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Introduction:

What is reflection?
Reflection is the act of thinking about and learning from ones’ past experiences and putting in place actions to avoid a repeat of what did not go well in the past. This process will allow one to learn from their mistake and improve on future practice. According to Gibbs (1988), he suggest that ”reflective cycle encourages people to think systematically about the experiences they had during a specific situation, event or activity”.
Also, Bassot (2013) says “Whether we focus on problematic experiences or positive ones, reflecting on them will provide us with opportunities for growth and development”.

Therefore, in this report, I am going to write a personal reflection about myself, starting with my “background/ where I am coming from”. I will then move on to review “where I am now”, look at my “career development”, review “where I want to be and what I need to get there” look at my personal development plan” and finish with my “conclusion”. Also, as part of my analysis, I will use different charts, table and useful theories (including Gibbs Reflective Cycle & Honey and Mumford’s Learning Styles grid) to review my learning along with “Strength, Weakness, Opportunities and Threats (SWOT)” analysis. 
  
Background/ where I am coming from:

My name is Omodele Abiola Patrick. I was born and raised in Nigeria. I can group my family to fall within the working class, as my parents appears to struggle to make ends meet when I was growing up. I am the first of four siblings and the only girl. Being the only girl, I spent a lot of my childhood supporting my mother to fend for my family as education was not seen as a priority for a girl child. As I was growing up, I was only allowed to go to school in between supporting my mother and this was quite tough because it was difficult to fully focus on school activities. However, despite all the difficulties I was grateful for the time I was able to spend in school, especially as this time still form the foundation of my educational journey. As I continue to develop my education knowledge with limited resources, I progressed as far as I could through high school. However, I did not give hope, and I was always optimistic the future will be bright. In my mind I will set aims and objectives for myself and try as much as possible to pursue it. 
Suddenly I got a news that will change my life for good, when one of my aunt came from England and spoke to my parent about taking me along with her back to England. I was overjoyed when my mum and dad broke the news to me, this was the changing point in my life. I was so excited to the extent that for some weeks after the news was broken, I could hardly sleep properly. However, life continues as normal as it took about another year from the time the news was broken before the visa and necessary paperwork for me to travel was completed. I eventually got my visa and come to London. When I arrived, I was supporting my aunt initially to look after her children while I was also improving my learning. 

After about two years I moved out of my aunt’s house and started working and looking after myself. Being friendly and getting along with new people was never a problem for me, as an extrovert, I had a good interpersonal skill. This help me to easily makes friends, and I also do not have difficulties about gender or cultural differences. From socializing at work, I met my partner, and we started going out together. As we got to know each other better, we started building our relationship from there. Things progressed well and we then decided to settle down and started having our own family. In the process I became pregnant with our first child and I stopped working to start planning to welcome our first baby. I was all excited as this was another turning point in my life. After my first son was born I remained at home to look after him and we decided to have one more child which came as girl about two years after. With arrival of bundle of joy number two, we agreed that our family is now completed.

As I remained at home supporting our two children as a full-time mum, I started by taking the children to the library from age one. I made it a priority to attend sing along session in the library and children enjoyed every bit of it. The children progressed to school and I continue to prepare them for school drop off, pick them up after school and support with their homework. I also, attended school trips and provided support to the teachers which was acknowledged by the school who gave me thank you card for all the support rendered. The time and effort I put into supporting my children with their school homework really helped me to start planning what I want to do in the future. With the going to the library and I do some reading, I started building my confidence to return to school and further my carrier. I took inspiration from Cohen (2008)’s  book, which I retrieved online  when she returned to proceed on her career at the age of 42 “She advises women that you can rebuild your career by thinking or choose what you want to be and what they want others to perceive about them”. This will be a good place to move to the next stage of my reflective report.

Where I am now:

As my children progresses in their school activities and becomes more independent at home, I got the confident to go back to school. I then researched and found suitable beginners’ course in my local college (Lewisham). I went on to enrolled in the college to do my GCSE in Maths and English at Lewisham college. After completing my first year, with progress in my basic Maths and English coupled with improved confidence, I proceeded to GCSE level. The improved confidence gave me the opportunity to research for further courses to enhance my learning progression. This is how I end up applying to the University of Wales Trinity Saint David to study a foundational course in Health and Social Care. I chose to study here because of the good testimonial, highly rated and outstanding support from the lecturers that I read about the College.

I chose the Health and Social Care course as a stepping-stone to my aim of becoming a nurse one day. I can also say that I am motivated by my wish to be able to give something back to the society through caring and giving support to people who are less privilege and vulnerable. However, I applied for the course, completed my assessment and interview and I was offered the course. It was an unforgettable day when I was given the offer, my children were so happy to hear the news and we all could not wait for my first day in college to come. 

On 16th October 2019, I formally started my level 4 course, which was the beginning of my current learning and development journey. On the day, I attended my first lecture and I resumed with new hopes and aspiration. We started classes at the Holborn campus, and I was so glad to meet new faces as I said earlier that meeting new people is never a challenge for me. Everyone was in high spirit, the lecturers welcomed everybody with a warm smile, and we were asked to introduce ourselves one after the other. What an unforgettable day! It is an opportunity for me to learn new things and start the ladder to pursue my carrier. I was super excited, which takes me to a quote from Michelle Obama that says, “Through my education, I didn’t just develop skills, I didn’t just develop the ability to learn, but I developed confidence” .

This gives me renewed hope that if I can endure the pain to complete this academic journey, I will be closer to attaining my ultimate ambition. 

By the end of the first week, all the new students have got know each other. The warm environment made it easy to settle into my new learning regime. The Dean of the University also gave us a warm welcome and he assured us of fantastic support from the school management. He encouraged us to be focus since we have made a decision to further our education, in other to better our future and we must be committed to our learning and make some sacrifices to study hard so that our aim and objective will be accomplished. He emphasized that willingness, punctuality, and flexibility are needed to be successful. We also had input from student support that told us about our rights and what supports are available to us as student. They explained who to contact if we have any issues. The IT support team also came and introduced themselves and provided support to us about how to access the school IT resources, online library and they connected us to the student hub.

In the second week, lectures started fully, we were taught about the importance of paraphrasing, taking notes, summarizing, referencing and presentation and how to write an academic report and the skills needed to improve ourselves. The new things I am learning is also helping towards my preparation for my GCSE in English which is coming up. We were also spoken to about plagiarism and how not to copy each other’s work, with clear reminder to always name our sources when quoting from a textbook, or online resources. I learnt and understand fully the importance of notes taking during lectures and we were thought how to make a spider diagram to help organize bullet points on a specific subject. I have already this spider diagram quite helpful in writing my essays and any academic writing.

In my first term I maintained one hundred  percentage   punctuality   because I was determined to learn and develop myself. I worked very hard on my class works, contribute to discussions in the classroom and I ensure my assignments are submitted within the specified deadline. I also did presentation in Digital skills and Research Methods. On the day of my presentation I displayed very good confident and presented well my points, however, I went over the specified time which I understand cost me some vital marks. I now know I need to build upon keeping within the time frame allow if I have to do another presentation. Other than over staying my permitted time,. As part of my term one work, I also submitted two other assignments, one of which is “Effective Team Communication” and the second one was “Academic and Employability Skills”. 

Getting to term 2, we resumed to another campus (Oval) I started the new term with new group and few from the previous term1 group. I have more confident because I have settled well into my studies, which has enabled me to develop my digital skills. Life is full of mystery, the current situation we are facing (with the lock down) is unprecedented and this unfortunately has altered class lessons at the moment with transition to online classes. At first when I got the e-mail that school is going to be closed due to the deadly coronavirus pandemic, I panicked at first, but I calmed myself down to be able to focus on my learning, and I adapted to new ways of learning via online classes. I make sure that my school routine did not change along with that of my children so we can remain a diligent, and curious learners. I am happy the lessons are going on well with the support of the lecturers and I am working on my assignments to be able to submit it before the deadline. My adaptability with this changes leads me to  .O’Connell, Mcneely and  Hall (2007) article that says “Adaptability is a key competency for career success”. With me still able to maintain stable progress with my learning, I certainly see the relevance of this quote.
 Also, although, I passed all my three assignments in term one, my mark in one of them was quite low. I will use the next section to review career development by analysing employability skills along other employment process to my learning.

Career Development Goals:

Building a career entails going through a number of processes to achieve a successful outcome. We started learning some of the employability skills from term1 and continue in term2 with analysing different aspects of career development which I will reflect upon in this section.

In this section, I am going to use Gibbs Reflective Cycle (1988) to analyse employability skills, along with different employment process ranging from recruitment and selection to employee and employer rights.
Gibbs’ reflecting cycle 	[image: ]

Description:
As mentioned above, building a career entails going through a number of processes to achieve a successful outcome. Having an employability skill is the starting point. This is because one needs to be able to sell themselves to a potential employer by showcasing skills which makes them stands out above other potential candidates. These skills include; writing good CV, highlighting one’s potential, and being able to make a good presentation. Effective communication and teamwork is also important, because one needs to be able to relate clearly with colleagues, other professionals and be a team player to achieve a cohesive and high performing team. “Communication errors are a major contributing factor in incidents and adverse events”. (Australian  Commission on Safety and Quality in Health Care).
There is also a recruitment and selection process for hiring new staff.  There are two types of recruitments according to my lecturer, Mr MD Kalam. He said, there is internal and external recruitment. Internal recruitment is when the company decides to hire from within the existing staff base, whilst external recruitment is when an advert is place in an outside media for a vacant post. One of these two processes are normally use to hire a suitable candidate for vacant post. There also employee right to consider as part of career prospect to ensure that one is afforded all their entitlement within employment. “Employee rights are the rights that have arisen over time which employees are legally entitled to in the workplace…”  These rights include; right to be paid fair wages, have holiday, privacy etc. To balance this there is also employers’ rights, which allows employers to hire, fired and set the contractual conditions for the employee to work within the rules and regulations of the company.

Feelings:
As my ultimate reason for pursuing a good education is to seek a high rewarding employment at the end, my initial feeling whilst reflecting on this career development essential is that I need to work hard and have a good understanding of these skills in other to have a better chance of securing a good and rewarding job at the end of my education.

Evaluation:
I am currently not working as I gave up my work some years back to be a full time mother so I can give my two children the best start in life. I recently returned to full time education to acquire higher qualification so I can pursue a career in nursing where I hope to be able to give something back to the society. Hence, my reflection here is on the sacrifice I made when I gave up work to be a full time mother, coupled with the journey I now needs to make to achieve success in my current educational pursuit to prepare for better future career prospect. The disadvantage of having a career break is that it is hard to pick up old job and run it. However, the advantage for me is that I am seeking higher educational knowledge first before returning back to work. By doing this I am able to have a new career prospect to look forward to rather than worrying about going back to an old job where most of the colleagues left behind may have moved on.

Analysis:
I am going to use this section to briefly review all the skills necessary to achieve my ultimate career ambition as follows:
· Employability skills; I need to start by completing my course with good grades, prepare a good CV, good cover later, have a good presentation skills to sell myself in a unique way, and have the confident to conduct a good interview.  “Employers are often looking for skills that go beyond qualifications and experience”.(skillsyouneed.com)
· Effective communication and team working; to be a good nurse, I need to be able to communicate clearly with patients, their families and my colleagues. I also, need to be a good team player, as I cannot work alone on a ward. According to (Belbin 2012) “Team workers glued no matter the stress”. In any organization where there is no effective communication it affect the productivity and the growth of the company. 
· Recruitment and Selection; I need to understand the process, as I will have to go through this process to secure a job. The external recruitment process will be more relevant to me, as I currently do not have a job. I will have to look out for job advert, complete an application form to a good standard that will ensure I get selected for an interview and then go and sell myself to eventually get the job. 
· Employee Right; I need to know what rights the job I am applying for will afford me as this will naturally influence my decision to apply for a post or not. I will ensure the pay is right, that I get good holiday allowance, be sure that my privacy will be protected and that I will not be discriminated against to mention a few. All employees must be protected, right to be free from discrimination according to Equality Act (2010) that echoed each individual must be treated the same in respective of culture, religion and other health conditions”.
· Employer rights; equally, I need to understand employers’ rights to ensure I am able to understand my employment terms and conditions and what constitutes disciplinary, dismissal and redundancy, so I can abide by the rules.
· Employment Legislation; I need to understand what law regulates my work to ensure compliance.
· Ethics and Professional standard; Being a nurse will require registration with the Royal Nursing board. And as a member, one will, need uphold certain standard and ethics of the profession. Hence, I will need a good understanding what being a good nurse will entails. Leonard (2018) says in his article that “Professionalism and ethics in the workplace are the guiding principle that an individual or the company has established”. 
· Problem Solving and Decision Making; Problem solving is part of the skills that is very essential in most career development, According to Einstein quote  that says “We can’t solve a problems by using the same kind of thinking we used when we created them”.  As a nurse, I will need to solve varying patients’ problems. Hence, I need to understand the step to identify the problem, think of different ways to solve the problem by reflection, process it by analysing, compare and contrast and choose the best option to solve the problem and carry it out.

Conclusion:
As I am currently not in employment, my analysis above has been focus on how to prepare myself for my future career ambition. Hence, my concentration is on paying attention to my learning, completing my assignment to a good standard and within specified time, to ensure I come out with a good grade at the end.

Action plan: 
To successfully complete my current learning with a good grade at the end, as this will put me in a good position to progress to the next level of my career development.

Where I want to be and what I need to get there:

As I have stated earlier in my reflection, my ultimate ambition is to become a nurse. I am doing the current course as a stepping-stone to help my career progression. And as I am still in my early stages of learning, I need to incorporate more theories into my analysis. Hence, having used the earlier part of this reflect report to review my background, where I am and the mistakes I have made, I am now going to use Honey and Mumford’s Learning Styles grid and SWOT to analyse and map out how to achieved my ultimate ambition.

Honey and Mumford (1995). It is a learning styles questionnaire, it was established  to enable each student to identify their way of learning , it can only be known by completing a questionnaire.  .identified four main learning style preference (see grid below). They stated that by thinking about your choosing or what type of style you are using, will improve your way of learning and it will help you approach things in a new dimension. you can try and apply new ways of doing things to  improve your  learning skills and think effectively The LSQ consists of 80 items and made up into similar parts of 20 each known as: Activist, Reflector, Theorist, Pragmatist. We were  given  in Term1 and Term2 which I have completed to identify where I fit in within the grid and I came out naturally been a Reflector on both occasions. Your answer is agree or disagree, and there is no right or wrong answers. The aim is just help you to identify the type of learner you are. and I have attached my completed copy to the appendix.
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SWOT ANALYSIS	

 Swot analysis is a plan or method to show my Strength, Weakness. Opportunities and Threats

	Strengths
	Weaknesses

	Adaptive
Note taking
Team Working
Punctuality
Ability to learn fast
Reflector
Group discussion
Effective communication
Organised
Empathy
Digital Skills
Time management
	Fear to fail
Afraid to set boundaries
Inability to say no 

	Opportunities
	Threats

	Opportunity to further my education.
My digital skill has been improved.
	Bullying
Violent person
Financial crisis
Poor economy with less job opportunity


 

Personal Development Plan:
A Personal Development Plan (PDP) is a structured process undertaken by an individual to reflect on one’s learning and development needs and it is then used to draw up plan on how to fill individual learning gaps. Completing a PDP is part of being a reflective practitioner, which should be part of regular reviewing of one’s professional knowledge and skills to ensure that one is up to date with current changes within one’s practice. For me it is more about planning for my future career development with actions on how to make this a reality. See below my PDP grid:

	Skills
	Why is it important
	What is your plan to improve the skills/how will you improve 
	Resources you will use
	Review Date

	Critical thinking skills
	Nurses must be able to think critically and logically based on research and evidence to solve patients’ problem and they must be open minded.
	By doing a degree in nursing program
I will do more research to broaden my knowledge, reflect on my learning.
	Gather relevant information by reading nursing journals about critical thinking skills. Thinking fast. 
	3 years for nursing degree

	Problem solving skills
	It is important as nurse to improve on how to identify problem, reflect on it, strategise and develop better solutions.  
	By reading more books relating to problem solving skills. I will know from the feedback from placement.
	To buy relevant books that are not available online to research more on problem solving skills.
	

	Attention to details
	I need attention to details skills to enable me to pay attention when writing down patients’ name, health records and their medications. Wrong details could cause  serious harm
	Accurate filling of forms, avoid distractions.
Compiling information in full as required. 
	Do relevant course to improve my knowledge.
	

	Effective communication skills
	I will not be able to understand the need of my patients without a good communication either verbal or non-verbal.
	Active listening and clearly speaking without the use of jargons.
	Attend any useful training
	

	Compassion skills
	To show kindness and empathy when interacting with patient to show utmost care. This highly for a nurse.
	Show adequate care and support. Seeing that my patients are happy.
	Attend useful training
	

	Professionalism
	I need to treat patients with respect and dignity.
	Understand the needs of patients.
	Part of learning from nursing degree.
	

	Adaptability skills
	I must be able to adapt to any changes or using of machines or technology at the work place.
	Willingness to change and learn new ways of doing things.
	Part of current and future learning.
	




Conclusion:
Doing this reflective report has taken me back a long memory lane, looking at both some happy moments and some not so happy events. I have also reviewed my employability skills and how to progress my career after attaining my current educational pathway. I am particularly grateful for the opportunity to be able to return to active learning with government support at my age, especially as there are other countries where some group of people women (in particular) are not allowed access to adequate formal education. I have been given the opportunity to better my future, through access to formal education and I do hope I am able to give something back to the society that, have given me a chance to my life time ambition. I would like to end my report with a quote from Fishman and Rabin, (2008) that says “You are your own doctor. While you certainly want and need to be truthful about your experience, you have the ability to craft your own story...”. I do feel I have crafted my own story very well here.
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Hogey and Mumford: Learning Styles Questionnaire
Thfrie is no time lrmit to thrs questionnaire. lt will probably take you 10-'15 minutes. The accuracy of the
risults depends on how honest you can be. There are no right or wrong answers. lf you agree more
than yort disagree with a statement put a tick. lf you disagree more than you agree put a cross by it. Be
sure to mark sssS item with either a tick or cross. When you have completed the questionnaire, continue
this tasx by responding to the points that follow.


l4 1 I have strong beliefs about what is right and wrong, good and bad


E 2. I often act without considering the possible consequences.


V 3 ltend to solve problems using a step-by-step approach


A 4. I belreve that formal procedures and policies restrict people


ff S I have a reputation for saying what I think, simply and directly.


U A I often find that actions based on feelings are as sound as those based on careful thought and'4 analysis


ff I I iike the sort of work where I have time for thorough preparation and implementation.


U7 B. I regularly question people about their basic assumptions.


ll)' g What matters most is whether something works in practice.


Qr'lo I actively seek out new experiences


V ,, When I hear about a new idea or approach I immediately start working out how to apply it in' practlce.


A' lZ I am keen on self-discipline such as watching my dret, taking regular exercise, sticking to a
fixed routine etc


tr
ll1
g/t
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tr:
Lil
ttl


m207
Q.zt
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3. I take pride in doing a thorough job.


4. I get on best with logical, analytical people and less well with spontaneous, "irrational" people.


5. I take care over the interpretation of data available to me and avoid jumping to conclusions.


6. I like to reach a decision carefully after weighing up many alternatives.


7. I'm attracted more to novel, unusual ideas than to practical ones.


8. I don't like disorganised things and prefer to fit things into a coherent pattern


9. I accept and stick to laid down procedures and policies so long as I regard them as an efficient
way of getting the job done.


I like to relate my actions to a general principle.


ln discussions I Iike to get straight to the point.


n 22. I tend to have distant, rather formal relationships with people at work


L I 23. I thrive on the challenge of tackling something new and different.


A 24. I enloy fun-loving, spontaneous people.


[J' 25 I pay meticulous attention to detail before coming to a conclusion.


lfind it difficult to produce ideas on impulse.


I believe in coming to the point immediately.


I am careful not to jump to conclusions too quickly.


f-L ZS I prefer to have as many sources of information as possible the more data to mull over theuJ better.


W ,, Flippant people who don't take things seriously enough usually irritate me.


8Y31. I listen to other people's point of view before putting my own forward.


|-VSZ I tend to be open about how l'm feeling.
t\/l
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f-T lS ln discussions I enjoy watching the manoeuvrings of the other participants
\/)
7X Zq I prefer to respond to events on a spontaneous, flexible basis rather than plan things out in- aovance.


E Y 35 I tend to be attracted to techniques such as network analysis, flow charts, branchingLr/-r programmes, contingency planning, etc.


lJ 36 lt worries me if I have to rush out a piece of work to meet a tight deadline.


m 37. I tend to judge people's ideas on their practical merits.


tr 38. Quiet, thoughtful people tend to make me feel uneasy.


l' )'gg. I often get irritated by people who want to rush things.\ll


d-k/qO. lt is more important to enjoy the present moment than to think about the past or future.
l\r'l


WO, l,think,that decisions based on a thorough analysis of all the information are sounder than
those based on intuition.


W42 ltend to be a perfectionist.


Lrf 43 ln discussions I usually produce lots of spontaneous rdeas


ff++ ln meetings I put forward practical realistic ideas.


n 45. More often than not, rules are there to be broken.q.rl


W 46 I prefer to stand back from a situation and consider all the perspectives.


f/ ql I can often see inconsistencies and weaknesses in other people's arguments.
t /_J


K 48. On balance I talk more than I listen.


11 49 I can often see better, more practical ways to get things done.


Vt UO I think written reports should be short and to the point.


D/il l believe that rational, logical thinking should win the day.


D.'52 I tend to discuss specific things with people rather than engaging in social discussion.


V ,t I like people who approach things realistically rather than theoretically.


l\y54 ln discussions I get impatient with irrelevancies and digressions.


l, )/55 lf I have a report to write I tend to produce lots of drafts before settling on the final version.
f .,/l


li[ 56 I am keen to try things out to see if they work in practice.


D. 57. lam keen to reach answers via a logical approach.


tr 58. I enjoy being the one that talks a lot.


M 59. ln discussions I often find I am the realisi, keeping people to the point and avoiding wild
speculatrons.


I X 60 I like to ponder many alternatives before making up my mind.\/)
E 61. ln discussions with people I often find I am the most dispassionate and objective.


./
M 62 ln.discussions l'm more likely to adopt a "low profile" than to take the lead and do most of the


talKlng.


W4, I like to be able to relate current actions to a longer{erm bigger picture.


f-l - O+ When things go wrong I am happy io shrug it off and "put it down to experience".


t 65. I tend to reject wild, spontaneous ideas as being impractical.


{-l 66 lt's best to think carefully before taking action.f/t
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try'nt:alance I do the listening rather than the talking.


t \.y'lend to be tough on people who find it difficult to adopt a logical approach
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Pragmatis


Your result may show that you have a particular learning style. lt may be useful to bear this in mind as you
approach tasks. Was the approach you adopted the best one in the circumstances? Would adopting another
Iearning style have improved you performance?


the


Totals


ry.'{loUtimes I beiieve the end jr.rstifies the means.


ldon't mind hurting people'sfeelings so long as the job gets done.


I find the formality of havrng specifrc objectives and plans stifling.


l'm usually one of the people who puts life rnto a party


I do whatever is expedient to get the lob done


I quickly get bored with methodical, detailed work.


I am keen on exploring the basic assumptions, principles and theories underpinning thinEs and
events.


l'm always rnterested to find out what people think.


I Iike meetrngs to be run on methodical lines, sticking to laid down agenda, etc.


I steer clear of subjective or ambiguous topics.


I enloy the drama and excitement of a crisis situation.


People often find me insensitive to their feelings.


u ticked. There


C)
(t)\:\
(B' )


Hrlv
@
2A


22


26


130'
tA)'
t;>^
/47t,


,6'
,57,


ol


ril r
-/,
/68',
/75 /\/'4
\77C.
i- ,,


,t-


Theorist


item yo
below;


/ t'
13


| 'uu


r'16 )


/zs.-


t2U


/fr)-</ a4


/ .a ll


,36 l'>-3
t3s)
141t-'


146',
t 3l
'r/t


- -14' 60,


bll


^^ II O6)\\ra1\ 
\


(€zr


5


I
11


'19


21


Reflector






image6.emf
Hand M learning  style questionnaire (LSQ) term1 p4.pdf


Hand M learning style questionnaire (LSQ) term1 p4.pdf


At this point you may aiso find it helpful to read through Characteristics of the Four Learning Sfy/es, which foiior,r


This provides {-nore detail and should help you clarify your sense of your own preferred style(s)


\rtrvitists iBe) \
o Immerse themselves fuily in new experiences


. Enloy here and now


. Open minded, enthusiastic, flexible


o Act first, consider consequences later


r Seek to centre activity around themselves


Reflectors (Review)


. Stand back and observe


. Cautious, take a back seat


r Collect and analyze data about experience and events, slow to reach conclusions


r Use information from past, present and rmmediate observations to maintain a big picture perspective.


Iheorists (Conclude)


o Think through problems in a logical manner, value rationality and ob;ectivity


o Assimilate disparate facts into coherent theories


o Disciplined, aiming to fit things into rational order


r Keen on basic assumptions, princlples, theories, models and systems thinking


Pragrnatists (Plan)


o Keen to put ideas, theories and techniques into practice


o Search new ideas and experiment


o Act quickly and confidently on ideas, gets straight to the point


r Are impatient with endless discussion
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riv{ t\.td"W*
Hcney and Mumford: Learning Styles Questionnaire


fi-) i'r Tile'e is no time iimitto this questionnaire. ltwill probablytake you 10-15 minutes. The accuracyof the
\;' ..-results depends on how honest you can be. There are no right or wrong answers. lf you agree more


,-than you disagree with a statement put a tick. lf you disagree more than you agree put a cross by it. Be
! .-.rt,- sure to mark each item with either a tick or cross. When you have completed the questionnaire, continue


this task by responding to the points that follow.


V 1. I have strong beliefs about what is right and wrong, good and bad.


E 2. I often act without considering the possible consequences.
_./
Ll 3 I tend to solve problems using a step-by-step approach.


g' +. I believe that formal procedures and policies restrict people.


f, S I have a reputation for saying what I think, simply and directly.


-'/V 6. 
::Xilya 


that actions based on feelings are as sound as those based on carefulthought and


ff I " I like the sort of work where I have time for thorough preparation and implementation.


W S I regularly question people about their basic assumptions.


f,|'- O What matters most is whether something works in practice.


d ,, I actively seek out new experiences.


Z 11. When I hear about a new idea or approach I immediately start working out how to apply it in


, Practice'


d 12. I am keen on self-discipline such as watching my diet, taking regular exercise, sticking to a
fixed routine etc.


tr 13. I take pride in doing a thorough job.


ff ,0. I get on best with logical, analytical people and less well with spontaneous, "irrational" people.


V ,U I take care over the interpretation of data available to me and avoid jumping to conclusions.


ff ,O I like to reach a decision carefully after weighing up many alternatives.


tr 17. I'm attracted more to novel, unusual ideas than to practical ones.
/'


tr' 18. ldon't like disorganised things and prefertofitthings into a coherent pattern.


[]'tg lacceptandsticktolaiddownproceduresandpoliciessolongaslregardthemasanefficient
way of getting the job done.


tr 20. I like to relate my actions to a general principle.


Q' Zl. ln discussions I like to get straight to the point.


tr 22. I tend to have distant, rather formal relationships with people at work.


tr' 23. I thrive on the challenge of tackling something new and different.


E' ,o I enjoy fun-loving, spontaneous people.


fl' ZS I pay meticulous attention to detail before coming to a conclusion.


tr 26. I find it difficult to produce ideas on impulse.


A Zt I believe in coming to the point immediately.


V 28. I am careful not to jump to conclusions too quickly.


W 29 
[;;"J:r. 


to have as many sources of information as possible -the more data to mull over the


lq'30 Flippant people who don't take things seriously enough usually irritate me.


UJ 31 . I listen to other people's point of view before putting my own forward.


A' 32 I tend to be open about how I'm feeling.


-/-^\.b lclrr[)-)--2






image8.emf
Hand M learning  style questionnaire (LSQ) term2 p2.pdf


Hand M learning style questionnaire (LSQ) term2 p2.pdf


f7' SS ln discussions I enjoy watching the manoeuvrings of the other participants.-L/)


N;l 34 I prefer to respond to events on a spontaneous, flexible basis rather than plan things out ir


' aovance.


[-] ' gS. I tend to be attracted to techniques such as network analysis, flow charts, branching
I\JI


programmes, contingency planning, etc.


f-7' SA. lt worries me if I have to rush out a piece of work to meet a tight deadline.
lv/ I


I{l 37. I tend to judge people's ideas on their practical merits.
t.'l


til 38. Quiet, thoughtful people tend to make me feel uneasy.
ll I


[r7 Sg I often get irritated by people who want to rush things.
t*l


trl 40. lt is more important to enjoy the present moment than to think about the past or future.
ti I


l) 41. I think that decisions based on a thorough analysis of all the information are sounder than
L\U l those based on intuition.


tr 42. I tend to be a perfectionist.


Ilfi'+S ln discussions I usually produce lots of spontaneous ceas,
l"\


A' 44 ln meetings I put forward practrcal realistic ideas.


|.*,.},'OU More often than not, rules are there to be broken


V 46. I prefer to stand back from a situation and consider ail the perspectives.


tr 47. I can often see inconsistencies and weaknesses in other people's arguments.


tr 48. On balance I talk more than I listen.


W"Og I can often see better, more practical ways to get things done


El"to I think written reports should be short and to the point.


f]'51. I believe that rational, logical thinking should win the day.


E| 52 I tend to discuss specific things with people rather than engaging in social discussion.


tr 53. I like people who approach things realistically rather than theoretically


lA'50 ln discussions I get impatient with irrelevancies and digressions.


[f 55 lf I have a report to write I tend to produce lots of drafts before settling on the final version.


f,l' 56 I am keen to try things out to see if they work in practice.


VU, I am keen to reach answers via a logical approach.


tr 58. I enjoy being the one that talks a lot.


lA Se ln discussions I often find I am the realist, keeping people to the point and avoiding wild
l\-/ I


speculallons.


ff UO I like to ponder many alternatives before making up my mind.


fZ 6'1. ln discussions with people I often find I am the most dispassionate and obiective.txt1-


E 62 ln,discussions l'm more likely to adopt a "low profile" than to take the lead and do most of the
' talKlng.


flT'63. I like to be able to relate current actions to a longerterm bigger picture.
lvl


@'' 64 When things go wrong I am happy to shrug it off and "put it down to experience".


V A? I tend to reject wild, spontaneous ideas as being impractical.


l/ 66 lt's best to think carefully before taking action.


\


\
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At this point you may also find it helpful to read through characteristics of the Four Learning Sfy/es, wh :h follow'


This provides more detail and should help you clarify yow sense of your own preferred style(s)'


{ctivitists (Do)


o Immerse themselves fully in new experiences


o EnjoY here and now


. Open minded, enthusiastic, flexible


o Act first, consider consequences later


o Seek to centre activity around themselves


Reflectors (Review)


r Stand back and observe


r Cautious, take a back seat


o Collect and analyze data about experience and events, slow to reach conclusions


o Use information from past, present and immediate observations to maintain a big picture perspective'


Iheorists (Conclude)


o Think through problems in a logical manner, value rationality and objectivity


o Assimilate disparate facts into coherent theories


. Disciplined, aiming to fit things into rational order


o Keen on basic assumptlons, principles, theories, models and systems thinking


)ragmatists (Plan)


o Keen to put ideas, theories and techniques into practice


o Search new ideas and exPeriment


oActquicklyandconfidentlyonideas,getsstraighttothepoint


o Are impatient with endless discussion
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On balance I do the listening rather than the talking.


I tend to be tough on people who find it difficult to adopt a logical approach.


Most times I believe the end justifies the means.


I Con t minC hurting people's feelings so long as the job gets done.


I finc tne formality of having specific objectives and plans stifling.


l'm usually one of the people who puts life into a party.


I do whatever is expedient to get the job done.


I quickly get bored with methodical, detailed work.


I am keen on exploring the basic assumptions, principles and theories underpinning things and
events.


I'm always interested to find out what people think.


I like meetings to be run on methodical lines, sticking to laid down agenda, etc.


I steer clear of subjective or ambiguous topics.


I enjoy the drama and excitement of a crisis srtuation.


People often find me insensitive to their feelings.


Scoring
You score one point for each
questions you ticked on the list


Totals


ticked. are no points for crossed items. Circle the


(5xI
11_><
19


21,


It may be useful to
the circumstances?


bear this in mind as you
Would adopting another


2


c
/--}ito/
@


17


23


24


l9
34


3B


40


43


6i)
48


5B


( 64)


Gt)


@
74


79


s-
Activist


Your result may show that you have a particular
approach tasks. Was the approach you adopted
learning style have improved you performance?


73


80


27


@
37


(A\,
\-</


@
@
1ss )>-</
G4
,/a-'-( sb)


(e
f-r><
r6eJ6


--1i-
!vt


eraffiist


There


/nk
E1l8)H,
\ tz)><
{t)
Ft$/


20


22


26
Alw


42


47


{v)
(r)


61


€.)


@
(ts)


9\1uv
. _l-{-_-t--'_


Theorist


learning style.
the best one in


'^l , [^ ^






image1.jpeg
Desaription

/ N

Action plan Feclings

P-4 i Gibbs ong and eeing?
Reflective Cycle
(1988)
Condlusion Evaluation
Yo i e ook e Soperenees”

what sense can
what sense can you

\mm s




image2.gif
The Learning Process in Context

(a9

‘Adapted from Kolb (1984) and Honey and Muford (1962)




