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The school is one of the most highly rated social.
institutions in the history of civilization. It's not by chance that it still is today
they remember the words of Confucius: "If you think a year ahead - sow a seed.
If you think ten years ahead - plant a tree. If you think 100
years ahead - educate people’. The student’s success at the university is built on team work skills, or having presentation skills (face to face and virtual). The two concepts come close to each other, because the ultimate goal is the same. To show the student’s success.
[bookmark: _Toc130323876]Teamwork 
A team is a collection of people working or playing sports together to accomplish a task or objective. Teams may handle difficult, interrelated jobs. A team is also a team. A team is a subgroup of a team that works together to achieve a competitive goal. Team members with complimentary skills help others maximise their strengths and minimise their flaws. (Wikipedia.org)
    Student project teams are bizarre. All students—undergraduates, graduate students in professional institutions and doctoral programmes, executive MBAs—are randomly assigned to teams assigned a project for class. Projects may last a week or the entire course. Research reports, experiments, presentations, simulated exercises, etc. Students must form decent teams. They must collaborate and think. They are expected to discuss ideas and opinions that may differ greatly and, in working out those differences, arrive at nuanced understandings of diverse types of problems and innovative solutions. Despite not knowing each other's capabilities, interests, intentions, temperaments, or styles, they are expected to produce. (Kahn W.,2009) It is notoriously difficult to achieve good teamwork. An large research effort on the workings of teams in industry attests to the reality of this fact. The difficulty in forming effective teams is also noticeable in education. The downfall of team teaching demonstrates the difficulties associated with teamwork. Team teaching began with high hopes in the late 1960s. But it has failed. Numerous investigations, both in the UK and the US, have revealed that just a sliver of the original team-teaching edifice remains. Teamwork in the classroom proved to be more difficult to achieve than many had imagined. (Thomas G.,1992) Currently, it is difficult to locate a job advertisement in which teamwork ability is not required. University graduates are expected by businesses to perform successfully in teams and multi-cultural situations. In such cases, higher education bears a substantial responsibility and obligation to equip students with the necessary education/training to boost their employability and meet market demands. Teamwork training focuses on the development of personal abilities such as collaborative problem solving, open dialogue, and accountability. In general, collaboration focuses on developing working relationships amongst people from diverse socioeconomic and educational backgrounds. The literature contains a range of definitions for teamwork, depending on the topics studied. (Fathi M., Ghobakhloo M., Syberfeldt A.,2019) Cooperation, involvement, productivity, and synergy distinguish an encouraging team from a group of individuals:
A Bunch of Individuals                                   An
 Encouraging Winning Team
1 + 1 + 1 + 1 + 1 = 5                                               1 x 2 x 3 x 4 x 5 = 120
The study of team dynamics has proven that the complete team will generate either more or less than a bunch of people will produce alone, depending on how the various elements of the teamwork collaborate. When all team members work together to achieve their goal, team synergy is established. Those who rise above their own self-interest or cliquish interest and become mutual encouragers create winning teams. When teammates follow the seven principles of mutual encouragement, winning teams are encouraged. Each teammate will start the most satisfying professional path of their life if they commit to bringing out the best in others. The best team skills teach you how to motivate yourself and others. By understanding the seven principles of mutual encouragement, your team may develop (1) synergy, (2) cooperation, (3) determined focus, (4) mutual respect, (5) reality base, (6) optimism, and (7) progress. • An encouraging winning team helps instil not only individual pride but also pride in being a part of the team. • It brings your team closer by emphasising cooperation over competition. • It fulfils your social and emotional needs, leading to Encouragement from others boosts morale, motivation, creativity, and involvement. And you'll be able to inspire your teammates. Developing the best team skills has additional benefits. These encouragement techniques can help you in your family and social life.
 "All of Us Together Can Do More. Then Each of Us Can Do Alone"(Losoncy,1996)
Lone-wolf tendencies influence team processes, according to collaboration research. Lone wolves lack trust and patience, thus they Lone wolves are not social loafers or free riders. Lone wolves are more responsible and trust others to finish a team assignment. They're also independent, thus teams with more lone wolves might perform well even if they don't like it. Lone-wolf tendencies and student team performance have shown mixed findings. tendencies negatively affect perceived team project experience and skill progress but not team performance. These contradicting findings show that variables other than lone wolf. (Shin, Kwon and Jung,2022)
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After considering the points to be guided by in order to have a successful teamwork, we came to the conclusion that teamwork is not an independent work, it is a collection of ideas made by several people who have a common point of view. The classrooms are full of different kinds of people and have rules that aren't always clear. These things make the setting and the relationships between people more complicated than in industry. Most research on group dynamics has been done in settings other than schools, where the rules and tasks are very different. So, these classroom teams offer a different way to learn. (Thomas,1992)
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In the next part of the assignment, we will consider what is a presentation, what is needed for the success of a student to make a good presentation. What are the steps and how not to make the mistake of making a bad presentation.
What is presentation?
• It has a presenter or a small group of presenters and a group of people who are listening.
• The person giving the talk wants to share facts, ideas, or arguments.
• The people who will hear the information, ideas, or arguments want or need to understand them.
• The event is planned, organised, and practised in a way that makes sense.
• The main flow of communication is from the presenter to the audience, but other forms of communication are also used.
• Feedback and discussion may be used to clarify and reinforce but not normally to introduce new ideas. (Harris,1995)





[bookmark: _Toc130323880]What is needed for a good presentation?
After researching the presentation, its audience, and their needs, you can define goals. Objectives are narrower than aims. Presentation goals provide structure and purpose. First, decide if your presentation has to do any of the following:
• to inform (e.g., school test results).
 • to educate (e.g., health and safety procedures).
• to persuade (e.g., prospective parents to pick your school). 
• to modify opinions or attitudes (e.g., a new staff development method).
Many presentations will combine these goals with others like challenging or entertaining. Include "to gratify the audience." Your presentation needs more concrete goals than the aims. With clear objectives in mind, you can focus on delivering exactly what you've promised to your audience. They'll advise you on what's essential and what's not, and help you prioritise the list aid you in sticking to your presentation's schedule. These will affect the form, substance, orientation, and tone. People in your target audience will likely range widely in terms of their background knowledge and skill level. It's possible that there's no way to adequately meet the varied preferences of modern society's inhabitants. That's why it's crucial to set expectations for the presentation early on. They will then understand your presentation's purpose.
As to why some presentations are well done and others are not, consider the following. Good abilities can be learnt, and poor technique can be improved upon, despite the fact that it often seems to be related to the personality of the speaker.

· The speaker does not have defined objectives.
· As a result, the speaker is unprepared.
· The volume is too low for this group.
· Too much information is attempted to be covered by the speaker.
· There is a lack of variation in the delivery.
· We don't have enough chances for the audience to become involved.
· It's just too long.
· All of these difficulties are avoidable with enough planning.
In order for the students to have a successful presentation, they must also know in what format their presentation will be presented. They must use PowerPoint and the accompanying slides. Some of the students may not know what Power Point is. PowerPoint can make your life easier if you need to make presentations because it provides you with the ability to create your own presentation materials with little to no assistance from presentation graphics specialists.
PowerPoint can help you make:
Slides
Slides are the individual pages that make up your presentation. Text, graphics, clip art, tables, drawings, animation, movies, audio, shapes, and more can all be included. Slides created in PowerPoint can be displayed as a computer slide show, printed on 35mm slides, or projected using an overhead projector. Each custom slide comes with its own dedicated speaker's notes page. A miniature version of the slide is shown on each notes page, along with your own commentary. You can make copies to utilise as visual aids in your presentation. Slides can be printed with 1, 2, 3, 4, 6, or 9 slides per page, making them ideal for making smaller handouts. Supporting your audience with material they can utilise is one of the most be readily personalised with your brand's name and logo. (Stephen,2006)
Be ready and well-rehearsed, have confidence, calm your nerves, and get over your fears the day before your presentation. Rest for 30 minutes before your presentation. If you're not relaxed, attempt to be. Consider calm, deep breathing. Relaxing thoughts. Smile. Despite your preparations, just doing it can help you conquer your fear. "What doesn't kill you makes you stronger," said Friedrich Nietzsche. Understand that other speakers feel the same way and that the crowd supports you. Do it. Smile and open with your practised opening. Have fun. It looks like you're loving it. Be forceful, confident, and in control—the stage is yours, and the crowd is on your side. Tell them who you are and what you'll say. Explain to them why you're telling them, why it's essential, and why it's you. Explain how long your presentation will run and when the audience can ask questions. If you let the audience, ask questions towards the conclusion, it's easier to present. For large groups, especially those with more than 100 people, it's best to take questions at the end of a presentation. In this introduction, you've established your authority and credibility and overcome your nervousness. Fun? You've performed a fourth of a brief presentation by now! Be mindful of your body language and remember your friend's practise run instructions. Your body movement and positioning are your most strong visual aids. Don't face the projector. Watch people talk. Look. Even with a rowdy crowd, this calm approach works. Change anything during the presentation and explain why. If you need a break, ask the audience a question or get them involved. You can stop. A pause can seem like an eternity when you're presenting, unless you say so. Pausing restores you. Hold on—no one will ask. Unsure? Then deal with it. Ask questions at the end (on the grounds that you may well be covering it in the presentation later anyway or just because you say so). Acknowledge the audience, close boldly, and graciously accept praise. (BusinessBalls.com,2020)
[bookmark: _Toc130323881]Conclusion
Since students worry about grades, they will comply with technological figuring requirements. Technical knowledge and analytical abilities prepare pupils for successful careers. Students may learn website design and other technological skills while developing soft qualities that employers value, such as ambiguity tolerance, problem-solving, independence, and resourcefulness. These hard skills will help digital immigrant employers connect with their digital native hires. (Lear,2019) 
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In my study of academic skills, I learned new things unknown to me until now, but there were also things I had worked with before, such as the Word and Excel program. Many of the things I learned will be useful in my social life as well. For example, in the lecture on time management, I understood how it will help me if I allocate my time correctly, without adding a lot of stress with unnecessary side tasks that are not in my foreground. The use of a clear goal to follow and to put the importance of the tasks in some order of importance. I also use this in my personal life. For the lecture on academic writing, I learned a lot of new things that I have not encountered before. I learned how in a report I can make a reference to the literature I used. Why I should not use other people's reports or abstracts verbatim and how bad it can be affect my entire learning if plagiarism is used. In the lecture on academic reading, I learned new sites that can help me in the future, if I need literature. In order to find the right literature, I must first paraphrase the given topic correctly, read the book and choose the right quote in my opinion who can help me in this matter. The lecture on teamwork was the most interesting for me. What was explained in the classes, I also see at my workplace. For example: in my work with certain colleagues with whom I get along, I can work with them as a team; we are united, we understand each other in just two words, and we have a common goal towards the end of the task given to us by my boss. Other people, however, who do not want to work in a team with anyone and want to work alone and only for themselves, I realised that they look in a different direction from that of group work. This is an example of how, through the lecture and what was explained to me, I applied it clearly to my work. The skills of creating a presentation in a group When we create a presentation, not only do I learn how to use the skills I have, but we also get to know others in the group. I understand what their thinking is, and I learn from them. The only minus for me in the lecture about the presentation is that when a task has to be completed by a group of people and not one person, after the task is completed, no evaluation is given to the individual members of the group or the whole group. In this way, in my opinion, the people who gave more knowledge and material for the task are neglected at the expense of those who did nothing but are considered to be part of the group task.In my classes, it was difficult to understand some things, firstly because some of the things were new to me and, secondly, because the lectures were not in my native language. I was more worried that I did not understand some things from the lecture. They are recorded, so after I got home, I played them a few more times to make it clear to me what I didn't understand. The other positive accent in the lectures is that, when something is not completely clear to me, the lecturer explains it through examples. I learned how to paraphrase a quote for an assignment. How can I create a proper reference using the Harvard student platform? What mistakes have I made, and how can I fix them? I apply some of the things taught in the classes in my work and in my personal life. For example: I started setting my tasks in order of importance and writing notes about the important tasks that I have to do more often In my work, I try to adapt to both people who don't want to work as part of the team and those who do. When I need some literature, I use the sites that were recommended by the lecturer. Education for me means that, besides gaining knowledge about the given subject, I will have skills and gain experience by using what I have learned in my social life. It gives me an opportunity to work in a new field. In this way, I will have a sense of self and will clearly follow the goals that I have. I learned that the more you read and educate yourself, the more opportunities can be given to you, both in your business plan and your personal one. I still have a lot to learn, but this will be done through practise and more reading.
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