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INTRODUCTION:
My name is Bosco Mugabe, am 46years old, born in Uganda, Africa where I grew up and studied my primary and secondary level     and later moved to unite d kingdom where I settled up to date. when I reached in UK I found a lot of education opportunities which I was lacking in Uganda where I grew up from, after settling I started looking for employment which was not easy for, the only jobs I could get were under paying jobs, so I  came to realise that in this country, in order to be successful in life I needed to  acquire more knowledge and skills in order to fit in up society, after  I became British citizen  immediately I could not wait for anything but made my decision to go back to school, because citizenship  was one of the requirement to join education system here in order to acquire enough knowledge/skills  in order to compete favourably in day to day job competition   .That was the reason why I joined Wales university to pursue the course am pursuing  .At the moment everything is moving very well with education  am not regretting.
REFRECTING BACK ON MY LIFLINE:
    In June 2018, when I was enrolled as a student at UWTSD as a first year student pursuing a certificate of higher education in skills for the work place .my first day at this university was a big challenge to me, because I was used to be taught by teachers who where teaching but here I found lecturers who lectures by using of power point while I was used to teachers who teach while writing on blackboards and students copy word by word to their books, which was easy to slow learners. 
Also the English itself and accent was a big problematic to me because I was used of Africa English and accent, but as time goes on I started adapting slowly by slowly until started developing confidence of speaking and coping up by understanding the system and get to know what was going on by following what was going on in the class and outside the class and also entire university.
 According to chislett & Chapman (2005) ``VAK learning styles model.
The VAK learning style model suggests that most people can be divided into one of three styles of learning. These styles are as follows, (and there is no right or wrong learning style):
Someone with a Visual learning style has a preference for seen or observed things including pictures, diagrams, demonstrations, displays, handouts, films, flips-charts, etc. These people will use phrases such as `show me’, ‘let’s have a look at that ‘and will be best able  to perform a new task after reading the instructions or watching someone else do it first .These are the people who will work from lists and written directions and instructions.
Someone with an Auditory learning style has a preference for the transfer of information through listening: to the spoken word, of self or others, of sounds and noises. These people will use phrases such as `tell me; ‘let’s talk over’ and will be best able to perform a new task after listening to instructions from an expert. These are the people who are happy being given spoken instructions over the telephone, and can remember all the words to songs they can hear.
Someone with a kinaesthetic learning style has a preference for physical experience touching, feeling holding, doing practical hands on experiences .These people will use phrases such as `let me try; `how do you feel?’ and will be best able to perform a new task by going ahead and trying it out, learning as they go .These are the people who like to experiment, hands on, and never look at the instructions first!
People commonly have a main preferred learning style, but this will be part of a blend of all three. Some people have a very strong preference; other people have a more even mixture of two or less commonly, three styles.
When you know your preferred learning style(s) you understand the type of learning that best suits you .This enables you to choose the types of learning that work best for you.
There is no right or wrong learning style .The point is that there are types of learning that right for you own preferred learning style.
Please note that this is not a scientifically validated testing instrument –it is a free assessment tool designed to give a broad indicate ion of preferred learning styles’’. 
  Best on above mentioned learning styles, the term learning styles tells that every student learns differently. An individual’s learning style means different ways in which the student understands, comprehends ,processes and retains information’s for example when learning something new, some students understand the process by following verbal while others want physically to be done in order to understand .It is very important for educator to understand the differences in their students learning styles so that they use the most applicable or desirer able by the student depending on the curriculum and assessment .
According to above learning styles, when I joined UWSTD, the group of learning style I found myself falling in was visual learning. Visual learning style is a style in which a learner utilizes charts, diagrams, maps and graphs.
The following are some advantages I benefited from visual learning style:
Visual learners can easily engage with internet and computer as they are very visual. Creating maps, graphs and diagram are easy on a computer.
Visual learners can read graphs and maps quickly and easily connecting visual information.
Visual learners have a great memory.
SELF MOTIVATION:
This is the force that keeps pushing us to go on, it is our internal drive to adhere, develop and keep you moving forward .what motivates me to achieve what I really want in my life are: intrinsic and extrinsic motivators.
Intrinsic motivator is love because we have to love. More to that is to perform an action based on the perceived satisfaction of performing the task, these motivators are: being interested, having fun and personal challenge.
Extrinsic is to perform an action or task in order to attain some sort of reword including, power money and goods grades.
Skills I involved in self motivation are as follows:
By setting high but realistic goals.
Taking the right level of risk.
Seeking constant feed back to work out how to improve.
Being committed to personal or organisational gaols and working so hard to achieve them.
Actively seeking out opportunities and seizing them when they occur.
Being able to deal with setbacks and continue to pursue goals despite obstacles.   
   Basing on extrinsic motivators, to be success in life I must have money for keeping me moving and to get money I must work hard, so before I decided to go back to school I was working but being paid little money because I had know enough qualifications, so I had to go back to school in order to get more skills so that I can get better paying jobs and fulfil my goals and needs.
Self-motivation is the force that keeps us to move on it’ our internal drive to achieve, produce, develops, and keeps moving forward. When I think I am ready to quit something, or I just do not know how to start, my self-motivation is what makes me to go on.          
  PERSONAL DEVOLOPMENT PLANNING:
Personal development planning helps people to be in charge of their own learning and then learning becomes a reactive process as well as a proactive, prioritised and designed to support long term ambitions as immediate development needs.
Personal development planning also helps people to I identify main areas of learning and development activity that will help people to acquire new skills behavioural to attribute for the following purse:
Addressing the career aspiration to words a future role.
To enhancing performance in current role.
To address anticipated changes in your current role   
According to Conttrell, S.(2010) ``The kinds of jobs that most graduates want to enter require a range of  qualities and skills that take time support and good planning to develop .These include people skills , problem solving ,project work and self management .Such skills cannot be suddenly acquired in graduates felt disappointed that they had not been better prepared for when they left university .it has now been recognised that students need structured opportunities to think about ,and plan towards their future’’.               
Basing on personal development planning in order to achieve my goals and succeed in life, I have to apply (SWOT) which is a strategic planning technique that used to help me to identify strengths, opportunities, weaknesses and threats related to business competition or in other aspects of life. 
According to conttrell, s. (pg 61, 2010) ``says SWOT analysis is a useful, quick tool for taking stock of your situation .it is a simple way of analysing your level of readiness for an issue very quickly’’ .
Strength:
 Through this course I have acquired some kills such as: communication skills, team work, organisational skills, negotiation skills, problem solving skills, leadership skills, perseverance skills, and motivation skills.
Also if you want to develop your strength, you must have enough education in order to build enough strength to overcome any challenges that may a raise at working environment.
More too that through this course, after studying all this, am now creative, I can impress clients with a new perspective on their brands.
I can communicate very well with my team work.
I am also counted of the company success.
Weakness:
 This is a condition that of being weak to overcome the threats or shortcoming in an organisations.
The following are the weaknesses I have:
Am always stressed in order to get things done, when I have so many tasks.
I always want to do things quickly and remove them from my to do list and end not producing the quality work.
Also get nervous when presenting ideas to the clients and this takes passion out of the my presentation   
Some times, I do not feel confidence doing some tasks.
I often late at work
Am always disorganised at work.
Also am short tempered person.
Opportunities:
These are a set of circumstances that makes possible to accomplish some tasks. These could be coursed by o, good time, chance, moment and lucky chance.
These are the following opportunities: 
New technology has help to get all information from internet about other competitor’s organisations without going there to ask    
If one of our competitors can develop a bad reputation of treating the few clients poorly, I take it as advantage of their mistake and treat them well.
Threats:
These are anything that can affect the business adversely, and which can be internal or external.
Internal threats can be lack of good skills while external threats, can new competitor in the market, inflation and new legislation.
Also if one of your workmate is much stronger speaker than you and that means is competing for the higher promotion.
Due to staff shortage often creates over working and this negativity impacts the creativity.
Because of new and changing technology all the time, it becomes a threat to workers.
Smart:
These objectives which are specific, measurable, achievable, realistic, and time bound.
S- Specific
M- Measurable
A- Achievable
R- Realistic 
T- Time bound
S- specific:
This means to be specific, when am setting a goal to apply to what I need and becomes more valuable to me.
M- measurable:
This can be applied by measuring amount of units sold in the business or if you have achieved goals, it can be also seen as the end results.
A- achievable:
This is setting yourself a reasonable possible easy targets and reaching your target.
R- realistic;
This is to be realistic which is very important.
T- Time bound:
This means to objectives a time frame and gives the deadline.
It is very important to set you self objectives and goals, for example an objectives could be to increase sales by let say 15%, by the end of this year. That means you have just set yourself a much more achievable goals.
Also as a student of UWTSD, during my course I had to send myself in order to finish my assignment in time. It was done after studying smart objectives analysis applied it, that after realising how smart is more efficient than conventional objectives.
Also smart makes me more organised and sort out the priorities.
More to that, it really motivates and give a sense of purpose and focus.
Smart is good, helps all professions academicians to get organised and study well.  
The review of my understanding and expectations of the world of employment:
Employment is an agreement between an employee and an employer that the employee will provide certain services on the job of which is paid for.
Employers: 
These are organisations or a person that employs people. these are: manageress ,directors ,managing directors ,boss managers, patrons ,chief executive ,president ,principals head woman and headman.
While employee is a person employed for salary or wages, especially at non executive level. The following are the employers looking for specific attributes when they are recruiting:
They look to be recruited one who is capable of applying knowledge.
They look for to be recruited one who is enterprising and creating solutions for some problems.
They look for one to be recruited who has critical thinking abilities.
They look for one to be recruited one who is creative.
They look for one to be recruited one who is ethical.
They look for one to be recruited who is thinking internationally.
The following are skills the employers want from the employees:
 Employers want employees with good communication skills.
 Employers want employees with problem solving skills to deal with problems in organisations.
Employers want employees with leadership ability skills.
Employers want employees with organisational skills 
Employers want employees with team work skills
Employers want employees with commercial a awareness.
Employers want employees with the ability to under pressure.
Employers want employees with enough confidence 
Lastly employers want employees with perseverance and motivation skills.    
 Employers will expect the from the employees:
Employer will expect me as an employee to take instructions and directions from the people training and from a new supervisor. 
Employers will expect me as an employee to be reliable.
Employers will expect me an employee to arrive at work on time and don’t leave until my shift is over.
Employer will expect me to call over to give notice, aim sick and cannot make it in or if it is UN avoidable delay.
New employers will expect me to be honesty, to conduct my professionally, and to dress appropriately for the position.
My expectations as an employee from the employers:
I expect timely and accurate payment wages from my employers.
 I expect adequate training.
I expect safe working conditions.
I expect good explanations of all company polices and especially of my job responsibilities.
I expect fair and constructive feedback from my super visor.
If any of these expectations are not being met, I should have the conversation with the my employer.
 
CAREER AMBITIONS AND ASPIRATIONS:
When I was little boy, I used to admire business people, because the way they run business independently without too much stress blouse they control themselves and they have a lot of freedom, also they job security for example when you running you own business, no one will give you orders it is you yourself, and business people for example sole traders, they enjoy s profits when the business makes more profits.     But I had no chance to become one because I had no knowledge about business. By then I was in Uganda where I was born from grow up to 35 year with that dream, but seeing no chance of making it a reality. 
When I moved to this country, I found her life style was quite different from that of Uganda, I found here to get job u must be educated with enough skills for the job, so said, I cannot wait I must go back to school get educated develop enough skills and fulfil my goals. As am talking I have finished level 4 of certificate in higher education skill for the workplace, in this I studded how to make a business plan which is the main requirement when u want to be a good businessman.
Also through this course I have acquired some managerial skills which will help me as am planning to run my own business, I will use those skills to manage my own business.
Also having that dream I decide to do volunteer work at some people’s business in order to acquire enough experience so that, when time comes I will have gained some experiences 
As this course is of my importance to my future career goals of running my own business and become a very important person. 
PERSONAL DELOPMENT PLAN TO ACHIEVE AMBITIONS:
Personal development plan is a self reflection showing the improvement with detailed action plan to fulfil academic, career and personal goals. This has helped me to establish my aims and recognise my weaknesses, strengths and threats and to identify the need for improvement.
As mentioned above that my ambition is to become a big independent rich manager. And managing my own businesses. I need to improve on my academic qualifications by studying business administration in order to get more skill and experience and   achieve my goals and ambitions .this will be done by after finishing my level 4 certificate, I will apply for level 5 which is bachelors degree in business administration and after finishing that which also take another year and acquire my qualifications and skills and as if it will not be enough for to get what I want , I will apply for (MBA) masters in business administration, after finishing my (MBA) that is when I will have achieved all the qualifications I need to achieve my goal. By that time I will be well qualified to run both small and big business, because I will capable to know all business information.
The first important part for a manger role is to make sure that everything is done efficiently and effectively with in time and constraints of budget.
More to that, another role, as I will be well trained, is planning, I will planning for future.
Also, I will be able to motivate and help my employees by treating them by each and every employee by showing them concerns.
Also, I will able to communicate, by holding meetings where it is necessary to hear employee’s problems and make sure all the problems are being sorted out.
More to that, as a well qualified manager, I will make sure train good employees of whom I can delegate responsibilities.
More to that very importantly, I will apply SMART as a good tool to use when giving out some responsibilities, by considering whether the delegates are; specific, measurable, realistic and relevant.
Also, I will make sure, use appraisal system so that I will monitor  progress and valuable to give appraisal for what have been achieve and give advises to what could have been done better.
Also I will make sure, I will be capable of applying knowledge in all aspects of managerial cycles.
More to that I will be able to work under pressure.
More to that, have done all those courses, achieved all those skill, I will work with enough confidence.
 
 
 
   
Also at that time I will be able to know how manage well business as a manager I will able to know how calculate profits and looses 
Also as a well qualified business man, I will able to know how to make to make orders in order to make sure my customers will get what they want in time and hence good customer care.
More to that, as a well qualified business man I will be to how to apply and get licence from the council in order to run business with all the requirements,
Also as a well qualified business man, I will make sure and create a safe system of working condition to the other employees.
More to that, as a well trained and qualified, I will be able to make good selection of employees.
  SUMMARY:
     In summary therefore the aim of this report was to show the evidence and demonstrate my lifeline and understanding of kills and knowledge which contributed towards working effectively, and this started when I reached in UK found life quite different from that  of Uganda where I came from, so I had to use the opportunities by deciding going back to school to develop some skills which I did not have at time, I found in UK you cannot get a good paying job without any qualifications and skills, then decided to go to UWSTD to get education so that I can compete in favourably on job hunt, but doing all this , I was motivated by intrinsic and extrinsic forces and also SWOT and SMART analysis held me to overcome all threats and to aim at objectives in order to o fulfil my career ambitions and become a good manager.
CONCLUSION:
  In conclusion therefore this report was to demonstrate and show how and where I came from and where I have reached and also where am heading to in terms of education and career development. My career ambitions which I had during my lifeline even before coming to UK and after reaching in UK I found a lot of opportunities which made me to go back to school to achieve qualifications and skills of which in UK when you do not have any qualification you will never get any good paying job and you will keep in debts because the cost of living is to high, you to pay all the bills transport and you up daily up keep expenses. So having seen all that and having my long time dream to become a rich business manager, that is when I decided to join UWSTD to my dream a reality.           
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