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Abstract
This paper examines and compares research around are police officers more prone to mental health issues due to their role. It will explore research already available against research which will be taken from current serving police officers via a survey. 
The paper will look at surveys already conducted with police officers on what and why they are experiencing high stress levels leading to mental health issues, and what they do to keep those stress levels down. 
Twenty current serving police officers who have different levels of experience and levels of service completed the survey. There were both males and female police officers completing the survey. This helped gather more evidence in relation to knowing why police officers are suffering with stress and mental health issues. 
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1.0 Introduction 
The purpose of this dissertation is to investigate whether Police Officers are more prone to mental health issues given the nature of the job that we do on a daily basis. Within this dissertation, I will be looking to consider current research and gather my own research from serving Police Officers via a survey. The next part of this dissertation provides the background and context for this study and explains why research in this area is important.  The reason this area was chosen by the researcher is that this is something in which the researcher has had previous experience of since becoming a Police Officer. Mental health is a topic that has gained greater attention in recent years and a subject that many have first-hand experience. 

1.1 Background
Unfortunately, the prevalence of mental issues over recent years has seen a steady increase. It has been described as a silent killer. One in four people across the world will experience mental health issues in their lifetime. However, the majority of these will not disclose their difficulties. Out of those that do seek support for their mental health difficulties, nine out of ten report negative effects in terms of stigma and discrimination as a direct result of their mental illness (Ditch the Label, 2017). In 2016, the Police Federation ran a survey relating to mental health issues within members of the Police Force. Results confirmed that out of 17,000 Police Officers surveyed, 39% were seeking help regarding mental health issues (Police Federation, 2016). 

1.2 Aims and objectives
The aim of this research project is to establish whether Police Officers are more prone to mental health issues given the job they undertake on a daily basis. This will be achieved by:
1. Critically analysing and researching previous literature around mental health issues around police officers. 



1.3 Structure  
In order to complete the objectives stated above in the aims and objectives, there will be dedicated chapters in order for the objectives to be completed. 
Chapter two of the dissertation will analyse both previous and current literature available on mental health issues within the Police Service. 
Chapter three will look to identify the appropriate research and methodology suited towards primary research collection. 
Chapter four will look to analyse and review the data which will be collected from a survey completed by current serving Police Officers to gain further understanding regarding the mental health issues experienced and discuss the findings provided. 
Chapter five will draw conclusions based upon the findings of the research. This will include addressing the implications of the research and also provide possible recommendations on how to reduce the risk of mental health issues affecting Police Officers while performing their duties. 

1.4 Conclusion 
As stated in Chapter 1, the researcher has a clear outline of objectives that they wish to achieve alongside justification of why this topic needs to be researched further in order to establish recommendations to reduce the risk of mental health issues in Police Officers. The following chapter will critically analyse the academic literature that currently exists regarding mental health issues in Police Officers.
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2.0 Literature Review Chapter

2.1 Introduction
This dissertation will look at whether Police Officers are at further risk of experiencing mental health issues due to the demands of the role and incidents dealt with on a day-to-day basis. It will discuss the potential reasons why Police Officers have reported increased levels of mental health issues during their careers and whether the recent COVID-19 pandemic has had further detrimental impact on Police Officers mental health.  
Research conducted by Queirós et al., 2020 suggests that increased stress levels in Police Officers can be attributed to shift working patterns, insufficient sleep, heavy workloads and lack of communication between colleagues and supervisors. The purpose of this research is to determine whether Police Officers are more likely to suffer from mental health issues and if so the reasons behind this. 
[bookmark: _Toc107223095]Awareness of mental health is more prevalent than ever before and mental health difficulties has affected many people. There needs to be more support for Police Officers suffering with mental health issues. Police Officers like the general public experience mental health issues; these are compounded by exposures to traumatic incidents raising the risk of mental health problems. 
Mental health can include numerous things such as emotional, psychological, and social well-being. It can affect how we think, feel, and act. It also determines how people handle stress, relate to others, and make choices. Mental health plays a vital role and is important at every stage of life, from childhood and adolescence through to adulthood (Thoits, 2012)
Mental health is defined as psychological, emotional and social well-being. Over the years, the understanding of mental health has increased significantly and a better understanding of mental health has been achieved. However, there have been great debate between mental health professionals over causes, definitions and treatments. (Mechanic, 2006) has argued that the term “mental health” has no clear or consistent meaning and involves self-esteem, mastery, and the ability to maintain meaningful relationships with others. 

2.2 Arguments 
Being a Police Officer, you are faced with daily challenges and often dangerous and challenging situations. Increased risk of confrontation and violence with members of the public can lead to high levels of stress related symptoms, which can have a serious impact on mental health (Collins, 2003).
In a study by Collins and Gibbs (2003) it was found that stressors ranking most highly, not specific to Policing, but to organisational issues such as demands on home life, lack of consultation and communication and a lack of control over work load and inadequate support. In a study by Houdmont and Randall (2016) 27%, which equated to 327 out of 1226 of Police Officers surveyed reported long working hours, heavy workloads and emotional exhaustion as a factor in their mental health disorders. 
Mental health screening amongst officers in Australia was conducted to maintain a psychologically healthy workplace. However multiply surveys showed that officers with mental health symptoms did not seek help until it began to affect their wellbeing and work place performance. (Marshall et al., 2021)  
A study conducted in 2018 in Ontario, found that Police Officer suicide rates reached an unprecedented high due to Police Officers suffering from high rates of mental health disorders compared to the general public. One key reason for the elevated levels was due to the stigma around mental health and being able to seek help and guidance around it. In an attempt to address this concerning rate of suicide Ontario Police Force began to create support programmes in order to support Police Officers who were suffering with mental health disorders (Milliard, 2020).
[bookmark: bbib1]A survey by the European Agency for Safety and Health at Work reported that 22% of workers in the European Union experience high levels of stress. In a recent European survey, the highest stress levels were reported by Greek workers (55%). Police officers also experience elevated levels of stress, anxiety, and irritability. The role of a police officers has been described as one of the most stressful occupations in the world, because the physical threats they encounter on a daily basis. (Alexopoulos et al., 2014) 
These findings have been corroborated in the UK also. A study conducted amongst Police Officers in Scotland aimed to understand the mental health issues experience by its current serving Police Officers. Police work can be stressful and very demanding on a Police Officers wellbeing. High levels of occupational stress and anxiety, currently or in the past, were reported, as were experiences of PTSD, anxiety and depression. The main reasons reported were organisational change, workload, culture, leadership and working hours. Police officers can be especially vulnerable to poor mental health if they do not have support systems from friends, families, colleagues and supervisors or if they lack personal qualities that enable them to cope.  Disclosing mental health problems has been described as ‘career destroying’ (Demou, Hale and Hunt, 2020) A lack of empathy and ‘macho culture’ is a further reason Police Officers fail to report mental health issues and are unable to find support (Demou, Hale and Hunt, 2020). This is often attributed to the stigma around mental health in that it can be hard to talk about particularly for Police Officers who can be viewed as weak if they report their mental health difficulties they are experiencing. The author believes this can be because we should be seen as strong individuals who are there to help and protect the public but this view ignores that as Police Officers we can also be affected by mental health issues.
Police Officers regularly work in high pressure, high stress environments, which can lead to a direct or indirect exposure to violent incidents, severe danger and tragedy. As a result, Police Officers are at higher risk of developing mental health issues than other professions and the general public. Mahrukh, 2020 suggests one in seven officers check all the boxes in relation to posttraumatic stress disorder, also leading to depression, due to exposure to extraordinary violence. 
Police work comes with numerous dangers and this could lead to mental health conditions. It is therefore essential mental health treatment is implemented if needed. A study was conducted to explore the institutional negativity and stigma in the Police Force relating to mental health. Again, police culture, the stigma around mental health, disclosure of mental health and breaking down barriers were found as reasons for increased mental health issues in Police Officers (Edwards and Kotera, 2020). I think this will be a key area to conduct my research on and to look into further as there appears to be significant issues with reporting mental health issues and the “stigma” around it.
However, in contrast to this research, there is also research to suggest that Police Officers experience no more stress than other groups of professionals, and that Police work is comparable to the stress experienced in other professions. Instead, organizational stressors may be a greater source of stress due to various structural arrangements, policies and practices. This was found in a cross study between two large urban police departments in Michigan and New Jersey. Organisational stressors may be a greater source of stress for Police Officers due to the inability to make independent decisions in some situations that require clearance from senior staff, punishment for minor infractions and a lack of acknowledgement for highly effective decision making and practice (Shane, 2010).
There are many ways to cope with stress and mental health issues. A study was conducted amongst police officers in South Africa in regards to how police officers cope with stress.  When the police officers were asked to describe some of the following coping mechanisms to deal with their stress levels they gave they stated the following, attending counselling sessions, social support, exercise and their religion. (Singo and Shilubane, 2022). 

2.2 To investigate how the global Covid-19 pandemic has impacted on levels of mental health issues experienced by serving Police Officers

The global outbreak of the COVID-19 pandemic has spread worldwide, affecting almost all countries and territories. The outbreak was first identified in December 2019 in Wuhan, China. By September 2021, almost two years after COVID-19 was first identified, there had been more than 200 million confirmed cases and over 4.6 million lives lost to the disease. It has had a huge impact on the world, and as Police Officers having to continue to work through the pandemic, it had a significant impact. During the  COVID-19 pandemic all  Police Services were challenged. Just like other  front-line  essential  services,  the Police had  to  make  changes and implement processes to allow front-line staff to continue to provide  services to communities, all while keeping themselves safe whilst performing these duties. Police Officers are first responders and go to a variety of different calls from violence, health calls, and even fires. However, COVID-19 presented a new threat to Police Officers, like any other member of the public there was a risk of exposure to the virus. However, it was not only Police Officers that were at risk by attending these emergency calls and engaging with members of the public during the Covid-19 pandemic, but also the family members of the Police Officers where there was potential to exposing them to the virus and in turn causing stress for the officers. Even though Police Officers were taking all possible precautions to protect themselves from the virus such as by wearing protective equipment at calls and complying with isolation rules set by the government, there was still a risk they would be exposed to the virus. The  COVID-19  pandemic  presented  additional  occupational stressors to Police, for instance due to threats and assaults  from  the  public,  as  well  as  exposure  to  the  virus, increasing the risk of operational stress injuries. However, there were some positives whilst working through the COVID-19 pandemic. Even though COVID-19 increased the level of stress for Police, most were appreciative of the community support for them and the efforts they went to to ensure communities remained safe and well ordered. Police Officers were very fortunate to be able to continue their work throughout this time when many people were losing their jobs due to the financial effects of the COVID-19 pandemic.  
Naturally, Police Officers had to abide by the government rules set during the pandemic to stop the spread of the fast growing virus. Police Officers had to uphold high standards of behaviour. However, Police misconduct is associated with increases in organizational stressors. Potentially failing to comply with the rules being set to members of the public could lead to an officer being investigated and this could exacerbate or even cause mental health disorders. (Stogner, Miller and McLean, 2020)
The author believes there is also a gap in the research found relating to mental health issues for Police Officers. Criticism from colleagues and supervisors is an issue currently experience in many Police Forces that has not been reported in the current research available. Pressure from colleagues and senior staff can lead Officers to think they are not good enough to perform their role effectively and this can add to stress levels and have a significant impact on their mental health. 

2.3 Conclusion
In conclusion, current research shows that the main issues putting Police Officers at further risk of experiencing mental health issues are the demands of the job and the incidents dealt with on a daily basis. Attending emergency calls where there is a risk of violence and potential injury can have a negative impact on Police Officers mental health.
 In addition, long working hours and increased workloads during the COVID-19 pandemic was a very stressful time for Police Officers coupled with an increased risk of catching the virus due to being in contact with members of the public whilst dealing with incidents. However, in contrast to this working through the Covid-19 pandemic was also a comfort to some Police Officers as they had a secure, stable, full-time job during a time when so many people were losing theirs due to the financial implications of the pandemic.
Finally, there is also research that shows that Police Officers do not like to report mental health difficulties when they are experiencing them, due to the personal implications and stigma around mental health and the view that, as Police Officers, we should be able to cope and manage these issues effectively without the need to seek support. Hopefully with further research and recommendations there are changes that can be made with the Police Force to ensure that serving Police Officers feel confident to report mental health issues in the future and the stigma surrounding this can be removed. The next chapter is going to discuss the methodology of the current research including how the data on Police Officers mental health has been collected.
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3.0 Methodology

3.1 Introduction
The previous chapter of this dissertation looked at the existing literature regarding Police Officers suffering with mental health issues. This chapter will explain to the reader how the study will be conducted. It will be structured with sub sections relating to rationale and research approach, what techniques are going to be used and if there are any limitations that will influence this research. 
A methodology is a collection of systems, techniques, processes or principles that are used to carry out a systematic research process for a dissertation. The intention of study is to look at and build on the information that is already available regarding mental health within the Police Force. When conducting this research it was important that primary research was used. This is information gathered through self-conducted research methods, in contrast to secondary research methods which is information gathered from previously conducted studies. (Bouchrika, 2021)
Secondary research is usually where most research begins. This is because secondary research provides a researcher with a basis of knowledge on what relevant information has already been compiled by other researches in the past (George, 2023).

3.2 Rationale and research approach 
When conducting research it is important to remain ethical and professional when gathering the information required. To ensure the aims are met it is important to choose the right research method in order to collect the relevant data and research to reach an outcome. This is important to maintain ethical principles, dignity and the rights of the research participants involved in providing the research required (World Health Organization, 2022).
As I have o there is outlined there is already a vast amount of research out there regarding mental health issues and the prevalence and impact on Police Officers. I considered numerous methods to gather the data required and believe the best option is to use a questionnaire to gather data using both qualitative and quantitative questions. This will be completed by current serving Police Constables.  
This is categorised as primary research data. Primary research is a methodology where the researcher collects their own data rather than relying on data which has already been collected from previous research (Adi Bhat, 2018).



3.3 Techniques 
In order to research how Police Officers suffer with mental health issues due to the demands of their role, I will conduct a questionnaire to be completed by current serving Police Officers. To ensure participants remain anonymous the questionnaire will be conducted online and sent to officers via email; they will not be required to provide any personal details. Once completed the results will be sent back to me and only I will be able to access the results to keep it confidential and ethical. No questions will be asked of the participants in regards to their identity to keep their answers and identity anonymous. 
Through the use of open-ended questions, I will look to gather detailed information in order to gather the best information possible in relation to gathering my evidence. Open-ended questions are defined as “those which require more thought and more than a simple one-word answer. An open-ended question is designed to encourage a full, meaningful, and deliberate answer using the subject’s own knowledge and/or feelings” (Blog, 2023). I will also use some close-ended questions that enable me to collect quantifiable data.

3.4 Limitations
There are both positives and negatives to using a questionnaire to collect research data. One of the advantages is that it is an economical way of accumulating information and the cost of the questionnaire is very low. However, in contrast there are disadvantages to questionnaires such a, the researcher does not have that personal relationship with the participants, as it will be sent online. In addition, if the participant is unsure on a certain question, they might find it hard to communicate and clarify any issues and doubts. 

3.5 Ethical Considerations
I will look to seek the consent of all participants prior to them completing the questionnaire. The questionnaire will be detailed in regards to what I am looking to achieve by them. In addition, I will make it clear that all of the information collected will be held responsibly and confidentially. This will ensure participants feel more relaxed and comfortable in completing the questionnaire, which is particularly important given the already reported issues regarding the stigma around mental health issues. The questionnaire will be sent online via email to the work email addresses of the participants and will then be completed by them online. The researcher will aim to include a representative sample of participants including different ages, sexed, years of service and rank. The researcher aims to survey a minimum of twenty current serving Police Officers.


 
3.6 Conclusions
The researcher’s intentions are to gather data related to whether mental health issues are more prevalent in Police Officers due to performing their daily duties. As there is already considerable data available on this subject, I will look to add to this data by targeting current serving Police Officers. The questionnaire method will be demanding on the author in terms of collecting and analysing the data, however I feel this is the most beneficial method in terms of providing in depth, quality information to further add to the current information available regarding mental health issues affecting Police Officers.
Work Count: 880

4.0 Results Chapter

4.1 Introduction
The objective of this chapter is to evaluate the results of an online survey regarding Police Officers being more prone to mental health issues due to their roles as Police Officers. The survey was distributed electronically to current serving Gwent Police Officers within the Police Response Department. The survey was used to gain information and an understanding about their opinions regarding mental health issues within the Police Force. The survey was sent to 20 Police Officers and all 20 Police Officers completed the survey giving a completion rate of 100%. This was conducted over a 5-day period allowing the participants sufficient time to complete the survey.  The average time for the 20 participants to complete the survey was 07:53 minutes.

4.2 Participants 
The survey was sent to participants via their private work email address and all participants completed the survey. The survey results remained anonymous with only the researcher able to access the results in order to protect the confidentiality of the participants involved in line with ethical guidelines. The survey had a total of five quantitative questions and five qualitative questions resulting in a 50-50 ratio. 
The first question of the survey was to identify “How long have you been a serving police officer? The reason this question was chosen was because I wanted to identify the level of service the Police Officer completing the survey had and whether there was a correlation between the number of years’ service and the prevalence of mental health issues. The three options were 1-3 years of service, 3-5 years of service and lastly 5+ years’ service. As you can see from the results below 45% of the participants were in their early years of service from 1-3 years. 30% of participants were 3-5 years in service and finally 25% of participants had 5+ years of being a serving Police Officer. 


Question 2 of the survey was, “Since starting your role as a Police Officer have you noticed an increase in the number of officers suffering with mental health issues?” This was a core question within the survey as it highlighted the completing Officers opinion on whether they had noticed an increase in mental health issues for Officers. This could then be compared to the research already available regarding Police Officers suffering with mental health issues. Out of the 20 Police Officers completing the survey, 17 Officers (85%) responded “yes” to noticing an increase in the number of Officers suffering with mental health issues. Consequently, 15% of participants said “no”. 


Question 3 was, “Do you think Police Officers are more prone to suffering with mental health issues compared to other employees in other sectors?” A significant 90% of Officers completing the survey responded “yes” to the question. There were no responses of “no”, however 10% of participants answered “unsure”. 



Question 4 was the first qualitative question of the survey, “What is your opinion on mental health issues within the Police Service?” The full 20 participants completed the question giving some detailed answers. Within the responses, three officers equating to 15% said high work demands and heavy workloads were key reasons as to why there are mental health issues within the Police Service. I believe this is a key area that could be targeted to help improve Police Officers mental health. Below are just some examples of the comments made by the participants:
“High work demands”
“Levels of mental health issues have raised over recent years, as it is becoming less of a taboo subject. More still needs to be done to support those officers who are struggling particularly after a difficult case”
“Slight improvements in recent years but could still be improved upon”. 

Question 5 was, “Have you ever suffered from mental health issues whilst serving as a Police Officer?” 15 out of 20 participants completed this question giving it a completion rate of 75%. Again, there were answers relating to work related stress causing mental health issues such as:
“Yes due to high workloads and jobs we attend”
“Yes, I was a laid back person before I joined. I now think of work 24/7. My rest days are ruined by the dread of coming back to 9 o’clock jury emails from non-emergency departments” Jury email refers to the opinion held by some Police Officers that colleagues in other departments think they can make better decisions than you while performing your duties.
In contrast, 6 out of the 15 who completed the survey 40% said “No” they had not experienced mental health issues whilst serving as a Police Officer.

Question 6 was, “How do you cope with keeping your mental health positive while working as a police officer?” The full 20 participants completed this question giving it a 100% competition rate. Responses included:  
“Gym and family time”
“Engaging in activities which I enjoy socially”
These answers corroborate the research that is already available relating to stress levels dropping through exercise. 
Question 7 was another quantitative question, “Do you know where to go for support if you were to experience mental health issues?”
As you can see below 100% of participants completed this question with 80% of participants responding they would know where to go for support and 20% reporting they would not know how or where to access support. 


Question 8 was, “Please rate how supportive you feel the police service is in supporting Police Officers with mental health issues?” There was a scale rating response for this question with one being low support and five being very supported.  As you can see from the below results the average rating for this question was three.



Questions 9 was, “Do you believe there is a stigma in the Police Service that creates a barrier to seeking support for mental health issues?” Some of the responses included:
 “Yes as police officers are supposed to be mentally tough and have the stigma just get on with it attitude”. 
Question 10 was, “If a colleague confided in you regarding suffering with mental health issues whilst in their role as a Police Officer, how would you support them?” Most responses were related to the example below:
 “Guide them to where support is within the police service or speak to a supervisor”. 

Conclusion 4.3 
By looking at the feedback provided from the survey, the researcher was able to identify more in depth opinions on mental health issues with current serving Police Officers. The survey was only completed by Response Officers; therefore, these results could be different if sent to other departments within the Police Service. During the next chapter a conclusion of the findings from the survey will be explored  and compared against the research already available to establish the aim of, Are police Officers more prone to suffering with mental health issues due to the jobs they face?
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5.0 Findings and Conclusion
5.1 Introduction 
This chapter will provide an overview of the findings from the survey questionnaire and findings from the research that was collected in the literature review. This chapter will look to revisit the research set out in the introduction for the following reasons:
Reason 1: To establish if the aims of the dissertation have been met;
Reason 2: To evaluate if the results of the survey completed by participants prove or disprove the findings of the research examined in the literature review. 
This chapter will then look to draw recommendations by way of a conclusion. 

5.2 Summary of findings
Upon gathering my research from the survey sent to Police Officers, I have established there are some similarities compared to the research already conducted on other Police Officers reporting issues with mental health issues due to shift work, high work demands and long working hours. These are the same issues affecting current serving Police Officers today. From the survey completed there still seems to be a stigma surrounding mental health for officers wanting to report mental health issues. Officers feel they cannot talk about mental health issues they are experiencing due to the stigma and institutionalised attitude that Police Officers should “just get on with it”. This was found in the literature review and an area in which current serving Police Officers still think there is a stigma around reporting mental health issues due to the perception that they need to be strong minded and resilient.

 5.3 Objectives 
Do you think police officers are more prone to suffering to mental health issues compared to other employees in other sectors?

5.4 Recommendations / Further Research 
The following recommendations are suggested based on the research and findings from the survey conducted. The opinions of the participants from the survey was that mental health issues within the Police Service are slowly improving however there is still a stigma surrounding discussing mental health issues and the attitude that as Police Officers we should “just get on with things”. Being open and talking about mental health issues after dealing with upsetting and disturbing incidents could help in the future with dealing with mental health issues.  Heavy workload is an issue, which seems to be a key factor in mental health issues for Police Officers. To try to reduce this impact instead of once a month holding a 1:1 workload review with a sergeant, this could be more regular with a review happening every two week. This would have the beneficial impact of reducing workload and helping the officer to feel more in control on their workload therefore reducing the impact on mental health.
Mental health difficulties is on the rise in all sectors. Having more campaigns and initiatives where serving Police Officers can get together, talk about their experiences, and address any mental health issues they may be experiencing while performing their role as a Police Officer would be a beneficial change.  TRiM (trauma risk management) referrals are offered to Police Officers who have dealt with extreme or upsetting incidents, which could have a major impact on the officer’s mental health, both at the time and in years to come. Ensuring that the TRiM referral is made at the earliest opportunity could stop the later negative impact on the Officer’s mental health.
Based on the findings from this research, the researcher is able to make the following recommendations:
Recommendation one:  Having more awareness campaigns around mental health. 
Recommendation two:  Earlier interventions from TRiM referrals for after dealing with traumatic incidents to minimise the impact mental health. 
Recommendation three: Break out rooms in stations where Officers can go to take time out and relax if the feelings of stress begin to overwhelm them. 

5.5 Limitations 
Within any study, there are limitations. This study is limited to an 8000 word count so not all relevant information available can be included. Deadlines and time restraints have also had an impact on participant’s involvement in the survey that was conducted. The survey itself was only conducted amongst current serving Police Response Officers. There are many departments within the Police Service I could have asked to participate in the survey. This would have given a more representative sample of the Police Force as a whole organisation, and may have given different results to the current limited sample. However, due to time constraints and deadlines this was not possible. 

5.6 Conclusion
This research project has shown that Police Officers are more prone to mental health issues due to the job they do. I believe there remains a stigma surrounding mental health issues where Police Officers find it hard to talk about mental health, as it is perceived that this is seen as a sign of weakness. I believe there is now more being done to tackle mental health difficulties within the Police Force such as mental health campaigns and online forums for people to talk and open up about their mental health issues. This was confirmed in the survey conducted with some of the participants responding that mental health is being talked about more and there is more help to deal with mental health issues available than there was previously. Organisations are more open to change to accommodate their employees to help with shift working hours and heavy workloads to try to reduce the risk of rising mental health issues. The College of Police recognises that some officers are exposed to higher levels of distressing experiences. This exposure can affect mental and emotional health and wellbeing. Therefore, it is the duty of all Police Forces to assess the psychological hazards affecting Police Officers and put in place reasonable control measures to mitigate the risk to Officers (College of Policing, 2021). I believe this is a positive step in maintaining Police Officers mental health levels whilst performing their daily duties.
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Appendix
Questionnaire on Are police officers more prone to mental health issues due to their roles they do?
Disclaimer 
This questionnaire is for current serving police officers to ascertain their views and opinions of the subject. I am a current serving police constable with Gwent police and currently in my third and final year of the police degree and dissertation, Questionnaire on Are police officers more prone to mental health issues due to their roles they do?
The questionnaire will be completely anonymous and neither myself accessing the results will be able to attribute views back to the individual. At any point during the questionnaire, the participants are free to leave the questionnaire and their results will not be used. 
Question 1 
How long have you been a serving police officer?
1-3 years 
3-5 years 
5+ years 

Question 2 
Since starting your role as a police officer have you noticed a increase in the number of officers suffering with mental health issues?
Yes?
No?

Question 3 
Do you think police officers are more prone to suffering with mental health issues compared to employees in other sectors?
Yes? 
No? 
Unsure?

Question 4 
What is your opinion on mental health issues within the police service? Please comment below.


Question 5 
Have you ever suffered with mental health issues whilst serving as a police officer? If yes please comment below if NO skip to question 6. 

Question 6 
How do you cope with keeping your mental health positive while working as a police officer? Please comment below.

Question 7 
Do you know where to go for support if you were to experience mental health issues whilst serving as a police officer?
Yes
No

Question 8 
Please rate how supportive you feel the police service is in supporting police officers with mental health issues?
1 very poor 
2 poor 
3 average 
4 good 
5 very good 


Question 9 
Do you believe there is a stigma in the police service that creates a barrier to seeking  support for mental health issues? Please comment below. 


Question 10
If a colleague confided in you regarding suffering with mental health issues whilst in their roles as a police officer, how would you support them? Please comment below. 















3. Do you think police officers are more prone to suffering with mental health issues compared to  employees in other sectors. 


Yes	No	Unsure	18	0	2	

Do you know where to go for support if you were to experience mental health issues whilst serving as a Police Officer?


1-3 years	3-5 years	9	6	

Please Rate how supportive you feel the Police service is in supporting Police Officers with Mental Health issues? 1 being low support, 5 being very supported. 

1	2	3	4	5	2	4	8	4	2	Level of Support 


Number of People 



1. How long have you been a serving Police Officer?


1-3 years	3-5 years	5+ years	9	6	5	

2. Since starting your role as a Police Officer have you noticed a increase in the number of officers suffering the mental health issues?


Yes	No	17	3	
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