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[bookmark: _Toc8292451]Assignment Introduction
Journal article critical review is a fundamental segment of research development. It enables the investigator after having read sufficient published literature on a subject to frame clearer ideas regarding the research topic, and it aids the researcher to identify and formulate effective strategies for primary research (Greener, 2008). The critical review of journal articles assists the researcher in evaluating the article’s strengths and weaknesses, and in promoting critical thinking proficiency. 
This assignment is designed to critically evaluate a qualitative journal article and to identify the research philosophy and methodology. The information acquired from this qualitative journal article critical review is going to contribute to the furtherance of the research processes and the necessary expertise in thoroughly analysing qualitative research literature. 
[bookmark: _Toc8292452]Journal Article Critical Evaluation

[bookmark: _Toc8292453]Article Citation
Høivik, D., Moen, B.E., Mearns, K. and Haukelid, K., 2009. An explorative study of health, safety and environment culture in a Norwegian petroleum company. Safety Science, 47(7), PP.992-1001.

[bookmark: _Toc8292454]Article Review Introduction
This assignment segment focuses on a critical review of a selected qualitative journal article and to determine the type of methodology, methods, theoretical perspectives and philosophy used by a team of four researchers. The article being assessed adopted a qualitative research method approach, and it focuses on an explorative analysis on health, safety and environment culture in a Norwegian crude oil corporation. The researchers’ aims of the study were to examine different ways the concept of health, safety and environment, how it was interpreted by workers with and without management positions and to develop effective ways for communication amongst employees within the company (Høivik, Moen, Mearns, and Haukelid, 2009). The researchers study objectives are to outline the concept of health, safety and environment, and to determine how has the concept been understood in the company being examined (Høivik, Moen, Mearns, and Haukelid, 2009). Below, there are additional details of the journal article being critically reviewed:
· Article’s Title: An Explorative Study of Health, Safety and Environment Culture in a Norwegian Petroleum Company
· Article’s Journal: Safety Science
· Authors: Høivik, D., Moen, B.E., Mearns, K. and Haukelid, K.
· Article’s Published Year and Publisher: 2009, Elsevier Ltd
· Article’s Volume: 47 and Article’s Issue: 7
· Article’s DOI: https://www.elsevier.com/en-gb
[bookmark: _Toc8292455]Research Paradigm
To effectively review and analyse a journal article the concept of paradigm must be well ascertained. According to Thomas S. Kuhn, paradigm is an array of assumptions that enables the researcher to establish the subject to be studied and the interpretation of the studies’ outcome (KUHN, 1970). Paradigm has also been defined as an interconnected system that describes the essence or direction of research in line of research’s epistemology, ontology and methodology (TerreBlanche, and Durrheim, 1999).  Based on the review done on the journal article being assessed, it is evident the use of interpretivist paradigm by researchers. As a corroboration, the researchers detailed the use of interpretative phenomenological analysis in four stages of their qualitative research approach by combining primary and secondary data collection and analysis. 
[bookmark: _Toc8292456]Research Philosophy
Saunders, Lewis, and Thornhill, stated that the study of philosophy speaks of the assumptions related to knowledge development and to systematic beliefs. These sets of assumptions and beliefs point out the human knowledge also defined as epistemology, and reality which is described as ontology present in research (Saunders, Lewis, and Thornhill, 2016). The concept of epistemology and ontology once well understood and implemented, it contributes in supporting the formation of the reality and nature of the appropriate data used for the research study. 
[bookmark: _Toc8292457]Ontology 
Ontology has been defined as the evaluation of the nature of information (Adams, 2019). In accordance with Saunders, researchers’ views on how research objects are understood and evaluated are framed by ontological assumptions (Saunders, Lewis, and Thornhill, 2016). Based on the review done on this article, the researchers used the critical realist ontology. Bryman and Bell describe critical realism as a form of realism that recognizes that there is reality in natural science (Bryman and Bell, 2015). The researchers’ aim for this qualitative research topic was to explore different ways, the concept of health, safety and environment is being adopted and interpreted by the workers with or without managerial positions. The researchers assumed that absence of a constructive safety culture was the cause of numerous incidents.
[bookmark: _Toc8292458]Epistemology
The concept of epistemology explicates what information should be observed as an approved knowledge (Gabriel, Gray, and Goregaokar, (2013)). Subsequently, the researchers focused on exploring different ways the concept of health, safety and environment was being adopted and interpreted by the workers with or without managerial positions, the epistemological strategy adopted by the researchers was the interpretivism. This epistemological approach method of research assists the researcher in the process of interpretation of a phenomenon (Saunders, Lewis, and Thornhill, 2016).
[bookmark: _Toc8292459]The Theoretical Perspective Adopted 
Theoretical perspective concept focuses on protecting the researcher’s adopted research methodology (Crotty, 1998). The researchers used descriptive phenomenology to underpin their qualitative perspective study. Descriptive phenomenology is the study of an experience that attributes to the understanding of the phenomena meaning as it is being investigated (Padilla-Diaz, 2015). 
[bookmark: _Toc8292460]Data Collection Method Adopted
In this qualitative research journal article, the researchers have chosen to use multiple data collection methods to support their research aims and objections. Some of the methods used by the researchers are as follow:
· Semi-structured interviews with senior manager including safety managers, deputies and non-managerial position workers to help study the perception of safety, health and environment culture.
· An exploratory interview guide was used to aid in addressing relevant questions and help explore experiences. 
· Interview note taking was used to ensure all relevant information was recorded.
· The interview audio recording system was adopted to safeguard the integrity of the whole interview information gathering. 
· Observation data collection technique was also used to see what some of the participants do in line to the research topic to help identify themes in the data. 
· Secondary data was used to draw some conclusions and establish the need for further research about health, safety and environment culture. 
The combined data collection methods adopted by researchers was done in support of a case study method used to explore some cases associated with safety, health and environment culture within oil and gas sector in Norway. 
[bookmark: _Toc8292461]Data analysis Adopted
Data analysis of a research topic is a process that enables the researcher to skilfully identify, evaluate and interpret certain emerging themes and patterns within the collected data (Giorgi, 1985). In addition, data analysis is a vital instrument that supports the researcher to make accurate decisions, draw right conclusions and reach the desired research aims and objectives. For the journal article being reviewed, the researchers adopted multiple data analysis methods to reach their conclusions and objectives. Data analysis adopted by researchers in this journal article are as follows:
· Coding and categorization of themes and patterns.
· Phenomenological analysis to identify different meanings within certain characteristics of the data.
· Individual and group data analysis amongst the four researchers involved.
The researchers adopted the grounded theory approach as a strategy for their qualitative research on safety, health and environment culture in a Norwegian crude oil corporation. This strategic approach has helped them unfold the elements of experience of the research participants. 
[bookmark: _Toc8292462]Critique of Researcher’s Adopted methods
The journal article being assessed was written as an explorative study on the perception of safety, health and environment culture in a Norwegian hydrocarbon organization. The authors’ purpose for undergoing the qualitative research investigation was to analyse different ways the conception of health, safety and environment was believed, and how it was being interpreted by workers with or without managerial positions. The authors also focused on building up a practical framework of communication amongst the workers of the Norwegian petroleum company being investigated. Therefore, as a qualitative research study, the researchers adopted an inductive research approach for their case study. The researchers argued that the inductive approach helped them establish a bridge between the research knowledge and grounded theory t support and achieve their qualitative study objects. In addition, the researchers adopted for collection and analysis of their data multiple information gathering and evaluation method. 
Nonetheless, the drive for this research done is to get an understanding of how the workers of an oil and gas corporation conceptualise safety, health and environment values, and whether there were differences between workers with or without managerial positions in line with the scope of the study. Thus, to obtain the findings on this qualitative research study, the researchers adopted the semi-structure interview as a data collection method rather than the unstructured interview method. According to Saunders and Lewis, the unstructured interview method allows the interviewees to speak about the topic being studied more openly and without restriction of direction as exploratory interview guides (Saunders and Lewis, 2012). 
Moreover, in the sample selection, the researchers mentioned that the sample or the number of participants were chosen from 18 different business units. However, the researchers failed to clarify in the article how many employees constitute the population number, or what was the total number of people employed on 18 business units. Considering that an oil and gas rig (unit) may host 50 to 200 workers at once and there were workers from 18 units (rigs) involved in the research, it would make a total of approximately 900 to 3600 oil rig (unit) workers. One must ask how big is this sample of 31 employees? And are the 31 employees involved in the research representative of the whole population? Still, the researchers failed to explain in the article why was that specific category of employees selected as the research sample and not others. 
Furthermore, the researchers adopted the purposive non-probability sampling method which makes them in charge of the sample selection rather, it would be less bias if the researchers had adopted the simple random sampling where everyone part of the population (18 business units) would have an equal opportunity of being included in the random selection for the study (Saunders and Lewis, 2012).  
Additionally, the researchers in the results’ section of the article failed to properly define who managers were and who the employees were and make a clear distinction between the two groups. The researchers after attempting to differentiate managers from employees added yet a third term “informants” which is used to describe both managers and employees making it perplexing for the reader to understand the differences in the conceptualization of health, safety and environment  between the two groups (managers and employees). For instance, in various paragraphs under the results’ section the researchers failed to even specify the exact number of informants given a specific answer addressing a specific issue. Instead, the researchers used terms “some informants” or “many informants” to define employees and managers. The use of these terms make it confusing to understand who they are referring to and how many informants share the same conviction. Consequently, there is a gap between the results stated in the article and the six themes identified by the researchers due to the lack of enough information or evidence in the result section to support themes.
[bookmark: _Toc8292463]Research Strengths and Limitations
· [bookmark: _Toc8292464]Strengths
The journal article critically reviewed focused on a preliminary analysis of safety, health and environment culture perception of a Norwegian oil and gas corporation. There was clear definition of the journal article research questions, aims, objectives, methodology, research approach and design, data gathering and evaluation. The researchers found that there were different opinions regarding the topic of health, safety and environment culture among the 31 participants. The researchers also identified six main themes (behaviour, management, procedures, competence, physical condition and collaboration) from the interviews’ data analysis shared by the participants. The researchers stated that the company shared a common health, safety and environment culture. The researchers concluded that there is still a need to examine health, safety and environment culture in depth to address issues and incidents in the workplace.  
· [bookmark: _Toc8292465]The Limitations
Research study done on petroleum companies present a significant level of challenges due to complexity of its operations. In this research, the researchers faced with limitation accessing enough participants. It would be better if they had narrowed down to fewer units and still have kept the same number of participants. The researcher failed to specify their population number making it questionable the validity of their sample size. Also, the researchers failed to properly define the groups of participants used in the results’ section of the article which made it a challenge to understand the differences in health, safety and environment perception between managers and employees.   
[bookmark: _Toc8292466]The Conclusion
The subject of health, safety and environment culture perception examined through the eyes of a qualitative research study is desperately needed across the globe specially within the oil and gas world. This journal article has both enlighten me and inspired me to pursue an explorative study on the safety culture perception of the workers of an Angolan company. This journal article was very informative and mind changing. The researchers did a great job structuring it with the best qualitative approaches, methods and strategies. 
I hope more authors will continue to share light of this important issue “health, safety and environment culture perception”.  
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[bookmark: _Toc8291487]Abstract
As one of the world most hazardous operating field (Icheme.org 2019), the offshore oil and gas rig operators cannot afford to undermine the concept of safety culture perception within their place of work. A series of qualitative studies have been carried out throughout the world by the oil and gas industry and scholars to better understand this concept. Furthermore, further studies have been carried out to figure out how has this critical concept of safety culture perception been understood and implemented by the offshore oil and gas rig workers with and without management positions. Also, further assessments on the topic were done to understand how the notion of safety culture perception contributes to the prevention of major and minor offshore oil and gas incidents. Safety Culture of an organization is stated as an established shared value that influence organization workers’ attitudes towards safety, risk and proper operational conduct (HSE, 2005).
[bookmark: _Hlk7047170]Even though safety culture perception studies and practices have been observed in most of the offshore oil and gas organizations, however, there has been a gap of literature covering the safety culture perception of the offshore workers in developing countries specifically in the country of Angola.  The target for the proposed qualitative investigation is to analyse how has the concept of safety culture been conceptualized by the offshore oil rig workers of an Angolan oil and gas company. Also, it focuses in understanding how has the concept changed in the past five years and how does the concept interpretation differ from managers to non-manager workers. Likewise, the study will help understand how could the differences contribute to a negative safety culture. The study will include a qualitative open-ended interview and observation method of 30 offshore employees of two major oil and gas rigs stationed off the coast of Angola with a maximum population of 150 employees each. The study once concluded; it would illustrate how safety culture could be improved by building a shared “unified” perception among offshore oil rig employees with and without management roles.
KEY WORDS: Safety culture perception, Offshore Oil and Gas Companies, Research.
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[bookmark: _Toc8291488]Introduction
The oil and gas sector is one of the most lucrative in the world. However, its offshore operations in terms of exploration, production and transportation of hydrocarbon are one of the most hazardous of the world, affecting not only human lives but also the environment. Consequently, the concept of safety culture and how it is perceived by the offshore oil rig workers has become of interest of the oil and gas industries, employees, customers, governments, shareholders and researchers (Bp, 2019), (HSE, 2002), (CSB, 2017), (Greenpeace, 2018). Numerous research studies on safety culture and its perception have been conducted specially after major catastrophic incidents such as the Piper Alpha platform in 1988 (HSE, T.H.L.C. 1990) and the Deepwater Horizon in 2010 (Reader, and O’Connor 2014) to better understand its implications and how to improve it amongst offshore oil and gas rig workers. Safety culture of an organization has been termed as an established shared value that influence the organization worker’s attitudes towards safety, risk and a proper conduct (HSE, 2005). Oil and gas companies pressured by constant issuance government laws on offshore operational safety, they increasingly implement new offshore operational safety rules and procedures to improve their safety practises and minimise risk of accident occurrence. 
Nonetheless, despite of the great progress in research on safety culture and how it is perceived by the oil and gas workers thus far, there is still a need to close an academia gap on this subject specially on developing countries such as Angola, where the oil and gas sector is an emerging oil market and with a quite unexplored research area. There were more studies done on the political and governmental arenas of Angola than the oil and gas sector. This research paper addresses the perception of safety culture and focus on how this perception is understood by offshore oil rig workers of an Angolan oil and gas company. 
The intentions of this proposed qualitative research analysis are to investigate ways safety culture is understood and implemented by Angolan workers with and without management responsibilities of two major offshore oil rigs off the coast of Angola, and from the knowledge acquired, further recommend the importance and effectiveness of a shared unified strong safety culture perception amongst colleagues. I am certain that this knowledge will benefit not only the Angolan offshore oil rig workers but also other oil and gas companies. By identifying differences in perception amongst each other, it will help develop ways of improvement of unification and therefore, bolstering their own safety culture. 
[bookmark: _Toc8291489]Research Aim
The target of the qualitative investigation study is to explore ways safety culture is understood and implemented by Angolan workers with and without management responsibilities of two major offshore oil rigs off the coast of Angola, and from the knowledge acquired, further recommend the importance and effectiveness of a shared unified strong safety culture perception amongst offshore oil rig colleagues.
[bookmark: _Toc8291490]Research Questions
RQ1 - How do Angolan offshore oil and gas rig workers interpret the concept of safety culture in their work place?
RQ2 – How does the concept of safety culture differ from workers with management duties to those without?
RQ3 – Do they believe that the differences in the conceptualization of safety culture concept among workers contribute to safety issues in the work place?


[bookmark: _Toc8291491]Research Objectives
Below are outlined the objectives.
RO1 – To understand how Angolan offshore oil rig workers interpret the concept of safety culture perception.
RO2 – To learn how their differences in perception of safety culture have affected their decision-making on how they deal with safety issues. 
RO3 – To conclude on how having a shared unified strong safety culture perception assist in the prevention and minimization of potential incidents.
[bookmark: _Toc8291492]Literature Review
[bookmark: _Toc8291493]Preface
A key importance of literature review is to assist the researcher on his or her preliminary investigation by following the research process phases such as the formulation of research theory, methodology, etc, and through a systematic approach answer a specific research question (Aveyard, H., 2014). In this segment, the literature review focus on the concept of safety culture perception of offshore oil and gas rig workers and its objectives are to present the safety culture perception concept, find a theoretical framework and discussions related to this issue. Accordingly, the targets of the literature evaluation is to explore how the concept of safety culture is conceptualized by the offshore oil rig workers of a large Angolan petroleum company, how it has changed in past five years, how the concept interpretation differs from managers to non-manager workers and how could their differences help determine whether they are the cause of incidents.
[bookmark: _Toc8291494]Culture
The word culture has been derived from the root word “colore” which in Latin it means to cultivate (Høivik, Moen, Mearns, and Haukelid, 2009). In various circumstances, culture is viewed as either the focal problem to be altered or the compelling force to make change attainable (Alvesson, and Sveningsson, 2015). 
Culture is a common shared trait such as values, language, ethnic background, etc demonstrated by certain groups of people and its transferred from generation to generations (Høivik, Moen, Mearns, and Haukelid, 2009). 
[bookmark: _Toc8291495]Safety Culture
Writings addressing the concept of safety culture started in the late 1980’s. For instance, the report issued in 1988 by the International Atomic Agency on the explosion of the Chernobyl nuclear power plant occurred in 1986 (Performance, N.P., 1988) has since then been used by researchers and professionals as a key foundational work to the concept of safety culture. The International Atomic Agency’s report uses the expression safety culture to attribute to the safety system within an organization.  It also emphasis on characteristics of an organization without a safety culture or with a poor safety culture, and it stresses the importance of having an organization with a strong safety culture.
[bookmark: _Toc8291496]Organization Culture
Considering that organizations consist of groups and individuals who share some common   interests such as being employees of the same organization, share the employers’ benefit packages, contribute to the productivity and growth of the same organization, etc, however, they also differ in some aspects such as ethnic background, religious and political believes and sometimes language (Driskill, G.W., 2018). In addition, (Driskill, G.W., 2018) also states that organization culture unavoidably centralises on the organization’s organizing and communication practices. The Business Glossary delineates organizational culture as “The values and behaviours that contribute to the unique social and psychological environment of an organization” (BusinessDictionary, 2019).
[bookmark: _Toc8291497]Research Methodology
The research methodology section gives an account of the research processes that enables the investigator to intelligently gather and analyse relevant data to accomplish the study purpose. It also supplies the researchers with the appropriate responses to the investigation inquiries and it aids in the achievement of the examination aims (Saunders, and Lewis, 2012). Figure 1 below, illustrates Saunders, M. & Lewis research method model “The Onion” which, is the model that underpins this exploratory qualitative study. 
[bookmark: _Toc8291498]FIGURE 1: Saunders Proposed Research Model – Research Onion
Research philosophy
Technique and Procedure
Techniques and Procedure
Time Horizon
Approach
Strategies

                                Obtained: Altered (Saunders, & Lewis, 2012)
[bookmark: _Toc8291499]Research Philosophy
Per (Saunders, Lewis, and Thornhill, 2016) research philosophy describes the assumptions related to knowledge development and to systematic beliefs. These sets of assumptions and beliefs point out the individual’s experiences also defined as epistemology and reality. This concept is described as ontology which is used in research studies (Saunders, Lewis, and Thornhill, 2016). A coherent and consistent set of beliefs and assumptions produce a credible research philosophy strong enough to support the data collection process, the data analysis methods, the research approach and the researcher’s methodology (Johnson, and Clark, 2006).  Subsequently, the purposes of the qualitative study is to explore subjectively the Angolan oil and gas rig workers interpretation of the concept of safety in their work place and how differences in perception amongst colleagues could help towards the development of a single shared unified safety culture and benefit the organization in the process of prevention and minimization of work related incidents. All these would be done by adopting the philosophical research assumptions of epistemology and ontology to support this study by embracing the concept of Interpretivism and critical realism. 
[bookmark: _Toc8291500]Interpretivism
Interpretivism is a concept the is under epistemology philosophical research assumption and it focus on the observation and understanding groups of people through the eyes of a selective sample being studied (Greener, 2008). The intent is to give both experienced and non-experienced Angolan offshore oil rig workers a voice to express their experiences and understandings of the concept of safety culture through individual semi-structured interviews aided by an exploratory interview guide (Greener, 2008). 

[bookmark: _Toc8291501]Theoretical Perspective
During the process of choosing the research methodology, theoretical perspective in combination with philosophical position help direct the researcher find the appropriate variables to be used in the qualitative research (Creswell, 2013). 
Descriptive phenomenon theoretical model is the most appropriate model to attain the research aims because it describes the interpretation of an individual’s experiences within a given phenomenon (Padilla-Diaz, 2015) thus, helping to explore how the concept of safety culture is conceptualized by the offshore oil rig workers of a large Angolan petroleum company, how it has changed in past five years, how the concept interpretation differs from managers to non-manager workers and how could their differences help determine whether they are the cause of incidents. 
[bookmark: _Toc8291502]Research Approach 
The research approach implemented for this exploratory study will be the inductive. As this approach best appropriates the primary and secondary data collection process in developing a theoretical conceptual model of safety culture perception within the Angolan offshore oil and gas rig workers. The inductive research approach has been defined as the method used in developing theory because of assessed data gathered (Saunders, and Lewis, 2012).
[bookmark: _Toc8291503]Research Strategy
The appropriate study strategy considered for the qualitative investigation is the case study. The Case study approach is ideal for this research because it covers numerous data sources to examine either single or multiple topic in its actual setting (Saunders, and Lewis, 2012). This research strategy allows the investigator to obtain a better comprehension of individuals’ undertakings in the framework of the examination. In addition, this type of studies offer peculiar ways of searching, finding and examining responses to the research queries (Yin, 2002).
This research will be an investigative study focusing on the understanding of the safety culture concept amongst the Angolan offshore oil and gas rig workers, the case study strategy is the best appropriate.
[bookmark: _Toc8291504]Characterization of Research Context and Participants 
[bookmark: _Hlk7278474]Angola, a sub-Saharan African country started its research on hydrocarbons in the early 1900’s (Sonangol, 2002).  By the year 1915, a company named “Canha & Formigal” drilled the first well in the Congo offshore and Kwanza basin of Angola (Sonangol, 2002). The Angolan oil and gas sector had new discovery of hydrocarbons in the onshore Kwanza Valley by a different company named Petrofina in 1955 and by 1970, the country’s oil and gas natural resources had become its main export (Sonangol, 2002). Furthermore, since 1990 there has been over 200 exploration and appraisal wells drilled in Angola with the aid of thirty (30) foreign petroleum E&P (Exploration and Production) companies in collaboration with the Angolan government and the Angolan national oil and gas company (Sonangol, 2002). Subsequently, the national oil and gas production has contributed to over 50% of Angola’s yearly GDP (Gross Domestic Product) and more than 80% of the country’s exports (International labour organization, 2017). The oil and gas industry as lucrative as it is, its offshore operations can be very hazardous. In the country of Angola, the petroleum sector has been the force behind the nation's economic growth while continually dealing with serious occupational safety challenges. And such challenges seen within Angolan petroleum sector have led to occupational accidents and the loss of human lives (International labour organization, 2017). 
Since this exploratory qualitative research study will focus on assessing how the Angolan national oil and gas company offshore workers understand the concept of safety culture, how it has changed in past five years, how the concept interpretation differs from managers to non-manager workers and how could their differences help build a unified preventative safety culture. 
[bookmark: _Toc8291505]Data Collection Process
The process for the data collection for this proposed research will be done with the permission of the Angolan National Oil Company head of research department and in collaboration with the head of offshore operations department. It will be specific to Angolan offshore oil and gas rig workers from two largest platforms currently in operation due to time and offshore personnel accessibility limitations. Presently, each of the chosen offshore oil and gas platforms hosts a total of 150 workers generating a research population of 300 offshore employees. From the given population, a total 30 employees will be wisely selected as the research sample to gather employees’ understanding of the concept of safety culture perception through individual semi-structure interviews (Saunders and Lewis (2012)) along with an exploratory interview guide (Høivik, Moen, Mearns and Haukelid (2009)) during interviews to guarantee relevant raised questions were answered to preserve research scope. Also, a consent form will be accordingly developed and distributed to each participant. 
The research sample will be selected from different groups of offshore employees and it will be categorized in terms of employee’s level of expertise in safety, management and non-management positions, time of employment, age and gender. The concept of semi-structured interviews being adopted during the research enables the examiner during interrogations related to a specific set of themes by using a few predetermined questions (Saunders, and Lewis, 2012). Therefore, the approach to adopt the semi-structured interview to answer the questions to this exploratory research and meet its objectives is the most appropriate one.
[bookmark: _Toc8291506]Data Method Analysis
There are available several methods used by researchers and professionals to analyse qualitative research collected data. Thematic Analysis has been preferred to analyse this proposed qualitative research, as this data analysis method comprises in identifying, analysing and reporting themes and/or patterns found in research data (Braun, and Clarke, 2006). Thematic data analysis method has an important key element to a researcher; its flexibility to allow the researcher to use multiple sources of data in a systematic approach to improve the understanding and recording of observations of participants and situations (Boyatzis, 1998). Below is the description of the steps that will be taken to implement the Thematic Data Analysis method:
[bookmark: _Toc8291507]Familiarization of Data
Data familiarization is an intense process done through a careful and constant reading of the different types of data that has been collected to identify patterns and themes hidden in the data (Jeffrey and Ridley, 2017). In addition to the analysis of the notes taken during interviews and observations, there will also be the use of audio recording and its data analysis. 
[bookmark: _Toc8291508]Data Code Generation
Secondly, upon the completion of the data familiarization process, the steps towards coding specific data features carefully identified and collected during data analysis takes place. Once the data has been prudently coded, it will be stored in a computer folder. 
[bookmark: _Toc8291509]Data Themes Search
A designated list of all the codes related to the themes and patterns found during data analysis will be created to help easily identify and sort out all the various codes previously adopted. In addition, to optimise coded data efficiency a table will be created (Clarke and Braun, 2016).
[bookmark: _Toc8291510]Data Themes Review
As significantly as the previous steps were, just as much importance is needed to carefully review the themes and patterns identified in the data collected to determine whether the themes align with coded information (Braun and Clarke, 2006, P. 87). 
[bookmark: _Toc8291511]Data Themes Naming and Definition 
During the data themes naming and defining the process, the researcher will be able wisely define and name the themes in line with the already table of the set themes (Walters, 2016).
[bookmark: _Toc8291512]Data Themes Reporting
Data themes report writing can only take place once all the previous steps have been taken. A very detailed report will be written and issued to help researchers secure the answers to the investigation queries and reach its objectives (Braun, and Clarke, 2006).
[bookmark: _Toc8291513]Discussion: Ethical Matters
As a researcher, ethical standards implementation is a fundamental part of any type of research.  There are numerous definitions available to describe ethics. However, ethics may be defined as the values of comportment that differentiates amid satisfactory and unsatisfactory human actions (Resnik, 2011). Research ethics addresses the readiness of the researcher in conducting a research on a subject lined up with the research participants’ rights (Bryman and Bell, 2011).
A written and verbal description of the research purpose, aims, objectives, and likely results will be appropriately provided to all participants. Adequate information regarding the nature of the information collected, analysed and reported and consent policies will be given to all participants involved in the research. Complete anonymity and confidentiality with all participants during all the stages of the research will be the conduct practiced. A harm-free environment approach will be implemented during all interviews to promote safety practices between interviewer and interviewees. All materials that will be gathered and used during the entire research process will be appropriately referenced and cited using Harvard Referencing style. 
[bookmark: _Toc8291514]Conclusion
The interpretation of safety culture amongst offshore oil and gas rig workers with or without management roles is vitally important. It can easily affect the workers’ views on how they choose to handle safety issues at work when occurred. The concept of safety culture perception among Angolan offshore oil and gas rig workers remains very an unexplored research topic. Therefore, the very drive for this proposed research is to deliver an enlightenment to both managers and non-managerial employees, of the unavoidable need to promote a strong unified safety culture and safety culture conception.
 
[bookmark: _Toc8291515]Appendix
[bookmark: _Toc8291516]Personal Reflection
As a petroleum engineer with experience in risk project management, I have learnt of the serious hazards and risks involved within the offshore oil and gas operations and the inevitable need to explore in depth the concept of safety culture perception among the offshore oil and gas rig workers. These have been the driving forces that led me to pursue a qualitative research study within the offshore oil and gas sector of Angola as it remains an emerging market facing various challenges from economical to political. In addition, the third force that has persuaded me to do this exploratory study on how the Angolan offshore oil and gas rig workers interpreted the concept of safety culture perception was the lack of literature covering this issue at this geographic area. The aim for this explorative study on the concept of safety culture perception among Angolan oil and gas workers is to explore the ways safety culture is understood and implemented by Angolan workers with and without management responsibilities of two major offshore oil and gas rigs off the coast of Angola, and from the knowledge and results acquired, further recommend to all participants the importance and effectiveness of the unavoidable need of a shared unified strong safety culture and safety culture perception among offshore oil and gas colleagues. In order to accomplish these research aims and objectives, I have developed three major research questions which are supported by three important research objectives in line with the research proposal topic. 
The process of establishing the appropriate questions for my research proposal topic and the supportive objectives’ questions was quite inspiring and challenging. Nonetheless, because of the excellent support team of teachers and staff members such as librarians provided to me by the University of wales Trinity Saint David made the process achievable. 
Secondly, the process of identifying the appropriate research methodology and method was rather ambitious and instructive. After a lengthy period of intense reading numerous articles, journals and textbooks on safety culture perception within the petroleum field then, I was finally competent to identify the appropriate research approach, philosophy and strategies to be adopted into my qualitative research proposal assignment.
Thirdly, I found the ability to wisely manage my research proposal time with all other responsibilities I deal with daily to be quite strenuous, especially when facing with unforeseen family ailments or disturbances or even surprising bereavements of kinsfolks during crucial academic research times. However, because of the outstanding support of the professional staff members of our University I was given appropriate advice and assistance which accordingly helped me with my time management and the completion of my research proposal.
Finally, I am most appreciative of all my professors, university staff members and colleagues for all their help, support and assistance when I needed during my research proposal journey. 
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