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E-learning or electronic learning involves the delivery of learning and training through the utilization of digital resources. It is supposedly based on formalized learning which is provided through tablets, computers, cellular phones, and other electronic devices. It essentially makes users learn and train anywhere at their own pace with little restrictions. Anyone using the mode of e-learning would understand its importance and relevance in academic spaces as well as career prospects and employability (Arkorful and Abaidoo, 2015). For employers, it provides an efficient and affordable way for training employees.  Employees also gain from the convenience owing to enhancement of their skills and knowledge. Organizations use this in most cases for training partners and different customers while promoting adoption, effective retention and revenue ultimately. The growing demand for solutions related to e-learning would show no signs of fading even in the near future, and the market would be expected to reach around 275 billion pounds by the year 2022. The report would highlight the positive and negative impacts of this form of learning while recommending ways of incorporating e-learning strategically for enhancement of personal and professional development.
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E-learning is the process of acquiring new knowledge, skills, behaviours and ideas with the help of electronic devices and the internet. It becomes a necessity after the corona virus outbreak in 2020, the worldwide lockdown and social distancing measures have forced the classes in schools and universities to adopt the framework of digital learning programs. To illustrate, E-learning mostly takes place in the form of digital courses, virtual degrees, and online programs to provide numerous benefits as compared to traditional learning systems. The major advantages include utilization of self-paced learning procedures and creation of an own learning environment plus this method of learning is extremely cost-effective and cost-efficient (Verawardina et al., 2020). Additionally, it totally eliminates the obstacles and hurdles related to geographical characteristics. Considering such advantages and other opportunities, the industry of E-learning platforms and businesses has seen a considerable amount of growth since last year. 

Therefore, the practices of online learning have completely transformed the techniques through which knowledge and abilities are transmitted to the students and professionals. Unlike the old-fashioned manner, the new processes of learning are fun, simpler, easier, and more effective due to this the worldwide online learning revenue is estimated to become £237 billion by the year of 2025. With help of such procedures, student can learn at their own pace, comfort and requirements hence, the advantages are given as follows 
E-learning serves the requirements of everyone: 
The digital techniques of learning can be suited by everyone even with the people with physical disabilities. The 20th century of digital revolution leads to notable changes such as how online content is accessed, consumed, and discussed. The users of such courses can be learned by corporate employees and housewives. Thus, it provides exceptional convenience to its users  
Multi Watching and revision systems of lectures:
Online knowledgeable contents can be accessed unlimited times as it becomes crucial during the revisions for preparing for exams. With the benefits of attending lectures of whenever the user want offers huge credits to the system 
Offers access to latest contents that are being updated frequently:
One of the critical benefits of such a framework is that it helps to synchronize with modern learners with the latest data sets and information (Liu et al., 2020) 
Fast delivery of lessons:
The total estimated time required for the online courses and degree is reduced by 25% to 60% in comparison with traditional methods of learning because it possesses quick delivery of each lesson.
Consistency:
The structure of providing knowledge can provide educators a greater coverage to communicate the messages and doubts with a consistent manner. Hence, it ensures the stability of training throughout the course or degree.  
Flexibility:
It usually assists in creating revolutionary concepts, policies, and tactics. The range is from formal education to entertainment contents.  
Minimum impact on the environment:
It is one of the greatest benefits of digital learning because it offers a paperless way of education. As per the study, 90% less power and 85% of less CO2 emissions can be obtained through this process with respect to campus-based educational programs. 
Low Cost:
It is remarkably cost-effective due to the reduction in time of trainers, travel, and accommodation (Dutta, 2020)  
Efficiency:
Online learning method is the most efficient and constructive technique out there because of it’s easy to grasp and digest characteristics. 

Factors facilitating the usage of e-learning as the most popular method to deliver training facilities are:
1. The internet: Before the invasion of the internet people would rely on CD-rooms, printed manuals and other restrictive methods of training and development. The rising growth of the internet allowed companies to abandon the one-dimensional practices while utilizing the flexibility of the process of e learning.
2. Multimedia development: With the progress of the process, abilities for integrating elements like videos, images, graphics and audio became more reliable for making learners engaged as compared to traditional methods of learning (Mayer, 2017).
3. Affordable digital devices: When digital devices became affordable, the popularity of e-learning naturally increased. Learning from mobiles and reading from these phones became amplifiable and relevant and led to the rising growth of e-learning.
4. Well-built systems of learning management: These systems have gained popularity and have been noted to be more sophisticated than locally installed systems that are cloud based. Organizations apply them for executing forms of training. For choosing an LMS, one has to ensure the functionality and support needed for meeting objectives for the learners (Agrawal et al., 2016).
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On analysis of benefits of the e-learning method, it should also be understood how there are several disadvantages of using this method where people employ it as no one wants to put brakes on educational innovation.

Student feedback on online forums is limited: For students who have problems in their curriculum can resolve issues through traditional forms of learning. E-learning struggles to receive feedback from students as it is not personalized and also how traditional alternatives for providing feedback do not work in an e-learning environment.  In online settings, providing feedback from students in an area which has not been sufficiently researched is tough and it would take time for strategies to become research based and effective (Fryer and Boyee, 2016).
E-learning causes social isolation: The practice of these methods can make the students that participate undergo remoteness, contemplation and lack of interactions.  Many teachers and students spending time online would inevitably experience signs of isolation for lacking proper human communication. This is coupled with issues based on mental health like stress, anxiety and thoughts of negativity.
Requirement of time management skills and strong self-motivation: Pertaining to the fact of reduced self-motivation in students failing to complete online courses with no presence of strict schedules. This leads to students falling off track and fending for themselves in their activities based around learning. Comfortable homes based setting with no impact of pressure, leads to students being lazy and not efficient in their performances. 
Lack of development of communication skills: E Learning improves the academic knowledge for students. But development of communication skills for students is utterly neglected in lessons given online. Lacking face to face communication between students, teachers and peers causes students to not be able to work in teams properly. Graduates excelling in their studies might gain theoretical knowledge but fail to have essential communication skills and fail to pass in team-based activities.
Preventing misconduct during academic sessions is difficult: E-learning makes students use unethical standards of work where they can easily cheat in different assessments as compared to giving exams or conducting classes in the campus physically. Students cannot be observed directly during assessments and detection becomes difficult. It results in fraudulent test results (Sotiriadou et al., 2020).
Instructors focus more on theory than practice: A significant portion of e-learning training providers choose to largely focus on development of theoretical knowledge instead of focusing on generating practical skills. Without the presence of classrooms used for workshops, implementation of practical projects in courses supplied online would require prior planning and significant attention.
Limited to disciplines: E-learning is most suited to teach social scenes and humanities, rather than fields of science like engineering and medical goals that require substantial practical experience. Online lectures would not be able to give substitutes for medical students wanting to conduct autopsy or engineering students wanting to opt for some heavy scale industrial training (Regmi and Jones, 2020).
Learning online is not accessible for illiterate populations: Online education is usually accessible to most people with the statistics and growth in technological advancements, computer literacy is still quite far from perfect. The quarter of the population would have major trouble in accessing e-learning to be a conventional education method. Underdeveloped countries with unstable economies cannot be dependent on this mode and other social gaps also make online education not be able to reach citizens mostly (Bhongade and Sarode, 2018).
Lack of accreditation and assurance of quality in online modes of education: If the e-learning forms are considered to be authentic and effective like traditional learning, all online schools should be accredited and qualified. However, many leading online platforms are unaccredited and the materials provided by them do not go through proper scrutiny as instructors would be the only ones going through them. This weakens and reduces the legitimacy of online education.
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A few recommendations can be made to improve the negative impacts and provide for proper solutions:
1. The disadvantages of e-learning can sometimes be mitigated by conduction of video chats with instructors and professors which would be equivalent to training on-campus.
2. There should be promotion of interaction between students online while leading to utilization of learning environments. The students should be monitored and checked for signs of isolation.
3. Building disciplinary skills and strong self-motivation would lead to success in an environment of online learning. Communicating with professors in person can have the substitution of peer activities and online modes of communication, drawing resemblances with traditional classrooms.
4. Online lectures and peer-to-peer activities can utilize communication online. This would ensure -learning to not fail in teaching students the necessity of communication skills which lead to success in real time working environments. 
5. for protecting the authenticity and mechanisms of online education, measures of ‘anti-cheating’ can be placed in education institutions online. The tools that are currency used in systems of online proctoring are ‘Examity’ which effectively uses anti cheating measures like automated ID verifications and machine enables learning which can detect test takers who are fraudulent.
6. There can be implementation of hands-on projects for students in conjunction with one-on-one mentorship as an effective way of development of practical skills in students taking classes online. There are some names of successful online courses that are practice based on various platforms like ‘Springboard’ and ‘Udacity’.
7. Discussion boards, video chats, chat rooms can deal and negate some effects of lacking communication while facing online classes.
8. For disciplines of medical education, an excellent alternative would be blended learning. For nursing students, blended learning achieved similar results of post tests as traditional course formats and increased the satisfaction of the participating students. 
9. Digital based initiatives can show the promise of improvement of the rates of computer literacy amongst the concerned populations.
10. The considerations of quality assurance for e-learning should be followed for ensuring its authenticity (Koutselini, 2020). There are other systems of accreditation management like Creatix which can be utilized for provision of centralized solutions for the process of accreditation.
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E-learning can just not be termed as a developmental change of technology. It redefines how humans transmit skills, knowledge and values to young generations of students and workers. The positive and negative effects of using this mode of online education has been well described in this report with the presence of viable recommendations which can be utilized for making the situation better and operations smoother for students and employees who take online classes. It can be understood how online education positively impacts the lives of working professionals as well as students. It gives them opportunities for taking up additional courses along with their jobs and studies as per convenience. 
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