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Professional Practice

This essay looks at youth work and its core structures that have shaped the growth success and development of this unique profession that champions and supports young people through the journey of adolescence.
 Equipping young people with the knowledge life skills and confidence to develop and integrate as active members within their community.  
Youth Work is made of many policies and strategy’s which not only safeguard young people and youth workers who work alongside them but shape youth work and direct youth work delivery. 

 The engagement with young people in youth work is unlike the mandatory formal setting of a school with a mapped-out lessons that every young person in that class is forced to sit through and expected to complete.
 A key principle of youth work is that young people engage on a voluntary basis. 
Over the past decade youth work has seen more targets, agendas and aims set so while still focused on voluntary engagement, young people may be targeted to support engagement. 

 Youth work offers non-formal informal and structured education opportunities for young people, these opportunities are voluntary active participation engagement from young people aged 11-25 years old.
 Youth work offers experiences from life skills to learning further educative skills and knowledge that sometimes result in accredited outcomes for young people to more informal educative learning through active participation and personal development.
 Youth work can happen anywhere and starts where the individual young people are in their lives and the needs of young people. 

Youth work as identified in the national occupational standards (2019) youth workers;
‘Enable young people to develop holistically, working with them to facilitate their personal, social and educational development, to enable them to develop their voice, influence and place in society and to reach their full potential’. 

(IBID) youth workers help enable young people to express aspirations, concerns, support and encourage development of goals assisting and supporting through the process.
 
Key values youth workers need when working with young people acknowledged by review group Wales(2022)
· Equal and empowered partners in the decision process of opportunities. 
· That principles of equality and inclusion are a fundamental practice.
· That we as youth workers advocate young people’s voice, needs and rights as young people, to ensure they know they have rights as young people within the community.
· To provide safe, supportive environments for young people as well as the development and well-being.

When delivering good youth work programmes and activities the outcomes and aims are set out with the agenda to meet The Five Pillars of Youth Work as stated in the principle and purposes document. These are:

Educative, as youth workers we are educators however informal, spontaneous unplanned participation, to non- formal workshop activities being put on all youth work should have some educative outcomes from building knowledge and skills to social skills and personal development.

Expressive, Guiding and encouraging young people to express their knowledge, opinions and emotions through opportunities that challenge their creativity.

Participative, Encouraging and supporting young people to have a voice, partner responsibility in the decision making that effects their own path and lives.

Inclusive, enabling young people to be aware and understand positive attitudes and acceptance of any persons of any age, heritage, background, sex, disability, cultural or social identity. 

Empowering, empowering young people with the knowledge and tools to know and respect the rights of others, to support young people to be active participants within the community. (IBID)

Linking theory / policies with practice helps ensure the success and quality of the youth work being facilitated.


Young (1999) highlights that most young people get involved in youth work for the activities and facilities on offer or just a warm place to hang out with friends. Soon realising the opportunities and experiences on offer, voluntarily building these trustful meaningful relationships with youth workers.


Youth work can and does happen anywhere there are young people.  
According to youth work Wales the first boys club opening its door 1922 in Treharris. This structured club setting is still going strong to date with clubs such as guides brownies and youth club services being held in structured buildings.
Targeted groups such as LGBTQ+ groups, young farmers clubs and organisations like MIND which supports young people there well-being and mental health also have more structured planned meetings in a structured setting.

Youth work now takes place in many different diverse settings such as accredited work like the Duke of Edinburgh awards residentials for groups such as young carers.
Detached teams sent to more rural areas or communities without youth centres, detached teams usually have vans converted with things such as gaming consoles with seated areas for young people to use. 
Youth workers are now heavily involved with schools the borough of Neath Port Talbot having four youth workers in each secondary school.
one key purpose of youth workers in schools are to engage and support young people who struggle with the formal structured elements of daily school life.
Are at risk of or already have disengaged from school either voluntarily or excluded by the school permanently with the school having to still offer some sort of support to the young people. 

The Welsh government have plans and policy as part of an implementation plan with NEET teams working alongside Carers Wales and other services and organisations such as skills and training schemes.
Working to prevent young people disengaging from school education, further education and training which would end in unemployment and a strain on the community, as a result more resources and funding being made available for the framework (gov.wales).

It is fundamentally important that we as youth workers recognise and acknowledge when to ask for help or sign post young people on to partner groups or wider organisations, recognising the needs of the young person and the help available to them through wider organisations input and support. 
Working as a team and sharing information is vital.


A youth worker abides by and facilitates through these values and principles keeping informed, always developing personal skills through further training and experiences, reflecting is a key aspect of a successful youth worker, to be able to evaluate one’s own personal growth. 

For this unique relationship to develop some key characteristics the youth worker must have is to be approachable, friendly and supportive of young people, encouraging and enthusiastic. To confidently facilitate the work being delivered always with inclusion, equality in non-judgemental manners Actively participating with creativity alongside the young people as an equal but can adapt to be more assertive leader when needs be.
NOS (2019) highlights that the heart of good youth work is the building and maintaining of meaningful, trustful, purposeful relationships with young people. If there is no such relationship how good youth work can can be delivered and maintained.

Knowing what is going on in the community is crucial, being up to date with key local issues gets a better understanding of the environment, young people’s social norms as well as local hardships the young people working face daily.
Youth Workers encourage and promote young people to be active parts within their community, to empower young people to actively seek out and part take in opportunities that will help further development, and possible future employability. 
As touched on by Smith (1994) being local is more than living in some place, it identifies us, shapes our relationships and life experiences within this proximity of localness.


Conclusion;
Aside from policies and the set out principle and practice values of youth work, one of the most important factors of delivering good quality, supportive youth work to young people is FUN, this alongside relationships, holistic growth and key factors such as educative outcomes aims and agendas fun is what makes the young people turn up to clubs or join groups and programmes being facilitated. 
Through fun young people may not even notice the educational elements or skills they are ultimately learning due to the fact it is fun and enjoyable. A chance for young people to be young people, make new relationships and feel a part of something. To feel they belong, that in the moment of fun everything else can be forgotten.
With so many pressures on young people of today, just turn up to a youth club participate and have fun for a few hours is a job well done.  
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