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Task 1
Part a

Developmental review 

Guidance: 
Task 1 part a asks you to use a model of reflection to reflect on your past practice and future developmental needs. It should be completed by taking into account the work you have undertaken since qualifying. In discussions with your mentor and/or supervisor/line manager identify your future developmental needs as part of your First Three Years of Practice Individual Plan under each of the 3 learning outcomes below. 
You must meet the Learning Outcomes for this task (see appendix 4 of the handbook).

Please answer all elements of the question below. 


	Question:

Using a reflective model critically reflect on your professional development since qualifying as a social worker. Based on this and in discussion with your mentor/supervisor/line manager go on to identify and justify your future developmental needs over the coming 12 months under each of the 3 Social Care Wales (SCW) learning outcomes listed below providing at least one developmental need for each of the learning outcome below: 

1. Applying analysis in assessment to inform interventions.
2. Working collaboratively with people in need of care and support, their carers and other professionals.
3. Intervention and application of professional judgement in increasingly complex situations.

This task must make reference to how the supervision, training, learning and research has and will inform your practice. 


750 words (+/- 10%:  include your actual word count at the end of each section).

I have discussed my professional development, within my first year in practice, with my manager, who is also my mentor. This was done during supervision sessions using Borton's Model of Reflection, which consists of three stages. The first is, what? In this stage, I reflected back on what I have learnt. The second is, So what? This is the analysis stage where I consider what was important about what I have learnt and why. The final stage is, now what? This allows me to reflect on What I will do next and how this learning experience relates to my future practice (Jasper, 2013). Using this model of reflection, I have been able to identify three learning needs. 
My first year in practice has been in an under 25 Disability team. Having never worked predominantly within the disability sector, I felt apprehensive. There was so much to learn in terms of processes, assessment, provisions and legislation. It is a complex team as we support both children and adults. My manager and I recognised that within my first year I have gained substantial knowledge and had a wide-range of developmental opportunities. Such as, completing a range of assessment, learning statutory and legal processes, considering financial obligations and implications on services, working collaboratively with professionals and individuals. This has been achieved by co-working, observing and reading assessments of other social workers within the team and attending a range of training sessions. 
 However, while I have developed during my first year of practice I am conscious that there are areas within my practice that I need to develop. I have identified three learning needs;
1. Develop critical analysis within assessment to inform interventions. 
2. To develop an understanding of volunteering and day adult services within Local Authority and community. 
3. To be able to independently and confidently complete section 47 investigations. 
Analysis is an integral part of social work. Martin (2010) explains that critical analysis involves not only gathering information but also going further to decide what information is relevant. Comparing, contrasting and evaluating the information to develop a plan of action, while evidencing why that is the best course of action (Martin, 2010). To develop my critical analysis skills I will create a template to support my analysis in assessments. I plan to do this by gathering feedback from my manager to identify areas of improvement within my assessments and by reading the Community care article ‘Top tips to improve analysis and decision-making’ (Silman, 2016). Additionally, I will attend Bruce Thornton’s risk model training that is delivered within my local authority as part of this training is demonstrating how to structure a critical analysis within child protection (Thornton, 2020).
Within my supervision sessions, I have reflected on my work with adults that are in need of care and support. I feel I am less confident working with adults opposed to children. In order to improve my confidence and develop my collaborative working with people in need of care and support, their carers and other professionals, I intend to achieve this by developing my understanding of volunteering and adult services within the Local Authority and community. I will contact our in-house service teams and arrange to visit each services. By accessing the services, I will gain a deeper understanding of what each service provides for those who access them. I can share that information with the adults I am working with which will support the decision making process of assessments and the outcomes for that person. I will be able to make connections with those who work within each service, which will improve multi-disciplinary working. Additionally, I will arrange to speak to social workers in the over 25 team to gain knowledge of local services for adults in the area. 
Child protection has always been an area of interest to me having always worked with children and families, in previous roles. Safeguarding is an integral part of social work and a legal obligation according to the SSWBA (2014) and Children Act (1989). Research shows that disabled people are more at risk of abuse (Kirk-Wade et al, 2024)
When I started in the disability team, I had knowledge of the section 47 process following my third year placement within a child protection, duty team. During my first year in the disability team. I have completed joint section 47 and part 5 investigations with senior social workers during which I observed, reflected with the social worker, attended a strategy and wrote the documentation, which was approved by the social worker. 
In order to meet my learning need and become competent in applying my professional judgement within complex situations. I will need to complete the section 47 investigations and Achieving Best Evidence training. Additionally, I need experience in arranging and observing child protection medicals. I will arrange to shadow the duty team within the local authority to gain this experience. 

Word count 813
















Task 1 
Part b 
Developmental Review 

Guidance:
Task 1 part b is a 2-part question and a continuation of task I part a and you must refer to a reflective model in this task.
Please ensure that you meet the required learning outcomes for this task (See appendix 4 of the handbook) and that you answer both parts of the question.

Please answer all elements of the question below. 

	Question
Use a reflective model to critically reflect on the learning needs you identified in task 1 part a under each of the 3 SCW learning outcomes. 
This must include reference to training, learning, research and supervision and reflection with your mentor/supervisor/line manager on the extent to which your learning outcomes has been achieved. 
Identify your learning needs to support your development in the transition to becoming an experienced practitioner in your future career following the completion of this programme. 

650 words (+/- 10%: include your actual word count at the end of each section).

Within my first year of practice, I identified three learning outcomes. The first was to develop critical analysis within assessment to inform interventions. I gathered feedback from my manager via email and within supervision sessions. I have completed a range of assessments that require analytical skills; care and support plans, sibling assessment, family contact assessments, section 47 investigations, children looked after statutory visits and carers assessments, best interest assessments. Feedback I had was to make it clear what the outcomes will be and to include risks and strengths. Feedback I received when I implemented the feedback into my assessment was “Great assessment- you have covered all areas and have concluded how you will support all during the contact. The risks and strengths are very clear.” As a result of developing my analysis skills I am now able to close some assessments without manager oversight, as do the senior social workers in the team. 
I read the Community care article ‘Top tips to improve analysis and decision-making’ (Silman, 2016). The article helps to expand thinking around dilemmas by considering different perspectives and encourages you to think about bias when gathering information. However, I didn’t feel this provided enough clarity for me to develop a template for my analysis. Exploring this topic further I read a chapter on skills needed in assessment (Martin, 2010). This chapter broke down analysis into short and concise section which I could use as a template; what happened, why did it happen, identify the actions needed to address the current situation and why you have chosen it. While this template is clear it was not appropriate from some of my assessments, so I added in risks and strengths to my analysis as per feedback from my manager.  Additionally, I attended Bruce Thornton’s risk model training that is delivered within my local authority as part of this training is demonstrating how to structure a critical analysis within child protection (Thornton, 2020). I really enjoyed this training; the model includes various tools and guidelines to support social workers in their assessments. Section 8 focus on analysis used in s47 investigations. This provides a clear structured template which includes prewritten sentence for the social worker to add in the relevant information which then to form a clearly written the analysis for a s47 outcome.   

The second leaning needs was to develop an understanding of volunteering and day adult services within Local Authority and community. I have been to visit our in-house day services. I have identified that I am a Kinaesthetic Learner (Nurul Fuadah, 2023), Therefore, physically attending services help to embed the information rather than reading about each service. By visiting the day services, I had the opportunity to meet those using the service and staff. This helped to develop a professional relationship with staff as I took the time to listen and ask questions about the work they do. Cournoyer (2017) highlights the importance of respect and active listening in building positive professional relationships in social work. I was able to put this into practice as an individual I was working with needed day time support and we explore the service I had visited. I was able to provide information on the service showing I am a competent social worker to the individual. As I had developed a professional relationship with the service I was able to arrange with the staff for the individual to have a taster session. 

Lastly, I am now able to independently and confidently complete section 47 investigations. I have done this by joint working with the police on a high-profile case which meant I completed 10 s47 in a few days. Positive feedback from the police was given to the head of children services about contribution and professional conduct. I shadowed a social worker in the duty team conduct a s47 investigation. I received feedback on my assessments from other social workers and management. 

To enhance my own professional development, following on from the completion of Porth Agored. I would like to become an onsite supervisor.   This would give me a deeper insight into social work practice, strengthen my skills in supervision and leadership, while contributing to the development of future social workers. 



Word count: 700















	Question

Reflect on feedback that you have received from individuals in need of care and support and/or their carers and explain how this information has helped shape your practice and future professional development. 
100 words (+/- 10%: include your actual word count at the end of each section).
Total task 1 part b 750 words (+/- 10%: include your actual word count at the end of each section).

Following my assessment of a child’s care and support needs their parent expressed gratitude as the respite had a significant positive impacted on both the parent and child. It reduced stress and provided rest and ensured the child received care in a safe environment. The feedback demonstrated the positive outcome of my assessment. I understand recommendations may not always have the desired effect, so it is important to explore alternative forms of support.
Importantly, this feedback has influenced my future practice. I will promote respite to families, knowing its positive impact. Reflecting and adapting practice to meet the needs of those you support is crucial (Morley, Marshall, and Leggatt-Cook, 2023).



Words:110
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