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1. Summary
This report will look at United Nations global developments and goals mainly in third world countries and how global developments have improved the standard of living for people living in these countries. One of the key points in this report will focus on Goal 5 gender equality and how that has been developed and improved throughout the years. At the end of the report there will be a conclusions and recommendations, reflecting on how to continue to improve these global developments. 
2. Introduction
Research has been attempted on global CSR initiatives applying the UN Global Development Goals. The research has methodically considered the significance of public sector participation in one of the 17 CSR initiatives.
The research looked at Goal 5 gender equality improvement and development throughout the years. Examples of these initiatives are included in this research. How has public sector organisations worked together to address global development and implement these CSR initiatives on a global scale? 

3. Method 
This report will be using secondary research from different websites and sources to research and examine closely corporate social responsibility (CSR) and the United Nations global developments in the third world. This report will also look at statistics and results of these global developments and compare these results to observe any changes throughout the years. 







4. What is Global Corporate Social Responsibility?
(Rothbardt, 2020) stated that there is no definition accepted universally of Corporate Social Responsibility. (CSR) has been defined by academics, interest groups and organisations in a number of different ways. In the literature (O’Riodan & Fairbass, 2008).
According to (Rothbardt, 2020) a definition that allows us to consider CSR was given by the World Business Council of Sustainable Development (1988). Has defined Corporate Social Responsibility as “continuing commitment by business to contribute to economic development while improving the life of the workforce and their families as well as of the community and society at large (World Business council, 1998).”
 5. What are the United Nations sustainable development goals?
There are 17 life - changing goals outlined by UN in 2015, Called Global Goals. Acknowledged as the Sustainable Development Goals (SDGs), these include achieving equality for women, ending extreme poverty, providing people with better health care. The intention is that no-one is left behind as all countries work together. According (Global Goals, 2020)
6. Goal 5 Gender Equality 
The (Gender equality and women's empowerment, 2020) states An essential element for a prosperous, peaceful and sustainable world is gender equality, which is a fundamental human right. Sadly at this present time, 1 in 5 women and girls between the ages of 15-49 during a 12 month period disclosed experiencing sexual or physical violence by a close partner. Currently 49 countries do not have laws to safeguard women from domestic violence. Improvements are taking place concerning practices that are harmful such as (Female Genital Mutilation) FGM and child marriage. In the past decade there has been a 30% decline, for this to be completely eliminated there is still much work to be done. Ensuring women and girls have the same access to health care, education, morally acceptable work, and representation in economic and decision making processes will add to viable economies and will add value to humanity and societies at large. Providing frameworks that are legal and new concerning female equality in their place of work and the elimination of damaging practices aimed at women is vital in ceasing gender based prejudice which is widespread in a large number of countries worldwide. According to (Gender equality and women's empowerment, 2020)
7.  Gender Equality and Sustainable Development
(Leach, 2016) looks at for the path to be absolutely viable to continue with gender equality and the abilities, potential and rights of women and girls whose well-being and lives are at risk must be included in paving the way. Sustainable Development and Gender Equality requires initiatives and investments in sustainable development that acknowledge women’s expertise, decision-making and agency as essential. Four key sets of concerns Reproduction population, food agriculture, water, work and industrial production.
8. What are the initiatives for gender equality?
The (Gender equality and women's empowerment, 2020) states the UN has made important fundamental progress over many decades in the improvement of gender equality including major agreements as an example the Beijing Declaration and Platform for Action and the Convention for Elimination of all forms of Discrimination against Women (CEDAW).
Gender Equality is not merely a basic human right but its success has immense socio-economic consequences. The empowerment of women has a huge impact on causing economies to progress, fuelling an increase in growth and productivity. Unfortunately gender inequalities are still deeply rooted in society. Women do not have equal opportunities to suitable employment and are subjected to enforced separation in employment and wage inequality. Women are frequently not given access to health care and basic eduation.Throughout the world women are subjected to discrimination and violence. Women are unequally represented in economic and decision making procedures. Stated by (Gender equality and women's empowerment, 2020) 
According to (Gender equality and women's empowerment, 2020) The UN in its efforts have faced serious challenges for many years to develop global gender equality along with insufficient funding and no formally acknowledged driver to lead the actions of the UN on gender equalities conditions. In order to address these challenges UN WOMEN was developed, this will be a champion for women and girl’s and will be influential and effective. Ensuring they have influence at local, regional and global levels.

Established in the desire for equality, dedicated to the UN charter, UN Women, including other important matters strives for the:
· Eradication of prejudice against women and girl’s.
· Accepted Authority of women
· Success of equality between men and women as beneficiary’s and partners toward growth of humanitarian action, human rights, security and peace.  
9. Who were involved into supporting Gender Equality within the UN?
(Sherwood, 2020) talks about how It was a seriously significant event for the world’s women, a global summit directed at completely changing the lives of half of the population in the world. Domestic violence, rape F.G.M. forced marriage, social repression, political representation, maternal health, reproductive rights and equality. Included in the 17,000 people who took part were some of the world most influential women these included Benazir Bhutto, Hilary Clinton, Wangari Maathai the Kenyan environmental and political activist, Madeleine Albright, a video showing a key note address was sent by Aung San Suu Kyi. The declaration “An agenda for change and a call to action” was signed by 189 countries. The United Nations summit organiser was with good reason proud.
(SOAS University of London, 2020) states there was criticism from the Agency from outside the Great Powers as a pivotal role was played from women from non-western countries made sure that women were especially referred to in the United Nations charter. Female delegates from Dominion Republic and Brazil and women participants from Venezuela, Australia and Mexico made sure that the feminist views that clearly stated reference to the rights of women in the charter. Research showed that   Brazilian delegate Dr Bertha Lutz especially stood out and continued to claim that reference to women was required. 
 10. What was the public sector role? 
According to (Multimedia Library, 2020) The World Public Sector Report 2018 intentions are to ensure the hard work by countries to encourage policy integration for applying the Social Development Goals (SDGs). The report looks closely at policies on migration and national institution’s in a sample of 29 countries acting for separate regional political social and economic backgrounds, highlighting health policies, education and labour applicable to refugees and migrants. It identifies a wide variety of integration challenges also a range of institutional settings. It identifies the crucial role that local governments play in ensuring migrants needs are met, stakeholders have a role that is equally as important. Migrant communities are also vital in supporting the integration of migrants socially and economically themselves. The report examines how countries established into the system integrated approaches to health including the many links between other policy areas and health which include consumption, food and nutrition also urban areas, aiming to work with many actors as well as the communities.
11. Global gender equality within the police 
According to (UN police gender initiatives, 2020) observing a larger view of the United Nations Gender Initiatives. Expanding the amount of female police officers. The United Nations protects gender- sensitive policing throughout the work of the United Nations Police, as an operational requirement, to ensure the understanding needs of security of men, boys, women and girls. The inclusion of female police officers is essential for the complete range of United Nations Police work, as an example, the promotion of the rule of law, Investigations, planning, leadership, intelligence and public order management, raising gender awareness, community oriented policing, engaging communities and capacity building of host- State police.  Furthermore, female police officers inspire gender equality, and act as role models for women and girls to speak up for their own rights and cultivate ambitions for careers in law enforcement.
Female police officers support the United Nations to address and respond to sexual exploitation and abuse. They provide an increased sense of trust to women and children, and improve support and access to law enforcement agencies to local women. In 2009, the United Nations initiated an aim to expand the number of police officers utilized within the United Nations. This resulted in an increase from 900(seven per cent of 12,000 police) to 1,300 officers (10 per cent of 13,000) in 2016. But this is still not adequate. The goal was once again affirmed through Security Council resolution 2242 (2015), which was given approval by the United Nations to increase its female representation by twice the amount by 2020. Stated by (UN police gender initiatives, 2020).

12. What was the purpose of the initiative?
(United Nations Population Fund, 2020) states that intrinsically linked to sustainable development is gender equality, this is essential to the achievement of human rights for everyone. The principle aim of gender equality is a culture where men and women are able to have equal choices and accountability in all areas of life. Equality will occur when both men and women equally share influence and power; have equal financial opportunities for independence in employment and self-employment, are able to take part in education and cultivate ambition, talents and interests. Be equally responsible for the running of the home and the care of children. Have no fear of violence in the home or place of work that is gender based and are not subjected to intimidation and or coercion.      
13. What were the UN gender equality success? 
(Goal 5 Sustainable Development Knowledge Platform, 2020) looks at:
· The progress in South Asia has seen the practice of child marriage decline by one quarter between 2013 and 2018 this has had a positive effect worldwide. Although the numbers of child marriage in sub –Saharan Africa have reduced by a slower rate.
· The data available from 30 countries on the practice of female genital mutilation shows that at least 200 million women and girls have been subjected to this harmful practice. This declined by approximately one quarter between 2000 and 2018.
14. What were the UN gender equality failures?
(Goal 5 Sustainable Development Knowledge Platform, 2020) looks at:
· At all levels of leadership in politics women are still underrepresented.
Women’s representation at 1 January 2019 in National Parliaments showed a range of 0 to 61.3 per cent, 24.2 per cent was the average. This showed an increase from 19 per cent in 2010.
Data from 99 countries and areas  at local level show that the representation of women in elective deliberative bodies shows a variation of less than 1 per cent to 48 per cent with the distribution of the median at 26 per cent . A significantly higher per cent of women are elected at both local and national levels when legislative gender quotas are adopted.

· There has been progress in reforming laws over the past 25 years aiming at improving gender equality. But in many countries, gaps remain in legal protection and discriminatory law. 
In 2018 from 53 different countries data was collected across four areas of law. The results show there are legal gaps in almost a third in the area of public life and overarching legal frameworks, (examples, legal aid, quotas, anti-discrimination laws and constitutions). In the area of violence against women more than a quarter have legal gaps.
In the economics benefit area and marriage and family area there are 29 percent and 24 percent legal gaps.
15. How transparent was the reporting of the success and failures, if any?
(Gender Equality and Sustainable Development, 2020) Women’s right to and at work have continued to be improved by the International Labour Organisation (ILO) conventions which have recently included domestic workers. A number of United Nations conferences assembled in the 1990s promoted International Agreements and Norms on Long Lasting Development and Gender Equality, the Human Rights of Women and Girls and the Empowerment of Women. In 1992 the United Nations held a conference on Environment and Development this provided a milestone convention to progress the global policy framework on sustainable development. It put in motion Agenda 21 and a promise to sustainable development and three global environmental conventions. The Convention on Biological diversity , Convention on Climate change and the United Nations Convention to Combat Desertification in those countries experiencing serious Drought and /or Desertification, particularly in  Africa .
16. Women leaders on Coronavirus?
(Wittenberg-Cox, 2020) Observing models of excellent leadership during an emergency, from Germany to New Zealand and from Taiwan to Iceland, women are demonstrating to the world in an impressive way how to lead and take control of this difficult and complex situation we now face. Include Denmark and Finland and this pandemic is displaying that women are very accomplished at managing intense pressure in our Houses of State. Numerous people will say that these islands or counties are small. However Germany is of considerable size and leading the way. The U.K. is an island with contrasting outcomes. These leaders are presenting a different and appealing way of using influence. The Chancellor of Germany, Angela Merkel, wasted no time and in a calm manner informed her people that this was a significant virus that would cause serious illness to approximately 70% of the population.  Right from the start, testing began. Germany leaped past the phases of anger, denial and unwise statements of others. Germany’s statistics are significantly less than its neighbours in Europe and there are indications the restrictions may lessen in the near future.
17. Gender inequality in the United Kingdom
(Clark, 2020) states that in the global gender gap index 2018 the United Kingdom was rated fifteenth, this put it slightly behind the European countries as an example Germany and France. Even so it was still one of the nations leading gender equality. The United Kingdom in 2019 was one of the few states to have a Prime Minister who was female, Theresa May.
Although it seems that women are achieving equality in British politics, in the wider workplace it may be argued that progress has been slow. There were only five FTSE 250 and seven FTSE 100 companies in 2018 that had female CEOs.The overall gender pay gap in the United Kingdom is the result of the low share of women in high positions. In 2018 in the British Civil service at every level woman earned less than men. Stated by (Clark, 2020).













[bookmark: _GoBack]18. Conclusion/Recommendations 
To continue to improve gender equality the availability of education for women and girls throughout the world needs to expand to include further education. Although basic education is available, in the third world this can end at around 12-15 yrs. of age and also in the western world this can end at around 15 – 16 yrs. of age. Higher or further education is less easily available, this is the beginning of the gap between males and females.  Higher education is the critical time when women and girls begin to be aware of their potential and that they have Human rights. 
It has been proven that the increase of women in prominent roles in society inspires women to aim for gender equality. Goal 5 gender equality has made ground breaking improvements for women especially within the third world. However there is still a long road ahead to improve these goals and to open up opportunities to women all over the world. 
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