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Without enough support, mental illnesses and other mental health concerns can have an impact on a person’s ability to work successfully, ability to handle absences, and ease of retaining or obtaining employment. 
Every year sadness and anxiety alone make an account for twelve billion working days wasted.
So how does productivity at work relate to mental health? Anxiety, for example, might impair one’s ability to focus, making it more challenging to focus on tasks and carry out regular professional tasks.
Although it appears to be relatively simple, this is actually more complicated than it appears. That’s because getting everyone on board to prioritise mental health in the workplace is difficult. Leadership groups must comprehend the significance of promoting their employee’s mental health and wellbeing.
The health and welfare of employees are essential for their productivity and motivation. Thus they are unable to perform at their best when they are not feeling well. However, maybe more significant than that, we also need to understand that our employees are humans and that their mental health isn’t just a switch they can turn on and off while at work.
Among the many things that can harm our mental health and limit our ability to function at work and in daily life are the risk factors that not everyone that is around us might know, so before judging someone, first, let them talk about and allow them to justify themselves. 
Abuse, trauma, neglect and social isolation (that all of us had part during the pandemic) may lead to a time of poor mental health.
Mental health can also have an escape and a way to carry out this on the back in a good way, by accepting ourselves as we are, this will give us more confidence to pick up new talents, we should take a break if we feel so, but this could imply being really active and not just sitting around. Ask for assistance, people around us sometimes may be able to help us, and family or friends may be able to lend a hand or a sympathetic ear.
We can also find ways to support mental health as an employer. Be open and honest about your own difficulties with mental health as a leader. This encourages people to approach you and feel at ease. Expect that the situation and your team will continue to change and trying accommodating sometimes can be helpful.
It has been repeatedly discovered that being unemployed has a negative effect on a number of health outcomes. 
The Health Foundation statistics show that in January 2021, 43% of unemployed people had poor mental health, this suggests that being at work sometimes might find a way of fixing our problems, being employed with mental health issues gives us the opportunity of being better.
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