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Essay Topic: It is sometimes argued that diversity in the judiciary is of little importance: what matters is that judges are experts and make sound decisions. However, judges have considerable power to make decisions that matter both constitutionally and to the lives of ordinary people. With specific reference to Supreme Court Justices, to what extent do you agree with the stance that diversity is of little importance?

[bookmark: _Toc97062862]Introduction
Ever since the Age of Enlightenment and Reason had graced the world, the number of intellectual minds has rapidly increased. Thanks to them, the contemporary era is full of people who believe in globalization, innovation, and changing themselves from ancient times. Out of these convictions, the question of diversity and inclusion rises. Minorities in all shapes and sizes did not play a significant role in the development of a country as they do now, which is why many controversial disagreements have erupted in the means of diversity and its importance. The same argument is present in judiciary matters. Some believe that diversity is not essential in the court because the judge is the one who makes the decisions, but that view can be proved as a fallacy by considering the background of the Supreme Court Justices and the judiciary in general. 
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Firstly, the view that is being supported here is concerned with diversity holding paramount importance in judicial matters, so grounds on its evidence need to be procured. It is vital to note that everything happening in court depends upon the judge. The judge is the one who has to make the most critical decisions that determine the fates of the plaintiffs and the defendants present in court, indicating that he has to pay attention to the law set out by the state, the situations at hand, and the backgrounds of the accused and the accuser. To elucidate more on this point, the role of the Supreme Court Justice in the United Kingdom can be highlighted. For starters, the Supreme Court is taken as the final and the highest court of appeal for civil cases and criminal cases present in England, Wales, and Northern Ireland (Supreme court. the UK, 2022a). This Court Justice is paramount as it hears appeals on reasonable and arguable notions of the general public and deduces what must be done in the name of the law. Such is its power that it hears appeals from the Courts of Appeal in both Civil and Criminal Division and sometimes of the High Court, too. Due to these factors, the powers conferred upon the Supreme Court Justice are apparent. Instead of holding trials on appeals, the justices interpret the concerned law and makes a decision based on how it applies to the case. Moreover, they also hear arguments in cases that contribute to their decision-making processes. Hence, judging by this role, it can be seen why a Supreme Court Justice needs to perceive diversity as having the utmost importance in the court. Since the majority of the judges and the judiciary group in the UK is made up of white people and consists of mostly men, discrimination against ethnic minorities and women may occur (Hunter, 2015). For instance, if a black person pressed charges against a white person for theft, the court might take the side of the defendant in this one if there is no diversity or inclusion, just because black people are part of a minority and a widespread stigma about them prevents them from getting justice. It can be pointed out here that the Supreme Court justices hear appeals of cases, meaning that they would have to deal with every kind of person in the session where they consider oral arguments (Dickson, 2015). This indicates that the court needs to respect diversity so they can treat everyone like equal citizens who have the right to speak. 
Secondly, by keeping the roles of Supreme Court justices and judiciary authoritative figures, especially in the case of the UK, one can understand that both ethnicity and gender impact how decisions are made by them. Since Supreme Court justices have the power of inflicting law on the criminal and civil cases presented to them, they can also decide their level of belief in either the plaintiff or the defendant, even if they are required to make sound decisions that are permissible by the law (Iuliano and Stewart, 2016). Therefore, by looking at it in this way, it can be discerned that diversity is supremely important to get included in these justices’ decisions. They need to include everyone's viewpoints and perceive them as valid in their means, even if the law states otherwise. To further highlight this point, the conditions of minorities in every domain of the UK can be observed. It is vital to notice that women are inadequately represented in every decision-making position, including those of supreme court justices (Hunter, 2015). This inequality leads to injustice in the workplace or any other field in the means of gender, and women are not treated like equal citizens and are deprived of their basic rights. Due to this very factor, diversity is needed, and that is included in judicial matters, too. On the other hand, the same thing can be applied to people having different races as well. People with Indian, African, Pakistani, or Black backgrounds are more likely to be disregarded as plaintiffs than pure British people. Even if the judge at hand wants to be fair, the general unspoken notions pave the way to them taking a white person's favour than the different ethnic ones, just because they belong to the minority. Hence, it can be said that both gender and ethnic differences play a major role in the judge's decisions. If the judge considers diversity and equality, just like how the Equality Act of 2010 declares them to do, no such discriminations would take place in court, and they would reach sound decisions on moralistic, ethical, and equal grounds (Act, 2010). However, diversity is also essential for Supreme Court appointments selection processes apart from hearing cases. Evidently, the people needed for the Supreme Court need to be rational and intellectual individuals who have a clear idea of what is right or wrong and know how to act and make other people act legally (Supreme court.uk, 2022b). Therefore, the matter of backgrounds should not come here, and diversity should be considered, but sadly, the highest positions currently are held by white men, showcasing the unfairness and injustice to talented people from the minority who are pushed back just because of their colour.
Moreover, by keeping the above stated aspects in mind, the demographics of the current composition of Supreme Court justices can be considered in the light of diversity significance. To begin with, it is essential to point out that Supreme Court Justices in the UK are the most powerful people, apart from the President and the deputy president, who can turn people’s fates upside down and have their says get weighted as supremely significant (Supreme court.UK, 2022a). They are appointed by the Queen on the Prime Minister's advice – a noteworthy decision because Supreme Court justices need to be highly qualified, intelligent, fair and formal. Currently, the British Supreme Court has 12 positions – a President, a Deputy President, and 10 Justices. Apart from them, some Judges are also titled as Lord or Lady for the rest of their lives. Hence, by looking at these positions, it can be noted that diversity is important. It is not necessary that white men are the only ones who possess the ability to become a Supreme Court justice as that capability can also be present in women, in people of color, and people of different sexual orientations. Furthermore, the knowledge every kind of person has thanks to his or her background would also come in handy when making decisions (Iuliano and Stewart, 2016). For instance, if a person of color is serving as the judge in a case where another person of color is accused of a color, the judge would understand the defendant’s pleas if they are based on a culture only the people of their race know. Therefore, the various spectrum of knowledge and awareness can help both the Supreme Court and the High Court make sound, reasonable, fair, ethical, and moral decisions that ensure that the right thing happens. However, the current judiciary of the UK is majorly made up of white men, indicating that diversity is not regarded as that important. Fortunately, awareness on diversity significance in the matters of court is spreading across the Island, and more and more people are yearning for it to get implemented, including authoritative figures like justices themselves. One such case that can be highlighted here is of Lord Reed (Coleman, 2020). He commented on how all 12 Supreme Court Justices showcased the vivid lack of diversity, and how only 4% of senior judges were from different races. This diversity has been talked about for so long that the judiciary is often described as ‘stale, male and pale.’ This is why the absence of diversity and inclusion is significantly troubling for courtly factors, both in the means of cases and selection processes for high positions. This problem becomes even more vivid considering the fact that globalization is increasing daily, so treating diversity as negligible is a major step backward.
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In conclusion, it can be said that considering diversity whilst making decisions in court is supremely essential to do. Even if the judge is the one who has to make sound decisions with his sound mind, he needs to include everyone as equal citizens and follow inclusion in every case.
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