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Dr Katie Sullivan 

Component One: Portfolio  

Work as part of a research team to design and implement a small-scale research 

study/studies (quantitative and/or qualitative) to investigate an area of Psychology. 

Based on this process, create a portfolio of competencies, including reflection. 

 

 

 

 

 

 

 

 

 

 

 

 

 



AI Acknowledgement 

I confirm that I have not used any AI tools in the research and creation of this 

assignment. I confirm that I have not presented any AI generated materials as my own 

work. I confirm I have copies of my drafts, notes, and other resources I used, which I 

may be asked to provide in evidence. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Reflection  

At the beginning of research in action (RIA) module, I felt unsure on what was going 

to happen and what exactly was expected of me. It was then explained how those in the BSc 

Psychology would be split into groups of four or five to create our own small scale research 

studies. Splitting off into our groups, we used systematic literature searching to identify a 

topic to examine the psychology of gender bias. After discussion about the different topics we 

came up with, the topic chosen was maternity vs paternity leave. Due to preferences of doing 

qualitative and quantitative studies, the group split into two groups of two.  Each group 

completing their own systematic literature search to then be able to complete their proposal 

form and ethics forms that will be submitted to the School Research Committee. Going 

forward, the teamwork between the groups often overlapped, helping each other and 

discussing the methods of data collection for the research studies.  

Within our RIA lectures, we would be in our groups, using on systematic literature 

search, we would be discussing the information we had found and whether the information 

was relevant or to be disregarded. At this point the communication within the group was quite 

good, I felt happy discussing the different things we need to do to complete the proposal 

forms. Often helping those who were doing the qualitative work with information or 

discussing the different methods they could do. Working within the team, it had the capability 

for idea exchanges, learning new skills and the results being of higher quality (Medhi et al., 

2019). Being in the little groups of two within the four, it had the chance for problems to 

occur, due to misunderstand among the members, unwillingness to share or working together.  

Whilst being in split into two groups of two within our group, I stepped into the role of 

leader. According to McCauley and Fick-Cooper (2025) leadership is defined as a social 

process that allows individuals to work together achieve a certain goal or task. A leader role is 



to inspire and bring out the best in other, dealing with any issues that may arise within the 

group and solving them. As the leader of the group, I stepped into a lot of different roles, 

amongst others it was deal to with an issue a member had with another. This one member had 

expressed what had happened and how after speaking to him, it was taking seriously. Hearing 

this made me feel unease as conflict is normally something I would preferably avoid. 

However, hearing this, I realised it needed to be discussed. Speaking to the other member of 

the group, he realised I was being serious and understood that what he was doing, going over 

the other member’s work, was making her feel that any work she did was insignificant and 

made her question what she was actually doing for her parts within the forms. Moving 

forward, we discussed that using more communication, suggesting ideas to her instead of 

getting rid of her work would be a better option and remembering that this is teamwork and 

not an individual project. Once this issue was done, she felt happier discussing it with him 

and I felt relieved that there no longer any issues.  

In the group of two for the quantitative study was another member and I. Due to 

issues with mental health, he was unable to attend most lectures and majority of the time 

being unreachable. As a result, when it came time to doing the ethics form, I was the only 

member of the group doing for the quantitative side. Doing the ethics form myself, I 

considered it to be a struggle and trying to understand the professional way of trying to write 

the ethics form, filling in all the boxes, often caused a lot of confusion. Although the other 

two members of the group were in, they were writing their own ethics form and as I did not 

want to interrupt them doing so, I decided to get on with it. I found this quite hard and a 

hurdle itself as there was no-one to relay information off and no one to discuss the next steps 

of how the quantitative study would go. The other member often helped with input but was 

primarily trying to get on with their qualitative study. The ethics form had its moments where 

it was confusing but after speaking to my lecturer and being able to receive guidance about 



how to go about it all, I was able to complete it. Completing the ethics form for it to be then 

submitted to the School Research Ethics Committee, resulted in mixed feelings. I felt proud 

in what I had done and any feedback that was given was edited. Also leaving me feel more 

confident in my academic abilities in regard to research studies. It however did leave me a bit 

overwhelmed as it was a lot at once and trying to complete it all was a challenge. A challenge 

I prevailed, completed and was submitted to Ethics Committee to see find out if the study 

could go ahead.  

Overall, I believe research in action has taught me more about my skills and how 

reflecting upon them now, has shown me how much I have improved, stepping into roles I 

never thought I would. I would do everything the same way if this situation did arise again. I 

have learned so much about my skills but also had moments where I questioned my own 

capabilities. Going forward, if more group was to occur, more communication and delegation 

of task will need to be discussed. Whilst also finding other way to tackle any barrier of 

absences and the difficulty of communication. Communication is something I feel as a group, 

we need to improve upon as a group, being more vocal about any challenges, asking for help 

when a member is concerned. Going forward, my teamwork skills, I believe are something 

that I need to work upon, understanding what ways I could improve and becoming more 

confident in the work produced and not feeling excluded from it. 

 

 

 

 

 



 

 

 

Competency One: Applied 

Research Skills 

Proposal Form 

 

 

 



 



 

 

My group member, Noah wrote the 

background, but I would often read 

it and check it. Going through it, I 

would relay if any information was 

irrelevant to our study.  

Using systematic literature 

searching (SLS) and after a few 

variations of a title, came up with 

this tile. 



 

Using systematic literature searching 

(SLS), I was able to find the best number of 

participants to recruit for a quantitative 

study. 

The methodological section was one of me 

sections allocated to me. Trying to figure out the 

best design was a bit of a challenge, as trying to 

figure out the best way analyse to the IV and DV 

but after a discussion with our lecturer, this was 

decided.  





 

 

 

Noah completed this section, but both of us 

understood that adhering to the BPS Code of 

Human Research Ethics was important, as it 

protected us as researchers and the 

participants. Also, reading over it to make 

sure it made sense and was relevant.   

When it came to creating the 

questions, I went through each 

question that they had within their 

questionnaire, choosing the questions 

that were relevant to the topic.  

The link will lead you to the original 

research paper. 



 

 

 

Competency Two: Experimental 

Task Creation 

(Qualtrics)  

 

 

 



 

 

 

 

I completed the Qualtrics, creating the 

questionnaire that would later go on to the 

Experimental Management System. 

Adding in the randomiser allowed us to 

have either the negative or positive 

infographic be shown to the participants. It 

gives the opportunity to see if there were 

any changes within in the data depending 

on the infographic shown.  



 

 

 

 

 

 

Noah completed the information sheet, 

but I would proof-read the document 

and having make sure our correct title 

was inserted.  



 

 

Noah completed the study consent 

form.  

However here, the boxes were created 

using Qualtrics, so the participant 

would be able to select them.  

A box below was added, so if the 

participant is under the age of 18 (not 

all five boxes selected). Using the 

display question and skip to, it will 

take them to a the end where a debrief 

will be shown and then thanked for 

their time. 

The demographics allowed us to see 

the gender and age of the participant, 

so we were able to explore the gender 

bias in regards to maternity leave. 



 

For each question, I explored the different scales that could be used to 

answer how much the participants agreed with the statements. However, 

it was found that the best option was using a 5-point-likert scale, ranging 

from strongly agree to strongly disagree.  



 



 

 

I completed the negative infographic 

using systematic literature search on 

the negative impact of maternity 

leave.  

Kayleigh put it into a infographic/ 

poster format.  

For the positive infographic, 

Noah did the System Literature 

Search and then Kayleigh put it 

into a poster/infographic format. 



 

 

Questions were then put in again, to 
see if after seeing the infographic, if 
their beliefs or opinion has changed.  



 

 

Noah wrote the participant 

debrief sheet. I proofread and 

made sure all the data was 

relevant within this document.  



 

 

 

 

 

 

 

 

 



 

 

 

Competency Three: Ethical 

Considerations 

 

 

 



 

This ethics form for the quantitative study was 

completed by me.  

Each member within the group provided their 

full name and University email address and 

number whilst in lecture or by using 

Microsoft team, depending on if the member 

was in or not.  



 

Following on what we were 

told by Katie, we kept these 

guidance documents in mind 

when it came to completing 

this form.  

I used the background 
information from the proposal 

form, written by Noah.  



 

 



 
Working alongside Katie, we were 

able to come up with research 

questions, aims and what the 

objective of this study was.   



 

Writing this section was a little confusing, as 

trying to make sure all the data that was needed 

was in the document. However, it was like written 

a very detailed procedure. 



 

This allowed to see what method of 

data collection we would use and 

show to the School Research Ethics 

Committee, we were doing a 

questionnaire. The rest being more 

on the qualitative side of research.  



 

This made it easier to see who the 

participants would and would not be.  



 Using systematic literature search 

(SLS), I found that for a small 

university quantitative study, 30 – 50 

participants was considered to be the 

best.  

Adhering to the BPS Code of Human 

Research Ethics (2021), it is important that 

participants identity is protected and kept 

confidential as well as the right to withdraw. 

It is important that the consent is valid and is 

through on choice and no coercion. 



 

The study will be conducted on the 

computers within the psychology labs at 

UWTSD. All responses will be 

electronical. 



 

Adhering to BPS Code of Human Research ethics (2021a) and the 

BPS Code of ethics and conduct (2021b), it is important that any 

potential risks to the participants and investigator are noted and 

provided within the ethics form and offering a solution to make 

sure the ethics of the study can be upheld.  

This part of the ethics form was quite enlightening on the different 

risk that need to be considered when I am the investigator/ 

researcher. 



 

Adhering to the code of ethics and conduct by the BPS (2021b), it is 

important to also note any risks that could occur for both the university 

and environment.   

This was quite interesting to learn as previously never would have 

considered that the studies could cause a potential risk to the UWTSD. 

 



 

Throughout the whole ethics form, this was probably 

the main part I understood. As the feedback, informed 

consent, confidentiality and/or anonymity has 

repeated throughout the course. I felt happy with what 

I wrote and how going forward making my work 

reach the APA standard, as well as adhering to BPS 

procedures. 



 



 

It was vital we understood that data collected from 

participants were stored in securely and was protected.  

I felt happy with completing this section as I have more 

understanding and have improved upon this. 



 

It was important we kept note 

about where the data was being 

stored due to all the data 

collection being down through the 

computers. 



 

As I had never completed an ethics form properly like this before, 

learning about how the data will be stored was very interesting.  

I do feel that this will help me in the future with my empirical 

project. I feel I am happy with how to draft an ethics form. 

I feel more secure in myself and my knowledge knowing more about 

how to fill out this form moving forward.  



 

 

Throughout the creation of this 

study, no AI tools were used.  



 

 

 

 

 

These were the statements selected from the 

link below, which showed the original 

questionnaire that was found. Using 

systematic literature search and after 

reading through the research paper chose 

the relevant statement.  
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