Their ethos is to keep young people off the streets by teaching them a range of circus skills, involving acrobatics and fire performances. Funding has been secured from many sources and they have been awarded flagship status under the collaborative communities initiative as a social enterprise (Organised Kaos, 2021).

Funding has been a challenge for projects in these rural areas, Neath Port Talbot Youth Fund along with Neath Port Talbot Council Voluntary Service (CVS), BBC Children in Need and The National Lottery Fund have awarded grants, however funding cutbacks from councils and charities may see projects closing, therefore sending young people back to the streets (Organised Kaos, 2021).
[bookmark: _Int_lWa7PuXj]Over the past 3 years the levels of crime around the Amman Valley area have fluctuated according to the South Wales Police, this may be down to the lockdown with higher crime rates during this period. There may be several reasons for criminals to commit crimes locally. Statistics from the Gwaun cae Gurwen and Lower Brynamman areas state that over a 3-year period, there were 603 crimes reported for Gwaun cae Gurwen with 10 reported in October 2021, and 240 crimes reported for Lower Brynamman with only 3 reported in October 2021 (Police UK, 2021, A and B). To tackle crime prevention South Wales Crime Commissioner and the police have set up The South Wales Youth Trust, where grants are available for organisations and projects to discourage crime involving children and young people who have had their lives affected by adverse childhood experience's (A.C.Es), anti-social behaviour and substance misuse. In addition, The Young Voices Conversation Forum gives young people aged 11 to 25 the opportunity to have their say on crime. This will enhance their resilience by engaging with the commissioner and South Wales Police to share their awareness and knowledge on these matters (South Wales Commissioner, 2021).
From researching, using observations and taking views and opinions from young people around the area, it has been suggested the young people need to be aware of what is going on in their area, advertising the activities on social media, on posters and in local papers, distributed throughout the local community as well as face to face communication, would help the community flourish and for young people to participate in youth projects in and around the Amman Valley.

S.W.O.T Analysis 
Strengths
The youth club strengths can be revealed in several ways, it’s a community-based youth club, that is attached to a food hub and a creche, creating a strong platform for word of mouth and advertising, leaflets have been distributed throughout the community and it also has a social media page. The young people that use the facility are known locally or are from the same school. The price is exceptionally low-cost per session, there are food and drinks available to everyone as part of the activity or for a small fee. The indoor programmes are fun based with a variety of cooking, physical, adventure, craft, gaming, and educational activities, with outdoor event days and physical activities in the grounds for all young people. Hiring of local halls to expand the activities has also been a feature and is greatly supported.
Weaknesses
The club is situated in a rural area, this has seen an impact on young people's attendance, due to accessibility factors. Space is limited for activities at the facility; therefore, health and safety hazards are a potential risk. There are two rooms and within this space can pose problems when creating activities especially (physical). The target market of young people attending is at the lower end of the age bracket excluding some young people, due to the activities created by staff, as resources and equipment are low. The cost when hiring other halls and the distance to travel has not been cost effective. Due to the kick start programme staffing levels are high, youth workers are not using their skills and abilities to their full potential creating low productivity.
Opportunities
There are links with other groups and organisations within the local area, where drama, arts and skilled groups can be hired to give young people a chance to engage in physical projects which are planned events. Outside influences from police, crime prevention and environmental eco-friendly experts can deliver drop-in sessions and presentations to inspire and develop learning. Applying for funding through the council and youth development schemes will see improvements to resources within the club, also for youth workers to target an older group of young people creating unique projects. On completion of the educational kick start training programme, this will create youth workers to have the skills and abilities for effective youth work projects.
Threats
[bookmark: _Int_D3mQaD8R]Funding grants are a major threat to the club, a number a different funding proposals have been submitted through the council and youth funding schemes, these are still to be finalised. Public transport routes and times are not regular when traveling to the village, young people rely on other means to access the club. Competitor groups and clubs within the community or outside have proven to give better value for money, and innovative ideas to cater to a wider age group of young people. Covid has had a significant impact on the club, where limited numbers and other restrictions has been enforced, this has seen numbers significantly dropped.

	STRENGTHS / INTERNAL
	WEAKNESSES / INTERNAL

	· Friendly
· Activities
· Low cost
· Hiring other facilities



	· Indoor space
· Excluding older young people
· Resources
· Cost to hiring
· Health and Safety 

	· Funding
· Links with other clubs 
· Encourage older young people

· Talks and presentations

	· Funding
· [bookmark: _Int_Kfx5kMVx]Other clubs resources and creative ideas
· Restrictions due to covid

	OPPORTUNITIES / EXTERNAL
	THREATS / EXTERNAL




Summary of My Learning and Development
My fieldwork placement has help me learn and develop as a trainee youth worker, my practice was underpinned by the Youth Work National Occupational Standards Scotland (2019), and the Five Pillars of Youth work in Wales, Principles and Purposes (2018). My development and learning have been based on my practical skills and abilities, reading literature and gaining knowledge through reflection. I have learnt diverse ways to engage and facilitate activities, build relationships with young people and working with other youth workers, co-managing a team of young people, while addressing disruptive behaviours involving discrimination, and motivating myself and others in the supervisory process to empower and to be proactive in youth work practice. 
In my fieldwork placement, I have developed my listening and communication skills, I have learnt how to build relationships with young people to identify their barriers, I found when communicating with young people, when facilitating an activity, they can be reluctant to be open when they feel uncomfortable or unsure about someone or something. Breaking down barriers and understanding their fears can build bonds to help them engage. Youth workers must recognise “the importance of building trust and rapport with young people” (CLD, Standard Council Scotland 2019, p4). The way I overcame this difficulty was to ask them if they wanted to participate and when they declined, I would listen and observe them from a distance to see if they would respond to watching others engage. Some young people can receive enjoyment through watching others engaging in activities and to express their rights on participation. Youth workers must have the “respect for other people’s choices” (Welsh Government Education Workforce Council 2018, p6). I asked them again to join in, this seem to be a good approach. I realised their response for not wanting to participate when they explained that they had not taken part in the activity before and did not know what to do. Therefore, I gave them positive encouragement explaining that it's fine not knowing how to play the game, and they can approach me and other youth workers for support at any time with clarification. To address this, I explained the activity to them, after a few moments they decided to participate in the activity. Youth work is about looking close at “The support young people may need to understand information, make decisions and plan actions and outcomes” (CLD, Standard Council Scotland 2019, p53).
I have discovered that not all youth workers have the same approach to their practice, when building relationships, I found it is not always clear what aims and objectives others have until the matter is discussed. Communicate is key to establish effective working relationships and a chance to reflect on situations that have occurred. Work colleagues must “agree the working arrangements, schedule and responsibilities for undertaking the shared actions"(CLD, Standard Council Scotland, 2019, p15). Youth workers can use team building exercises to enhance relationships or simply take a step back the approach I used, t can give others space and time to initiate conversation. (See Appendix 1, Reflective Journal, Building Working Relationships with Other Youth Workers).
Youth workers must recognise inclusion, equity and young people’s interests' health and well-being. I identified that a few of the young people were experiencing discriminative comments, after discovering a young person was displaying disruptive behaviours. I learnt how to identify these matters; it is paramount to manage situations promptly for this not to escalate. Youth workers have a duty to seek out behaviours which may impact on others “manage unacceptable behaviour, conflicts and tensions” (CLD, Standard Council Scotland, 2019, p28). In addition, young people have a responsibility to ensure they act appropriately in the setting in which they attend. Youth workers must implement organisational measures to help assist young people to have respect and accept the views, opinions and preferences of others (CLD, Standard Council Scotland, 2019). (See Appendix 1, Reflective Journal, Addressing Disruptive and Challenging Behaviour). I noted this was a sensitive issue, I developed an empathetic and holistic approach to focus my attention on reconciling the young person, which was being disrespected, making this my main priority for them to feel respected and valued as an individual. It is important to identify the well-being of young people and to help support them in taking care of their own wellness (CLD, Standard Council Scotland, 2019).
A joint agreement was made regarding the individual being disrespectful, actions were taken and there were repercussions for this reason. It is important to “fulfil agreements made with others and revise these agreements so that they remain current” (CLD, Standard Council Scotland, 2019 p15). I learnt that youth work roles and responsibilities are not always a positive experience, encountering problematic decisions and actions to take regarding young people. Youth workers must enforce “legal and organisational requirements relating to managing risks” (CLD, Standard Council Scotland, 2019 p37). This can be emotionally exhausting, although these measures must take place in order to protect others and to adhere to the organisations policies and procedures, and the youth work standards. “Youth work promotes equality, celebrates diversity, tackles discrimination, builds resilience, and supports young people to understand and access their rights” (Welsh Government, 2019, p7).
I have learnt to develop, lead and manage myself, assisting another trainee youth worker through the supervision process. The role and responsibilities of a practice supervisor were to gain understanding to youth work practice, reflecting on issues that may challenge youth work, and to help encourage others to be proactive in facilitating activities for young people. Supervision is a way of “motivating and supporting others and recognising achievement” (CLD, Standard Council Scotland, 2019 p112). The manner in which I initiated the informal supervision, both parties were relaxed and engaged in effective communication for 6 one-hour sessions. The experience I gained gave myself confidence to lead the conversation, although I gave opportunities for the trainee to take a lead. This encouraged us both to discover diverse ways of working and reflecting on using effective techniques to enhance performance generating ideas for the activity programmes in the youth practice, which I found to be extremely informative. Youth workers must be able to effectively:
“Apply the outcomes of your reflection and development to improve your own practice in upholding the values and principles of youth work and in delivering your organisation's objectives” (CLD, Standard Council Scotland, 2019). p107).
As the sessions progressed valid feedback helped reflect on issues this also improved our working relationship. Youth workers need to find “ways to gain objective feedback from young people, colleagues, managers and partners on your performance as a youth work practitioner” (CLD, Standard Council Scotland, 2019 p108). I adhered to the ethical boundaries of the youth work practice and National Occupational Standards when discussing issues and disclosing personal and private information. Youth workers must use integrity, confidentiality and anonymity, in addition to secure data protection and reportable disclosures for all “legal, regulatory and ethical requirements relating to youth work” (CLD, Standards Council Scotland, 2019, p112). 
I wanted to set an example to others and present myself as a professional, take advantages of opportunities in the workplace when working with others and young people. I was assertive which helps when managing a group of young people. Youth workers need to have an expressive attitude and be self-aware of their “own role, responsibilities and level of autonomy” (CLD, Standards Council Scotland, 2019, p112).
I feel that I have grown as a person through this process and will continue to read literature, use listening and observation methods to enhance my learning development, even though I did not complete my hours in time (which I will continue over the coming weeks). It is essential to “identify personal and professional development priorities and objectives” (CLD Standards Council Scotland 2019, p108) to improve skills and abilities. I feel in the brief time I spent at Canolfan Maerdy Youth club I have gained a great deal of information from the young people; They have taught me their values, beliefs, and how much fun they can create from limited resources and money. Working with others youth workers has shown me we are all different in using our skills and abilities, and we all need to respect each other's working relations. 
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APPENDICES

Appendix 1
Reflective Journals

Using Gibbs 1988 reflective cycle I will reflect on the different stages of my placement, describing what happen during the fieldwork placement period, the feelings and emotions I felt throughout my time spent at the organisation, evaluating positive and negative situations that occurred, then to analyse these experiences to develop a clear understanding of what I have learnt, this will assist with my progress in order to move forward to create an action plan and method to put into practice (Gibbs, 1988).
Organising My First Fieldwork Placement
Description
The first approach in undertaking a fieldwork placement was looking for an organisation I could manage alongside my work commitments, the location and distance of the placement was important to have local connections. After declining a job vacancy due to the hours, I accepted a voluntary position within the same youth club setting. A few weeks had passed before setting up the meeting on teams with my lecturer and placement manager, however after a discussion I manage to start the placement the same day. 
Feelings 
The whole experience was overwhelming when I was trying to prioritise my concerns, this made me feel nervous waiting for the placement manager to contact me with details. The placement hours were only 4 hours a week making it difficult to complete my 200 hours set out by the course lecturer. It is important to manage time effectively as youth work responsibilities can become complex (Tyler, 2009). I felt like the situation was out of my control, I did not know if this course was right for me to continue. 
Evaluation
The positive aspects of finding a placement independently, made me stronger minded. I came to realise this was what the course was all about, to be self-driven and motivated, the manager also kept me informed by email about the situation, however in contrast the youth club was still in the finalisation stages, the club had just re opened and had taken on trainee staff, plans had not been put into place beforehand.
Analysis 
When looking for the placement I took into consideration the time it took to arrive, the distance and cost of travels involved, which could impact on my finances over the coming months, I understood covid restrictions delayed matters, however discussing these matters with my tutor I was told exceptions can be made regarding completion deadlines. Placements are important in developing progress of learning new ways to develop. According to Thompson (2017, p3) “The focus of the placement experience (and therefore the module) is centred on the following: providing an opportunity for students to consider how their studies articulate theory with policy and practice”.
Conclusion
Pressure added to certain situations can help self-motivate and put things into perspective, by using effective time and task management skills, I can develop a plan to find the answers I need to work through deadlines and to problem solve. Coping with stress I feel will be an ongoing challenge, although the process has given me a sense of self belief and empowerment, I became aware I had made the right decision to continue the course. It is proven that using these skills will make your job load a lot easier, while helping you relieve stress as stated by (Cottrell, 2021). 
Action plan
When looking for my second placement, I will spend more time to research youth organisations and focus on daytime hours rather than evening hours, also I need to be less apprehensive about schedules as I would have dealt with these situations before. Communication is key for this process to be achieved this will help put my mind at ease if there are short delays in the future.


Building working relationships with other youth workers
Description
When building relationships with other youth workers, I encountered a power struggle, regarding one worker that was trying to ignore my opinions and overpower certain situations. As a volunteer I felt less valued as a member of the team. When brainstorming ideas their influence appeared greater, and when encouraging young people to participate their attitude seemed overconfident and assertive. Bank (2010, p 47) states “Volunteers may have very different views about the purposes of their club from paid staff, and hence working together on a project that had shared aims and objectives can be problematic”. Knowing this, I took a step back to observe their way of working, after a few sessions, I focused my attention on other aspects of youth work. 
Feelings
At the time I felt annoyed they were not taking my ideas on board; this did not stop my enthusiasm to carry out and focus on other matters, my feelings towards them were awkward at first until I got to know them, I presumed why they were behaving in this manner, I identified their actions were not directed at me, after they explained their concerns, they needed to show they were a proactive team member to be employed after the training period was complete. I felt reassured, and this reinforced our relationship to continue working together on future activity programmes.
Evaluation
Youth workers have unique ways of working, I realised they have different qualities and personality traits to bring to the practice. To observe alternative ways of working was a positive experience to see how they engaged with young people, and to view their techniques. It is important to clarify roles and responsibilities with peer workers also to problem solve within a team (Welsh Government, 2019). I understood I can be valued in other ways, concentrating on young people that did not want to participate, making them aware they can engage in various other ways.
Analysis
The problem arose due to too many staff at the youth club, and not enough young people, a balance of staff to young people ratio can make an effective practice more productive. Therefore, to improve matters, it was suggested staff would share responsibilities more evenly to prevent others from feeling excluded. Banks (2010, p88) argues “People are not generally good at watching over their own desires, and the potential for rationalisation and self-deception is considerable”. To ask for a supervision is recommended to prevent further conflicts in the workplace (Banks, 2010). Learning to be flexible, understanding others, and a balanced interaction are a primary factor to youth work.

Conclusion
Collaborative working with colleagues inside or outside the organisation can pose problems, however, shared ideas and the use of resources can be positive. I found having access to supervisions sessions helped relieve tension, support learning and progression, discussing any conflicts and concerns I may have. Supervisions can aid youth workers to present their own solutions to issues they may have encountered within the organisation (Sapin, 2010). This helped me reflect on past issues and to understand how other youth workers practice, recognising I may have overemphasized the situation.
Action Plan
On my second placement, I will look for an organisation that appears more established and for the roles and responsibilities to be shared equally with other workers, for my abilities and skills to be utilised to their maximum, and to feel my actions are appreciated to achieve greater job satisfaction.

Facilitating and engaging in the activity sessions
Description
At the start of the session, the cake decorating activity was laid out ready for the members to begin, they all were given 3 cakes each to decorate. I selected pictures on my phone, showing the young people ideas and designs they could use. Youth workers need to develop a positive space to facilitate an activity rather than to teach, it is essential for young people to gain experience through support, for them to build their confidence and self-esteem (Geldard and Geldard, 2001, cited in Westergaard, 2009). They were offered food products and tools, fully participating in the activity creating their designs, discussing popular characters and themes to model, at the end of the session the cakes were boxed to take home. 
Feelings
They seemed to be enjoying themselves, laughing and giving each other support, we were all chatting together and praising one another skills and abilities, when arranging activities, it is important to consider the skill abilities of the young people and whether they will enjoy the sessions (Westergaard, 2009). I was happy to know that this activity was a success, I felt excited to see the end products. I was surprised to how inventive the cakes were, suggesting taking them home to show their parents their excellent work. 
Evaluation
The aims and goals were for the young people to get to know one another in a calm and relaxed atmosphere, while experiencing the activity. I thought the session went well, I identified that the new members were included in the group chats, I approach them with reassurance, expressing they were valued members of the youth club; when young people engage with others while participating in lone activities, this can be classed as a shared experience reducing the feelings of isolation (Westergaard, 2009), further clarification was later demonstrated when they returned week after week.
Analysis
Youth clubs can provide activities for ages 11-25, young people need to feel that they are listen to by continuing to be involved in the activity programmes, the planning, and setting up, it is important to remember it is their club and to ask them what they would like, adjust the activities in accordance with diversity and cognitive abilities. According to Westergaard (2009, p33) “Recognition of young people’s different learning styles should also be apparent through the range of activities used”, when encouraging them to build relationships with others and positive outcomes for themselves.
Conclusion
I have learnt to find a medium ground to facilitate an action and to support the individuals, however, to let young people decide their own outcomes and problem solve. ensuring safeguarding measures and risk assessments are put in place, this can make them become more resilient to challenging situations. Youth workers must embed the five pillars of youth work in Wales into their practice, “for young people to become partners in, and share responsibility for, the opportunities, learning processes and decision-making structures” (Education Workforce Council 2018, p5) provided they are not struggling to achieve their goals; in this case, I will give direction and support to develop their learning skills further. 
Action Plan
In developing my skills, I will implement a communication box for young people to make their choices and ideas clear, on the activities they would enjoy inside and outside the club, therefore, making them apart of the planning process of an activity programme, then to ask a member to draw one out, for the activity to be put in place for future sessions.

Addressing Disruptive and Challenging Behaviour

Description
A few of the young members at the club were being disrespectful upsetting others, running around causing dangerous actions. The youth workers intervened, explaining this is not the way to act at the club, they were warned to behave, this only resulted in a negative response, the young person in question was told not to attend the following night. When challenging an individual, it should be a positive intervention that targets behaviours, and for them to reflect on the consequences (Westergaard 2009). A meeting was held, agreeing on a three-strike policy for all members, on the third strike they will be banned, a week later, contracts was drawn up explaining the house rules and joint responsibilities, to respect both staff and young people at the club. All young members signed the agreement the matter was resolved, honouring each other's views, opinions, and beliefs.
Feelings
All the staff felt disappointed, we had all worked so hard to put on the activity programmes for the young people, we did not want this getting out of control, for other members to feel upset, this could disrupt their fun, therefore not returning to the club. All young people need to feel welcome and respected; it is essential for youth workers to deliver a positive change of dynamics for young people as well as their attitudes (Batsleer, 2008). At the meeting feelings were expressed, I felt happy with the decision with the contract in place. All the young people and staff felt relieved with the outcome, feeling excited to sign an agreement to confirm their club membership. The young person in question also felt happy that they would continue to attend the club without judgement or blame.
Evaluation
To safeguard young people, rules need to be followed at the organisation setting. We all realised that this needed to be done, this was met in a positive manner. A risk assessment was carried out, this will also be done at regular intervals, if staff encounter hazards that may cause injury or harm. The contract stated the rules, rights and responsibilities of the staff and young people at the club, a few seemed hesitant to commit, although after a discussion their fears were overcome. Batsleer (2008, p62) argues (conditions for working together’) will usually include expectations about speaking and listening, about respecting and not judging, about confidentiality and gossip.” The contracts were handed out for each member and placed on display.
Analysis
I noted some young people seemed bored at the club as not all young people like the same things to do, giving them the opportunity to cause a disruption by overstepping the boundaries. Keeping young people focused on an activity can be a challenge, the staff needed to delegate tasks and be more organised to cater for all the young people, Westergaard (2009, p129) suggests “When attention is paid to the preparation and planning of the session and the application of appropriate facilitation skills, then challenging behaviour is less likely to arise.” Once they understood what the limits were and they were being listened to, they appeared to feel safe and secure within the setting, knowing that we were looking out for their wellbeing. Batsleer (2008) suggests once boundaries are set this can strengthen security and generate safe spaces for young people.
Conclusion
I have learnt that preventative safeguarding measures and risk assessments are paramount in enclosed indoor areas, The continuation of these measures will be reviewed periodically and acted on accordingly. Youth workers need to apply safeguarding measures to their practice for the protection of young people (CLD Standards Council Scotland, 2019). Boundaries need to be established to respect the values and beliefs of each person. We have all learnt from this incident to communicate effectively, reiterate the rules at the start of each session to remind everyone of their commitments to the youth club.
Action Plan 
I will observe and listen to the views and opinions of young people, although other staff members need to identify these too, in future sessions to engage in more than one activity, this can prevent boredom and give others a variety of activities to participate in and have fun.

Christmas Murder Mystery Activity
Description
[bookmark: _Int_sGfHctP8]The murder mystery activity was a pre-planned event that involved myself as the investigator and all the youth workers dressing up in Christmas characters, playing a game of ‘Who Murdered Santa’. There were clues hidden around the club for the young people to find and ask the characters specific questions along the way. There were plenty of social interaction, communication, and challenges, Sapin (2013) suggests that the activity must be adaptable and appealing to keep young people fully engaged. The benefits gained through the activity were team building and problem solving, the winners received a prize, and all the young people were awarded a certificate for their participation.
Feelings
I felt excited to be one of the main characters helping the young people solve the mystery, my thoughts were, they appeared highly creative and imaginative when piecing the clues together, reenforcing my belief they were enjoying themselves, when the mystery was solved, the young people were pleased with themselves, and all the youth workers gained satisfaction with positive feedback. According to the National Occupational Standards Scotland (2019) youth workers need to “assist young people to give, receive and accept constructive feedback” (CLD Standards Council Scotland, 2019, p28) 
Evaluation
The young people did not need much encouragement as they were focused on the main goal, they were voicing their opinions all at once through their excitement, which I thought seemed overwhelming at the time. A few young people appeared over stimulated, on many occasions, I ask them to speak one at a time as I could not hear their questions. Youth workers need to “support young people to be able to understand and exercise their rights” and to “assist them to understand their responsibilities; (Education Workforce Council, 2018, p5). This was accepted by them after I explained it was a team activity and everyone needs to have a voice. 
Analysis
Some of the young people and myself experience this activity for the first time which I did not know how it would play out. Young people need to feel challenged when facing situations that need to be solved, asking questions, why, what, how, and when and to come up with their own conclusions. Youth workers need to make “opportunities for young people to be involved in decision-making processes” (Education Workforce Council, 2018, p3). The activity focused on these points, I kept them engaged throughout and they soon realised speaking over one another did not help them solve the mystery.
Conclusion
From the experience, I learnt I could work within a team when delivering an activity and help facilitate and be flexible while keeping young people composed. I grew in confidence, understanding that activities do not always go to plan, I managed the situation well and was pleased with my performance. “The essential skills for youth work practice are recognising and using support and being clear about own motivation (Sapin, 2010, p24-25).
Action Plan
Moving on, the trainee youth workers and I planned and delivered new activities, attached with feedback sheets, this helped develop ideas and examined diverse ways to involve the young people to evaluate their session. Jeffs and Smith (2010, p94) argue “Such evaluation undertaken with young people has long been high on the agenda”. This is focused more on professional practice, giving a more structured approach to the process to improve the quality of the programmes (Schön, 1987, in Jeffs and Smith, 2010). 

 Restrictions Placed on Maerdy Youth Club facility
Description
My learning mentor messaged to inform me that there were restrictions on the number of trainee youth workers allowed at the club due to covid. Welsh Government (2020, p6) states “in youth sectors, a risk assessment should determine the maximum capacity of a setting”. This meant that I could not attend the sessions to complete the placement hours needed in time for the deadline. I continually kept myself up to date with any latest information at the club. I contacted my senior lecturer to discuss the actions to take, a further teams meeting was held with my supervisor attending. There were a few measures I could take, after talking over these, knowing none of the steps could be achieved in time the outcome was left open, therefore the hours were not completed by the submission date.
Feelings
I felt disappointed not being able to engage in the youth club activities with the young people I support and saddened that I was missing vital youth work practice. I was worried that this could impact on my final mark. I had constantly been concerned about my hours from the start of the placement, however I put this to one side to prioritise my learning development in other ways. CLD Standards Council Scotland, (2019) recommends youth workers must be able to receive support, gain opportunities and to take actions on their limitations.
Evaluation
The activity programmes that were schedule over January were all taking place in house, therefore, there were limited safe spaces. Communication with the learning mentor was to a minimum, and I found I was chasing the answers. Tyler (2009, p107) argues “Poor communication breeds mistrust. It is important to keep people ‘in the loop’, Sometimes you may have responsibility but no power in running a partnership project”. From the discussion with the lecturer and supervisor, there were no definite answers to my concerns. However, the government will slowly lift restrictions, although accumulating the loss hours will be unachievable. 
Analysis
The situation was unpreventable and out of my control. The external factors changed my learning routine, preventing me from continuing with my practice, although the theory aspect of the course helped me develop through reflection. According to Hawkins, (2012, p33) “to be a fully effective, resilient and creative helping professional requires us to be a reflective practitioner”. It was difficult to foresee future events and measure what outcome this would have on my learning experience. As I have encountered challenging situations over my time at the placement, I feel I have become stronger and more self-aware of the restricted conditions placed upon the youth club.
Conclusion
I have learnt to be optimistic and to concentrate on the writing aspect of my portfolio. According to Tyler (2009, p16) “being in control of yourself and your work is crucial to managing youth work”. I have had the support of everyone involved helping me with this issue to reach my goal, contacting them and completing all documentation needed for the fieldwork placement portfolio.
Action Plan
I will generate the hours needed after the submission date, volunteering at the youth club as long as I possibly can. The second placement has been secured with plenty of hours available, preparing my fieldwork practice in advance. Youth workers practice in various settings, outreach and detached work, it is recommended having a set of points as a reminder of the approaches and structures they implement in their practice, ensuring they are related to the principles (Sapin, 2013).
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Appendix 2
Risk Assessment 

Canolfan Maerdy RISK ASSESSMENT



	Assessment completed by Heledd Owen & Hannah Howells

	Date.            25/11/2021                             





 TEAM BALL GAMES AT TARGWAITH COMMUNITY CENTRE


Place: Tairgwaith Community Centre                  		Date: 02/12/21
Leader (responsible person): Heledd Owen 		            Number of Under18s: 15
Ratio of staff to children: 5/15   			  	


	HAZARD OBSERVED
	RISK BEFORE CONTROL MEASURES
	PERSONS AT RISK
	CONTROL MEASURES
	COMMENTS
ACTIONS


	RESIDUAL RISK RATING

	Minor injuries
· slips
· trips
· stumbles



	Cuts, bruises, sprains
	Children, staff, volunteers 
	· Suitable number of supervising staff 
· Parents/guardians have provided guidance to staff re: appropriate treatment of injuries, pain, etc. 
· First aid kits provided and first aider on staff.   
	Responsible person will ensure adequate numbers of staff. Will also ensure that a first aid kit & first aider are on site. 
	Low/Moderate

	Anything else to add: 



N/A 







[bookmark: _Int_90LENGMp]Signed:………….


	Any other matters to add:


N/A







[bookmark: _Int_EuGcsgqa][bookmark: _Int_dTWaZBUZ]Signed:………..
	Anyone else involved:


N/A 







[bookmark: _Int_oXxLTA1S]Signed:………
	Please make your own control measures:


· All children to be briefed on appropriate and acceptable behaviour prior to the activity. Inappropriate/aggressive behaviour to be dealt with swiftly and accordingly. 






[bookmark: _Int_3zIn1fbR]Signed:…………………….
	Any other actions to be taken:


Appropriate rules for safe play to be agreed with children beforehand.




[bookmark: _Int_bmGRX5sA]Signed:………………
	Please note if you disagree:









[bookmark: _Int_Aha7LL9C]Signed:……….

	Major injuries 
	Broken bones, head injuries & concussion
	Children, staff, volunteers 
	· All parents and guardians have provided guidance to staff on appropriate treatment for each child. 
· Competent first aider & first aid kit available to respond to any emergencies. 
· Staff supervision is arranged by the Youth Leader to ensure children are suitably managed and kept safe. 
	Responsible person will ensure adequate numbers of staff. Will also ensure that a first aid kit & first aider are on site & that staff are reminded of importance of dynamic risk assessment. 
	High

	Anything else to add: 


N/A







[bookmark: _Int_djEQUL4r]Signed:………….


	Any other matters to add:


N/A







[bookmark: _Int_F325AA6U][bookmark: _Int_Vh0iyPE2]Signed:………..
	Anyone else involved:


N/A







[bookmark: _Int_qARABMTz]Signed:………
	Please make your own control measures:



· All children to be briefed on appropriate and acceptable behaviour prior to the activity. Inappropriate/aggressive behaviour to be dealt with swiftly and accordingly. 
· 





[bookmark: _Int_kLmuGtyb]Signed:…………………….
	Any other actions to be taken:


Appropriate rules for safe play to be agreed with children before each activity. Children to be reminded of these rules during each activity. 



[bookmark: _Int_m1ZSYURC]Signed:………………
	Please note if you disagree:


N/A







[bookmark: _Int_TZt91n61]Signed:……….

	Collisions between participants







	Concussion, bruises, sprains
	Children
	· Ordered and disciplined approach. Increased vigilance with particularly active games. Drills, games, and activities to be structured mindful of restricted space and numbers of participants. 
	Children to be reminded of importance of safe play. Appropriate rules for safe play to be agreed with children before each activity. 
	


	Anything else to add: 


N/A




[bookmark: _Int_JKV6Sbe3]Signed:………….


	Any other matters to add:


N/A




[bookmark: _Int_nQ4EoId2][bookmark: _Int_vaszx4Ff]Signed:………..
	Anyone else involved:


N/A




[bookmark: _Int_ZZI8dslV]Signed:………
	Please make your own control measures:


· First aider and first aid kit to be vigilant and readily available at all times. 




[bookmark: _Int_mGGcKvpn]Signed:…………………….
	Any other actions to be taken:


N/A




[bookmark: _Int_RcEGLzkG]Signed:………………
	Please note if you disagree:


N/A




[bookmark: _Int_k3xiuWq8]Signed:……….

	Special needs of specific students – medical, behavioural, educational.




	Illness, injury, panic attack, emotional emergency.
	Students
	· Take advice from SENCO as appropriate
· Make necessary arrangements for individual students including individual risk assessment and additional staffing as necessary.
	

	Low

	Anything else to add: 
N/A









[bookmark: _Int_cHZgHhGL]Signed:………….


	Any other matters to add:
N/A









[bookmark: _Int_oJRrVC6v][bookmark: _Int_CNDD994K]Signed:………..
	Anyone else involved:
N/A









[bookmark: _Int_5BXV9psP]Signed:………
	Please make your own control measures:


· All staff to be made aware of which (if any) participants have specific additional needs and of the appropriate provisions to be made in each individual case. 







[bookmark: _Int_1YxKm92a]Signed:…………………….
	Any other actions to be taken:
N/A









[bookmark: _Int_Bs7YBLiq]Signed:………………
	Please note if you disagree:
N/A









[bookmark: _Int_UTR44s8n]Signed:……….

	Collisions with doors/furniture










	Injury
	Children
	· Suitable number of supervising staff 
· Parents/guardians have provided guidance to staff re: appropriate treatment of injuries, pain, etc. 
· First aid kits provided and first aider on staff.   
	All doors to be closed and area kept clear of furniture/inappropriate equipment. 
	Medium

	Anything else to add: 


N/A



[bookmark: _Int_ZEUV8TbO]Signed:………….
	Any other matters to add:


N/A



[bookmark: _Int_7pKHQ9OY][bookmark: _Int_77p8RmZt]Signed:………..
	Anyone else involved:


N/A



[bookmark: _Int_d4t7N9PI]Signed:………
	Please make your own control measures:



N/A



[bookmark: _Int_W3tjGsHC]Signed:…………………….
	Any other actions to be taken:


N/A



[bookmark: _Int_G9yQGQO0]Signed:………………
	Please note if you disagree:


N/A



[bookmark: _Int_bQixjJ2y]Signed:……….

	

Activity











	Specific activity and its nature (team sports)
	Children
	· Each activity to use good practice and activity-specific safety procedures  
	Staff will re-cap good practice and safety procedures before each individual activity.  
	Medium

	Anything else to add: 




[bookmark: _Int_2dOhQmFd]Signed:………….


	Any other matters to add:


N/A



[bookmark: _Int_vpI0XZbT][bookmark: _Int_TfK0bfzC]Signed:………..
	Anyone else involved:


N/A



[bookmark: _Int_ow2G76TX]Signed:………
	· Children to be briefed on activity-specific safety requirements before each activity.  


N/A



[bookmark: _Int_haI1tHgD]Signed:…………………….
	Any other actions to be taken:


N/A



[bookmark: _Int_FYYar5WB]Signed:………………
	Please note if you disagree:


N/A



[bookmark: _Int_CCHsOxFe]Signed:……….

	Third-party access                       
	Outer and inner doors left unsecured
	Venue, children
	· Staff to ensure facility is locked upon completion of session. 
	Two-tier procedure for ensuring security of building to be implemented. 
	Low

	Anything else to add: 






[bookmark: _Int_odfhizA2]Signed:………….


	Any other matters to add:







[bookmark: _Int_nnGB1KHq][bookmark: _Int_MvMH8go2]Signed:………..
	Anyone else involved:







[bookmark: _Int_fclYAxdD]Signed:………
	Please make your own control measures:








[bookmark: _Int_hJaKY4fE]Signed:…………………….
	




[bookmark: _Int_aEtecDNn]Signed:………………
	Please note if you disagree:









[bookmark: _Int_ElK4kzBb]Signed:……….

	Fire
	Injury, trampling, burns, death
	Children, staff, volunteers 
	· Meeting point to be agreed with all staff, volunteers & participants before session start. 
· All participants, including children, to be made aware of location of fire exits and safety procedures before session start. 
	

	High




Responsible Person: Heledd Owen…………………. 

To be completed after session:


	Incidents that occurred on the trip
	Recommendations for changes to risk assessment 

	

                            




	                            
                                  






[image: ]


[image: ]



[image: ]

	Ref
	Hazard / Task / Activity
Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls / Actions Needed
	Actions By Whom
	Action By When

	

1 Nutritional
	
High Sugar food
	
Young people

	
As Above
	
As Above
	
Staff

Managers
	Ongoing



Ongoing


	

2 Food Hygiene
	
Out of date food, Poisoning
Under/over cooked food Cross contamination
	
Young people staff 
Volunteers

	
As Above
	
As Above
	
Everyone
	


	

3 Burns
	Hot food
Boiling water
	

Young people staff

	
As Above
	
As Above
	
Staff
Management
	


	

4 Cuts Puncture wounds
	Knife Forks Cooking utensils drinking cans
	

Young people Staff Volunteers

	

As Above
	

As Above
	

Staff
	


	
5 Choking  


6 Allergic Reactions



	
	Young People
Staff


Staff
Young people Volunteers

	
As Above


As Above 
	
As Above


As Above
	
Staff



Staff
Parents
	






Appendix 3
Youth Club Activity Plan November / December 2021 

	Wednesday
	Thursday
	Wednesday
	Thursday

	3
                 
No Youth Club

	4

No Youth Club
	1

Xmas Film Night
	2

Presentation on Well-being, Behaviour and House Rules

	10

Outreach / Games

	11

Outreach / Games
	8

Come Dine with Me Night (Pizza Making)

	9

Xmas Murder Mystery

	17

Games Tournament

	18

Cupcake Decorating
	15

Human Hungry Hippos (Cwmllynfell Hall)
	16

Xmas Party / Gingerbread Men

	24

Presentation on Recycling and the Environment 

	25

[bookmark: _Int_Wtex7U9Y]Xmas Decorations Crafts with Recyclables 
	17

Xmas Shutdown for Youth Club
	





Appendix 4
Youth Club Hours 
Face to Face Hours
	Maerdy Youth Club 10th Nov 6pm- 8pm      
	2 Hours

	Maerdy Youth Club 11th Nov 6pm- 8pm   
	2 Hours

	Maerdy Youth Club 17th Nov 6pm- 8pm   
	2 Hours

	Maerdy Youth Club 18th Nov 6pm- 8pm   
	2 Hours

	Maerdy Youth Club 24th Nov 6pm- 8pm   
	2 Hours

	Maerdy Youth Club 25th Nov 6pm- 8pm   
	2 Hours

	Maerdy Youth Club 1st Dec 6pm- 8pm   
	2 Hours

	Maerdy Youth Club 2nd Dec 6pm- 8pm
	2 Hours

	Maerdy Youth Dress Rehearsal
With Trainees 6th Dec 10am-1pm  
	3 Hours

	Maerdy Youth Club 8th Dec 6pm- 8pm   
	2 Hours

	Supervision with Trainee 9th December 4pm-6pm      
	2 Hours

	Maerdy Youth Club 9th Dec 6pm- 8pm
	2 Hours

	Supervision with Trainee 15th December 4pm-6pm
	2 Hours

	Maerdy Youth Club 15th Dec 6pm- 8pm
	2 Hours

	Maerdy Youth Club 16th Dec 6pm- 8pm
	2 Hours

	Maerdy Youth Club Events Day 20th Dec 11am-1pm
	2 Hours

	Supervision with Trainee 20th December 1.30pm-3.30pm
	2 Hours

	Maerdy Youth Club 13th Jan 6pm-8pm
	2 Hours

	
	

	
	37 Hours




Non-Face to Face Hours

	Safeguarding Training 3rd Nov 1pm-4pm      
	3 Hours

	Teams Meeting with Lecturer Manager and Youth Leader 
10th Nov 3pm-3.30pm
	30 Mins

	Teams Meeting with Lecturer Discussing Placement    
19th Nov 10.30am-11am
	30 Mins

	Maerdy Youth Club Signing Contract and Discussing PDP
24th Nov 4.30pm-6.00pm                                                            
	1 Hour 30 Mins

	Maerdy Youth Club Sourcing Materials and Setting Up Activity 25th Nov 3.30pm-6.00pm                                               
	2 Hours 30 Mins
                                   

	Maerdy Youth Club Reading Safeguarding Policy 
and Risk Assessment Health and Safety Docs
1st December 10.00pm-1.00pm   
	3 Hours

	Received (1) Supervision at Uni 8th December 1pm-2pm           
	1 Hour

	Setting up Activity with Trainees 8th December 4pm-6pm
	2 Hours

	Received (2) Supervision Teams 10th December 9am-10am
	1 Hour

	Maerdy Youth Club Setting Up Activity 16th December 4pm-6pm
	2 Hours

	Maerdy Youth Club Event Day Setting up 20th Dec 10am-11am
	1 Hour

	Received (3) Supervision Teams 7th Jan 9.30am-10.45am
	1 Hour 15 mins

	Maerdy Youth Club Setting Up Activity 13th Jan 5pm-6pm
	1 Hour

	
	

	Meeting with Angharad and Darrel Teams 30th Nov 9am-9.30am 
	30 Mins

	Placement Catch Up Darrel and Devion Teams 17th Jan 10am-11.30am
	1 Hour 30 Mins 

	Received (4) Supervision Teams 21st Jan 9.00am-10.00am
	1 Hour

	Received (5) Supervision Teams 24th Jan 9.00am 10.00am 
	1 Hour 15 mins

	Received (6) Supervision Teams 26th Jan 3.00pm -4.30pm
	1 Hour

	
	26 Hours
Total 62 Hours


                                                                                 


Appendix 5
Advertising Posters
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Appendix 6
Youth Club Consent Forms
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Appendix 7 
Young Person Youth Club Contract

Canolfan Maerdy (incorporating Lots of Tots Day Nursery)
New Road, Tairgwaith, Ammanford, SA18 1UP
Heol Newydd, Tairgwaith, Rhydamman, SA18 1UP
Telephone / Ffôn: 01269 826 893
Email / Ebost: heledd@canolfanmaerdy.co.uk
www.canolfanmaerdy.co.uk
Registered charity # 1131506


Contract of Expectations for Youth Club Staff & Attendees
Expectations of youth club attendees
I agree to be respectful of my peers and the youth club staff at all times, to be understanding of others’ feelings and to treat others with empathy and care. I will do whatever I can to be kind to others, including staff, and to welcome both new and established members with a positive attitude that is accepting of everyone’s differences. I will treat everyone equally and do whatever I can to be supportive of everyone at the Youth Club. I understand that violence, discrimination and bullying will not be tolerated, and that youth workers can prohibit me from attending the youth club for one or more sessions if my behaviour is seen to cause deliberate upset or harm to another youth club member or member of staff. 


Signed (youth club member) ………………………………………………………………………….......


Expectations of youth club members 
We, the youth workers at Maerdy Youth, agree to offer a varied programme of activities, catering to all interests. We will provide our youth with opportunities for sport, creativity and academic learning in equal measure. We will do everything in our power to be allies to our members, to support them and encourage them in any way we can, and to instil in them a sense of empowerment and confidence. We will not breach our duty of confidentiality to our members unless a young person is in danger of imminent harm or risk. We will provide a tuck shop and hot food up to 7pm. We will be respectful of all our members, treating them as people rather than as children, listening to their opinions and taking their needs and wants into account when making decisions for the youth club. Above all, we will be here to safeguard and befriend any young person who wants or needs us. 


Signed (youth worker) ………………………………………………………………………….......
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A performance by Josh
Escott of Only Boys
Aloud & Jack Peters

CAFE OPEN
SELLING TURKEY
AND STUFFING

ROLLS ALONG WITH
REFRESHMENTS E

At canolfan maa-d?
on December 20th!
llam - 1pm
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New member form m

THIS FORM MUST BE COMPLETED

This form will gain access to the youth club until we have parental
consent.

The form will only allow access for 4 weeks after that we MUST have
parental consent forms

Childs Name:
Childs D.O.B:

Parents name and contact number:

Other Emergency name and contact number:

Any special needs requirements? E.G Allergies, Disabilities, health
Issues

Signature:

Date:
Thank you
Maerdy youth




image8.jpg
PARENTAL CONSENT i N
FOR A YOUTH CLUB MEMBERSHIP  Canolfan Mae,dy

Club Name: Maerdy Youth L Venue: Cagolfan Maerdy

Club Days & Times: Wednesday 6:36till 9 pm and Thursdays 536-8pm
Membersiip NP .. i s iianiie

YOUDU FBISON . ..o e S NCO .. L s
DAl OF B s i R s S s ¢ s
Home Addmass: . . i b R . . .S e e e
........................................................................... L Codelll |l i i

1. Medical Information:
a) Does the young person suffer from any conditions requiring medical treatment,
including any phobias? YES/NO
If YES, please give brief details ...

b) Please outline the type of pain/flu relief medication your child may be given if
necessary:

c) Does the young person suffer from any allergies including allergic reaction to any
medication? YES/NO

If YES pIease SPECIFY.......ccceervrrreeemesssersieissmesnisssssssssstsstssesssssassnsansssssssssesssssasassasnsansns =00 oo

d) To the best of your knowledge, has the young person been in contact with any
contagious or infectious diseases or suffered from anything in the last four weeks
that may be or become contagious or infectious? YES/NO
If YES, please give brief detailS ..o

e) Please outline any special dietary requirements your child may have.

f) Please outline any disability or special requirements your child mighthave:

g) Has THE YOUNG PERSON received a tetanus injection in
the last five years? YES/NO

2. General Information:
Ethnicinformation for the young person please v as appropriate:

White (British) 0 Asian/Asian British (Other) O
White (Irish) 0 Asian/Asian British (Indian) 0
White (Other) 0 Asian/Asian British (Bangladeshi) O
Mixed (White/Black Caribbean) O Black/Black British (Caribbean) 0
Black/Black British (African) O Black/Black British (Other) O
Mixed (White Asian) O Asian/Asian British (Pakistani) O
Mixed (Other) O Other 0
Chinese 0 Not Known @

Does THE YOUNG PERSON speak Welsh? YES/NO




image9.jpg
3. Contact Details:

Home Contact:

NG T L AN e T R
IO O 1 e TSOITE e R oo el G Bk i o & v g o i S B g
WOk 1IN .......... 8. ... Homel No. .o L. ... BEORIE e

M OIe A B e i e b e e
Posi e

Alternative emergency contact:

MOl L T e e i

R 1O Y O IS ORn . o R o el v s

TR ORGINLITING . R e I L ol i R e b N s e e v

Hotih Bidime: e e
OS] GO cominbivl Bibvsitosid .00

Family Doctor contact:
OGO BRI . ... s i st R v e A RN S

RO OEGE e s e e e N L

4. Declaration: | agree/disagree (delete as appropriate)

e« Formy ward to attend this youth club and | have agreed to his/her participation in any or
all of the activities locally, in or around the youth club. Youth club activities are based
on a balance of Citizenship, Art, Sport, Health and welsh (Any offsite excursions will

need an additional parental/guardian consentform).
Agree/Disagree

e Formy ward to be included in relevant publicity material including photographs & video
taken during youth club for publicity purposes. The photographs/video may appear in
the youth club portfolio, Maerdy Youth/ Canolfan Maerdy exhibitions and website.

Agree/Disagree

 To my ward receiving medication from a health professional and any emergency dental
treatment, medical or surgical treatment, including anaesthetic, as considered

necessary by the authorities present.
Agree/Disagree

e For Maerdy Youth / Canolfan Maerdy to share information with otherrelevantyouth

support services to benefitmy ward.
Agree/Disagree

| understand to inform Maerdy Youth as soon as possible of any changes in information
supplied on this form between the dates on which this form is signed

Signed ParentGuardian/PaiitiBaiit i OWBETE). ... oo it ahiniaini basviidhss siiias osmea b,

A COPY OF THIS FORM WILL BE RETAINED IN THECLUB FILE

Data Protection Act 1998

1. Information provided by you will be held and automatically processed on a computer system. Maerdy
Youth/ Canolfan Maerdy will take all reasonable precaution to ensure its confidentiality and to comply with
the principles contained in the act.

2. In order to aid prevention of fraud in the administration of public funds, the information may be compared

lll:“b\ ’\‘k'\w '\I\Ml\ﬂﬂ' Aﬁ‘ﬂ k'\lA k\l n"\l\’f‘ll VI\II‘L\ l ,\f\nf\"‘ﬁn h‘ﬂf\'dll




