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Professional pressure and stress have become a constant factor affecting the overall labour market across the world (Ehsan and Ali, 2019). The economic growth and consistent demand have pressurized professionals from different sectors to stay relevant in the commercial world through deliberate and exorbitant hard work. The rising demand in several booming industries has increased the possibilities for young and skilled employees to opt for multiple types of professions which push them to excessive mental and physical strain which subsequently influence their health and wellbeing. Stress is an integral part of their regular lives and therefore result in excessive health issues for the rest of their lives (Ehsan and Ali, 2019). It also impacts these people financially as a huge amount of money gets spent on additional health treatments and healthcare assistance. The report will attempt to build a coherent explanation of the nature of this problem and its possible solutions through an extensive research approach. 
· Professional pressure and stress have become a constant factor
· The economic growth has pressurized professionals from different sectors
· The rising demand in several industries has increased the possibilities for young people 
· Stress is an integral part of their regular lives
· It leads to excessive health issues for the rest of their lives
· The report will attempt to build a coherent explanation of the nature of this problem
Discussion 
The fundamental concept of stress revolves around the typical nature of the response that the body reflects any kind of external change. In simple terms, stress can be defined as the kind of transformation that affects the mind and physical health of an individual. There are different types of stress that can affect an individual drastically and change their state of wellbeing abruptly (Haque and Aston, 2016). It depends on the type of approach an individual takes to respond to these types of stress. Employees have been facing intensive workload and pressure that have led to their decreased health and lower motivation to work. Stress can also be libelled as an adverse response that paralyzes the brain functioning and stops the synchronization of mind and body which leaves a stringent demand on the individual to act negatively. Stress can be categorized in distinct parts. 
· The fundamental concept of stress revolves around the nature of the responsiveness 
· stress can be defined as the kind of transformation that affects the mind and physical health
· different types of stress that can affect an individual drastically
· It depends on the type of approach an individual considers
Not all sorts of stress are detrimental or even destructive. Among the several sorts of stress that one may encounter are:
Acute stress: Acute stress is a relatively brief sort of stress that can be either pleasant or stressful; this is the form of stress people most commonly experience in daily situations (Haque and Aston, 2016).
Chronic stress: Chronic stress is a type of strain that appears to be unending and unavoidable, such as the stress of a miserable relationship or an exceedingly demanding profession; chronic stress can also result from tragic incidents and childhood abuse.
Episodic acute stress: Episodic acute stress is acute stress that appears to be prevalent and a mode of living, resulting in a life of continual suffering.
Eustress: Eustress is energetic and enjoyable. It is a form of good stress that may keep one motivated. It is related to adrenaline spikes, such as while skiing or rushing to fulfil a time limit.
· Not all sorts of stress are detrimental or even destructive
· Acute stress is a brief sort of stress
· Chronic stress is a type of strain that appears to be unending
· Episodic acute stress is acute stress that appears to be prevalent
· Eustress is energetic and enjoyable
In 2020, 79 per cent of British individuals in employment has been anticipated to have experienced work-related stress. This is a 20% increase above the previous years' findings. Only 1% of working individuals in the UK claim they 'never' encounter stress at work, while 17% indicate that they 'rarely' feel it (Holman, Johnson and O'Connor, 2018). The most prevalent source of job-related stress is 'work-related office politics' (37 per cent), trailed by 'lack of interdepartmental communications' (34 per cent), and 'the work performance of others (33 per cent). 'Long working hours is now the seventh most prevalent reason of work-related stress, up from first in 2018. emphasizing that many companies have become aware of the effects on workers and have taken steps to mitigate the issue. 'Monetary/financial stress' is the second most prevalent source of stress (60%) followed by 'family stress' (48%).
· 79 of British individuals in employment were anticipated to have experienced work stress
· Only 1% of working individuals in the UK claim they 'never' encounter stress at work
· 17% indicate that they 'rarely' feel it
· The most prevalent source of job-related stress is office politics
· Extended working hours is now the seventh most prevalent reason of work-related stress
· many companies have become aware of the effects on workers and have taken steps
[bookmark: _Hlk87194988]Many in Local and National Government are the most likely to feel job stress (92 per cent), followed by people in Telecoms (88 per cent) and Media & Marketing (85 per cent) (Ehsan and Ali, 2019). Professionals in customer service (25 per cent) are the most prone to stress on a regular basis, followed closely by those in hierarchal leadership (22 per cent).
Impact of Employees
[bookmark: _Hlk87195078]Employees spend most of their time at the workplace and therefore any kind of stress in the professional settings can impact their overall wellbeing and performance level. Firstly, they get demotivated due to excessive workload that leads to procrastination and lethargy to work contributing to poor performance (Haque and Aston, 2016). Not only that but also that affects the mental well-being as individuals face tension regarding their performance standards and feel anxious to undertake responsibility. 
· Many in Local and National Government are the most likely to feel job stress
· Professionals in customer service are the most prone to stress
· Employees get demotivated due to excessive workload
· It leads to procrastination and lethargy to work
· It affects the mental well-being as the individuals face constant tension
Cause-And-Effect Analysis
Identification of the problem: The fundamental issue is work stress among employees in the UK. 
Brainstorming the causes: There are various causes that contribute to the stress of the employees working in several sectors of the economy (Burman and Goswami, 2018). The main causes are workplace politics, excessive workload, deadline constraints, unhealthy competition, performance issues, workplace discrimination, financial strain etc. 
Identify the causes: The fundamental issues are conflict with colleagues, deadline issues and discriminatory approach from the management. 
[bookmark: _Hlk87195120]Analyse the diagram: the evaluation of the diagram reflects that the main issue is workload management and the influence of the professional ambience (Holman, Johnson and O'Connor, 2018). These two factors heavily influence the stress level among the employees. Especially any type of corruption in the system will lead to employee stress as they are integrated into the system.
Pestle
	Political 
	Workplace conflict is the major indicator of politics that increases work stress (Holman, Johnson and O'Connor, 2018). 

	Economical 
	Economic instability and issues with financial management can also lead to personal stress that reflects on the workplace performance of the employee. 

	Social 
	Often, professionals receive an impolite approach from their clients. Many professions are socially reduced due to the low wage which led to employee distress. 

	Technological 
	Heavy usage and exposure to computers and other technical elements increase anxiety and stress (Haque and Aston, 2016). 

	Ecological 
	The growing environmental pollution and imbalanced environment also contribute to headaches and chronic stress. 

	Legal 
	Often workplaces get afflicted by legal obligations and many policies often get introduced within the workplace, it sometimes becomes stressful for the employees to cope with the situation. 



Evaluation Of Alternative Solutions to Work-Related Stress
Emphasizing Motivational approaches 
Equal Distribution of work 
Incentivizing the additional works
Monthly Therapeutic approaches 
	
	Cost 
	Time-consuming 
	Operational efficiency 
	Total 

	Weightage
	5
	5
	5
	

	Emphasizing Motivational approaches 

	4
	4
	3
	20+20+15=55

	Equal Distribution of work 

	2
	2
	5
	10+10+25=45

	Incentivizing the additional works

	5
	2
	4
	25+10+20=55

	Monthly Therapeutic approaches 

	4
	4
	5
	20+20+25=65



Considering the current severity of the issue it is best to opt for a therapeutic approach on a monthly basis so that the companies can provide the necessary support to enhance their wellbeing. 
Conclusion 
The report has attempted to provide a comprehensive and research-based insight regarding the employee stress level and what are the key reasons behind that increased level of stress. The report has attempted to uphold the current scenario of the professional sphere of the UK to indicate the importance of the issue and how that might impact the overall workplace efficiency and productivity. It has also provided certain alternative solutions and supported one logical solution to introduce stress management mechanisms positively. 

· The report has attempted to provide a comprehensive and research-based insight on job stress 
· The report has attempted to uphold the current scenario of the professional sphere of the UK 
· It has also provided certain alternative solutions and supported one logical solution 
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