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Lucy Brennan          
 Bridgend                                                                         
lucybrennan13@gmail.com                                                                                                              07856239062
 I am keen to work in all aspects of child care from schools to nurseries and special needs also. I am reliable and hard working always giving 100%. 

Work Experience 
Heronsbridge Special School September 2016 to present day
Care Worker Dan y graig Home Care April 2016 to September 2016
LSA Nantyffyllon primary school September 2011 to 2016
Deputy Manager Cocoon nursery May 2006 to August 2011 

Education
 Foundation degree in Learning support Swansea metropolitan university - Swansea 2013 to 2016 
GCSE in All B and C grades Archbishop McGrath - Bridgend 1999 to 2004 
NVQ 3 CCLD A4e Bridgend

References
Hayley Corthine                                                               Jenifer Aplin
Cocoon Countryside Care	                                  Dan – y – graig House
Llangewydd Hall				     Porthcawl
Laleston					     CF36 5SR
CF32 0ET




Lucy Brennan 
Location: 15 Brodawel, Maesteg, Bridgend, CF34 0LL
Telephone: 01656 810195/07368438890
Email: Lucybrennan13@gmail.com
Professional profile
I am currently studying BA Inclusive Education which is due for completion May 2020. I aim to further my education through a PGCE in Education in order to fulfil my own personal development.	Comment by fujitsu: An overview of myself and progression made to date describing my accomplishments and what I hope to achieve, Mills (2009) suggests, ‘try to capture the attention of the employer and summarise why you are a great candidate’, (pg 40). 

I have broad range of knowledge within all age ranges and aspects of education. At the age of 16 I left school gaining 9 GCSE’s and worked part time as nursery assistant, mostly cleaning and basic paperwork and also as a bar tender. I was given the opportunity to then by the employer to achieve a NVQ in Child Care Learning and Development. I began working full time and studying with work based learning until the completion of the NVQ IN 2010. After achieving the NVQ I worked hard to gain the position of Deputy Manager which I thrived in, amidst gaining the NVQ and new job role I also became a mother. In the summer of 2011 after returning from maternity leave with my second child, a daughter, I was offered a part time LSA job at a local primary school. Although there was a vast difference in wages the position was opposite where I lived and would have school holidays. I accepted the job and after a month of part time hours I was offered a full time job. This job opened so many opportunities for my personal development and in 2013 I was given the opportunity to enrol onto the Foundation Degree in Learning Support. This new personal and professional development helped me to progress and adapt skills throughout my work. On completion of the Foundation Degree I continued to work as an LSA. Then I decided to try something different and after my whole working life being with children and babies I decided to try my hand at home care for the elderly. I worked long hours with a strict time schedule, which despite the enjoyment it brought and the immensely fascinating people I met it also took me away from my family. Therefore I reapplied for numerous jobs based back in schools, nurseries and child care facilities, until in 2016 a job in a Special Education School became available. I have been employed at that Special Education School to present date and have obtained numerous training to ensure I fulfil my potential. Within my time at my current setting I enrolled onto the B.A Inclusive Education at Swansea University part time and I am due to finish this coming May (2020). With good time keeping and organisation I have managed to pursue and job, family and education. I have gained many skills from all job roles I have undertaken and intend to further my knowledge hopefully with a PGCE.	Comment by fujitsu: This course has given me the confidence to want to further my own personal development as well as others by applying to enrol onto a PCGE. Reed (2019) explains the importance of selling yourself in your CV stating,’ Make sure you put your unique selling point across.....and how you plan to carry that across to your next role’,(pg 20).

Career summary
Sept 2016 - Present		Heronsbridge Special School, Bridgend
[bookmark: _GoBack]				SSA (Special Support Assistant)
Outline
Under direct management of teaching/relevant staff, provide support in addressing the needs of pupils who require particular help to overcome barriers to learning.
Key responsibilities	Comment by fujitsu: By confidently including the job role highlights roles, responsibilities and qualities, Bright and Earl (2008) recommend, ‘Keeping your CV up to date is like keeping a stock of ingredients in a pantry – potentially very useful, but do not imagine that is the end of it’, (pg 23).
· Provide class support to enable the pupil to fully partake in the curriculum
· Follow a prescribed intervention programme, e.g. speech and language, under guidance
· Adapt materials and resources according to pupils needs to facilitate access to the curriculum
· With training attend to the personal needs of pupils and implement related personal programmes, including social, health, physical, hygiene, emergency aid, medical support and welfare needs
· Assist pupils with toileting needs
· Encourage pupils to interact with others and engage in activities led by the teacher
· Prepare classroom as directed for lessons, clear away afterwards and assist with the display of work
· Assist with the supervision of pupils out of lesson times, including before and after school and at lunch times
· to ensure that all activates are operated in accordance with equal opportunities and best practice

Training received to date
· Proact SCIPr training (behaviour strategies), manual handling, dysphasia, Epilepsy awareness, Buccal, Rights respecting schools, occupational therapy, Trauma informed schools, Mental Health awareness, Sensory stories, Autism aware, Basic autism awareness, Welsh language awareness, Understanding our 8 senses, Disability and equality, Food safety level 1, ACEs and early Trauma, GDPR

April 2016 – Sept 2016	Dan-y-graig Community Care, Porthcawl 
				Care Assistant
Outline
To provide care and support to elderly and venerable adults in the Porthcawl and surrounding areas.

Key responsibilities
· With training attend to the personal needs of client and implement related personal programmes, including social, health, physical, hygiene, emergency aid, medical support and welfare needs
· Asset with toileting needs
· Distribution of medication with training
· Assist with preparing and cooking meals
· Housework (depending on what the client would like e.g. making the bed, laundry, dusting etc)
· Complete medical charts regarding medication and times administered
· Time keeping – allowing time to travel to and from clients 
· Appearance (clean overalls, hair tied back, gloves and aprons to be worn)
· Building up relationships with clients in order to gain an awareness of their practical and social needs
· Giving palliative care to clients who are terminally ill
· Working with the families of the client, answering questions and helping them adapt to their caring responsibilities

Training received
· Manual handling, first aid, Medical administration 

Sept 2011 – April 2016	Nantyffyllon Primary School, Maesteg
				LSA (Learning Support Assistant)
Outline
Under direct management of teaching/relevant staff, provide support within the school. 

Key Responsibilities
· Provide class support to enable the pupil to fully partake in the curriculum
· Encourage pupils to interact with others and engage in activities led by the teacher
· Prepare classroom as directed for lessons, clear away afterwards and assist with the display of work
· Assist with the supervision of pupils out of lesson times, including before and after school and at lunch times

Training Received
Read write Inc, Child protection, first aid, food hygiene, Foundation phase, diabetes awareness, epi pen training

Sept 2004 – August 2011	Cocoon Countryside Care, Laleston 
				Nursery Nurse
Outline
To provide care to children aged from 3 months to 7 years

Key Responsibilities
· Feeding suitable meals, snacks and drink
· Changing nappies or helping with potty/toilet training
· Teaching general life skills, such as basic hygiene and manners
· Working with any health and social care professionals, where necessary, and undertaking any relevant admin/paperwork
Training Received
Food hygiene, child protection, NVQ Child Care Learning and Development


Aug 2004 – Sept 2010	Nantyffyllon Rugby Club, Maesteg
				Bar Tender
Outline
Preparing alcoholic or non-alcoholic beverages for bar and patrons; Interacting with customers, taking orders and serving customers


Education& qualifications	Comment by fujitsu: The achievements I have to date will hopefully be updated with the BA to show case the progression I have made to date, Hobbs (2013) suggests, ’Achieving success requires an idea, a vision and the determination and to believe in yourself and your goals, and persistence as you take action to achieve those goals’, (pg25).
· GCSE, Design and Technology, C, Archbishop McGrath Catholic Comprehensive School, 2004
            English Literature, B, Archbishop McGrath Catholic Comprehensive School, 2004
            English Language, B, Archbishop McGrath Catholic Comprehensive School, 2004
            Geography, C, Archbishop McGrath Catholic Comprehensive School, 2004
            Music, B, Archbishop McGrath Catholic Comprehensive School, 2004
            Religious Studies, C, Archbishop McGrath Catholic Comprehensive School, 2004
	            Science Double Award, CC, Archbishop McGrath Catholic Comprehensive School, 2004
	            Welsh Second Language, B, Archbishop McGrath Catholic Comprehensive School, 2004
                          Mathematics, D, Archbishop McGrath Catholic Comprehensive School, 2004
· Level 1 Key Skills in Communication, A4E Wales, 2009
· Level 2 Key Skills in Application of Number, A4E Wales, 2009
· Level 2 Key Skills in Communication, A4E Wales,2009
· NVQ Advanced Apprenticeship in Child Care Learning and Development,  A4E Wales – 2010
· Foundation Degree in Learning Support, University of Wales Trinity Saint David, 2016

References 
Hayley Corthine (Owner)	Jenifer Aplin (Owner)
Cocoon Countryside Care 						Dan-y-graig Care Home
Llangewydd Hall								Porthcawl
Laleston				Bridgend
Bridgend								CF36 5 SR
CF32 0ET                                                                                                                                            



















Personal Development Plan (PDP)
	Areas for further development
	Why?
	How?
	Who/Where?
	When?

	Gain knowledge to enable myself to continue to further my own education after completion of BA Inclusive Education
	After working in school settings for many years I would like to progress to become a qualified teacher.
	Write for permission from governing body to enrol of the PCGE salaried route in Education.
	To study through the Open University via online lectures alongside work.

https://www.openuniversity
co.uk

	Letter to of permission to be discussed in next governing body meeting in June.	Comment by fujitsu: After enquiring via email with the Head teacher he explained that a letter of request needed to be sent to the governing body before a decision could be made, Cottrell (2015) writes,’ Ultimately it is down to you to make things happen’, (pg5).
University course due to begin in October.

	 To gain knowledge to progress from a Special Support Assistant (SSA) to a Behaviour Support Assistant (BLSA)
	To gain knowledge and experience working with children with challenging behaviour.
	Apply for BLSA position within school.
	To apply via the council 
www.bcbc.gov.k 
	When BSLA positions are advertised.

	To gain knowledge and skills when working with Sensory learners.
	To have the skills required to ensure sensory learners are achieving their full potential.	Comment by fujitsu: By becoming more involved and by attending more training specifically aimed towards these sensory learners I will be able to enhance their learning opportunities fulfilling their potential as well as my own, Cottrell (2015), comments, ‘in developing	Comment by fujitsu:  Skills in one category, you will usually draw upon or develop skills in one or more other categories’, (pg 19).
	To attend sensory training programmes to extend knowledge and skills.
	 Search for online courses and available courses provided by school setting
	 As soon as available courses are advertised.

	To develop confidence skills in behavioural situations
	To show progression in dealing with behavioural situations to enable other staff to continue with teaching/assisting other pupils.
	To continue to follow SCIPr training guidelines and attend new training with SCIPr.
	To continue with training and development in school by attending twighlight training.
	The next SCIPr training is set for September.

	To develop skills within all aspects of work especially when making decisions.
	To show progression, maturity and the ability to competently carry out sessions, medical needs or any other necessity that enables pupils to take part in sessions.
	To follow guidelines and training competently without support using the knowledge I have obtained accurately.
	Follow training and guidelines set by Speech and language (SALT), Occupational Therapists (OT), Dysphasia training, Epilepsy training and SCIPr.
	Continue to follow guidelines until new training opportunities are presented.

	To continue to promote Children’s Rights 
	To ensure pupils and staff are aware of the UNCRC and implement the rights through pupils work, displays and all areas of school life.
	To clearing display the UNCRC and linking appropriate rights to class work, assemblies and display boards. To create a class charter.
	Continue to follow the children rights and assist the school in achieving their Rights Respecting Gold award.
	On a daily basis with regard to work, displays and assemblies, however the school is due to be evaluated later in the year regarding the gold award.

	To ensure a positive attitude towards myself and others.
	To eliminate negativity in the work place and promote positive wellbeing.
	By volunteering with the staff well being team
	Every Tuesday volunteer for staff yoga at school and also by attending staff wellbeing meetings on a monthly basis.
	Every Tuesday and once a month when required.


















Reflective Account
Description
The B.A Inclusive Education course is a one year top up course from the Foundation Degree. The course aims to expand learner’s knowledge and understanding of education, practice and policy and also enhance academic writing and thinking skills. The course explores the broader issues and contexts for education. The B.A also aspires to develop curriculum related delivery ensuring students are equipped with the knowledge, skills and attitudes needed to contribute beyond the workplace.
Feeling
As I had previously attempted the course at a different educational establishment and evidently discontinued with the course due to the teaching hours not accommodating my personal life, I was intrigued as to how the delivery of the course would benefit both myself and family. It had been nearly two years since I had attempted any form of academic writing or thinking therefore I was feeling slightly bewildered at the start of the first session. I was however confident that the set up of the course would be more manageable than the previous course I had enrolled on. I was determined to start and more to the point complete the course furthering my knowledge and understanding of inclusive education. Working within my current setting inclusion plays a fundamental role in all aspects of school life, therefore being given assignments that would expand my knowledge of inclusion in education was something I was looking forward to. I had the support of my family and work colleagues who assisted with mentoring, tantrums and also childcare.
Evaluation
Throughout the course I have enjoyed expanding my knowledge through the different modules. One module that was particularly interesting was the Exploring the Hidden Curriculum as I was very naive as to how import it is and also how it can be overlooked as a vital part of education.  Academic writing was something I had not partaken in for a few years hence a lot of hesitation and numerous emails to stay on track to begin emphasising the importance of scaffolding as theorised by Bruner even as an adult I found this helpful. Brain and Mukherji (2005) suggest, ‘like Vygotsky, Bruner, therefore, emphasises the need for others to help’, (pg 94). Referencing and myself managed to battle through and eventually I began to realise my own mistakes when proof reading. I enjoyed the different aspects of the course as it was not all written assignments, it was interesting to provide power points and deliver presentation, although on reflection of the presentations I am aware that I need to be more confident when delivering to an audience.  As on previous courses the B.A gave the opportunity to research theorists this has always helped with linking theory to practice and it was comforting to re-familiarise myself with the theorists which therefore enabled me to include them on a regular basis as evidence within modules. The course also reunited me with literature and gave me the opportunity to expand my knowledge through different texts, websites and theorists and although the reading lists seemed daunting at first I soon began to enjoy the vast diversity of opinions I was introduced to.
Analysis
At present I am working as a Special Support Assistant (SSA) which I am to progress to a Behaviour Support/Access to Learning Assistant in the very near future. This current job is a stepping stone along with the B.A to eventually enrol onto a PGCE in Education. Both my current job role and the B.A have given the opportunity to improve on a vast amount of skills, Cottrell, (2015, pg1) writes, ‘the time you spend now in gaining a good degree, in nurturing your talents and building a distinctive personal profile, can make the difference in how far you achieve the life you want’.  I agree with Cottrell (2015) as if I am not prepared to push to further my own professional development then I will not achieve it. With this in mind I endeavoured to plan and prepare for most not all modules and it shoes on reflection with the grades. Self management is something  I need to improve on if I am successful with enrolment for the PGCE as once again the level of work and expectations will rise yet again, Cottrell, (2015) in regard to self management, ‘We are the key to our own success – and we are often our greatest enemies. If we can take charge of our own mental process, behaviours and emotions, we can accomplish a great deal’, (pg 20).  On reflection of the original C.V I realised that it was not promoting all of my achievements and attributes. Therefore by show casing the positive skills I have gained along with experience, qualifications and being proactive. Prince (2019) states, ‘being  proactive is also about acting in the face of procrastination and responding, rather than reacting, to what is going on around you. It is about choosing to put your energy into the things you can control rather than those you cannot’, (pg 35).
Conclusion
With the positive and well organised lectures along with ongoing good development of time keeping I feel that as an education practitioner I progressed as the course unfolded.  The well presented modules were set out in a manner that made them easy to access and follow and tutors gave relevant support and teaching enabling a positive learning environment. Although the current pandemic somewhat attempted to disrupt the final modules being taught with good communication and organisation the course was able to carry on via video link lectures and emails. Angelo (2014) highlights the importance of good communication stating,’ Communication can be considered one of the building blocks of our society. It is what allows people to connect daily through the sharing of knowledge, thoughts, feelings and wants’, (pg 4). I believe that the support and knowledge offered by tutors has given me the confidence and positive attitude to pursue my own personal development further. My own knowledge and insight to education and inclusion has broadened expanding my own knowledge and understanding of education in Wales and the wider world.
Action Plan
Moving forward I am keen to further my own development and education. Hopefully I will be successful on enrolling onto the PGCE via a salaried route with the support of my current workplace.
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