
The act of self reflection is conducted on a daily basis by every one of us. Every one of us human beings tend to self reflect during pretty much every single stage and walks of our life. Especially right now more than ever we self reflect a lot more considering how the world is changing and evolving, the whole world being more competitive, how every business / career sector has become more of a monopoly. All of the regional, nationwide managers, directors and CEO’s gathering for a board meeting, all of them discussing the numbers that are generated, whether or not they are recognised enough all over social media, newspapers, magazines, etc. Being able to rely on existing clientele referring more potential new clientelle. All of this is part of reflection.
Ever since all of us start maturing more and more especially from when we reach our late teens. Self reclection becomes a big part of our lives;  always thinking far as possible in advance; ensuring our appearances from top to bottom, from keeping ourselves fit and healthy and keeping ourselves well groomed and our clothing is all immaculate to be able to leave lasting impressions on certain valuable / high profile people, all the way from deciding whether a particular skillset, trade or an academic degree will actually make sense later on in order to have a safe and secure career, excelling, going far and beyond within that industry.
We all tend to idolise atleast one or 2 famous, high profile individuals from our early years.
In my case, one example of somebody who springs into my mind and has definitely  impacted my personal growth would be Cristiano Ronaldo.
He has always been a co-operative person from childhood, even the fact he would cry because of being too far away from his parents and family, sacrificing them to make it in the sport of football. Leaving tears flowing down his face. None the less he would still find a way to stay resilient and shift his focus onto his purpose.
Even his fitness regime and discipline has carried out all these years up until his current age of 40. How this actually relects from him. Allowing him to extend his career even further leading him to making more and more money.
How he maintains disciple with his diet, not drinking alcohol for example. Let alone alcohol, he does not even touch any soda drinks.
Self reflection is the process of evaluating your previous thought process of any of your previous action plans and also taking accountability for every single step of those actions along the way from start to end. Making sure to double check, and audit these tasks.
During my previous years of academic studies, including my work experiences; I have had the privilege of learning about valuable principles and methods such as a SMART action plan to follow as a strong solid structure, the very last letter ‘T’ referring to the action being done in a reasonable timeframe, reminding us however little or more time there is to complete this action, either way we must manage our time in the most effetive manner. Also grasping onto SWOT analysis, accessing strengths, weaknesses, opportunities and threats. All of these wonderful techniques combined with doing your tasks in a methodical order, anything which gives you uncertainty, leaving you un-confident, instead leaving that for the correct and appropriate individual to do so, even if it means having to outsource that particular individual, in order to alleviate any kinds of confusion, not letting yourself get muddled up, creating any blunders, any disasters during the process.
Questioning yourself along with every single step according to the plan and guidelines of which you decided to follow; Am I doing everything in the correct manner? Have I taken the time to make sure I have got myself up to scratch with the correct and sufficient amount of training? Have I taken the time and opportunity to ensure I am confident and competent enough to carry out every task part of the plan / main goal? Have I taken the time to assess how important and crucial each of these tasks are in order to complete the desired action plan? What could potentially go wrong or cause a bad impact towards meeting the end goal, should this particular task or any duty of care and communications be done inaccurately?

I take a very close look at myself and the hair industry which I have been involved in as Barber / Hairstylist all the way from August 2017.
I can definitely say I could of avoided doing certain things from the very beginning, I could of stuck with just only one method of cutting hair rather than being too experimental, daring to try out multiple techniques of cutting hair, trying to cram my mind up with a few different techniques of cutting, fading. By doing this this would create confusion and lot of minor flaws and imperfections in my work. Also just allowing myself to be way to fixated on the cutting hair aspect. It is only when I see other colleagues doing better than me financially, then a thought crossing my mind, that the ultimate purpose of be being over here is do be able to earn myself a decent living. With this respect I must make sure I look things from every different angle. Taking more than needed on certain clients, causing other potentially could have been clients to end up walking away elsewhere.
Bearing in mind the essence of staying clean and organised is such a fundamental pre-requisite. I never would pay so much importance towards this. But now recently I have tried a few times being more organised staying on top of more hygiene relatively more has actually played a difference. Allowing people to take me as more of a serious person who actuallys values his job and his craft. Noticing how I am more respected by my clients.
Having trialled and tested this particular action, I know for sure that I will most definitely continue alon with this as part of my day to day regime in the barbershop.
Any group of mediocre people, may find that a particular goal / objective completed to just a satisfactory level which many other people could of produced, without having to struggle or break a sweat over it. There are many people who keep on producing work like this, taking on responsibilities and projects with this kind of mindset and with this particular kind of approach, not caring too much about improvements moving forward. 
The only time they feel effected is upon realising when they have performed extremely poorly and coming to know that they have let themselves and the whole team down, causing shame or embarassment, it’s only then when the thought of self starts crossing their minds.
Whereas on the other hand, all of the elite minded people who have instilled this as a continuous habit, they always criticise themselves, saying this is not good enough, there are definitely things which can be improved.’ We always find this to be the main reason all these elites are catapulted very high all the way to the stars, certain elites making their way through to the top 100 forbes list.

One of the strengths which I am most proud of is actually communicating more with people, talking to them and getting to know them. Building strong interpersonal relations, especially those of my own colleagues, making them feel more respected and appreciated and in turn creative a much healthier work environment. Helping the work flow more easier and smoother. Keeping everybody in the loophole. Making sure the clients are kept in the loophole. This has helped and shaped me massively.

