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Figure 1: Job application by Bristol City Council 
(Source: Glassdoor, 2026)
From the outset of my professional career, I have been inspired by a significant commitment to support vulnerable people and families, ensuring that each child or young person has the opportunity to thrive. My career aim is focused on the meaningful contribution to social work activities across local government, with keen focus on kinship care, permanence along with guardianship services. Finding the job opportunity of a social worker at Bristol City Council suitable to my skill sets and professional career interests from Glassdoor has given me a significant way to progress further. Joining Bristol City Council offers an exciting scope for me to practically implement my skills with a dynamic environment which values adaptability, creativity and aspirations for careers and children. This role presents an ideal platform for building my professional experience in family support, childcare and communication, continuing to grow my practice with employer preferences. 
Academically, I have a strong suit in key subject areas that positively contributed to my problem-solving, communication and analytical thinking abilities. My current enrolment of Health and Social Care at Level 4 has also deepened my personal understanding of care frameworks, safeguarding and necessity of holistic individual and familial support. The ongoing learning defines my commitment towards professional development along with determination to strengthen my social work knowledge to ensure a robust foundation for career preparation. My adherence to maintaining regulatory needs and societal needs to ensure a rich living environment significantly align with the values of Bristol City Council. 
My professional experience spans a range of roles which have equipped me with key transferable skills relevant to professional social work. Being a Dinner Lady at Deykin Avenue Primary School, I was accountable to supervise the children during lunchtime, while ensuring promotion of a safe playing environment, and positive social communication. The professional role significantly taught me the necessity of empathy, vigilance, while enhancing a secure environment for the children. Later on, I was also enrolled at Little Stars as a Nursery Manager, I took on relevant responsibilities including training staff, updating paperwork and meetings. I worked effectively within the child care framework to assist early childhood development, executed age-appropriate activities, and coordinated with peers and families to attain individual needs. This experience sharpened my leadership, personal, and communication competence, while reinforcing personal abilities to nurture the children in a stimulating and safe environment.
My personal strengths include active listening, empathy, problem-solving and efficient communication keep me confident in managing crises team environments and achieving shared goals. Apart from my professional life, I enjoy hiking, yoga along with creative arts that support my resilience and balance in daily activities and aspirations. Nature walks and photography further reflect my effectiveness for observing and mindfulness, key qualities which foster my ability to connect with the external world and their insights. In summary, I am highly eager to contribute to the expansion of Kinship along with special guardianship facilities at Bristol City Council, ensuring positive care outcomes and growing as committed personnel in social work.  
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	Strengths 
	Weaknesses 

	· I have strong interpersonal and communication skills developed interpreter and childcare roles 
· I am empathic to others’ emotions and ensure active listening for understanding others and their needs 
· My teamwork skills along with ability of collaborating with parents, colleagues and agencies ensure care outcomes 
· My multitasking, problem solving skills of managing nursery operations and households ensure confidence  
	· I have limited formal academic degree beyond Level 4 Health and Social Care (ongoing)
· My lack of experiences in direct statutory social work across local authority settings remains a significant weakness
· I might need training in advanced protection and case management for excellent results 
· I need to empower familiarity with key procedures and council policies of rising social working firms  

	Opportunities 
	Threats 

	· My current study at Level 4 offers suitable pathway for professional qualification 
· The opportunity from Bristol City Council ensures key training opportunities and career progression 
· I also have the scope of utilise transferable skills from interpreting, childcare and family coordination
· I have the opportunity to develop into statutory social activity or practices with professional employer support  
	· High competition in the external market for work roles with high degree holding suitable candidates can be a threat for me 
· Emotional demands regarding social work might lead to burnout situations or stress 
· Balancing current study with my full-time work goals can initially be difficult 
· Evolving practice standards of social work can be complex for execution 


Table 1: Personal SWOT analysis
(Source: Created by author)
Table 1 significantly represents my personal SWOT analysis, indicating key strengths, weaknesses, threats and opportunities associated with the health and social care role of a professional social worker at Bristol Care Council. My strengths in empathy, communication, and teamwork keep me in an effective position for a social work career, mainly in supporting families and children. However, I identify the need to establish statutory social work experience and enhance knowledge of safeguarding societal frameworks. Opportunities at Bristol City Council with career progression and training significantly align with my goals, while I also need to remain resilient to avert challenges from burnout and high competition.
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	Goal 
	Strategic actions 
	Monitoring and evaluation 
	Timeline 

	To attain entire qualification in Health and Social Care 
	· Completion of Level 4 course and following diploma
· Attending workshops related to child protection
	I would focus on tracking academic progress through tutor feedback, and course work results 
	1 year 

	To gain significant practical experiences in statutory social work standards 
	· Applying for suitable engagement with local authority groups 
· Volunteering in the community support facilities 
	I would also maintain a reflective journal, and develop role-based skills 
	6 months 

	To empower my professionalism, resilience and emotional intelligence competence 
	· Participating in a CPD training related to crisis management 
· Attending workshops related to stress-management 
· Self-care practices 
	I would review key well-being traits, adjust strategies regarding performance records and access capability to reduce workloads 
	6 months 



Table 2: Personal Development Plan
(Source: Created by author)
Table 2 represents my personal development plan containing three clear and achievable goals such as academic degree on social work, statutory social work experience and professional skill building with precise monitoring and elution techniques. For example, Theobald et al. (2026) stated that constant performance reviews allow students to realise whether the given effort is enough to carry on for achieving future success. Accordingly, achieving these three goals, I would be resilient and confident in pursuing the role as a social worker at Bristol City Council effectively. 
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Figure 2: Gibbs’ reflective model 
(Source: Created by author)
Description: The presentation assessment of Component 1 offered me a key opportunity to deliver a significant presentation on the necessity of key health and social care skills, assisted by a suitable action plan, real-world examples, and theoretical alignment. The initial task has helped me to explain how these health and social care skills can be applied in my professional practice, defining my personal ability to align theory with implementation. Initially, I was anxious regarding the presentation abilities of collected data in a suitable format, however, my peer support encouraged me to complete it confidently. Practically applying the skills or competence of health and social care, I was able to understand real-time scenarios of client management as well. Hereby, the presentation was examined by my educator who provided verbal feedback regarding my performance, showcasing both my strengths and areas for further improvement.
Feelings: During the initial stage, I felt nervous due to presenting, as public speaking is not an effective area for me. However, I was later motivated as the topic significantly aligned with my career goals in social work. As narrated by Mormile et al. (2023), confidence is considered to be a key element in driving professional competence for individuals as any crisis moment or high productivity requirements are achieved by it. During the entire presentation, I felt a blend of both confidence while discussing practical instances, and some anxiety while finding theoretical frameworks. Since the feedback, I felt highly reassured that the given effort was appreciated, though I acknowledged the requirement to improve structure and clarity. 
Evaluation: I have evaluated that the presentation has sharpened several strengths. I defined clear knowledge of health and social care competence, including empathy, communication, teamwork and others. According to Scheepers et al. (2023), empathy skills help personnel to ensure better coordination and engagement in the professional environment which needs constant care support. My practical instances were well structured and highlighted how theory translates into effective practice. However, some of my key weaknesses were limited eye gesture, occasional reliance on the notes along with a tendency of rushing through theoretical insights. I also used an action plan which outlined achievable goals for my professional development towards pursuing the career as a social worker.
Analysis: Reflecting on my experience, I believe that my core health and social care skills strengths lie in executing theory to practice. For instance, connecting communication skills to the personal interpreter role defined how professional competencies directly influence service users. However, I also encountered difficulty in managing time allocated for each task, which highlighted a confidence gap in me with academic language. Hereby, this indicates that while I acknowledge and interpret the concepts, I still need to practice accumulating them more effectively.
Conclusion: Overall, the PPT presentation has been a valuable and significant learning experience. I successfully defined my knowledge regarding health and social care skills, while their relevance was demonstrated to professional practice, however, I need to foster my delivery pattern and confidence further.
Action plan: 
	Skills to achieve 
	Strategies 
	Timeframe 

	To enhance stress management and emotional intelligence skills 
	· Workshop engagement 
· Peer coordination 
· Practicing mindfulness 
	3 months 

	To foster presentation and time management skills 
	· Seeking feedback from lecturers 
· Task delegation as per priority 
· Teamwork participation 
	3 months 


Table 3: Action Plan
(Source: Created by author)
Table 3 showcases the short-term action plan for improving my interpersonal skills in the next 6 months.  
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Permanent, Full Time 37 hours per week.
Bristol is a great city in which to practice Social Work

Whether you are looking for a new challenge or want to broaden your knowledge and expertise, Bristol may have an opportunity for
you. We have high expectations of our workforce, and we provide opportunities for you to develop your practice and career
progression. It is an exciting time to join our expanding Kinship and Special Guardianship Service and work with a team that are
creative and continually adapting to new guidance and practice.

We have high aspirations for children and young people living with Special Guardians and are committed to promoting
permanence by providing services to achieve the best possible outcomes for them and their carers.
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