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[bookmark: _Toc533700137]Chapter 1: Introduction 
[bookmark: _Toc533700138]1.0 Background of the study
In the present scenario, numerous employees are taking work from home in United Kingdom. It has been seen that more than four million people have adapted to work from their homes. The organizations grant work from home facility with the desire to create a modern workplace culture for offering flexible working to their employees. It provides several benefits to the employees such no morning commute and fewer distractions. The early studies portrayed that remote employees were highly effective in their daily activities as compared to the office-based employees. 
[bookmark: _Toc533700139]1.1 Research Aim
The aim of the research is to investigate the impact of work from home on the careers of people. 
[bookmark: _Toc533700140]1.2 Research Objectives 
· To curb out the impact of work from home on people’s career
· To assess the benefits associated with work from home
· To figure out the issues and challenges faced by the people working from home
· To provide suitable recommendations in order to mitigate the identified issues and challenges 
[bookmark: _Toc533700141]1.3 Research Questions 
· What is the impact of work from home on people’s career?
· What are the benefits associated with work from home?
· What are the issues and challenges faced by the people working from home?
· What are the steps that must be adopted in order to minimize the identified issues and challenges?
[bookmark: _Toc533700142]1.4 Rationale of the Study
It is of high importance for the people to focus on their career in the current scenario. Although it increases the employees flexibility to work there are certain aspects that are required to be considered. It is necessary that the people start understanding that working from home snatches their ability to gain corporate experience. Furthermore, people working from their homes are unable to receive the support of their seniors while performing their tasks. It also creates many issues for an organization granting work from home to the employees with minimum experience. It also adds cost to their expenses such as utilization of electricity. The lack of professional support tends to create an adverse impact on the careers.    
[bookmark: _Toc533700143]1.5 Limitations of the Study
While conducting the research paper, the researcher faced numerous challenges. The major challenges that the researcher came across were stipulated time and limited budget. This made it difficult for the researcher to conduct the research in a detailed manner due to decrease in sample size.  


[bookmark: _Toc533700144]Chapter 2: Literature review 
The concept of work from home has influenced numerous people all across the world. It makes it possible for the employees to work in a flexible manner. Furthermore, the organizations lacking proper organizational structure are able to operate effectively by managing workers remotely. It has been quite usual for the companies to promote a modern organizational culture in order to cater a flexible working environment. The diligent employees are able to carry out their duties effectively as they do not face any sort of distraction while working from homes. Gratitude is one certain reason that the employees were keen to work hard and prove their merit in working from home that they worked longer in order to produce better outcomes for the organizations. Work from home makes it possible for people to have adequate amount of work-life balance. However, the promotion of better work life balance as well as increase in connected technology is enabling the workers to expect or ask for flexibility (the Guardian, 2018). 
On the other hand, after a long-lasting period of distant working or working from home, employees feel or no longer view that works from home are any sort of privilege. Thus, it resulted in giving rise to similar behaviour of the employees working in the office as well as the employees working from home and resulting in the production of quite similar outcomes. Employees opting work from home are unable to receive proper support from their seniors. Although home working is quite convenient for employees there are certain issues and challenges they face on a daily basis. Some of the issues are like lack of professional support, increased utilization of heating and lighting raising the utility bills (the Guardian, 2018). Furthermore, it also creates an adverse impact on their communication skills, as they are not able to have face-to-face interaction with the other employees. Mitigated engagement, restricted communication as well as lack of opportunities to gain corporate knowledge sharing hinders the professional progression and harms the career of the employees working from home. Moreover, isolation from the company makes them independent and it is a huge issue, which worries the organization or the employer. It also harms the employees’ relationship with the company giving the organizations a feel that the people working from home are misusing the liberty and are not being dedicated enough towards their job roles and organization as well (Barton, 2018). 
  
[bookmark: _Toc533700145]Chapter 3: Research Design and Methodology
[bookmark: _Toc532052313][bookmark: _Toc533700146][bookmark: _Toc532052314][bookmark: _Toc532052315][bookmark: _Toc532052316][bookmark: _Toc532052317][bookmark: _Toc532052318][bookmark: _Toc532052319][bookmark: _Toc532052320]3.0 Introduction
Research Methodology is considered as the most important sections of the whole research paper. This chapter presents and illustrates the techniques and tools used by the researcher for gathering relevant information and data to carry out the study in an effective and systematic way.    
[bookmark: _Toc533700147]3.1 Research Philosophy
To conduct this particular paper, the researcher chose positivism philosophy. Selection of this philosophy makes it possible for the researcher to gather data and information based on facts. It also supports the quantitative data collection and interpretation in an objective way (Ryan, 2018).  
[bookmark: _Toc533700148]3.2 Research Approach
For carrying out this research, the researcher adopted deductive approach. This approach assisted the researcher to give proper shape to the content. It also supported the interpretation of data gathered in a quantitative manner. Furthermore, deductive approach enabled the researcher to complete the research in a timely manner as well (Osman et al., 2018). 
[bookmark: _Toc533700149]3.3 Research Design
The researcher selected exploratory research design in order to carry out this specific research project. This research design made it possible for the researcher to gain a comprehensive understanding of research variables and incorporate authentic information in the paper. Considering the nature of the study, exploratory design enabled the researcher to conduct in depth assessment of accumulated data (Bell et al., 2018).  
[bookmark: _Toc533700150]3.4 Data Collection Procedure
The researcher adopted primary data collection procedure for carrying out the research work. This process of data collection enabled the researcher to acquire the opinions and views of people working from home. This data collection process made it possible for the researcher to frame the study in a viable way. The researcher prepared five questionnaires with appropriate particulars relevant to the topic of the research (Nardi, 2018).   
[bookmark: _Toc533700151]3.5 Sampling Size and Techniques
The researcher utilised random sampling technique for selecting the sample size for the research paper. The sample size for this research was 50 respondents. 
[bookmark: _Toc533700152]3.6 Reliability and Accuracy of data
It is of high importance for a researcher to ensure that the information and data used for the research work are accurate and reliable. In this research, the researcher viably maintained the accuracy and reliability of the information and provided an in depth understanding of research topic to the other researchers and learners (Krosnick, 2018). 
[bookmark: _Toc533700153]3.7 Ethical Considerations
The researcher complied with the ethical codes while performing the research paper. This helped the researcher to conduct the study in a right way. It also made it possible for the researcher to maintain the quality and standard of the paper. 


[bookmark: _Toc532052321][bookmark: _Toc533700154]Chapter 4: Result Analysis and Discussion
Quantitative Data Analysis
[bookmark: _Toc532052322]Q1. Please specify your age.
	Particulars
	Percentage of the respondents
	Number of respondents
	Total number of respondents

	18 to 25
	30%
	15
	50

	25 to 30
	40%
	20
	50

	30 to 35
	10%
	5
	50

	35 to 40
	20%
	10
	50

	40 and above
	0%
	0
	50



Analysis:
As per the data collected, it could be clearly seen that majority of the respondents belong from age group 25 to 30 and 18 to 25. Therefore, it could be said that respondents belonging from these age groups were most active during the survey. 
Q2. How far do you agree that working from home provides flexibility to you?
	Particulars 
	Percentage of the respondents
	Number of respondents
	Total number of respondents

	Strongly agree
	20%
	10
	50

	Agree
	20%
	10
	50

	Neural
	30%
	15
	50

	Disagree
	20%
	10
	50

	Strongly disagree
	10%
	5
	50



Analysis:
From the above table, it can be witnessed that certain amount of respondents agree that work from homes caters them with flexibility whilst 15% were neutral in their responses and 15% combined totally disagreed. Thus, it could be stated that there are certain benefits associated with the adoption of work from home. This is the reason that many people prefer to stay at home and work. 
Q3. How far do you agree that work from home has a negative impact on your professional progression?
	Particulars

	Percentage of the respondents
	Number of respondents
	Total number of respondents

	Strongly agree
	40%
	20
	50

	Agree
	30%
	15
	50

	Neural
	20%
	10
	50

	Disagree
	10%
	5
	50

	Strongly disagree
	0%
	0
	50



Analysis:
According to the statistical information provided, it can be observed that most of the participants entirely agree that work from home has a negative impact on their professional progression. However, 20% were neutral in their responses and 10% of the total participants disagreed. Thus, it can be stated that indeed working from home creates an adverse impact on the professional development of employees and hinders it significantly. 
Q4. What is the main factor that creates an adverse impact on your career or professional development while taking work from home?
	Particulars
	Percentage of the respondents
	Number of respondents
	Total number of respondents

	Lack of Communication
	30%
	15
	50

	Lack of knowledge sharing
	10%
	5
	50

	Mitigated engagement
	20%
	10
	50

	Lack of professional support
	40%
	20
	50



Analysis:
Based on the responses gathered and interpretation made, it can be stated that lack of professional support from the seniors creates an adverse impact on their career or professional development while working from home. Furthermore, mitigated involvement also tends to create a negative impact on the professional development as well. It has been seen that even lack of communication plays a vital role in hindering the professional progression of the employees taking work from home and harms their career. Lastly, lack of knowledge sharing also has a negative impact on their careers. 
Q5. How ear do you agree that work from home also has certain benefits associated with it?
	Particulars
	Percentage of the respondents
	Number of respondents
	Total number of respondents

	Strongly agree
	20%
	10
	50

	Agree
	30%
	15
	50

	Neural
	20%
	10
	50

	Disagree
	14%
	7
	50

	Strongly disagree
	16%
	8
	50



Analysis:
From the numeric figures provided in the above graph, it can be seen that combined 50% of the total respondents entirely agree that there are certain benefits associated with WFH whereas 20% were neutral and 30% entirely disagreed. Hence, benefits could be such as no travel expenses, proper time management, and delivery on time, as well as ease of working. 



[bookmark: _Toc533700155]Chapter 5: Conclusion and Recommendations
[bookmark: _Toc532052323][bookmark: _Toc533700156][bookmark: _Toc532052324]5.0 Conclusion
On completion of the project, it could be concluded that indeed work from home plays a significant role in harming the career of individuals. It is of high importance for the individuals to go to the office on a daily basis and perform their duties over there. Factors such as mitigate involvement, lack of communication and knowledge sharing creates an adverse impact on their professional progression of the people working from home. On the other hand, it can be stated that they also enjoy certain benefits while working such as ease of working, little or no travel costs, and sufficient work-life balance.  
[bookmark: _Toc533700157]5.1 Recommendations
For future researches on similar topic, it is recommended to increase the sample size and perform qualitative data analysis alongside using secondary sources as well. This would help the researcher to gain and cater an in depth understanding of the research topic and its variables.
It is necessary for the people working from home to go office on a daily basis, as it would support their professional progression effectively. They would be able to interact with their colleagues and share viable information as well as receive support from their seniors as well.  
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[bookmark: _Toc533700159]Appendix
Q1. Please specify your age.
· 18 to 25
· 25 to 30
· 30 to 35
· 35 to 40
· 40 and above 
Q2. How far do you agree that working from home provides flexibility to you?
· Strongly agree
· Agree
· Neutral
· Disagree
· Strongly disagree
Q3. How far do you agree that work from home has a negative impact on your professional progression?
· Strongly agree
· Agree
· Neutral
· Disagree
· Strongly disagree
Q4. What is the main factor that creates an adverse impact on your career or professional development while taking work from home?
· Lack of Communication
· Lack of knowledge sharing
· Mitigated engagement
· Lack of professional support
Q5. How ear do you agree that work from home also has certain benefits associated with it?
· Strongly agree
· Agree
· Neutral
· Disagree
· Strongly disagree









1

