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Introduction: 
The objective of this report is to create a personal development account based on self reflection with an analytical review of my timeline, skills and knowledge, Understanding my personal strengths and areas of further development as well a detailed action plan used to fulfil  my goal of wanting to become a primary or secondary school teacher. Exploring desired career available options and practical steps taken in order to achieve this goal. By using various learning models, mainly the Driscoll reflective model. 
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Reflection is associated with “looking back” and examining the past in order to learn from what happened and maybe learning from one’s past mistakes. Looking for a deeper understanding; and being able maximise one’s self-awareness which is all tied to the process called identity formation (Lacan, 1977).
Reflecting on what the person  has done and learned, and on how one  intend to build on what they have learned, often includes circular patterns based on the work of Kolb (1984) and Gibbs (1998). Kolb’s (1984) model is based on his observational learning theory and used in education and training to encourage people to reflect on both actual experiences and short statement on future plan action. 
Kolb’s cycle does not need to be used in the cyclical manner, it usually follows each step, from experience to tests observed. The cycle is constant and can be merged at any stage. Some prefer the term “reflecting forwards”, which foregrounds the developmental nature of the process (Helyer, 2015).
What: Lifeline.
From the age of 6 years old seeing my uncle who was a pilot returning from his trips abroad. Showing off his pictures from his travels that was the first time I understood the concept of a career.  From then on I will get asked "Curtis, what do you want to do when you grow up?" I will always say "I want to be a Pilot like my uncle Daniel". At the age of 8 I was sent to a boarding school for minors in Switzerland, where the majority of students spoke French or English it was difficult at first to adjust at such young age without my parent or grandparents who I lived with prior to moving to Switzerland where I was home schooled by a local university professor.
In some countries young people are academically pushed from a very young age this is what happened to me so I was doing really well especially in the subject of mathematics. About 10 years old I moved to England to live with my dad, where I had to learn another language English, although I already understood basic words and sentences it was still a little challenging learning a new language. 
The cultural change was also different going from a competitive academic environment to a very relaxing classroom environment was a little strange at first. 
Although my career objectives and ambitions had changed from wanting to become a Pilot like my uncle. In 2005 I started to read books about Bill Gate, Steve Ballmer, Jeff Bezos and Steve Jobs. Highly Influenced by the success of this technology entrepreneurs in addition to my love of technology, I decided I wanted to work in IT or become a programmer, by the time I did my GCSE my focus was to create an algorithm or program that would influence people’s daily life’s. 2005 in year 10, one year before my GCSE I had to do some work experience. I couldn't get the work experience placement I wanted with a Tech Company, my school arranged work experience at Tesco Barking.  Tesco was my first working environment. The following year I had completed my GCSE with surprisingly good grades, which gave me the option to stay in the sixth form, but due to some personal problems at home, I attended a college away from the borough which led me to Westminster College from there while doing my A levels in IT, French, Government & Politics and Media Studies. I decided to get a part job which was also my first paid Job as a sales assistant with Kurt Geiger this lasted about 6 months until I got laid off, I focused on my studies but helped out around the college especially in music Class. Until September 2009 when I got accepted at Kings college University in London doing Computer Science on a 3 year term to get a bachelor's degree in computer science which would have put me on track in term of career development and where I wanted to go at the time. The following year in 2010 I got a part time Job at Mark and Spencer in Oxford as sales Adviser until I got promoted as a section manager or supervisor.  I felt really lucky to be in the position I was, both at University and Work I felt at the time that I deserved it, as the saying goes "luck is when preparation meets opportunity" You have too good to be lucky. I understood where I was going what I wanted to do. 
I felt at the time that once I got my degree in computer science I will then be in a position to apply for a junior role in a software development company and work my way up to the head of an IT department. Unfortunately, in 2011 I was in a car accident as a passenger and one of my closest friends passed away. It changed everything I couldn't carry on at University. So I quit my studies and my work at Mark and Spencer's I became really depressed. Travelled around the world for about 2 years, finally in 2013 I got a job at local a factory One Call Furniture where my brother in law worked as a furniture maker. I started as a machine operator after one year I had moved back to Switzerland Geneva to sort out my documents and Swiss citizenship. 
 Somehow I got a job at Citigroup Swiss branch as an office assistant in 2014, stayed for about a year and half.  When I got back to England late 2015 and I needed to earn quickly so I returned to the furniture company and this time to the designing department, stayed in that department for about a year towards the end of 2016 moved to the office to the HR department where the pay was very low and the expectations were unrealistic.
 So in January 2017 I decided I needed to get back on track with my program developer career route, so I quit my job I was unemployed for about 2 months at the same time I got a Microsoft Certified Desktop Support Technician (MCDST) after I got the MS certificate I did some volunteer work for Citizen Advice Bureau for about 5 months. I then applied for a vacancy at Citigroup for a 1st line IT Support. Started working at Citigroup Canary wharf London it was not quite what I expected. Inspired by my sister, I decided I wanted to change careers and go into teaching so I started to explore my options and came to the conclusion that a degree will allowed me to get there.  
The decision to become a teacher was not an easy decision, it’s something I have been thinking about for while something I truly want to achieve and never thought I will ever be in a position make that a reality until 2018, therefore I need to go back to university and finish my education and get a degree. The information I got at the time was that I did not need a specific degree, that any bachelor degree would be suffusion so I went for the easiest path.  I wanted to just start over not rely on my previous qualifications so I enrolled myself with the university of Wales Trinity Saint David for certification of High Education in Skills for the workplace which will give me the opportunity to achieve my goal of becoming a teacher after 3 years.
So what: Professional Development.
Looking back at the last 10 years academically, I have always done well and believed that I had the capability of having a successful career. From a very young age my academic results were always very good yet my career development has not quite gone has planned, this is not where I expected to see myself 10 years ago. Whatever it was a lack of motivation or not knowing exactly how to get to where I wanted to be until.
But the last twelve months have been a little different to previous years.
Looking at my introduction to Certification in education skills for the workplace programme there were some concerns at first if this was the right course for me to take. Once I started to settle and realized that was a lot I could learn from the course. My technical (IT skills) have definitely improved in the last 5 years given what I am currently doing for work, even my skills as a computer programmer have greatly improved I am now familiar with computer programs like C++ HTML, Java, Perl and Python. When I drop out of my computer science class at Kings, I was only familiar with the C and C#. But Spending all those years out of school, working different jobs did have an effect academically, so going back to university was a strange experience. Started off by evaluating my long term and short goals, what skills I had and needed to develop in pursuing my goal of wanted to become a teacher. Communicate was the first skill we looked at, in my effective team working and communication class. We looked at the Shannon-Weaver model of communication and various other communication models. Straightway I was able to see the practical sense of some of those methods of communication and how relevant this was for me, especially in the path I wanted to take. Perhaps a little surprise with just how much I was enjoying the classes and in class discussions, differences of opinions, learning different things all time gave me great satisfaction. We reviewed what skills are required for higher education and skills employers are looking for. Every week there was something new to learn. I so took notes, and then later review my notes during every week of my first term. This pattern continued until my third term of course. In regards to my academic writing skills I was starting to get the hang of it, at the end of my first term I knew how to properly paraphrase sentences, how structure sentences as  well as summarising.
Writing reports were something I did not enjoy when I was at Kings College, University, I started to take more notes that I will review at the end of every week. What I learned about the subject of time management has helped me prioritize my workload at work. The Eisenhower method of time management was first of many models and theories relating to time management that was covered in class and then you have the Pareto principle (80:20 Rules) which says that 80 percent of the effect could account for 20 percent of the causes. This allows the person to work less yet do more. I was able to apply this in my life by focusing on things that will make a real difference in my work. By not wasting my time on long unnecessary tasks, I began to see the difference in work; this allowed me to help my colleagues, time for specialised programming training with Symantec that really sharpened my IT skills. After about 7 months I got a promotion to 2nd line technical support which is like a supervisor role in my workplace. I received a small pay rise just by applying thing I was learning in class.
After week six of my first term we studied the Driscoll reflective model, which partly using for my assignment. This made up of three components (Driscoll, 1994) "what" prompts the questions "so what?" Analysing the events then "now what projected actions following the events. And the Gibbs reflective model is made up of six different stages published by Graham Gibbs in 1988 Describing following a structure starting  by learning from the experience, offering a framework that examines the experience and give the individual the opportunity to learn and plan for what worked and what did not, while describing feeling and thought about the experience, analysing both positive and negative aspects of the experience to understand the situation better, what you learned and what would you do differently followed by an action plan on how you will deal similar situations in the future. This helped not in terms of writing my assignments, but also on reflecting on my own experiences. And it's good practice in my future career.
I was more relaxed and more confident in what to expect in term 3, by week 2 of term 3 we started to look at different learning style from Kolb's to Honey and Mumford. I started to understand that each person uses different methods of learning which they are most comfortable whereby leaving behind method with which they are not comfortable with (Pritchard 2008).
Which brings me to (VAK) the Visual-Auditory-Kinaesthetic learning model provides a simplified explanation and understanding learning styles, using the three senses receivers vision, auditory and kinaesthetic to determine how an individual's dominant or preferred learning style.
Nobody has solely one single style of Learning but usually there dominant style that each person reverts back to in a fight or flight situations. Understanding these kind of learning models as really helped me to really identify my weaknesses and strengths.
I see myself more as a visual learner, I respond to images, charts. Using phrases like "I see the picture" "I understand what you mean" "how do see it" understand this as not just gave me insight into my own mind but also how others employ their learning style. For example, during a presentation at work or when presenting information in group settings I am sensitive to others not jumping into conclusions quickly or interrupting the person when they speaking. More importantly for someone who someday would like to become a good teacher understands that everyone is different and each of us has different learning styles can be beneficial.
Now by the time, the third term came along. I was much more prepared but I still felt that there were lots more I could get from a module for example The Johari Window model has helped me to improve myself awareness, especially in around others, I feel more equipped to build mutual understanding within the group setting.  A method that could benefit me in my goal to become a teacher. Luckily one of my lecturer’s mentioned other avenues I can take in order to became a teacher if that was the career I really wanted to pursuit and that I should not waste time doing courses that were not relevant to my eventual goal of becoming a teacher, she mentioned registering with getintoteaching.gov.uk and attending one of their Fairs where It mentions about having to pass  the professional skills in numeracy and literacy before beginning my teaching training or by applying for a diploma in education and training programmes for non-graduates by doing level 5 a teaching qualifications for further education and skills sector this would allow me to work as an unqualified teacher to further my skills as an educator while training part-time.

So what: understanding the context: 
Expressing one's feeling to a total a stranger is not always easy, even if it only applies to my career and my development, academic achievement it still feels a bit strange to talk about my feelings.
Prior to starting my class last October I always felt like, I was going in circles in terms of my career. Although going back to University brought back some sad memories and not knowing what to expect this time around left me rather nervous and scared. By the time things got going I started to feel more relaxed.
I was not completely confident about how I was going to do in terms of writing reports or essays. Reading was easy for me because I am always reading in my spare time, whatever book I can get my hands on I will read, just not romantic novels, not a fan. I felt like this gave me an advantage, I did not remember as much hoped academically from my previous classroom experience. I only say this because the subject and topics covered in these classes were quite basic, yet it did not always feel that way initially.
My communication skills have certainly improved a lot since returning to University, I feel can express myself either verbally or in writing, also more relaxed in public speaking, I am now able to start conversations with strangers randomly not in creepy way or without cause, only for reasons obviously I still get nervous around large groups of people especially on the train in a morning going work or University. Certainly feel much equipped to deal with it, the in class conversation and discussion have certainly help in the aspect of listening, I have become a listener not interrupting people when their speaking instead listening carefully asking questions when appropriate making eye contact, nodding and at times using words like "uh huh"(HR360, 2016) I feel like my relationships with others has improved this has allowed me to build friendships with people from different cultures, ages and backgrounds, which in turn has opened my eyes to new world of possibilities.
I am so happy that I was able to apply what I was learning, especially regarding time management and communication skills. Not having good time management could have led to more unnecessary stress at work and in my life, I hated the idea of always rushing my work, this tends to lead to getting reprimanded become unreliable, nobody would enjoy working with you and also missing out on a possible promotion (Morgan, 2017,P.52).
There are some skills I want to develop and work on such patience; this is definitely one of the most important skills to have in order to become a teacher. Kids nowadays are more stubborn than ever before, and with the lack of respect for authority becoming the new normal. It’s more important than ever to be patience in teaching young people. Spending all day in a classroom full of raucous teenagers is enough to send any person to the Looney bin, which is another reason why every good teacher needs be patience in order to find a way to work with his or her students and earn their respect.
The other skill I would like to develop is Mentoring: All teachers need to lead by example and to always remember that, aside from parents or guardians, they are one of the most influential mentors in a child's life. That means setting a good example for them by your actions at all times. Teachers may also have students with special needs children who would require one and one tutoring so being a good role model is even more important in that setting.
Adjusting future outcomes, now what
"Almost 45 per cent of pupils leave primary school without the required levels of achievement"(Evening Standard, 2016) such new research instantly captured my attention and led me to examine the possible causes which contributed to this finding. 
I am therefore acquiring knowledge, developing an understanding of primary pedagogy as part of my professional development. For instance, I am now aware of the major educational changes to the inclusion within schools. All children regardless of race, gender and ability are entitled to a superior teaching and learning environment.
All teachers need to understand they have a duty of care to children in regards to safeguarding. During my volunteer work with Citizens Advice Bureau I was involved in a charity trip to Thorpe Park with some local kids and their parents not all parents were able to make it to trip, I understood the risk assessment procedures involved and contributed to the smooth running of the trip alongside the parents of some of the kids. A large part of my growing confidence for safeguarding children results from observing experience teachers who I can learn from.
[bookmark: _GoBack]Furthermore, I believe that my newly gained skills such as organisational, teamwork, communication and time management skill can assist me in fulfilling the goal of becoming a teacher.
Overall, I am not can improve a lot academically especially in my writing,  forming and  structuring long sentences written in a coherent and logical way using  appropriate language and tense in a clear balance manner. This will help me in pursue of furthering my studies, like getting a BA degree or doing my PGCE. Another thing I like do differently is not leaving my assignments to the last minute, thereby, creating a stressful situation for myself,  which left me completely overwhelmed, tired and rushing to get things done on time.
.
Action plans Summary:
By reviewing my qualifications I have identified practical steps I can now take the help me in my development. 
Listed in the table below are explored practical steps that I have already taken or will be taking in the next few weeks.
	
Registered with getintoteaching.education.gov.uk 

	Filled in the online form to attend teaching event application workshop in on 21 September 2019 at 10:00 - 13:00 in London at the Holiday Inn London - Regent's Park
	Preparing an application for teacher training and contacting the providers
	Created a personal statement

	Writing to local schools in order to get some classroom experience in September
	Preparing for the  numeracy and practice literacy tests
	Undergone the criminal records check through the Disclosure and Barring Service (DBS)
	Contacted my references 




Finally, I feel a great sense of worth knowing that if work hard in the next few months and maybe year I will be able to fulfil my goal of wanting to become a teacher. It’s been like looking into a mirror. Lacan’s (1977) theories around, “the mirror stage,” he posited the idea that once an infant has seen their reflection in a mirror, they develop an enhanced self-awareness and they start to view themselves differently. A proper reflection takes time, it can be upsetting and is invariably more difficult than one actually anticipates; some aspect of our practice may need to be “untaught” or at least changed (Helyer, 2015). A successful reflection works through state sessions containing learning theories, methods and understanding of one's own thought processes, Doing your own analysis of your strengths and weaknesses and the writing about it can quite complicated (Helyer and Price, 2015). Overall, I am determined to become a teacher and confident in my ability to do so. Possessing an enthusiastic and resilient attitude is vital, and is a skill that I practise.
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