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Task 2: A 600- word Essay
The National Health Service (NHS) created in 1948, is one of UK's most important social achievements to give everyone free healthcare, no matter their income. It replaced an older system where only those who could afford care received it. The service was built on the idea that healthcare should be equal, based on need, and free to use. This essay with look at the historical background and explore how the NHS was created and then examine how it works today. It also asks whether the NHS still follows the values it was founded on (Webster, 2002).
The National Health Service (NHS) was formally established in July 1948, though its roots were planted earlier during a period of strong desire for social reform and widespread hardship. In 1942, social reformer William Beveridge published the Social Insurance and Allied Services report, which identified five major social problems—want, disease, ignorance, squalor, and idleness—and proposed a welfare system to tackle them (Beveridge, 1942). One of Beveridge’s main ideas was to set up a national health service that gave free care to everyone, paid for through taxes. After World War II, people strongly supported this plan because they wanted fairer access to healthcare and a better future for all. Health Minister Aneurin Bevan played a leading role in establishing the NHS, successfully managing opposition from certain doctors and private hospitals to build a single, national healthcare system. The NHS was set up to bring hospitals, doctors, nurses, pharmacists, and dentists into one national service, funded by taxes and free to use. Over time, the NHS introduced changes like prescription charges in 1952 and new care management laws in 1973 and 2012 (Webster, 2002). Despite these changes, the NHS continues to follow Beveridge’s original aim—providing care based on need, not money—and has worked to stay true to its values while adapting to new challenges (Timmins, 2017).
In England, the NHS is mostly funded through taxes and National Insurance, allowing people to access healthcare without direct payment. Across the UK, Wales, Scotland, and Northern Ireland manage their own NHS systems, each with unique policies and priorities. For instance, Scotland offers free prescriptions, while Wales places greater emphasis on care within the community, leading to differences in services depending on location (NHS England, 2024). In England, local teams known as Integrated Care Boards (ICBs) are responsible for planning and managing healthcare services, while Health Education England works with universities to train future doctors, nurses, and other healthcare staff.

Although the NHS continues to support millions across the UK, it is under increasing strain. One of the most pressing issues is a shortage of staff in vital areas such as nursing, general practice, and mental health. These gaps contribute to longer waiting times, overstretched services, and growing pressure on existing healthcare workers. On top of this, financial issues make things even harder for the NHS. In 2023/24, the NHS was allocated £188.5 billion, but most of it went toward everyday expenses like staff wages and service delivery, leaving little for future planning, upgrades, or innovation (The King’s Fund,2025). These challenges make it harder for the NHS to deliver equal care, especially with an rising long-term health needs and ageing population. However, initiatives like the NHS Long Term Workforce Plan and digital improvements aim to strengthen services and support future demands.
The NHS was set up to give care based on need, not money, and it still plays a key role in UK life. Each part of the UK runs its NHS differently, with England using Integrated Care Boards and Health Education England to organise services and train staff. But problems like not enough workers, unfair access in some areas, and money pressures make it harder to provide good care for everyone. Still, plans like the NHS Long Term Workforce Plan and new digital tools are helping to improve services and get ready for future needs (Nuffield Trust, 2025). 
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