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[bookmark: _Toc236971572]1. Introduction 

This report is focused on my long-term career goal of becoming a school Designated Safeguarding Lead (DSL) in the United Kingdom, it is based on a current vacancy advertised on Indeed by Philosophy Education for a specialist Social, Emotional and Mental Health provision in Southeast London (Philosophy Education, 2026). According to the Department for Education (2025) in England schools and colleges are required under statutory safeguarding guidance to appoint a Designated Safeguarding Lead who takes responsibility for safeguarding, child protection and online safety to protect children from harm and respond properly when concerns arise. For this report, I will look at the job description and person specification advertised on Indeed, compare the skills required with the ones I already have and analyse the areas I need improvement. In addition, I will discuss my personal brand, trainings and resources I will need, and include a five-year action plan and how I plan to present my skills to future employers.

[bookmark: _Toc236971573]2. Job description of the selected job
[bookmark: _Toc236971574]Link for the job vacancy chosen:
Designated Safeguarding Lead Full Time Permanent - London - Indeed.com
Designated Safeguarding Lead in London, UK - Philosophy Education
[image: ]
[bookmark: _Toc236971575]Screenshot 1: Job vacancy chosen for this report (Indeed,2026).
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[bookmark: _Toc236971576]Screenshot 2: Job description (Indeed, 2026).
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[bookmark: _Toc236971577]Screenshot 3: Job description (Indeed, 2026).
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[bookmark: _Toc236971578]Screenshot 4: Person specification for the job vacancy (Indeed, 2026).

For this report I have chosen a full-time, permanent Designated Safeguarding Lead position advertised by Philosophy Education on Indeed. A Designated Safeguarding Lead (DSL) is a senior member of staff in a school or college who has responsibility for safeguarding and child protection, it is a multi‑agency responsibility where schools, social workers, health professionals, police and youth services all work together to protect children from maltreatment (Hub, 2026).
The position covers two specialist education settings, and the successful candidate would work 36 hours per week during term time, plus two additional weeks (Philosophy Education, 2026).
The main purpose of the role is to provide strategic leadership for safeguarding and child protection across both education settings. The appointed person would be responsible for making sure that safeguarding policies, systems and procedures follow current legislation and statutory guidance, including Keeping Children Safe in Education (Philosophy Education, 2026). The Department for Education (2025) also explains that the DSL, should take lead responsibility for safeguarding and child protection, including online safety and carry out the role effectively.
An important part of the job is managing complicated safeguarding and child-protection cases which may include Child Protection, Child in Need, Early Help, Prevent and Local Authority Designated Officer referrals. The DSL will need to investigate reports, make appropriate referrals and ensure that actions are completed and recorded correctly. The role also involves monitoring safeguarding, attendance, behaviour and wellbeing information to identify concerns and improve the support offered to vulnerable learners (Philosophy Education, 2026).
Furthermore, the successful candidate would directly supervise, and support Deputy Designated Safeguarding Leads and other safeguarding staff, which requires leadership, confidence and the ability to guide colleagues when concerns are raised. The DSL would also work closely with senior leaders, pupils, families, local authorities and external professionals. Multi-agency working is important because different services may have information that is needed to understand a child’s situation and provide the right help. (Department for Education, 2026).
Moreover, the person specification requires significant previous experience as a DSL or Deputy DSL within an educational setting, excellent knowledge of safeguarding legislation and statutory guidance, experience of managing complex child-protection cases and the ability to work effectively with different agencies. Foremost among these duties strong communication, leadership and organisational skills are also required and in addition, the applicant should demonstrate resilience, professionalism, compassion and a genuine commitment to improving outcomes for children and young people with SEND and SEMH needs (Philosophy Education, 2026). This vacancy is suitable as my long-term career goal because it aligns with my interest in protecting children and supporting vulnerable families, it is a senior role, and I do not yet meet all the requirements, however before applying for the position, I will need safeguarding training, direct experience within a school and experience supporting a DSL or working as a Deputy DSL (Hub, 2026).

[bookmark: _Toc236971579]3. Analyse the skills needed for the job and assess your skills and experience

The Designated Safeguarding Lead (DSL) role requires essential skills such as safeguarding knowledge, communication, leadership, teamwork, resilience, organisation and digital skills because the DSL has the duty of responding to serious concerns, advise staff, support children and families and work closely with external professionals (Department for Education, 2025). The vacancy also requires significant previous experience as a DSL or Deputy DSL, showing that it is a senior role with high levels of responsibility (Philosophy Education, 2026). Furthermore, these expectations help me analyse my own skills and acknowledge my strengths and the areas I need to develop.
A detailed understanding of safeguarding and child protection is one of the main requirements as a DSL need to recognise signs of abuse, neglect and exploitation, manage referrals, maintain accurate records and ensure the school follows statutory duties (Department for Education 2025). My Health and Social Care studies have provided me with a general understanding of safeguarding, confidentiality, professional boundaries and hierarchy. Although my voluntary work has taught me to take concerns seriously and recognise when a situation is beyond my role, I still need school‑based safeguarding training, experience of making referrals and confidence using digital safeguarding systems.
Communication and active listening are essential because DSLs often communicate with children, staff and share information with social workers, police and health professionals (Hub, 2026). Learning about emotional intelligence has helped me understand the importance of recognising emotions and communicating sensitively. In my voluntary role as a children’s educator and leader, I regularly support children who are distressed, using Gibbs’ Reflective Cycle, (1988) I can see how reflecting on these moments has strengthened my communication skills over time. Feedback from my voluntary‑work leaders has also highlighted my compassion, reliability and ability to communicate clearly with children.
Teamwork and multi‑agency working are crucial to the DSL role because Safeguarding is a shared responsibility across education, health, social care and policing (Department for Education, 2026). The group activities in class and church volunteering, helped to contribute to shared tasks and ask for support when needed. However, I never participated in formal multi‑agency safeguarding meetings, so this remains an important area for development.
Leadership, decision‑making, resilience and organisation are equally important. My voluntary leadership experience has helped me organise activities and support other volunteers, but I have not managed complex child‑protection cases or supervised safeguarding staff nevertheless, I have shown resilience by continuing my studies despite health difficulties, though my health condition has sometimes affected my punctuality or attendance. However, improving my routines is essential for future safeguarding roles.
A SWOT analysis shows strengths in empathy, communication, integrity, teamwork and bilingual ability. Development needs include school‑based experience, advanced safeguarding knowledge, digital recording skills and decision‑making. Opportunities include completing my degree and gaining school experience, while challenges include the senior nature of DSL roles (GOV.UK, 2016). The feedback from lecturers, voluntary leaders and an experienced DSL will help me monitor my progress.
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[bookmark: _Toc236971580]Screenshot 6: Activity completed in class: Sweet spot diagram

[bookmark: _Toc236971581]4. Development of personal skills and resources 


To progress towards becoming a DSL, I need to develop a professional identity and strengthen the skills required by the role. My personal brand should represent me as a compassionate, trustworthy and developing safeguarding professional who is committed to protecting children, supporting families and promoting equality.
My values include integrity, compassion, responsibility, respect and safeguarding, which align with the expectations of the job role because a DSL need to treat children and families with dignity and take appropriate action when concerns arise (Department for Education, 2025). My unique selling point is the combination of my Health and Social Care education, voluntary support experience, work with children, bilingual communication and life experience.
My learning about personal branding has helped me understand that employers form an impression through a person’s CV, applications, online presence and professional behaviour. I will therefore make sure that my CV, LinkedIn profile and supporting statements communicate a consistent career goal. My LinkedIn profile will include my Certificate of Higher Education, ongoing degree studies, voluntary roles, safeguarding interests, transferable skills and completed training (Skills for Care, 2022).
Professional networking will also support my development. Building relationships with lecturers, careers advisers, school staff and safeguarding professionals may help me identify training, mentoring and employment opportunities. This reflects my learning about networks of influence and social capital, as professional relationships can provide access to advice, support and opportunities (HSPCN, 2025).
I will need resources to close my skills gaps including, mentoring support, introductory and advanced safeguarding training, Prevent awareness, online-safety training, information-sharing training and, later, recognised DSL training. Current statutory guidance requires DSLs and deputies to receive appropriate training and regular safeguarding updates (Department for Education, 2025). 
Practical experience is equally important. I plan to apply first for directly employed school roles such as pastoral support worker, learning mentor, family-support worker, safeguarding administrator or teaching assistant. These positions could help me understand school policies, recording systems, attendance procedures and partnership working. As I gain experience, I could seek opportunities to shadow an experienced DSL and progress towards a safeguarding officer or Deputy DSL role, this gradual progression reflects the experiential learning process described by Kolb (2015), where skills develop through real practice, reflection and application (McLeod, 2025). To help me monitor my progress and provide evidence of development to future employers I will also maintain a continuing professional development record containing course certificates, feedback, reflections and examples of responsibilities undertaken.  
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[bookmark: _Toc236971582]Screenshot 5: Activity concluded in class posted on forum: Benefits of having a mentor to achieve ambitions

[bookmark: _Toc236971583]5. Action Plan and Timeline 


My action plan will help me turn my long-term ambition into smaller and more realistic stages. I will use SMART goals by making each objective specific, measurable, achievable, relevant and time bound (Herrity, 2025). I will review the plan every six months using academic results, training certificates, feedback and a personal skills audit.
Learning about stretch goals and self-efficacy has helped me understand that becoming a DSL is challenging but achievable through gradual progress. Self-efficacy refers to a person’s belief in their ability to organise and complete the actions needed to achieve a goal. Completing smaller stages successfully should increase my confidence and help me continue working towards the senior role (Indeed Editorial Team, 2024).

[bookmark: _Toc236971584]My action plan and timeline to develop the skills required for the selected job vacancy:


	TIMEFRAME
	ACTION PLAN
	RESOURCES REQUIRED
	OUTCOME

	
WITHIN 6 MONTHS
	Strengthen safeguarding, child-protection, Prevent and online-safety training. Improve digital and time-management skills.
	Accredited training providers, local safeguarding resources, university support services, reminders.
	Enhanced safeguarding knowledge and organisation.

	
WITHIN 6-12 MONTHS
	Complete Level 5 and continue towards Level 6 of my Health and Social Care degree. Update my CV and LinkedIn profile.
	Guidance from Lecturers, careers service and employability adviser support.
	Enhanced qualifications and professional identity.

	
WITHIN 1-2 YEARS
	Apply for a directly employed role such as pastoral support worker, learning-support, family-support worker or safeguarding-administration assistant role within a school.
	School and local-authority vacancy websites, references and interview preparation support.
	Direct experience of school procedures and safeguarding practice. 

	
WITHIN 2-3 YEARS
	Complete my advanced safeguarding training and recognised DSL training. Seek appropriate opportunities to shadow an experienced DSL to observe real safeguarding practice.
	DSL training, mentor, line manager and school safeguarding team guidance and support
	Improved understanding of referrals, recording and multi-agency work.

	WHITHIN 3-4 YEARS
	Progress towards a safeguarding officer or Deputy DSL position.
	Professional supervision, feedback and CPD.
	Leadership, decision-making and case-management experience.

	WITHIN 4-5 YEARS
	Compare my skills with current DSL person specifications and apply for suitable positions.
	Updated CV and professional references.
	Confidence to apply for a DSL role appropriate to my experience.




My plan is realistic but ambitious because it recognises that I cannot move directly into a senior DSL role. I will need funding or access to suitable training, guidance from experienced professionals and opportunities to gain practical school experience. I will remain open to unexpected opportunities to achieve my goal such as volunteering, mentoring or a relevant entry-level vacancy, because learning about serendipity helped me understand that career opportunities can be created by being prepared and proactive (Chowdhury, 2019).

[bookmark: _Toc236971585]6. Communication of skills to potential employers


I plan to communicate my skills through a tailored CV, supporting statement, LinkedIn profile, application forms, professional references and interviews. My CV will include my Certificate of Higher Education in Health and Social Care, ongoing degree studies, voluntary roles, safeguarding-related courses and transferable skills.
I will describe my voluntary work professionally by explaining the responsibilities and skills involved rather than only stating that I volunteer at church. For example, I can explain that I listen to people who disclose concerns, provide appropriate signposting, maintain boundaries, organise children’s activities and support other volunteers.
My supporting statement will be adapted to each job description and person specification. I will address the essential requirements and give examples from my studies, volunteering or future school employment. I will remain honest about the limits of my current experience and will not claim to have managed statutory safeguarding cases.
My LinkedIn profile will include a professional summary describing me as an emerging safeguarding professional with a Health and Social Care background. It will also include my qualifications, training, voluntary experience, values and career goal. I will use professional networking to connect appropriately with education and safeguarding professionals.
During interviews, I will use the STAR method to structure my examples. STAR stands for Situation, Task, Action and Result and can be used in CVs, applications and interviews to show evidence of skills and experience (National Careers Service, 2024).  For example, I could explain a situation in which someone disclosed a concern, what my responsibility was, how I listened and signposted appropriately, and what I learned from the experience.
Professional references from a lecturer, volunteer work supervisor or future school manager could also provide evidence of my reliability and professional conduct. Presenting clear and consistent information across my CV, LinkedIn profile, applications and interviews will help employers understand both what I can currently offer and how committed I am to develop further. 
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[bookmark: _Toc236971586]Screenshot 7: Activity completed in class: Ways to communicate skill to employers in Health and Social Care



[bookmark: _Toc236971587]7. Conclusion 


This report has examined my long-term goal of becoming a Designated Safeguarding Lead. The selected vacancy shows that the role requires safeguarding knowledge, communication, leadership, teamwork, resilience, organisation, digital skills and experience of complex cases.
My Health and Social Care studies and voluntary roles provide a useful foundation. My strengths include empathy, active listening, integrity, bilingual communication, teamwork and commitment to supporting vulnerable children and families. However, I still need formal safeguarding training, direct school experience, confidence using safeguarding systems and supervised case-management experience.
The action plan provides a realistic pathway through further study, training, school-based employment and possible progression to a Deputy DSL role. Completing this assessment has helped me understand both the value of my current skills and the areas I need to improve. It has also strengthened my motivation to create opportunities, build professional relationships and continue working towards becoming a competent and responsible safeguarding professional.

[bookmark: _Toc236971588]References:


Chowdhury, M.R. (2019). The science & psychology of goal-setting 101. [online] PositivePsychology.com. Available at: https://positivepsychology.com/goal-setting-psychology/ [Accessed 4 Aug. 2026].
Department for Education (2025). Keeping Children Safe in Education 2025 Statutory Guidance for Schools and Colleges. [online] GOV.UK. Available at: https://assets.publishing.service.gov.uk/media/68add931969253904d155860/Keeping_children_safe_in_education_from_1_September_2025.pdf [Accessed 28 July 2026].
Department for Education (2025). Working together to safeguard children. [online] GOV.UK. Available at: https://www.gov.uk/government/publications/working-together-to-safeguard-children--2 [Accessed 26 July 2026].
GOV.UK (2016). UK Commission for Employment and Skills. [online] GOV.UK. Available at: https://www.gov.uk/government/organisations/uk-commission-for-employment-and-skills [Accessed 1 Aug. 2026].
Green, P. (2019). The role of designated and named professionals in child safeguarding. Paediatrics and Child Health, 29(1), pp.1–5. doi:10.1016/j.paed.2018.11.008.
Herrity, J. (2025). How to write smart goals (with examples). [online] Indeed. Available at: https://www.indeed.com/career-advice/career-development/how-to-write-smart-goals [Accessed 24 July 2026].
HSCPN (2025). The Power of Networking: Building Meaningful Connections in Health and Social Care – Health & Social Care Providers Network. [online] Hscpn.org. Available at: https://hscpn.org/the-power-of-networking-building-meaningful-connections-in-health-and-social-care/ [Accessed 27 July 2026].
Hub, T.S. (2026). What is a DSL in a school? Designated safeguarding lead responsibilities explained. [online] The Safeguard Hub. Available at: https://safeguard-hub.org/articles/what-is-a-dsl-in-a-school/ [Accessed 25 July 2026].
Indeed (2026). Designated safeguarding lead full time permanent - London - indeed.Com. [online] indeed. Available at: https://www.indeed.com/viewjob?jk=949810b4fbfa8821&from=comp-individual-job [Accessed 30 July 2026].
Indeed, Editorial Team (2024). Stretch goals: Definition, benefits, tips and examples. [online] Indeed Career Guide. Available at: https://www.indeed.com/career-advice/career-development/stretch-goals [Accessed 25 July 2026].

McLeod, S. (2025). Gibbs reflective cycle. [online] Simply Psychology. Available at: https://www.simplypsychology.org/gibbs-reflective-cycle.html [Accessed 31 July 2026].
Mcleod, S. (2025). Kolb’s learning styles and experiential learning cycle. [online] Simply Psychology. Available at: https://www.simplypsychology.org/learning-kolb.html [Accessed 5 Aug. 2026].
National Careers Service (2024). The STAR method. [online] nationalcareers.service.gov.uk. GOV.UK. Available at: https://nationalcareers.service.gov.uk/careers-advice/interview-advice/the-star-method [Accessed 6 Aug. 2026].
NSPCC (2024). Learning from case reviews multi-agency working and information sharing multi-agency working and information sharing: Learning from case reviews summary of key issues and learning for improved practice around multi- agency working and information sharing. [online] Available at: https://learning.nspcc.org.uk/media/gp0oqtpv/multi-agency-working-information-sharing-learning-from-case-reviews.pdf [Accessed 26 July 2026].
Philosophy Education (2026). Designated safeguarding lead in London, UK - philosophy education. [online] Philosophy Education. Available at: https://www.philosophyeducation.co.uk/job/designated-safeguarding-lead/ [Accessed 30 July 2026].
Skills for Care and Development (2019). Skills for Care and Development – Just another WordPress site. [online] Skillsforcareanddevelopment.org.uk. Available at: https://skillsforcareanddevelopment.org.uk/ [Accessed 4 Aug. 2026].










image2.png
v X | & BMHPS015.C X | O ind 7 Designated L X | @ nice recomm X | % Email - X X 5015.C X 7 Designated S X = - fu] X
& C | & httpsy/ukindeed.com/viewjob?jk=949810b4fbfa88218&from=shareddesktop_copy B Gl & ~ Qyome v
@ | B3 import favourites B The Epidemiology. & library search  [E Lewisham Council... Free YouTube to M...
ndeed ome Company reviews  Salary guide Signin s En Employers / Post Job
What  Job title, keywords, or company || wWhere City,state,or zip code

Designated Safeguarding Lead Full Time Permanent
Philosophy Education & - 3.9 %

London
£51,223 - £54,359 ayear - Full-time

You must create an Indeed account before continuing to the company website to apply

Apply on company site & ] t

Job details

B pay

£51,223- £54,350 a year

& Jobtype

Full-time

30/07/2026




image3.png
File  Home Insert Desion Lavout References Mailnas Review View Helo [ Comments | [ Editina +
v G Desig X | @ nicereX | Email X | 7 DesigrX =7 Desigr X | @ nicereX | @ Email X | 7 Desior X | M Inbox X | B worki X | I x Why L X Londe X | & Week X | + = o X

& > C | O httpsy//ukindeed.com/q-designated-lead-safeguarding-jobs.html?vjk=949810b4fbfag821 By @l & - Qyoa o
@ | B3 import favourites B The Epidemiology... & library search  [E Lewisham Council... Free YouTube to M...

Surance  Freeparning  LOmpany pension  Unsice par

Designated Safeguarding Lead Full Time Permanent

Assistant Head Teacher ] Philosophy Education B | London | £51,223 - £54,359 a year
Zen Educate You must create an Indeed account before continuing to the company website to apply
London
Apply on company site & D [1]
£62,202 - £85,000 ayear  Full-time +1
Deputy Head Teacher [N Full job description

Zen Educate
South West London

Salary: Inner London SO4 (Points 41-44) £51,223 - £54,359
Contract: Term Time 2 Weeks 36 Hours per Week

London

£66,202-£85,000aday  Full-time +1

Designated Safeguarding Lead (DSL)

Quality and Safeguarding Lead (]
A specialist SEMH provision in South West London is seeking an experienced and
l\ Change Grow Live dedicated Designated Safeguarding Lead (DSL) to lead safeguarding and child
Remote in Victoria protection across two specialist education settings.
£36,10110 - £38,114.53ayear  Fixed term contract This is an excellent opportunity for an experienced safeguarding professional to joina
Referral programme  Annualleave  Employee discount committed multidisciplinary team supporting children and young people with Social,

Emotional and Mental Health (SEMH) needs. The successful candidate will play a
pivotal role in ensuring the highest standards of safeguarding while helping to create
Safeguarding Co-Ordinator 0 acafe nurturina and amhitiniic loarnina anviranment whara avary nunil can thrive

ca.

Teict

oy 1719




image4.png
@ Auosave B 9D~ 17) 5 Screenshots from forum » Saved v £ Search e - o X

Fle Home Insert Design Layout References Mailings Review View Help Picture Format [ comments | (¢ editing | EEN
5 fam S A Alaae A e Drnd - & [BB
m Normal No spacing  Headin Heading2 |v| <& Replace
paste B I Uva x Xx Av 2+ = o m g Dicate | Editor | Add-ins
v g I» select v v
Clipboard & Font w Paragraph w Styles w Editing Voice Editor Add-ins ~
Deputy Head Teacher o .
Qualtyand Safeguarding Lead 0| oncometorinasme e
e o tagan g
Safeguarding Co-Ordinator o !
a (]
Fle  Mome lnsed Deson Lawoul Refecences Maiioos Review View Helo © Comments || 2 dtna -| ERENR
< > 0 (0w BeGlic® - Bon
Designated Safeguarding Lead Full Time Permanent
Rssistant Head Teacher 0 P ssuse
s —— oo
Deputy Head Teacher q |
e plex arding and tect including
P o | |
B o = | ,
Page230f24 208words & [[} English (United Kingdom)  Text Predictions: On 3 D Focus &)

21c

& \ostly cloudy

06/08/2026





image5.png
file  Home Insert Desian Lavout References —Mailinas Review View Helo [ comments | [ Editina ~|
v G Desig X | @ nicereX | Email X | 7 DesigrX =7 Desigr X | @ nicereX | @ Email X | 7 Desior X | M Inbox X | B worki X | I x Why L X Londe X | & Week X | + - o X
& > C | O htipsy//ukindeed.com/q-designated-lead-safeguarding-jobs.html?vjk=949810b4fbfag821 By @l & - Qyoa o
@ | B3 import favourites B The Epidemiology... & library search  [E Lewisham Council... Free YouTube to M...
Loemsurance  rree par Company pension e parning 2
Designated Safeguarding Lead Full Time Permanent
Assistant Head Teacher ] Philosophy Education B | London | £51,223 - £54,359 a year
Zen Educate You must create an Indeed account before continuing to the company website to apply
London
Apply on company site & ] [1]
£62,202- £85,000ayear  Full-time +1
About You
Deputy Head Teacher (]
Zen Educate The successful candidate will have:
London
* Significant experience as a Designated Safeguarding Lead or Deputy Designated
£66,202-£85,000aday  Full-time +1 Safeguarding Lead within an educational setting.
* Excellent knowledge of safeguarding legislation and statutory guidance.
Quality and Safeguarding Lead I:' * Experience managing complex child protection cases and working effectively

. with multi-agency partners.
l\ Change Grow Live
V Remote in Victoria

£36,10110- £38,114.53ayear  Fixed term contract

Strong leadership, organisational and communication skills.

* The resilience, professionalism and compassion needed to support vulnerable
Referral programme  Annualleave  Employee discount children and young people.

* Agenuine commitment to improving outcomes for children and young people
0 +h GENID and CEMLL

Safeguarding Co-Ordinator

oy 1721




image6.png
v @ld|e|a|B|a|S|E[R[LIE[b(®|b[E|la|b]s|®|d & n|SSF|adB[@|b|F[s[M[@[w]x alaalala]+ - 0 X
& G | ® https//moodle.uwtsd.acuk/mod/forum/view.php?f=23489 B Gl @ ~ Qo v
@ | B3 import favourites B The Epidemiology... & library search  [E Lewisham Council... Free YouTube to M...

XY Prifysgol Cymru
& ¥ erindod Bewi Sant Dashboard My modules Moodle archives v  Useful links v

) University of Wales
Trinty Saint David

Subscribe to forum

Week 3 - CBP - Lecture slides  * e ‘ Search forums Q ‘ Add discu

@ UWTSD Careers platform: S...
Module Search

' WEEK 4 Subject [:] ‘ Sweet spot diagram
® [ Week 4 Forum
_ Message o Edit View Insert Format Tools Table Help
‘Week 4 - CBP - Lecture slides Holiadur Adborth Modiwl /
¢ BI AveY BHNY B R I - Module Feedback
~ WEEK 5 Questionnaire
Skills: Empathy, good listener, recognising indicators of neglect, abuse, cumulative
Week 5 Forum harm, professional curiosity and confident information-sharing. Meaknesses - o
Sensitive to peoples conditions such as what they are going through
Week 5 - CBP - Lecture Slides
Interest: Helping children, safeguard children, ensuring children’s voices are
© WEEK 6 listened, creating educational resources that empower practitioners, supporting
families through early help and relational practice, promote equity, inclusion, and
O [® Week 6 Forum trauma-informed practice.
. . . Online Resource Lists
Week 6 - CBP - Lecture slides Market: Designated Safeguarding Leads on a school, Schools & Multi-Academy
Trusts Designated Safeguarding Leads, safeguarding trainers, policy leads. Changemakers: Building your Personal
Brand for Sustainable Employment
v WEEK7 B
(BMHP5015_LON) (6 items)
O (9 Week 7 Forum - | ast indated ahout 2 months ana -





image7.png
® Y. Q)
file  Home Insert Draw Desian Transitions Animations Slide Show Record Review View Helo 8 Present in Teams [1]
v 7 DesigrX | @ nicereX | @ Email X | T Desigr X | 7 Desigr X | @ nicercX | @ Email X | T Desig X | M inbox X N Freek X Why | X | 4f Londe X & Week X |+ - o X

| \

i & O (@ httpsy/moodle.uwtsd.acuk/mod/forum/viewphp?f=23488 B Gl @ ~ Qo o
@ | B3 import favourites B The Epidemiology... & library search  [E Lewisham Council... Free YouTube to M...

X Prifysgol Cymru
N\ Y Drindod Dowi Sant s P
Y University of Wales Dashboard My modules Moodle archives Useful links

Trinity Saint David

X : + Done: View v Done: Start discussions: 1 v Done: Make forum posts: 1

(-] ‘ Search forums Q ‘ Add discussion topic Subscribe to forum
~ WEEK 7 Module Search

{ @ [ Week7Forum

Week 6 - CBP - Lecture slides

Week 7 - CBP - Lecture slides Subject o ‘ Benefits of having a mentor to achieve my ambitions
Holiadur Adborth Modiwl /
WEEK 8 Message © it View Inset Format Tools Table Help Module Feedback )
Week 8 Forum . Questionnaire
BTN 6c BIA-s BEEMSR T -
Week 8 - CBP - Lecture slides S ) ) o
My lecturers at University have acted as a mentors by encouraging me to think
critically and helping me reflect on my personal and professional development.
~ WEEK 9 - Revision/Assignme... Their teaching has helped me to gain knowledge and confidence to pursue my I
ambition. They have also encouraged me through the modules to believe in my :

{ v WEEK 10 - Assignment Support abilities even when | have doubted myself.

For me having a mentor is important because they inspired me to have confiden Online Resource Lists

and resilience.

Changemakers: Building your Personal .v

1

a
D ® 51077200





image8.png
Voo emal | @ Tilew @ wix

PQ News|

| B Meafe| @ med

& C | ® https//moodle.uwtsd.acuk/mod/forum/view.php?f=23487

@ | B3 import favourites

N Prifysgol Cymru
¥ Drindod Dow Sant
) University of Wales

B The Epidemiology...

& library search

Dashboard My modules

[ Lewisham Council...

Moodle archives v

ogl| E Cause RESEA| Q. acade| E S

Free YouTube to M...

Useful links v

| @ pubm| B predic| Q Obes

B2 nHs

Trinity Saint David

@ Website: National Careers S...

~ WEEK 3
® [ Week 3 Forum
Week 3 - CBP - Lecture slides

@ UWTSD Careers platform: S...

v WEEK 4

Wex

Forum

Week 4 - CBP - Lecture slides

~ WEEK 5

O [ Week5Forum

Week 5 - CBP - Lecture Slides

v WEEK 6

O [ Week 6 Forum

News for you

-] ‘ Search forums Q ‘ Add discussion tof

Subject

Message

[:] ‘ In what ways can professionals in health and social care n

Edit  View

o

B I Ava~

Attending events and conferences

Joining LinkedIn groups, professional forum, and social media communities

Insert  Format Tools Table

Help

=)

Subscribe to forum

"2
PRy

dedicated to health and social care to engage in discussions and share insights.

Participate in industry events, meet-and-greet sessions, and webinars to engage
with professionals in the field. Events like HSCPN Meet & Greet sessions provide

excellent opportunities for networking.

Joining relevant professional forums

a

Holiadur Adborth Modiwl /
Module Feedback
Questionnaire

=

Online Resource Lists

Changemakers: Building your Personal
Brand for Sustainable Employment
(BMHP5015_LON) (6 items)

| ast undated about 2 months ano -





image1.png
Prifysgol Cymru
¥ Drindod Dew Sant

J University of Wales
Trinity Saint David




