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This report presents a reflection on personal development, self-evaluation, and professional growth. It explores the use of Gibbs’ Reflective Model to analyse strengths and weaknesses, as well as a professional development plan based on SMART goals. Additionally, it includes a summary of resilience and its importance in adapting to challenges in both personal and professional contexts.

Video Link:  A presentation on Self-Evaluation, Professional Development Plan and Topic Summary.mp4 
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In this slide, I explain Gibbs’ Reflective Model, which is a structured framework for learning from experience. It includes six stages, from describing what happened to creating an action plan. This model helps individuals understand their reactions, evaluate outcomes, and improve future performance.
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Here, I reflect on my personal strengths and weaknesses. I see myself as a good problem solver and listener, and I enjoy thinking deeply. However, I sometimes struggle with perfectionism, which can slow me down. This self-awareness is important for my personal and professional development.
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In this part, I show how self-reflection has helped me grow. I have gained greater awareness of my abilities and challenges, and I am focusing on improving by building on my strengths and addressing my weaknesses.
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Here, I explain my professional development plan, including my goals, strategies, and the resources I will use. It also shows clear timelines and how I plan to achieve each objective.
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In this slide, I summarize the key points of resilience, including its importance in adapting to challenges and maintaining well-being. I also highlight how stress and change can affect individuals and how they can be managed effectively.
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In this final part, I conclude my presentation by reflecting on what I have learned and how I will apply it to become more effective and adaptable in the future.
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Finally, all the references I have used here are listed below.

[bookmark: _Toc227702902]Conclusion
In conclusion, this report highlights the importance of self-reflection and continuous development in achieving personal and professional goals. Through evaluating strengths, identifying weaknesses, and setting clear objectives, it demonstrates how individuals can improve and adapt effectively. Overall, the report emphasizes the value of resilience and structured planning in long-term success.
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Introduction

* My name is Gamze Sertkaya. | am deeply
interested in software development. | enjoy
working on technical problems, learning new
technologies, and improving my skills every
day. | am passionate about growing in this
field and becoming a better developer
through continuous learning and practice.

* | believe that this course will contribute greatly
to my personal and professional growth, and |
truly trust that it will help me become a better
developer. | am motivated, eager to learn, and
excited to take the next steps in my software
journey
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Reflective Model
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Task 1: Selt-Evaluation
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* lam good at solving problems.
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I am naturally curious.
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| like to think deeply about
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to make things perfect.
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Traits gained from the self-
retlection

* | have become more aware of my strengths, such as problem-

T1 with . . . . 5 0
brief solving, active listening, and curiosity.

explanation

* | recognize my weaknesses, including procrastination,
difficulty adapting quickly, and perfectionism.

T2 with
brief

explanation

® | am working on improving myself by managing my

T3 with TN
i weaknesses and building on my strengths.

explanation
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Task 2:
Professional Development Plan with SMART Goals
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Engineer

University
Lecturer

Speak English at
a Native Level

Complete at least 1
large-scale, production-
ready project

Learning master
advanced Java concepts

Complete my
certification program
Complete a Master’s
degree and a PhD

Practice speaking English
daily

Think in English instead of
translating from your
native language

Reading
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(Master’s / PhD)
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and YouTube
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Using language
learning apps
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PhD degree
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Task 3: Unit 4 Topic Summary

Topic 2: Bouncing forward

* Resilience is the ability to adapt to difficult situations and recover from adversity, enabling individuals to maintain balance
and perform effectively during challenging times. It is not only about “bouncing back” but also about moving forward and
thriving despite difficulties. Personal resilience is a valuable employability skill that can be developed through awareness
and positive actions. Key elements of resilience include confidence, social support, adaptability, and purposefulness.

* In the workplace, resilience is essential as individuals often face criticism, failure, and increasing demands, especially in
virtual environments. While stress and anxiety are natural and can sometimes be motivating, prolonged exposure can
negatively affect daily life. These conditions can cause both physical symptoms (e.g., fatigue, headaches, rapid breathing)
and emotional symptoms (e.g., panic, restlessness, difficulty concentrating).

* Effective management of stress and anxiety involves strategies such as mindfulness, journaling, and recognizing personal
responses to stress. Healthy lifestyle choices and avoiding harmful coping mechanisms, such as substance use, are also
important. If stress becomes overwhelming, professional help should be sought.

* Fear of change significantly impacts resilience. According to Fisher’s Personal Transition Curve, individuals go through
different emotional stages during change, including anxiety, fear, depression, and eventual acceptance. However, this
process varies for each person, highlighting that resilience and adaptation are highly individual experiences.
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Conclusion

In conclusion, this presentation highlighted
the importance of resilience and self-
reflection in personal and professional
development. By using Gibbs’ Reflective
Model, | was able to better understand my
strengths and weaknesses. This process
increased my self-awareness and helped me
identify areas for improvement. Moving
forward, | will continue to build on my
strengths and work on my weaknesses to
become more effective and adaptable
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