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Introduction
As explained by the Youth Work in Wales: Principles and Purposes (Youth Work in Wales Review Group, October 2018) the definition of Youth Work is that it is based on a “voluntary relationship between young people and Youth Workers” within a specific age range between eleven to twenty-five years old. Within Youth Work, Youth Workers respect the views and opinions of every young individual in a variety of different, creative services that meet their needs. This is also supported by the National Occupational Standards where it states that the key purpose of a Youth Workers role is to:
“Enable Young people to develop holistically, working with them to facilitate their personal, social and educational development, to enable them to develop their voice, influence and place in society and to reach their full potential”
                                                                       (National Occupational Standards, NOS, (2019))

Main Body - paragraph 1
[bookmark: _Int_yBVfBA7m][bookmark: _Int_1mFM0HIh]As explained by Youth Scotland, “Youth Work happens wherever young people are” (The Network of Youth Work Group, 2022). This means that a successful delivery of Youth Work takes place in a wide range of settings such as Youth counselling units, Voluntary Youth organisations, drug and alcohol projects, Youth clubs and Youth centres. These Youth work settings are there to deliver a number of purposes including the main point of “seeking to develop young people’s skills and attitudes rather than remedy problem behaviours” (National Youth Agency (NYA), National Body for Youth Work in England, (28/12/2022)). In addition to this, these Youth Work settings will also serve other purposes such as supporting young people through their life changing experiences, to support young people in understanding their rights and to encourage, and protect those rights as well as the rights of other individual’s that are around them.
Main Body - paragraph 2
Youth work has a “value base which is grounded in respect for young people and in the principles of inclusion and equal opportunity” (Youth Work in Wales: Principles and Purposes, Review Group, October 2018). This means that within Youth Work there are a number of guiding principles that can dictate an individual’s behaviour and their actions. These “core values will enable a person to know what is right from wrong” (National Youth Agency, 28/12/2022). The five principles/pillars of Youth work are Educative, Expressive, Participative, Inclusive and Empowerment which all play a part in delivering good Youth Work. One example of how they deliver good Youth Work would be that as ‘Inclusive’ enables young people to develop their knowledge and a positive attitude by their Youth Workers, they do this by not discriminating them of their race or disability. Another example would be that ‘Empowerment’ equips young people with the knowledge and understanding of taking control of their rights, this principle is done by Youth Workers recognising that all young people have rights and supporting them to carry out their responsibilities within their community. In addition to these principles, there are further principles and values that can be found in the summary map (Youth Work National, Occupational Standards (NOS), (2019)) where it identifies the functions and principal areas of Youth activities and the values that this summary map includes are reflected upon within the requirements of the current, relevant standards. 
Youth Work is provided in both Welsh and English through local authority and voluntary sectors. For example, this could be through centre-based work, street-based/mobile work or through virtual engagement. Within these settings there are a variety of different Youth organisations and Youth services that work with young people to give them support when they need it the most. In the UK there are over seven thousand Youth work organisations that are there to make the world a better place for young people. ‘Boy/Girl Scouts’ is one example of two Youth Work organisations, the difference between both of these scout organisations is that the girl activities are more communal where most of their work is taken part in groups as to pose to the boys’ activities which are more self-oriented and with less of their time taking part within group work. The purpose of Girl Scouts is for girls to develop their full potential by increasing their skills, understanding and respect in order to develop “the values to guide their actions and contribute to the improvement of society through their abilities and leadership skills” (Girl Scouts, Facts About Girl Scouts, 29/12/2022). The. Purpose of Boys Scouts is to encourage the “physical, intellectual, social, emotional and spiritual development of young boys” (Scouts WA, Purpose, Goals and Values, 2022) in order for them to succeed in having a place in society. 
Furthermore, there are a variety of different services that Youth Work can provide. Youth Work services provide “support and mentor young people including carers and people at risk of offending” (National Careers Service, Youth Work, 29/12/2022). They do this by running projects that will focus on issues such as health, bullying, drugs and crime. They will then adapt these projects by producing activities for young people by working with their teachers, social workers, probation officers and the police. An example of a Youth Work service would be the ‘Young People Service (YPS)’ where they work with young people for them to secure enough educational and recreational leisure-time activities with the aim of “improving young people’s well-being and their personal and social development” (Tower Hamlets, Young People Service (YPS), 29/12/2022). Their main focus is on ‘Early Help’ and they will work with local organisations and agencies to identify the issues and needs for each young individual. Once they have identified those issues and needs, they will then offer positive, participative activities, programmes, and initiatives to prevent young people getting into crime. In addition to these organisations and services, there are a variety of different policies that make an impact on these Youth work organisations and services. One of which includes the National Youth Agency (NYA) (National Youth Agency (NYA), National Body for Youth Work in England (28/12/2022)) where they aim to do their own policy research and in order to support the Youth sector and find policy solutions to the current circumstances and issues that affect the lives of young people.

Main Body - paragraph 3
Youth Work is considered as non-formal education as it refers to “planned, structured programmes and processes of personal and social education for young people” (Council of Europe, Definitions, Non-formal education (29/12/2022)) to improve their skills outside the formal educational system. An example of non-formal education would be young people attending swimming classes or a sports club. 
The characteristics of a Youth Worker include the “voluntary engagement and young people’s active involvement in different features of local Youth Work provision with the use of non-formal education” (Lecture – ECW4002: Professional Practice: Principle and Contexts of Work With Young People (07/12/2022)). There are a variety of different characteristics that a Youth Worker will need in order to be able to do their job effectively with ‘excellent communications skills’ being the most important characteristic. Excellent communications skills is the foundation of what a Youth Worker needs to be able to deliver the ability of giving clear communication. Not only does clear communication skills includes the ability to give advice but it also enables Youth Workers to have the capability to “listen to others and properly take in what they are saying” (Birmingham City, School of Social Science, Five Traits You Need To Be A Youth Worker, (30/12/2022)). Another useful characteristic that a Youth Worker should have is ‘empathy’. Youth Workers need to have the ability to be able to empathise with the young people that they work with as having empathy is the core of giving excellent guidance, help and advice. Having the ability to empathise with young people and wanting to help them overcome their problems emphasises how important having this characteristic is. Furthermore, ‘self-belief’, this is a positive quality to possess in any job, especially within Youth Work sector. This is because a Youth Worker should have the ability to believe and understand that what they are doing and understanding their job expectations is extremely important in order for them to be able to empower young people. Additionally, ‘resilience’ is a key characteristic to have within Youth Work, this is due to Youth Workers having to deal with a variety of different conflicted situations. Not every one of these situations will necessarily be a negative situation as young people will choose to work with Youth Workers for a variety of different reasons however, there will be days that are more challenging than others and a Youth worker will need to be prepared for this. It is imperative for a Youth Worker to be able to cope with those conflicted situations in a professional manner in order to make a positive difference for those young people that they are working with. Lastly, the final characteristic that a Youth Worker would highly benefit from having is ‘adaptability’. This is due to the challenges that young people have been faced with during their early childhood years. A Youth Worker should ensure that they are kept up to date with these challenges to ensure that they give young people the best, useful, relevant help and advice. 
Conclusion
To summaries everything up, throughout this essay there is coverage over the knowledge and understanding of Youth Work and where it takes place. As well as additional topics such as the principles, values and characteristics that underpin Youth Work, emphasising its importance for young people today.
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