In addition to advancing gender equality, health, education, and environmental sustainability, the Millennium Development Goals provided time-bound targets that allow progress in reducing income poverty, hunger, sickness, lack of sufficient shelter, and exclusion to be monitored. All the world's nations and top development organisations agreed to the eight Millennium Development Goals (MDGs), which include halving the rate of extreme poverty, stopping the spread of HIV/AIDS, and offering universal primary education by a target date of 2015. They sparked previously unheard-of initiatives to address the needs of the world's poorest people. Along with their partners, the UN collaborated with governments, civil society, and other organisations to continue an ambitious post-2015 development agenda (United Nations, 2023). MDGs were superseded by Sustainable Development Goals (SDGs) in 2015 (WHO, 2015). In 2015, the United Nations endorsed the Sustainable Development Goals (SDGs), sometimes referred to as the Global Goals. These goals serve as an ongoing worldwide initiative to eradicate poverty, protect the environment, and ensure that all individuals may live in peace and prosperity by 2030 (Nations, 2022). The 17 Sustainable Development Goals (SDGs) are interconnected, acknowledging that actions in one domain affect others, and that progress must achieve a harmonious blend of environmental, social, and economic sustainability (UK Government, 2019). 
By passing the Well-being of Future Generations (Wales) Act 2015 (WFG), sustainable development has been at the heart of devolution from its inception.  This was Welsh society's pledge to improve the quality of life for present and future generations, linking to the United Nations Sustainable Development Goals. The Well-being of Future Generations (Wales) Act 2015 represented a shift from policy and direction in the Westminster-based government of the UK Parliament, having a more Wales-focused agenda. Despite the UK government cutting back on sustainability programmes, Wales developed a more forward-looking plan to protect the health and well-being of its population (Vaughan, 2010). "What Wales is doing today, we hope the world will do tomorrow, action more than words is hope for our future generations," commented Nikhil Seth, UN Head of Sustainable Development, during a speech on the WFG Bill (Public Health Wales, 2016,). The aims outlined in the WFG Bill (Future Generations Commissioner for Wales, 2018a) include creating seven goals: a healthier, more equitable, and internationally responsible Wales, fostering cohesive communities, promoting a thriving Welsh culture and language, and ensuring a prosperous and resilient Wales. 

 In terms of sustainability, the Wales Audit Office (Wales Audit Office, 2010) found that although annual reports were published, the programmes that were created could have delivered more benefits. As a result, the WFG Act and its long-term objectives to support future generations were a significant departure from previous management systems.
There have been for sometime prior to the WFG calls to address climate change, and it was found that the Welsh Government had taken no action to promote sustainability (Wales Audit Office 2010). Similarly, Welsh public services were found to be in need of improvement (Williams, 2014) finding that Welsh public services were too crowded, complex and inadequately managed. Consequently, when the report was published, there was an additional opportunity to address this through the WFG Act.
The legislation mandates 44 devolved public bodies to establish and disclose well-being objectives aimed at optimizing their contribution to each of the well-being goals. They are required to take reasonable measures to achieve these objectives. Upon setting these objectives, these public boards must provide a statement explaining how they believe their objectives will aid in attaining the seven goals and demonstrate the application of the sustainable development principle. Furthermore, they are required to publish an annual report outlining the progress made towards meeting these objectives. Some of the public bodies include: the Welsh Ministers, Local Authorities, Local Health Boards, Public Health Wales NHS Trust, and National Park Authorities. The primary objective of a Public Services Board (PSB) is to enhance economic, social, environmental, and cultural well-being within its locality by fostering collaboration among all public services in Wales.
PSB’s must consider five factors to demonstrate their adherence to the idea of sustainable development. The 'five methods of working' are often referred to as Long-term, Prevention, Integration, Collaboration, and Involvement (WCVA CGGC, 2019). 
An example of progress made by PSBs in implementing the Act can be seen through the work of Swansea council. They set out four long-term wellbeing objectives for 2040: Early Years; Living Well, Age Well; Working with Nature; Strong Communities and Sharing for Swansea (Region 2018). 
The Early Years Objective aims to ensure that children get an optimal start in life, which in turn increases their likelihood of having good health, being proficient learners, and reduces the chances of experiencing deprivation in adulthood. Swansea has used a range of strategies and activities to achieve this goal. For instance, Jig-So is an early intervention, multi-agency initiative that comprises a specialised team of midwives, family facilitators, nursery nurses, early language development professionals, and managers. The team operates across Swansea to provide assistance to at-risk and pregnant parents, starting from the 17th week of pregnancy and continuing until the child reaches the age of two (Michael et al., 2020). 
A review conducted by Swansea University in 2019 revealed that service users demonstrated a high level of involvement with Jig-So. Specifically, 87% of service users engaged effectively with the service, and 68.2% successfully completed the core Jig-So midwifery curriculum. The review also indicated that the initiative is seeing favourable results, with an increase in the number of families remaining together due to the help provided, and a decrease in the number of children being placed in foster care. A significant number of parents reported receiving extensive help from many sources throughout their involvement with Jig-So. According to Watt (2021), parents said that they derived advantages from spending more time with practitioners who explained the processes associated with labour, childbirth, and parenting. Consequently, they felt more supported and ready. Jig-so has effectively contributed to a more prosperous Wales by proactively addressing issues, enhancing the ability of families to cope with challenges, and improving the overall well-being of families, hence reducing the long-term financial burden on the Authority and the Country. Jig-so have ensured a more prosperous Wales by preventing problems from worsening, building family resilience and increasing the health of the family to lessen the long term costs to the Authority and Country.
The Act's structure and criteria have been criticised for being intricate and difficult to implement. The intricacy of the matter may cause public institutions and interested parties to become perplexed,  impeding the Act's efficacy. PSB funding and staff shortages have been mentioned by critics. Public sector banks (PSBs) may have difficulties in assessing well-being, developing comprehensive policies, and monitoring and reporting success owing to limitations in resources. There are concerns about the accountability and governance of PSB. Critics argue that the Act's emphasis on collaboration and alliance might potentially obscure the process of decision-making and hinder accountability. While the Act requires public institutions to consider the well-being of future generations, its enforcement is constrained. Detractors argue that further measures may be necessary to ensure adherence and provide accountability for public institutions. Opponents argue that the Act's emphasis on sustainable development and well-being may not give priority to economic growth and competitiveness. According to experts, a narrow focus on well-being goals might impede economic growth and the generation of job opportunities. Critics advocate for enhancing public comprehension and engagement about the Act and its objectives. Increasing public knowledge might help to promote the implementation of the Act and ensure that the viewpoints of local communities are taken into account in decision-making processes. The Well-being of Future Generations (Wales) Act 2015 and its Public Service Boards have received praise for their ambitious and visionary nature. However, it is important to address the criticisms and obstacles in order to fully realise the Act's potential in enhancing Wales and its future (Larks and John_Myers, 2022). 

In terms of the WFG development, Welsh civil servants contributed to significant changes to the language of the WFG Act. Prior to the consultation, it was originally called the Sustainable Development Act, but in 2012, it changed to the Wellbeing of Future Generations (Wales) Act. Importantly, it began to be recognised that sustainability was about more than just protecting the environment; it had a wider context understood in research papers, but not generally by the public that involved values, organisation, and management of people (Raskin et al., 2002).
The UK government disbanded the Sustainable Development Commission in 2010 (Vaughan, 2010). In the United Kingdom, commissioners from the four countries collaborated on reports and ideas for future development (Sustainable Development Commission, 2011). 
The Wales Audit Office (WAO) played a key role in reaching a consensus on the WFG Bill. As an independent body, the WAO advised on the WFG Bill. The 2010 report on sustainability and decision-making was well presented (Wales Audit Office, 2010). The WFG Act contains many of the WAO's recommendations, such as applying the principles of sustainable development and integrating sustainable development into governance structures and legislation (Wales Audit Office, 2010).
Civil servants in the Welsh Government have made major changes to the language of the WFG Act. Before the consultation, the Sustainable Development Act was changed to the Wellbeing of Future Generations Act in 2012. Sustainability was not limited to environmental protection.
In 2010, the UK government abolished the Sustainable Development Commission (Vaughan, 2010). Political change and crises are often linked (Kingdon and Thurber, 1984). While the commission's closure may not be considered a crisis, it certainly helped raise awareness of sustainability among some Welsh politicians. The United Sustainable Development Commission of the United Kingdom was an active group that produced reports and worked together to further sustainable development efforts in the four countries. The Welsh Assembly felt that the participation of Welsh representatives on the UK commission was appropriate to meet commitments to promote sustainable development. However, the closing of the UK commission coincided with the publication of a Wales Audit Office report in 2010, which stated that the Welsh Government was not doing enough to improve sustainability. The Welsh Assembly is obligated to produce annual reports on how internal bodies are carrying out their responsibilities to promote sustainable development. These reports were discovered to be ineffective in changing things. The UK Sustainability Commission and Wales Audit Office reports were closed, confirming that more needed to be done. 
The importance of future sustainability was evident through proposed sustainability legislation in the Welsh Labour Party Wales Manifesto for 2011 (Labour Party, 2011), using its devolved powers to change the rules of governance, particularly the working methods of government, adopting decisions on the basis of long-term performance rather than short-term gains. However, even though the WFG and its goal of supporting SDGs were based on a desire, amongst others, to improve the environment, some people did not think it went far enough. 
The WWF openly criticised the WFG law in 2015, having received a report that included an action strategy to reduce Wales' ecological footprint (Netherwood, 2011). The WWF wanted the WFG to do more and go further, evidenced by Jeff Cuthbert, one of the ministers responsible for passing the WFG Act, who said, "We were heavily lobbied by environmental groups and had to resist it" (Cynnal Cymru, 2015 p. 2).
While the WFG Act was still developing, government officials decided to change their working culture and practices to reflect its main objectives. A former civil servant describes: "We lived the values of the act in what we did. A national conversation entitled 'The Wales We Want' (Welsh Government, 2015) was set up to realise the 'engaged' way in which the WFG promise was delivered.
Almost 7,000 people attended debates in Wales. Support was offered by health-related organisations such as Public Health Wales, the Royal National Institute of Blind People, the Welsh NHS Confederation, Disability Wales, and Wales (Cynnal Cymru, 2015). 
Despite sustainability being prioritised across government following the creation of the Welsh Assembly, Welsh decision-makers continued to protest. Many Assembly members needed convinced that the WFG Bill will have the authority to deliver outcomes while remaining non-bureaucratic. The multi-authority ministers in charge of the Bill were able to use diverse spheres of influence to persuade other Assembly members to endorse the WFG Bill when they were competent and supported it. Initially, everyone in the Assembly objected with the Act's constitutional structure, which changes the way we work, establishes boundaries, and so on. Because the institution is relatively new, such a broad policy has never been implemented before. 
A number of key factors - arguably the most important - contributed to the success of the development of the WFG Act. Kingdon's theory of multi-string stream analysis (Kingdon and Thurber, 1984) is appropriate to explain the development of the WFG legislation, and the effects of climate change and the failure of the Welsh Government to promote sustainable development was a major concern that pushed the WFG forward. The policy structure included research recommendations on climate change, the UN Sustainable Development Goals and the politicisation of wellbeing. Policies included the UK Government's restriction of sustainable development, in contrast to widespread support from the Welsh Government, NGOs and the public for the wellbeing of future generations. Political entrepreneurs, in particular Jane Davidson and Peter Davies, were involved in the WFG Bill and advocated for sustainable development in Wales. 
Role of PSB’s (Public Services Boards) 
Under the Well-being of Future Generations (Wales) Act, public services boards were created in 2015 to improve Wales' social, economic, environmental, and cultural well-being. Public Services Boards (PSBs) lead a coordinated, evidence-based, strategic plan to improve local well-being for current and future generations (Welsh Government, 2015). 
For instance, Powys PSB leads the county's system reform drive. Action is needed to prevent long-term health damage. One way to avoid obesity is to give individuals the greatest start in life. There are many exciting opportunities to increase the local economy and improve public health as we transition to a zero-carbon future. 
Powys assessed Swansea's well-being in 2022 using public feedback and research. They wanted to work together to make Swansea a dynamic town where the natural environment is appreciated and protected, everyone has equal access to cultural opportunities, a decent start in life, a good career, a healthy lifestyle, and the possibility to age well. 
PSBs facilitate collaboration and service integration by bringing together a variety of public sector organisations. Multiple aspects of well-being can be addressed by this holistic approach, which is in line with both the more general SDGs and local well-being objectives. The Well-Being of Future Generations Act's emphasis on sustainable development and long-term planning is consistent with the SDGs' emphasis on ensuring a sustainable future and leaving no one behind (Wales Centre Of Public Policy, 2022) PSBs make a contribution by implementing these ideas into their regional plans and strategies. By including local communities in the decision-making process, PSBs make sure that the priorities for well-being represent the requirements of the community. Because it encourages inclusive government, this participatory approach aligns with SDG (Paine, 2012). The Act promotes taking proactive measures to resolve problems before they get out of hand. This helps achieve the SDG agenda's emphasis on addressing the underlying causes of issues and preventing them from getting worse, which supports objectives like SDG 3 (Good Health and Well-Being) and SDG 4 (Quality Education). PSBs possess the adaptability to modify strategies according to local settings, taking into account the distinct opportunities and constraints of each location. This localization is consistent with the SDG's "leaving no one behind" tenet. Plans and initiatives for well-being may not be implemented as effectively if there are insufficient resources (Rayner, Fetherstonhaugh and McAuliffe, 2023).
Given that many of the SDGs need significant financial resources, this difficulty may have an influence on both the accomplishment of local well-being goals and the larger SDGs. It can be difficult to ensure that different partners working together effectively within the PSB structure. Problems with coordination can result in service gaps and obstruct the all-encompassing strategy needed to accomplish SDGs and goals related to well-being. PSBs have to strike a balance between supporting global objectives and attending to local issues. Finding this balance can be difficult, particularly if local requirements don't always line up with the SDGs. In conclusion, Public Services Boards are essential to achieving the 2030 SDG agenda and the Well-Being Goals (Hodgetts, 2019). Effective cooperation, the distribution of resources, and the capacity to modify plans in response to local conditions while keeping in mind the global aspects of sustainable development are necessary for success, and PSBs provide this. 
Role of LA’s  (Local Authority) 
Local governments shape regional socio-economic and environmental conditions. The Welsh Wellbeing of Future Generations Act 2015 emphasises wellbeing, harmonising with the 2030 Sustainable Development Goals (SDGs) (Welsh Government, 2015). 

Local authorities in Wales have implemented Welsh Wellbeing Goals policies and activities. Housing development, community participation, and sustainable transportation programmes demonstrate their dedication to community social, economic, and environmental well-being. Cardiff City Council has addressed homelessness to create "A More Equal Wales" (Cardiff.gov.uk, 2022). 


Despite good intentions, local governments face challenges to well-being goals. Competing aims and inadequate funds may impede comprehensive approaches. Due to the lack of welfare measurements, local authority programmes are hard to compare (Clifford and Morphet, 2022). 

Wales' local governments are aligning their initiatives with the 2030 SDGs. Sustainable development, renewable energy, and education support SDGs including "Affordable and Clean Energy" and "Quality Education". However, local authorities' varied prioritising might cause unequal development, affecting SDG achievement (United Nations, 2015). 

Wellness objectives and Sustainable Development objectives typically need collaboration between local authorities, government agencies, and NGOs. Successful partnerships may share resources, best practices, and boost an initiative's effect. Together, we can address inequality, poverty, and environmental degradation for a holistic wellness approach (Local Government Association, 2020). 

Overall, Welsh local authorities are crucial to community health and the 2030 SDG goal. Despite great improvements, unequal priority and budget constraints remain. Through cooperation, measurement improvements, and best practises, local authorities can contribute to the Welsh Wellbeing Goals and the global SDG agenda, ensuring a sustainable and just future for all (Welsh Government, 2020). 
Blue Zones
People are known to live longer, healthier lives in areas of the world known as "blue zones." The lifestyle characteristics and commonalities that contribute to the longevity of the people living in these locations have been researched. Journalist Dan Buettner popularised the idea of the "Blue Zones," having discovered and examined these areas. The world's Blue Zones are regions where people live longest on average (Robertson, 2017). They have a remarkably high percentage of centenarians, people who live to reach 100 years of age or longer. The Blue Zones share several commonalities despite their geographic and cultural differences. These locations were chosen because more people lived there over the age of 100 than was typical Marston, Niles-Yokum and Silva (2021), although care has to be taken with regard to drawing conclusive conclusions on the data as no controlled scientific research involving senior citizens in Blue Zones have been conducted (Smith, 2023). Compared to the ordinary individual, residents of the Blue Zones consume less meat and reserve it for special occasions when they mostly eat chicken or pork. And up to three times a week, fish should weigh no more than three ounces. It's advised that tofu is a healthy, high-protein substitute for meat to assist people in reducing their meat intake. Reducing dairy products is also necessary because cows are not present in the communities (Wikipedia Contributors, 2019). A Blue Zone diet still includes eggs, but only twice or thrice a week, and then mostly as an addition to a soup or as a side dish with bread. It is recommended that those who wish to adhere to the Blue Zone diet only consume whole wheat or sourdough. It's believed that whole grains make your diet more nutrient-dense and easier to digest because they contain less gluten. Blue Zones are not intentional or structured communities as the word might imply. Rather, there are areas where researchers have found a remarkably high concentration of people who lead noticeably longer and healthier lives. Dan Buettner, who collaborated with National Geographic to locate and investigate these regions, popularised the idea (Buttener, 2019). Exercise, adequate hours of sleep, and restorative sleep (good sleep) are all key factors in 'Blue Zones'. In addition, maintaining strong family ties, developing strong community support and respect for the planet and having a purpose in life seem to be the common themes that exist in 'Blue Zones' (Kreouzi, Theodorakis and Constantinou, 2022). Although there is very little in the list that some might say is common sense, it is a reminder of the lessons that could be transferred and maintained in other areas to improve the health and wellbeing of the wider population.
Through this assignment, the people involved were perhaps the most significant aspect in the success of the WFG Act's creation. From using Kingdon's Multiple Stream Analysis theory (Weatherup, 2019) to influence WFG legislation developed, individuals, finding a voice with respect to the hazards of climate change and individuals and organisations highlighting the Welsh government's inability to support sustainable development, the politicisation of wellbeing and the global agreement on UN Sustainable Development Goals, it was arguably the right time to create the WFG. 
All this despite a Welsh Government view that the UK government was not adequately supporting the WFG's goals in terms of its own actions on sustainability, to the Welsh public, NGOs, and the Welsh Government's broad support for the welfare of future generations. The study's conclusions are pertinent to other decision-makers interested in how historical and contemporary elements interact to allow national legislators to adopt a long-term perspective and enact laws that will benefit future generations.
In terms of people's health, well-being, and equality, the Future Generations (Wales) Act 2015 has been a trailblazing piece of legislation, although there have been obstacles and instances when it may not have performed as well as anticipated. Opponents contend that difficulties have arisen in the Act's successful implementation. The Act's ideals might be difficult for some public bodies to put into practise, which could cause dedication and results to differ amongst organisations. Public organisations may not be able to fully implement plans and initiatives related to well-being if they have limited financial resources. Initiatives focusing on equality, health, and well-being must have enough funds to be successful, and the breadth and depth of programmes may be impacted by financial limitations. It might be difficult to accomplish the Act's deadlines while still making major progress towards equality, health, and well-being. Some contend that the benefits of the Act may not be dispersed fairly among various groups and that the expectations for rapid change may not be in line with the gradual nature of societal development and health improvement. There is a worry that marginalised or vulnerable groups could not benefit from improvements in their health and well-being to the same extent as wealthy groups (CBI Wales, 2017) In addition, the Act may not have received as much public attention as it could for people to actively engage in promoting equality and well-being, arguing that without full understanding it is difficult to create consensus and agreement for the WFG to have it full desired effect. It's crucial to remember that solving these problems frequently calls for continuous work, cooperation from stakeholders, and regular reviews to improve the Act's execution and fix flaws. Continuous adaptation and learning from experiences can help the Act be more effective in promoting health, well-being, and equality in Wales.
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