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[bookmark: _Toc89437182]SWOT Analysis 
Strengths
· I am a fast learner and I can grasp stuff quickly.
· I have firm command over my core subjects.
· My step-by-step analysis skills are good.
Weaknesses
· I jump to conclusions quite quickly, sooner than I should.
· My mind gets distracted at times and I am not able to learn effectively. 
Opportunities
· I can attain my degree with a good grade as it appears so.
· My career path is clear and I have plenty of options ahead regarding what I must choose.
Threats
· I have plenty of competitors by my side who is my graduating colleagues.
· The job market ahead is getting narrower and the number of graduates is increasing.
[bookmark: _Toc89437183]Personal Development Plan 
My development plan includes plenty of stuff and I have made a list of things regarding what I have to change and how I must implement those changes. The different kinds of assessments that were conducted at our university have helped me understand the true meaning of self-improvement which is all about minimizing your weaknesses and enhancing your strengths by working on them one after another. The personal development skills that I need to work upon are time management skills where I have to be able to prioritize things and manage them according to time. Likewise, I would have crisis management learning in my plans which I shall practice eventually (Van, et al, 2020).
[bookmark: _Toc89437184]Being an Effective Manager 
[bookmark: _Toc89437185]Chosen Industry 
There can be many industries one can approach their career in but all of the industries require specific skills which are a must for someone who is looking forward to becoming a manager of some field. The manager requires leadership skills that are diverse in their definition as well but these also require a proper understanding of what quality is needed when. The manager however requires four basic functions to be smart and capable of delivering what cannot be delivered otherwise. These functions include Planning, Controlling, Leading, and Organizing. One who has experience regarding these functions would be considered as an effective manager who has enough talent and skills to perform smartly in the ground of management. The manager is capable of analyzing the situation in a way regarding what kinds of management traits are required while handling a particular situation. The effective manager is capable of handling all kinds of situations and his efficiency can be proved when he is capable of producing more output with a limited amount of input. The industry that I have chosen is an E-Commerce industry where most of the work is conducted online, so I believe that the aforementioned skills are required and are a must for approaching further (Chen, et al, 2020).
[bookmark: _Toc89437186]Leadership skills 
The different leadership styles have been studied over the years and researchers have worked upon them. These four leadership styles include:
Democratic Leadership – This is one of the most favorable and recommended leadership styles which can be all about conducting the activities after collecting the views and opinions of those who are under the leader and are willing to suggest to the leader how a particular task can be done. The different researchers have recommended this leadership style after a lot of detailed examination and have also recommended that among all the different kinds of leadership styles, this one has proved to be the most successful. The democratic leader values the opinions of his team and proceeds further keeping a majority in authority style in his mind (Heffernan, T.A., 2018).   
Autocratic Leadership – This leadership style can be considered as the exact opposite of the democratic leadership style which is all about dictatorship and forced leadership that most people do not recommend. However, this is also an important leadership trait and it has also proved to be successful in the past where different kinds of forceful leadership styles are required. The army is a field where autocratic leadership is a must and it must be implemented because a sweet and fun kind of leadership style cannot be implemented there. The autocratic leader is the one who simply imposes his orders regardless of how his followers perceive them (Yarbrough, et al, 2017).
Transformational Leadership – This is another one of the leadership styles that have been implemented in the different kinds of management and this is also quite a favorable one because, in this particular leadership style, we get to see that the leader is capable of bringing a change that is needed. This leadership style clarifies before us that different kinds of traits of a person can be changed and the different people who are looking forward to changing their character traits can only see it happening when this kind of leadership style is implemented on their teams. The transformational leader is capable of bringing a change in his team members by not even letting the team members know that the change is happening (Sharlanova, 2018).
Laissez-Faire Leadership – This is the kind of leadership style that has not quite caught on but this leadership can always be beneficial if the company is looking for the different kinds of acts that the employee is capable of delivering himself. The employees are not quite micromanaged in this kind of leadership but they are always asked to make sure that their different tasks are met (Santos, 2020).
All of the above-mentioned leadership styles are quite necessary for one's career growth and to become an effective manager regardless of what field one is approaching, the student must see that the different kinds of leadership styles must be in his knowledge and he should be capable of conducting anyone that suits him best. Having proper knowledge regarding these is one thing, what matters is that whoever is capable of conducting the activities related to different kinds of management and organization of stuff then he must also know that he should be able to implement the different leadership styles in different situations which can be a little challenging but it would be more of a learning and growing experience (Bridgstock, R., 2019).
[bookmark: _Toc89437187]Reflective Model 
This module Professional and Career development has taught us plenty of stuff related to our future career and has made our journey easy and clear before us. The subject areas that have been conducted here include: 
[bookmark: _Toc89437188]Interview Skills:
This was an interesting topic in this module that has taught us about conducting different skills that are required to appear good in an interview. The interview skills are not just about being confident and answering what is being asked, the interview is about appearing good-looking before the interviewer and answering questions not just honestly but effectively proving your capabilities without even actually stating them. This module has taught us that is is a line between being confident and arrogant, one must not cross that line and he should be able to present his modesty all the while representing his skills and talent. Apart from this, in this topic, we have also been taught about the manners and etiquettes of an interview which I believe are more than just necessary and they must be taught to the students of all kinds who are graduating in any way as this is necessary for all. There are also some ethics of an interview that a person should be well aware of and these can be all about the different kinds of formalities that one must fulfill. These can be about bringing proper documents along with updated CVs which can make a good impression (Bridgstock, R., 2019). 
[bookmark: _Toc89437189]Communication Skills 
This was one of the most critical topics of the entire module because these were not just relevant to the subject at hand, rather they are important for our everyday lives. The communication skills must be improved and every person who is capable of conducting these should make sure that the skills can be two-sided that involves both listening and talking. Communication skills usually focus on skills related to conveying information in a way that the listener can understand everything in just one flow. The information shared should be conveyed in a way that everything should be kept concise and to the point. This is what happens when different kinds of people are not capable of delivering what can be understood in easy words, hence it becomes quite necessary to learn how to be a good communicator in a limited amount of time. The different skills cannot be mastered over a few days, these demand a lot of time (Pugh, S.L., 2019).
[bookmark: _Toc89437190]Attire Setting 
This was another important sub-topic that focused solely on the appearance of professionals regarding how they can present themselves before the different kinds of interviewers. This is a very crucial stage in the professional development of an individual which can be about the first impression. The first impression matters a lot and one has to make a good one especially before those who are judgmental and can be quite instant decision-makers. This is what the students of different categories should always look into account that their professional get-up can never be compromised in a way that different interviewers would reject them solely because of the first impression. Professional attire matters for both men and women and it has some demands one cannot probably expect. There are even colors of professional attires that matter and the different people who are looking forward to wearing shirts and designs on them are acceptable to some extent but the excessive design is not acceptable. The attire gets quite some attention from different angles as it can be very distracting at times. Likewise, in the case of women, their dressing should be professional and not fancy (Zorina, et al, 2018).
[bookmark: _Toc89437191]Resume Creating 
One of the most important topics of all in this subject was CV creating where the candidate's personal information can be the sole target of others' attention. Everybody knows how to create a CV as creating one is not quite difficult. A least educated person can also create his CV but what matters is the quality and excellence of the resume. Everyone is not capable of creating a CV that can make the interviewers feel impressed by them. CV creating is an art that can demand a lot of hard work and smart work to appear better. The CV should be something that can attract the eye of an interviewer in just one look but these things do not normally happen because most of the graduates are not properly aware of this stuff and their lack of proper knowledge can ruin their careers. The researchers who have focused on this art of CV creating have clearly stated that different kinds of CVs can be very detailed and time-consuming which more than 50% of the time fail. On the other hand, CVs with limited content mentioned briefly can be very convenient (Crimmins, et al, 2017).
[bookmark: _Toc89437192]Personal Assessment 
Among the final topics of this subject Professional and Career development, we see that different kinds of topics are concluded when the person is asked to evaluate himself in the light of different assessment tests. These can be conducted with the help of seniors who can help students in evaluating their strengths and weaknesses and accordingly work hard to make it better. When these traits are brought forward and the student is well aware of what changes he needs to implement regarding his personal and professional development then he has quite an easy journey ahead of him and he can make things easier for himself (Galustyan, et al, 2017). 
[bookmark: _Toc89437193]Conclusion
To conclude, this entire subject Professional and Career development was quite an important one and it must be taught to students of all disciplines in a way that they can analyze what they must do to land an interview. This subject has helped improve in many ways and the students who have cleared this course can see their career path ahead of them quite clearly. 




References

Galustyan, O.V., Berezhnaya, I.F. and Beloshitsky, A.V., 2017. Professional and career development of teachers. Journal of Contemporary Educational Studies/Sodobna Pedagogika, 68(4).
Crimmins, G., Oprescu, F., and Nash, G., 2017. Three pathways to support the professional and career development of casual academics. International journal for academic development, 22(2), pp.144-156.
Zorina, E., Kartavtzeva, I., Krusian, I. and Mikhienko, S., 2018. Aspects in formatting professional speech culture for rural career development courses listeners. In Engineering for Rural Development 17. Сер." 17th International Scientific Conference Engineering for Rural Development, Proceedings" (p. 1125).
Pugh, S.L., 2019. A Longitudinal View of Students’ Perspectives on Their Professional and Career Development, Through Optional Business Skills for Chemists Modules, During Their Chemistry Degree Programme. In Research and Practice in Chemistry Education (pp. 167-183). Springer, Singapore.
Bridgstock, R., 2019. Employability and career development learning through social media: Exploring the potential of LinkedIn. In Challenging future practice possibilities (pp. 143-152). Brill Sense.
Dos Santos, L.M., 2020. Exploring International School Teachers and Professional School Staffs' Social Cognitive Career Perspective on Lifelong Career Development: A Hong Kong Study. Journal of Education and e-Learning Research, 7(2), pp.116-121.
Sharlanova, V., 2018. Strengths-based professional and career development of teachers. Astra Salvensis-revista de istorie si cultura, 6(Supp 2), pp.59-72.
Yarbrough, S., Martin, P., Alfred, D. and McNeill, C., 2017. Professional values, job satisfaction, career development, and intent to stay. Nursing Ethics, 24(6), pp.675-685.
Heffernan, T.A., 2018. Approaches to career development and support for sessional academics in higher education. International Journal for Academic Development, 23(4), pp.312-323.
Chen, S., Traba, C., Lamba, S. and Soto-Greene, M., 2020. Professional and Career Development of Medical Students. Handbook of Research on the Efficacy of Training Programs and Systems in Medical Education, pp.305-326.
Van Wart, A., O'Brien, T.C., Varvayanis, S., Alder, J., Greenier, J., Layton, R.L., Stayart, C.A., Wefes, I. and Brady, A.E., 2020. Applying experiential learning to career development training for biomedical graduate students and postdocs: Perspectives on program development and design. CBE—Life Sciences Education, 19(3), p.es7.
