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INTRODUCTION
The pursuit of sustainable development is a global imperative, and the United Nations’ Sustainable Development Goals (SDGs) provides a comprehensive framework to address diverse challenges across the globe. This report is written to the National Health Service Chief explaining the progress made so far in achieving SDG (Sustainable Development Goals) 5 and SDG 8 from the United Nations to improve the health and wellbeing and sustainable development within the UK. The report delves into the specific objectives outlined in SDG 5 (Gender Equality) and SDG 8 (Decent Work and Economic Growth) with a focus on the United Kingdom. The purpose is critically examined, evaluate, and provide insights into the strategies, programs, and initiatives undertaken by the UK government in advancing these pivotal goals. By exploring the implementation and impact of gender equality initiatives and measures promoting decent work and economic growth, this report aims to contribute to the broader discourse on sustainable development. Gender equality is not only fundamental human right but also a catalyst for achieving a range of development goals. Define by ‘Mashtalir, Kapitan and Shai (2022)’ as equal rights, responsibilities, and opportunities for all, regardless of gender, it is enshrined in SDG 5. To assess the progress and effectiveness of gender equality initiatives in the UK, this report critically reviews programs like the Gender Pay Gap Reporting (Blundell, 2020) and the Women’s Employment Strategy (Fagan and Rubery, 2018). The aim is to scrutinize their impact on economic empowerment, representation, and overall well-being, aligning with the objectives of SDG 5. 
SDG 8 emphasized the need for sustained economic growth, encompassing decent work opportunities for all. In the UK context, this report evaluates the National Living Wage initiative (Sprinks, 2016). and apprenticeship programs (Greenwood, et al; 2021). as key strategies addressing income disparities and fostering skill development. By examining the progress made and challenges faced, the report seeks to provide insights into the broader implications on health, well-being, and sustainable development within the present healthcare framework. The purpose of this report is twofold. Firstly, it aims to critically review the strategies employed by the UK government in pursuit of gender equality and decent work. By analyzing the Gender Pay Gap Reporting, Women’s Empowerment Strategy, National Living Wage, and apprenticeship programs, the report seeks to unveil the strength, weaknesses, and potential impacts of these initiatives. Secondly, the report evaluates the progress made so far by the UK government in implementing these goals. Through evidence-based assessments, it endeavours to offer a nuance understanding of the status and identify areas of that require further attention or refinement. The report aspires to contribute valuable insights and recommendations that can inform policy decisions and foster sustainable development aligned with the SDGs in the UK.
                
 
INTRODUCTION TO CONCEPTS
Wellbeing: Wellbeing is a multidimensional construct encompassing physical, mental, and social elements, contributing to an individua’s overall life satisfaction (Dodge et al; 2008). It goes beyond the absence of illness, emphasizing a state of overall health and fulfilment. Well-being is characterized by a sense of contentment, purpose, and the ability to cope with life's challenges. Importantly, it plays a pivotal role in enhancing individual and societal resilience. The significance of well-being lies in its role as a key determinant of individual happiness, productivity, and societal flourishing, that is the quality of life for individuals and communities (Deci and Ryan, 2008). 
Moreover, well-being contributes to the sustainable development goal of fostering healthy and thriving societies. As nations strive for sustainable development, recognizing and prioritizing well-being becomes integral to achieving long-term social and economic prosperity. Thus, understanding and promoting well-being aliens with broader global agenda of building resilient and inclusive societies for current and future generations. Various models of well-being, such as hedonic and eudaimonic perspectives, present challenges in capturing culture and subjective variations (Diener, 1984).

Health: Health is a multifaceted concept encompassing physical, mental, and social well-being as defined by the World Health Organization (WHO,1946). It extends beyond the absence of disease to include the ability to lead a fulfilling life, cope with stress, and contribute productivity to society. That is, health is not merely the absence of disease but a state of complete physical, mental, and social well-being (World Health Organization, 1946). Diverse perspectives on health, including socio-economic influences, challenge universal definitions (Elliot and Williams, 2008). The significance of health transcends individual well-being, impacting communities and global development. It plays a crucial role in enhancing the quality of life of individuals and contributes significantly to sustainable development (Labonte,et al; 2007). Healthy populations are fundamental to achieving sustainable development goals. Improved health not only enhances productivity but also reduces the burden of health care. 
In the pursuit of a just and equitable world, good health is a cornerstone for breaking the cycle of poverty, promoting education, and fostering gender equality. As the WHO (World Health Organization) aptly states, “Health is a human right” (World Health Organization, 2021). emphasizing the ethical imperative of ensuring everyone can attain the highest standard of health. Furthermore, health is integral to achieving other sustainable development objectives, such as eradicating hunger, ensuring access to clean water, and building resilient communities. It underpins social cohesion and supports the concept of leaving no one behind. By prioritizing health, nations contribute not only to the overall progress towards a sustainable and equitable global society. (Morton, Pencheon and Bickler, 2019).

Sustainable Development: Sustainable development is an integrated approach to meeting the present needs without compromising the ability of future generations to fulfil their own needs. Rooted in the Brundtland Common’s definitions, sustainable development involves achieving a balance between economic, social, and environmental dimensions, ensuring long-term well-being for current and future generations (WCED,1987). The importance of sustainable development lies in its capacity to address pressing global challenges, including poverty, inequality, and environmental degradation, and fostering resilience, emphasizing the interdependence of economic, social, and environmental systems. By integrating economic, social, and environmental considerations, sustainable development aims to create resilient and inclusive societies. (Ruggerio, 2021). It emphasizes responsible resource management, fostering social equality, and preserving biodiversity to ensure a harmonious coexistence between humanity and the planet.
Sustainable development is critical for addressing the urgent issues of our time, such as climate change, loss of biodiversity, and social inequalities. It provides a roadmap of nations and communities to navigate the complexities of development while safeguarding the well-being of current and future generations. (Filho, 2023). As the United Nations declares, sustainable development is essential for “peace and security, human rights, and the ongoing development of all countries” Nonetheless, the challenges affecting sustainable development include the tension between economic growth and environment preservation, raising questions about feasibility (Hall and Vredenburg,2023).

Sustainable Development Goals: The Sustainable Development Goals (SDGs) are a set of 17 interlinked global objectives established by the United Nations to address various societal challenges and guide international efforts towards promoting a more sustainable and equitable future (UN, 2015). Adopted in 2015 as part of the 2030 Agenda for Sustainable Development, these goals encompass diverse areas such as poverty, health, education, gender equality, clean water, and climate action. 
SDGs provide a comprehensive framework for tackling issues such as poverty, inequality, and environmental degradation on a global scale, fostering collaboration and accountability. The importance of the SDGs lies in their comprehensive approach to achieving prosperity while safeguarding the planet. By addressing economic, social, and environmental dimensions, the SDGs promote a holistic framework for development that aims to leave no one behind. The goals are not only ambitious but also interconnected emphasizing the need for collaborative and integrated solutions to tackle complex global issues.
The SDGs provide a universal roadmap for nations, organizations, and individuals to contribute to sustainable development. Through their implementation, the goals aspire to eradicate poverty, reduce inequality, and protect the environment, fostering a more just and resilient world. As emphasized by the United Nations, SDGs represent a shared vision for “peace and prosperity for people and planet” (United Nations, 2015), underscoring their significance in guiding collective efforts towards a sustainable and inclusive future. Nevertheless, questions arise regarding the ambitious nature of achieving all goals within the designated disparities across countries (Nelson, 2018).

GOAL A – SDG 5: Gender Equality
Gender equality refers to the equal rights, responsibilities, treatment, and opportunities of all individuals, regardless of their gender. It aims to ensure that both men and women enjoy the same privileges and responsibilities in all aspects of life, fostering a society where gender does not determine one’s access to resources, opportunities, or decision-making processes (Mashtalir, Kapitan and Shai, 2022). This fundamental concept is enshrined in various international agreements, including the United Nations’ Sustainable Development Goals, particularly Goal 5: “Achieve gender equality and empower all women and girls” (United Nations 2010; Krook and True, 2012). This goal aims to eliminate discrimination and violence against women and girls, ensure equal opportunities in leadership and decision-making.

UK Strategies, Programs, Or Initiatives
Gender Pay Gap Reporting
The UK has employed various strategies to advance gender equality. One prominent initiative is the “Gender Pay Gap Reporting,” introduced by the UK government, requiring companies with over 250 employees to disclose their gender pay gap annually (Blundell, 2020). This program aims to enhance transparency, promoting companies to address and rectify wage disparities between male and female employees. 

Women’s Empowerment Strategy
Another significant effort is a comprehensive approach to empower women economically and promote their active participation in leadership roles. This strategy includes targeted interventions such as mentorship programs, skills development initiatives, and support for women entrepreneurs (Fagan and Rubery, 2018). By addressing systematic barriers, this initiative seeks to foster a more inclusive and equitable professional landscape. These strategies align with the United Nations Sustainable Development Goal 5, emphasizing the importance of eliminating gender disparities and empowering women in all spheres of life (Amoroso, 2017).

Critical Review of Identified Strategies
The “Gender Pay Gap Reporting” initiative in the UK has faced criticism for its narrow focus on large companies, leaving smaller businesses unaccountable. Critics argue that extending reporting requirements to smaller entities would provide a more comprehensive overview of the labour market (Fagan and Rubery, 2018). Additionally, the program has been questioned for its reliance on self-reported data, which may not always accurately reflect the depth of gender wage disparities (Olarewaju, Gideon and Koay, 2023). 
The “Women’s Empowerment Strategy” has received praise for its multifaceted approach but has been scrutinized for potential gaps in implementation. Some critics argue that the strategy lacks clear benchmarks and measurable target, making it challenging to assess its effectiveness over time (Lau, et. al, 2021). Furthermore, concerns have been raised about the accessibility of the support mechanisms for women entrepreneurs, with suggestions to enhance outreach and address specific challenges faced by underrepresented groups (Hasliza, et. al, 2017). These critical reviews underscore the importance of continuous evaluation and adjustment to ensure the efficacy of gender equality initiatives in the UK.



Evaluation of Progress by the UK Government
The UK has demonstrated notable progress in advancing gender equality through initiatives like the “Gender Pay Reporting” and the “Women’s Empowerment Strategy.” The Gender Pay Gap Reporting has prompted increased awareness and discussions surrounding gender wage disparities, fostering a culture of transparency (Milner, 2019). Organizations are gradually recognizing the importance of addressing pay gaps and are taking steps to rectify imbalances. The Women’s Empowerment Strategy has shown positive results in promoting women’s economic participation and leadership. Increased representation of women in executive roles and growing support for women entrepreneurs indicate strides toward a more gender-inclusive business landscape (Fagan and Rubery, 2018). However, challenges persist, and there is a need for continues efforts to fully realize the intended outcomes. Despite these advancements, it is crucial to acknowledge that progress may vary across sectors, and further evaluation is necessary to identify and address any disparities or shortcomings. Continuous monitoring and adjustments to policies will be vital to ensuring sustained progress in achieving gender equality goals in the UK.

 Impact on Health, Well-being, and Sustainable Development
The implementation of gender equality initiatives in the UK, such as “Gender Pay Gap Reporting" and the “Women’s Employment Strategy,” has multifaceted impacts on health, well-being, and sustainable development within the health care sector. Firstly, addressing gender disparities in wages positively influences the economic well-being of women, which, in turn, can contribute to improved health outcomes. Research indicates that economic empowerment is link to better mental health and access to health care resources (Duflo, 2012). As women gain financial independence through reduced wage gaps, they are better positioned to prioritize their health needs. The “Women’s Empowerment Strategy” plays a crucial role in sustainable development within the healthcare sector by fostering gender diversity in leadership. Increased representation of women in decision-making roles can lead to more comprehensive and inclusive health policies, addressing the diverse health of the population (Boniol, et. al, 2019). This diversity is essential for creating health care systems that respond effectively to the unique health challenges faced by both men and women. However, challenges persist in fully realizing these impacts. Additionally, barriers to women’s participation in leadership roles within healthcare organizations need continuous attention to sustained progress.
To conclude, the implementation of gender equality goals positively influences health, well-being, and sustainable development within the UK healthcare sector. Yet, ongoing efforts are crucial to address persisting challenges and further enhance the positive impact on the overall health and well-being of the population.

Challenges In Implementing Gender Equality
Implementing gender equality initiatives in the UK encounters several challenges. One significant hurdle is the persistence of deeply ingrained societal norms and stereotypes that contribute to gender-based discrimination (Kabeer, 2005). These societal attitudes can hinder the acceptance and effectiveness of policies aimed at achieving gender equality, perpetuating gender bias in various aspects of life, including the workplace. Organizational resistance and structural barriers within companies pose additional challenges. Despite initiatives like the “Gender Pay Gap Reporting,” some organization may lack the commitment or resources to address wage disparities comprehensively (Fagan and Rubery,2018). Moreover, the absence of standardized, mandatory reporting for smaller businesses may leave a substantial portion of the workforce unaccounted for, limiting the impact of such initiatives (Olarewaju, Gideon and Koay, 2023). Inadequate representation of women in leadership roles is another persisting challenge. The underrepresentation of women in decision-making positions, including within healthcare organizations hampers the development and implementation of gender-sensitive policies (Boniol, et. al, 2019). To overcome these challenges, a comprehensive and intersectional approach is essential, addressing not only gender disparities but also the intersecting factors of race, ethnicity, and socioeconomic background. Moreover, ongoing awareness campaigns and educational programs are crucial for challenging and reshaping societal attitudes towards gender roles and expectations.



Recommendations 
To enhance the effectiveness of gender equality initiatives in the UK. It is imperative to address existing challenged and build on successful strategies. First, expanding the scope of the “Gender Pay Gap Reporting” to include smaller businesses would offer a more comprehensive understanding of wage disparities across diverse sectors (Blundel, 2020). This expansion ensures that a broader spectrum of the workforce is covered, contributing to a more accurate assessment of gender pay gaps. Additionally, setting clear and measurable benchmarks within the “Women’s Empowerment Strategy” is crucial. Establishing specific targets for women’s representation in leadership roles and regularly assessing progress can enhance accountability and transparency (Lau, et. al, 2021). Moreover, fostering intersectionality in gender equality initiatives is essential. Recognizing and addressing the intersecting factors of race, ethnicity, and socioeconomic background ensures that policies are inclusive and address the unique challenges faced by diverse groups (Kabeer, 2005). 
While recommending measures to enhance gender equality, potential barriers may impede the successful implementation of these strategies. One significant barrier is resistance or hesitancy from some businesses to adopt transparency measures, such as Gender Pay Gap Reporting. Research by Fagan and Rubery (2018) highlights concerns among certain organizations. To overcome this barrier, fostering awareness and providing resources to businesses can be instrumental. Offering clear guidelines, support mechanisms, and emphasising the long-term benefits of gender equality practices can mitigate concerns and encourage broader participation.




GOAL B – SDG 8: Decent Work and Economic Growth
Decent work encompasses opportunities for productive employment, job, security, fair income, and safe working conditions, emphasizing social inclusion (Blustein, 2016). Economic growth refers to the sustained increase in an economy’s production and consumption of goods and services, leading to improved living standards (World Bank, 2021). Together, the Sustainable Development Goal 8 underscores the importance of fostering decent work and economic growth to eradicate poverty and promote sustainable development (Amoroso, 2017).

UK Strategies, Program, or Initiatives
National Living Wage
In the pursuit of Decent Work and Economic Growth, the UK has implemented the National Living Wage as a key strategy to ensure that workers receive a fair income (Sprinks, 2016). 
Introduced in 2016, this initiative mandates a minimum hourly wage that consider the cost of living, aiming to enhance the financial well-being of workers and reduce income inequality.

Apprenticeship Schemes 
Another significant program is the emphasis on apprenticeship schemes to foster skill development and increase empowerment opportunities. The UK government has been actively promoting apprenticeship to address the skills gap and enhance workforce capabilities, aligning with the goal of creating sustainable economic growth (Greenwood, et al; 2021). These initiatives reflect the UK’s commitment to providing fair compensation and promoting skill development, contributing to the broader objectives of fostering decent work and sustainable economic growth. 

Critical Review of Identified Strategies
The National Living Wage, while a commendable initiative addressing income inequality, faces criticism regarding its potential impact on small businesses. Research suggests that small enterprises, especially those in sectors with narrow profit margins, may struggle to absorb the increased labour costs associated with the National Living Wage (Heery, et al; 2023). It is essential to continuously monitor and adjust the policy to mitigate any adverse effects on small businesses. Regarding apprenticeship programs, while they contribute to skill development, concerns have been raised about the quality and consistency of apprenticeships across sectors. Some critics argue that certain programs may lack standardized frameworks, leading to disparities in the quality and relevance of skills acquired (Smith, 2019).  A critical review of these initiatives underscores the importance of balancing positive outcomes with potential challenges. Continuous refinement and adaptability are essential to ensure that strategies effectively achieve the objectives of fostering decent work and sustainable economic growth in the UK.

Evaluation of Progress by The UK Government
[bookmark: _Int_q5cB4lJg]The UK government has made substantial progress in advancing the Sustainable Development Goal of Decent Work and Economic Growth. The implementation of the National Living Wage has positively impacted low-wage workers, contributing to an increase in average real earnings (Hodgetts, et al, 2022). This progress is indicative of efforts to address income disparities and enhance the financial well-being of a significant portion of the workforce. Moreover, the emphasis on apprenticeship programs has shown progress in improving skill development and addressing the skills gap. The UK government’s commitment to increasing the number of apprenticeships has resulted in a rise in apprenticeship starts, positively impacting workforce capabilities (Andrea and Kat, 2022). However, challenges persist, and it is crucial to acknowledge that certain sectors may experience varying degrees of progress. Continuous monitoring, accompanied by targeted policies, is essential to ensure that the benefits of these initiatives are widespread and sustained across diverse industries and demographics.

Impact On Health, Well-Being, and Sustainable Development
The implementation of the Sustainable Development Goal of Decent Work and Economic Growth in the UK has significant implications for health, well-being, and sustainable development within the health care sector. A key aspect is the potential positive impact on the mental health and well-being of the workforce. Decent work, characterized by fair compensation and job security, is linked to improved mental health outcomes among employees (Marmot Review team, 2020). Economic stability provided by initiative like the National Living Wage contributes to a sense of security, reducing stressors that can adversely affect mental well-being. Furthermore, decent work practices can enhance the overall well-being of the population by reducing income inequality. Research indicates that that income inequality is associated with various health disparities, including higher rate of mental health issues and chronic diseases (Wilkinson and Pickett, 2006). Therefore, by addressing income disparities through initiatives like the National Living Wage, the health care sector indirectly benefits from a potentially healthier and more economically stable population. In terms of sustainable development within health care, economic growth generated by apprenticeship programs contributes to a skilled and versatile healthcare workforce. Improved workforce capabilities positively the quality of healthcare services, aligning with the broader goals of sustainable development (Boniol, et at; 2022). Skilled healthcare professionals contribute to the resilience and adaptability of the healthcare system, essential components of sustainable development.

Challenges in Implementing Decent Work and Economic Growth
The implementation of the Sustainable Development Goal of Work and Economic Growth in the UK faces several challenges. One significant hurdle is the persistent issue of precarious employment, characterized by insecure job contracts and lack of employment benefits (International Labour Organization, 2017). Precarious work arrangements can undermine the stability and security that characterize decent work, posing a challenge to the gaol’s effective implementation. 
Another challenge is the   potential impact on small businesses, particularly regarding initiative like the National Living Wage. Research suggests that smaller enterprises, operating with narrow profit margins, may encounter difficulties absorbing increased labour cost, leading to concern about potential negative effects on employment levels (Heery, et al; 2023). Striking a balance between fair compensation and the viability of smaller businesses presents a complex challenge in achieving sustainable economic growth. Additionally, addressing the skills gap through apprenticeship programs poses challenges related to the quality and consistency of training across sectors. Ensuring standardized and high-quality apprenticeship schemes is crucial to maximizing their contribution to economic growth and workforce development (Smith, 2019).


Recommendations 
To enhance the effectiveness of Decent Work and Economic Growth initiatives in the UK, policymakers should consider several recommendations. Firstly, addressing precarious employment requires comprehensive labor market reforms, promoting secure contracts and employment benefits (International Labour Organization, 2017). Strengthening regulations and incentives for businesses to provide stable work arrangements can contribute to achieving the goal of decent work. Secondly, considering challenges faced by small businesses, targeted support mechanisms, and phased implementation of policies, such as the National Living Wage, should be considered. Evidence suggest that a gradual approach may mitigate adverse effects on smaller enterprises, allowing them to adapt to increased labour cost (Heery, et al; 2023). Regarding apprenticeship programs, a focus on standardized and quality assurance is paramount. Establishing clear standards and monitoring mechanisms ensures that apprenticeships contribute effectively to skill development and economic growth (Smith, 2019). SDG 8 faces potential barriers that need careful consideration. One key challenge is the potential strain on small businesses, particularly regarding initiatives like the National Living Wages. (Heery et al; 2023). Society for Human Resource Management (SHRM) reports on the rise of apprenticeships in the UK, but concern may arise about the standardization of training. These recommendations align with evidence-based strategies to address challenges, fostering a balanced and inclusive approach to achieving Decent Work and Economic Growth in the UK.



CONCLUSION
In conclusion, this report has undertaken a comprehensive exploration of the United Kingdom’s efforts in achieving Sustainable Development Goals 5(Gender Equality) and 8 (Decent Work and Economic Growth). The critical review of gender equality initiatives revealed that while programs like the Gender Pay Gap Report and Women’s Empowerment Strategy are commendable in fostering transparency and empowerment, challenges persist, such as the need for broader coverage and more explicit benchmarks (Blundell, 2020; Fagan, and Rubery, (2018). Similarly, in pursuit of decent work and economic growth, the evaluation of strategies such as the National Living Wage and apprenticeship programs highlighted positive impacts on income distribution and workforce skill development. Nevertheless, challenges, including the potential strain on small businesses and the need for standardization in apprenticeship schemes, underscore the complexities inherent in achieving SDG 8 ( Sprinks, 2016; Greenwood, et al; 2021). The progress assessment outlined the positive made by the UK government, with the National Living Wage contributing to increased real earnings and apprenticeship programs leading to a rise in skill development opportunities. Despite these successes, ongoing challenges necessitate continuous refinement and adaptation to ensure sustained progress in the pursuit of these vital sustainable development goals (Heery et al; 2023). The impact analysis revealed that interconnection nature of gender equality and decent work with health, well-being, and sustainable development. Decent work contributes not only to economic growth but also to improved mental health and overall well-being. Gender equality initiatives play a crucial role in shaping a more inclusive and resilient society, addressing disparities that impact health outcomes. (Morton, et al; 2019).
In summary, the report underscores the importance of an inclusive and adaptive approach to achieving these SDGs. The recommendations offered, including addressing precarious employment, supporting small businesses in adapting to policy changes, and ensuring standardized high-quality apprenticeships, serve as guideposts for future policy considerations. By learning from successes and challenges, the UK can continue to progress towards growth, contributing to the global endeavour for a more equitable and prosperous world. This report, through its critical examination, evaluation, barriers, and recommendations, aspires to be a valuable resource in shaping policies that align with the broader vision of sustainable development outlined in the United Nations’ Sustainable Development Goals.
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