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                                      Introduction

This essay focuses on my personal reflections after completing the Changemakers: Building a Personal Brand for Sustainable Employment module. There are four units in the module, Unit one Brand you, unit two It Is a Small World, unit 3 Opportunity knocks, and unit 4 the Pursuit of happiness are key units use to evaluate my personal understanding and how this would enhance my future employability. Basically, more employers are moving work to the Gig Economy, furthermore, this can be argued by evidence. According to (Kuhn and Galloway, 2019) suggested the gig economy is an electronically interceded business game plan in which people discover diminutive term errands or tasks by means of sites or versatile applications that associate them to customers and cycle instalments. An assortment of work stages currently gives people the capacity to pick when and regardless of whether to work, either distantly or face to face. In this exceptional issue, we analyze this type of gig work: individuals who look for employment by means of computerized work stages like Upwork, Uber, Amazon's Mechanical Turk (MTurk), and TaskRabbit. However, I have created a personal development plan that gives a brief overview of skills, need improvement to increase employment prospects.



                        Unit 1. Brand You/ Reflective Account
Reflecting on unit one” Brand You” was the most inspiring and motivating topic to me. What sets you apart from others? may enhance my capabilities and open new employment opportunities. Furthermore, adapting to a boundaryless career mindset and gaining boundaryless skills is inevitable because employers speedily making changes in the way they work, so being able adopting to these changes is significantly necessary for sustainable employability opportunities. What makes you different from other employees? and why should employers give me a job? Furthermore, this unit encourages me to find out what drives my ambitions and for having a purpose gain proficiency in my career choice. Unit one opens my awareness of Emotional Intelligence, according to (Petrides,2010) cited definition of Emotional Intelligence by Salovery and Mayer’s (1990) as,” The capacity to screen one's own and others' sentiments and feelings, to segregate among them, and to utilize this data to direct one's reasoning and activities”. (QC)curiosity quotient and passion quotient (PQ) has helped me to be aware of the importance of life-long and having the passion to learning all about digital tools to be more effective in job opportunities, traditional jobs are the gig economy, and the plan in creating your own online job. According to (Marron,2013) cited Thomas Fireman reported in the New York times to develop skills that are complementary to technology rather than ones that can be easily replaced by it.” It is essential to have not only IQ but also PQ (passion quotient) and CQ (curiosity quotient), he wrote. People will need to leverage digital tools, not just to find a job but to invent or reinvent one, and not just to learn but to relearn for a lifetime. Furthermore, using so online platforms such as Facebook or LinkedIn, what do they say about you?

Unit 2. It is a Small World/Reflective 
The main part of unit two that interested me was networking and connectedness and how people are connected through a variety of different digital platforms on social media, such as Facebook, Instagram, Dating websites, and so on. The worldwide web evolution in collaboration has made it quicker and easier to form meaningful professional and personal relationships. Furthermore, the recent covid-19 pandemic (2019) has seen deeper dependency on social media in a time of isolation as a source of entertainment and interaction with others. According to (Facebook, 2020) the Coronavirus (2019) pandemic could have an enduring engraving on how individuals mingle and associate, with a computerized staying key to regular associations both for work and for play. Advanced stages that prevail in the long haul might be those that most intently reflect true interrelations, from empowering continuous, two-way discourse through talk to giving private spaces to networks to associate securely. Connecting customers to service and vice versa and allowing us to easily access information thus widening our knowledge. However, the 21st-century revolution has dramatically changed the way we do business through the innovation of digital technology such as Platforms and software, and artificial intelligence, and the speed at which we can communicate with anyone around the world. Adopting relevant digital skills is significant to improving one’s prospect of sustainable employability. However, the way we work and communicate is now shifting to the worldwide web, and adopting this change is vital, if not you will be left behind. However, it is not about whom we know, but who knows us. According to (Weaver and Morrison, 2008) suggest that today's electronic media, interpersonal interaction has come to mean people utilizing the web and web applications to discuss in already achievable ways. This is generally the after effect of a culture-wide change in outlook in the utilizations and conceivable outcomes of the actual Web. The current web is a vastly different substance than the Snare of 10 years prior. This new Centre makes a fruitful favorable place for long-range interpersonal communication and cooperation. From a theoretical perspective, long-range interpersonal communication is about everybody. The mass reception of adopting interpersonal communication sites focuses on the development of human social connectedness. 
Unit 3 Opportunity Knocks
Examining unit three opportunity knocks, on how to identify career opportunities, the part that gave me the wow moments is when watching the most interesting clip video from the movie trailer, “The Devil Wear Prada”. However, this movie has inspired me to be motivated to take opportunities that may not always be in the field where you have more qualifications or experience. The movie has taught me that other skills can be transferred into another career as so demonstrated by Andrea, the main character in the movie, she was a journalist and choice a job in the fashion industry, Furthermore, her resume did not fit the job that she applied for, but she had given hiring manager Miranda good reason she should be given the career opportunity. This has helped me to see things from a different angle and how much communication can be a powerful tool to be persuasive and influential to get an important job in a reputable well-established industry. The movie has helped me to understand that climbing the ladder of success can be very demanding and challenging and how strong determination and power will determine how long you stay in the job, or you may be dismissed for not meeting deadlines and for not producing high- quality work and task that your manager may ask you to do. Reflecting on Andy’s struggles when she was asked to get a manuscript of the Harry Potter movies by her boss. Has she been traveling with her twin and needs the 2 copies of the book manuscripts? When analyzing this task, it seems like an impossible demand, but Andrea was able to accomplish the task. Furthermore, Andrea was pushed around to run errands that were not even part of her job role. Miranda uses these challenging tasks to punish Andrea whenever she is disappointed by her. However, this can be identified as abuse and using power and authority to undermine or mistreat someone who is lower authority than you. Furthermore, there is evidence to strengthen this major area of interest. According to a study by ((Murari, 2013) Abusive leaders use power to further their own interests by using domineering and authoritative methods to achieve their goals rather than working for the organization's success. According to the findings of this study, remorselessness, arrogance, manipulator, harassment, and interpersonal insensitivity are all significant characteristics of abusive leadership. (Murari,2013) cited further support to theoretical aspects of abusive leadership characteristics identified by (Starratt et al., 2010; Whittell, 2005; Hughes et al., 1999; Sheehan, 1996) and Ashforth, 1994).

Unit 4/Pursue of Happiness
Reflection back on the module Unit/ the Pursue of Happiness, session two self-belief was most interesting to me and is related to some things in my life and have seen this impact individuals in the community. Firstly, what is the meaning of self-imitating convictions? (Blackman, 2018) expressed self-limiting beliefs are suspicions or discernments you have about yourself and the way the world works. These presumptions are “self-limiting” since in a few ways they are holding you back from accomplishing what you are able. The self-limiting beliefs unit has helped me to Identify situations in which this has impacted my life, when felt doubt and thinking negatively, such as people would judge and even worry about what if am not successful? what would people think if you fail? However, the best way to conquer your fear is to do the thing that you are afraid of doing, then you will realize that it was not too scary as you had thought. Moreover, most of our self-limiting beliefs may have been formed within us but may have been influenced by parents and peers and what we have been told of ourselves by people we are associated with. For instance, you are not good enough or you will never amount to anything good in life. Hearing negative comments can be physiologically damaging to how far we developed and achieved goals. The best way to destroy a limiting belief is through action. Overcoming self-limiting beliefs according to (Bodhi Heart,n,d) By starting to pose yourself with intense inquiries, zeroing in on making elective convictions, and genuinely scrutinizing your convictions you can start to conquer the convictions you have forced on yourself. Restricting convictions create and flourish with inaction, assuming you do not act, you are just demonstrating that you are incapacitated by some covered-up, restricting convictions. With basic advances, it is feasible to obliterate any restricting convictions in a second with nothing to lose and everything to acquire. Have confidence in yourself, face the ruthless realities, make a move, and your conviction will be figured out.




Personal Development Plan (PDP)        
	
	1st
Priority


	SKILL


	English language

	
CURRENT
 ABILITY

	Level one in English

	TARGET
ABILITY

	Level 2 English

	Development
 OPPORTUNITY

	Do online level 2 English course, this course is a steppingstone apply for many professional career paths and would be a positive move to professional ProFormance

	CRITERIA
TO
JUDGE
SUCCESS
	The criteria to measure my success would be noticeable if my written assignment grade has improved, furthermore securing pass marks would be my final success outcome to my short-term goal.

	TIME
FRAME
	The estimated period to complete this short-term goal is about 6 months to one year.



	EVIDENCE

	
Certification / Level 2 English Language
Got feedback from the manager that my report writing has improved, such as being more descriptive and giving a clear picture. 



              
	
	2nd
Priority


	SKILL


	Manager course

	
CURRENT
 ABILITY

	I have short-term experience in managing skills but would require more training are on the job training to develop all the relevant skills for me to achieve competency.

	TARGET
ABILITY

	Level 1 managerial course

	Development
 OPPORTUNITY

	Join online course

	CRITERIA
TO
JUDGE
SUCCES
	The ability to Managed staffing team, such as staff supervision, Rota, resolve conflicts without being judgement or choosing sides, develops skills that would keep the work team unify and all working for to achieve the be objective. Moreover, making sure that client needs are met and that they feel happy and fulfill while in my care.

	TIME
FRAME
	
The estimated time to complete Managerial level 1 course is one year.


	EVIDENCE

	
certification





	
	3rd
Priority


	SKILL


	Computer skills

	
CURRENT
 ABILITY

	I have achieved a beginner computing certificate, furthermore, I have improved my digital skills while doing health and social care levels 4 and 5, most of my computing skills were self-taught and my curiosity to find a way to resolve technical issues when doing my assignment.

	TARGET
ABILITY

	 However, my goal is to complete level one in computing skills and follow on to complete

	Development
 OPPORTUNITY

	Digital skills are significantly desirable by most employers and my pursuit of digital training would open more doors of opportunity and give me more career choice. 

	CRITERIA
TO
JUDGE
SUCCES
	This would show when completing whenever I create a poster, presentation slides, or writing professional letters, or sending emails to all staff. Being competent in using all Microsoft documents, such as excel and so on.

	TIME
FRAME
	
Time to complete level one computing would be a one-year course.


	EVIDENCE

	
Certification in Computing, more competence and confidence in soft skills
Got great feedback from management in supervision meeting.
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