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[bookmark: _Toc215825573]AI Statement
This assessment was completed with the assistance of AI for research and grammar text correction (ChatGPT by OpenAI) and for dictionary (dictionary on-line phone application). I critically reviewed, verified and edited all generated content to ensure academic integrity, originality and compliance with university assessment guidelines. I did not used the same words generated by the on-line dictionary, I used similar words (synonyms). I used auto-correct function of Microsoft Word together with grammar suggestions. 
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Scenario Overview & Questions
        Otto is a 57 years old and is working for Woods Construction LTD for 10 years. Recently, a new manager, Blue, 25 years old, came to work for the same company. Blue started to make persistently discriminatory observations regarding Otto’s age and gender. Otto reports Blue’s behaviour to Human Resources. Even if Otto received a response from Human Resources which assure him that they had spoken with Blue, Blue behaviour towards Otto become worse, adding threats of adverse treatment until Otto gives up and moves to work somewhere else. While Otto looks for other job he came to ask for legal advice for the situation is in on the present job.
        In the same time, Otto tried to buy a laptop from Evan communicating by letters. Evan offered to sell a laptop, Otto agreed and sent a check of £200 by letter. Evan did not receive the letter and sells the laptop to someone else. Otto searches for legal advice on this situation, too.  
        After an overall look at the scenario several questions from legal prospective occurred:  
-is Blue’s behaviour toward Otto not legal in any way?
-can Blue’s behaviour toward Otto be included as age discrimination, sex discrimination and harassment?
-did Human Resources of the company proceed lawful after Otto’s complaint? 
-how can Otto prove continuous discrimination and victimisation treatment to filled in a potential legal claim?
-was a formal contract between Otto and Evan? 
-was the contract broken by the seller?

[bookmark: _Toc215825575]Aims
        The aims after Otto request are to check the employment legislation which applies after Blue’s behaviour towards him, possible harassment, age discrimination and victimisation and to give advice how to use it(https://plus-lexis-com, 4.12.2025). In the same time, on the issue raise with the purchase of the laptop is to decide if there is any contract available (Finch. and Fafinski,2023). In the same time, it will be to decide if it was a broken of contract and if there are any postal acceptance rules and accepted communication rules applicable (https://plus-lexis-com, 4.12.2025).
[bookmark: _Toc215825576]

Objectives
        To complete Otto’s request some main objectives are to reach:
-research relevant law both for employment and contract;
-research internal procedures;
-check the response gave by the Human Resources to see the liability of the company;
-advice on the category of law that covers situation in work;
-advice on steps to take forward;
-search and look at similar case law to see possible outcome.

[bookmark: _Toc215825577]Intended sources to be used within the research report
        On the research plan it will be used various sources, such as:
-organisations and policies: ACAS, Citizen Advice, ACAS – Code of Practice on disciplinary and grievance procedures;
-academic texts: Employment Law, Contract Law, practical law databases such as Lexis Plus UK – Academic Library and on-line University Library;
-main legislation: Equality Act 2010( S. 13, S. 26, S. 27 and S.109), Employment Rights Act 1996, Common law rules on contract formation;
-case law on regards of employer issues: Richmond Pharmacology v Dhaliwal, Bahl v Law Society and Woodhouse v West North West Homes Leeds Ltd; 
-case law on regards of the purchase issue: Adams v Lindsell, Household Fire Insurance v Grant, Entores v Miles Far East Corporation.\

[bookmark: _Toc215825578]Methodology
        There will be a couple methods used on the research plan. One of the methods used will be doctrinal law methodology using legal interpretation and case law examination. Another method used will be comparative law methodology between Otto case and similar law cases to anticipate possible outcomes. It will be used research through academic literature and ACAS guidance, to define clearly which are employee rights and employer duties. To Otto’s case will be applied legal rules to create a well legal based explanation and a reasonable conclusion of the case.
[bookmark: _Toc215825579][bookmark: _Toc215825580]Timetable
January 2026
[bookmark: _Toc215825581]Week 1 (5–11 January):
-recapitulate the scenario and concentrate on the possible characteristics of employment law and contract law legal matters;
-compose the cover page, end page, AI statement page, reference list page (incomplete);
-make the Executive Summary;
[bookmark: _Toc215825582]Week 2 (12–18 January):
-begin writing a possible introduction, but to complete all details of the plan approach later;
-starting to read and make notes of  Equality Act 2010, S. 13, S. 26, S. 27 and S.109, researching harassment, discrimination, and victimisation;
-reading similar cases on harassment, discrimination, and victimisation, Richmond Pharmacology v Dhaliwal, Bahl v Law Society and Woodhouse v West North West Homes Leeds Ltd and make notes;   
[bookmark: _Toc215825583]Week 3 (19–25 January):
-continue research on harassment, discrimination, and victimisation with similar law cases Adams v Lindsell;
-starting creating a first draft of  Research and findings;
-searching for more academic resources such as books and  journal articles to sustain legal matter found on harassment, discrimination, and victimization;
[bookmark: _Toc215825584]-complete more sources of study on the reference list;
Week 4 (26 January –1 February):
-composing legal interpretation of Employment Law on legal matter of discrimination and harassment;
-include case law to sustain the legal matter and possible outcome;
[bookmark: _Toc215825585]-include academic sources to extend the reference list;
February 2026
[bookmark: _Toc215825586]Week 1 (2–8 February):
-composing legal interpretation of victimisation;
-include case law of victimisation to sustain the legal matter and possible outcome;
[bookmark: _Toc215825587]Week 2 (9–15 February):
-composing legal interpretation of Contract Law;
-include case law to sustain the legal matter and possible outcome;
-include more academic sources to extend the reference list;
[bookmark: _Toc215825588]Week 3 (16–22 February):
-finalise Introduction section;
-cleaning and updated text for good grammar, academic writing and good understanding;
-recheck Harvard reference style and make modification in the reference list and citations;
[bookmark: _Toc215825589]Week 4: Compulsory draft for research and findings
[bookmark: _Toc215825590]By 27 February 2026, 5pm
-submit draft; 
[bookmark: _Toc215825591]March 2026
[bookmark: _Toc215825592]Week 1 (2–8 March):
-receive and include feedback;
-composing Letter of Advice section;
-recapitulate the legal matter interpretation from the Research and Findings section for a good understanding of the advice;
-intending to use a common language but professional in the letter of advice;
[bookmark: _Toc215825593]Week 2 (9–15 March):
- composing Conclusion section;
[bookmark: _Toc215825594]Week 3 (16–22 March):
-recheck section Executive Summary and Introduction;
-recheck grammar and academic tone of the report for accuracy and good academic understanding;
-recheck references list and Harvard reference style;
[bookmark: _Toc215825595]Week 4: Draft - optional
[bookmark: _Toc215825596]27 March 2026, 5pm
-submit draft; 
[bookmark: _Toc215825597]April 2026
-receive and include feedback;
-final check of the assessment guidance;
-compare and check the assessment guidance with all the sections created in the report;
-check the words count and balance the number of words if necessary;
[bookmark: _Toc215825601]Final Draft - optional
[bookmark: _Toc215825602]20 April 2026, 5pm
-submit draft; 
21 April – 1 May 2026 , 23.59pm:
-receive and include feedback;
-final modifications and revision;
-submission. 
[bookmark: _Toc215825604]
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