	
	
	




	What do I know already 
What have I learnt so far 

	What do I want to develop 


	Objective 


	Actions (How will I achieve this objective/ what needs to be done?)


	Resources (What support and resources are needed to achieve this objective?)


	Target Date for achieving objective 



	Success criteria (How will I know I have achieved this goal, how will I review this?) 



	My goal that I would like to complete is to pass my last module in my first year of university 
	 I will achieve this objective by using sources from Moodle to incorporate in my work furthermore I will use the Harvard reference guide to ensure I have correctly formatted my work in the appropriate manner. I will also use books from the library to find relevant sources and the internet to find articles to support my research.  
	By using the available sources in the university such as the library and the online library website to help find citations and sources for my work additionally by using The Harvard referencing guide provided by the university, I can correct any references that I have incorrectly spelt or need to change to the correct formatting. Using the resources 
	The target date that I would like to achieve my objective is the Sunday 24th of May 2026 as that is date acquired for me to complete my assignment. 
	I will know when I have achieved my objective when I receive my marks from my assessors in Turnitin to which I then can check my mark. I will review this by checking my Turnitin 

	My objective is to further Improve my mental health to develop a better understanding of myself 
	I can achieve this objective by completing activities that can further help develop my mental health such as going to the gym to help with my overall health, using calming music to help with stress 
	The resources I can use to help develop my mental health can be mindfulness apps such as the sorted app, use resources available on the Mind website and use the facilities at the local leisure centre. 
	My Target date that I would like to achieve this objective is by the end of October 2026
	I will know I have accomplished my objective when I have an overall better mental health mindset and a better understanding of myself. 

	To learn Welsh to help me further develop in my career and to add my CV (Curriculum Vitae)
	To develop my welsh language skills, I will use apps such as Duolingo and say something in Welsh to further enhance my knowledge on the language furthermore by attending online classes or face to face classes I will be able to 
	Resources I can use to further develop my welsh language skills are doing the language lessons in Duolingo and using the app say it in Welsh to help practice my Welsh  
	I would like to achieve this goal by 2028 as I will be graduating that year and would like to have found work and be able to communicate with others 
	I will know when I have completed my goal when I have become proficient in speaking in Welsh towards my Welsh speaking peers, friends and work colleagues.  
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Rhan / Part 2:
	What is reflection and reflective practice?

According to Brock (2014) Reflection and reflective practice have a vital role in training educators, and furthermore, reflective practice and reflection are the core values of professionals. Reflection is a process where you think deeply or carefully about a subject, these typically involve past experiences. This uses serious levels of thought, typically used in academic context (University of Hull, 2026).
 
Reflective practice is when you reflect on an activity that you have completed by looking back and questioning what went well and what did not go well (Hallet, 2013). According to Cambridge Teaching and Learning Team (2026) the reflection process supports and encourages practitioners to work alongside each other to provide and share their best practice. Furthermore by practitioners engaging in reflective practices it ensures that service users can learn more effectively by having their learning be tailored to them.



l



	Why is reflective practice important to EY practice?


Reflective practice is important to Early Years practice as it is a vital tool to self-improvement and development because it encourages practitioners to gain insight on service users and help them learn from their experiences (Gunning, 2022).

According to Early Year Wales (ND), reflective practice is essential in Early Years as practioners can change their approaches to further develop the needs of the service user in their care. By practioners changing their approaches they can change how they meet the needs of the child. The benefits for this is that it allows for an engaging and enriching environment to learn and furthermore help foster a responsive and caring approach. Key considerations that allow for reflective practices are partaking in regular observations to discuss the effectiveness of a practioner’s activities and consideration of what needs to be changed (Early Years Wales, ND).












	The theory of reflective practice:


Donald Schon’s theory of reflective practice can be explained in two parts: thinking in action and reflecting on action. It simplifies reflecting, as reflection in action is thinking during the event and thinking proactively to provide a service and then thinking about what the individual will do next and creating responses straight away. Furthermore, reflecting on action discusses about thinking after you have completed the action and what the individual would do differently after they have completed the action (libguides.hull, 2026). An example of reflection in action is a student being distracted during a lecture and for them to focus they write key points from the lecture on their notes. An example of reflection on action would be the student has finished their lecture, but could not remember what was discussed. In order to remember, the student finds additional information, discusses the lecture and writes down any further questions they would like to ask the lecturer. 
https://www.taylorfrancis.com/reader/download/844963ed-6653-4265-93e8-5307181e4f9b/book/epub?context=ubx 


	Gibbs’ model
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The Gibbs model is a 6-stage model which is intended to promote deep reflection by slowing down the thought process and placing it in increments (NHS, ND).

In the first stage of Gibbs model, it discusses about creating a clear description which gives you a narrative of what has happened. By writing the description of the first stage it will help practioners track the impact of changes, decisions and behaviours created (University of Warwick, 2026) 

The second stage of this model delves into the feelings of the experience considering how the practioner felt during the event, what impact did the values and emotions have on the service user and what the practioner thought about the event afterwards (University of Cumbria, 2020). 

In the third stage of the Gibbs model it analyses the experience by placing a focus on which aspects went well and what did not go well (McLeod, 2025).

In the fourth stage it discusses about analysing the causes, patterns at play in the event and the dynamics in place.In addition to this this stage allows the individual to integrate a variety of different understandings such as results, feelings and action, by analysing the way they interact in practice and can help develop a more insightful understanding (Bitesize Learning, 2024).

The fifth stage, the conclusion, discusses about summarising what you learnt and takes a focus on the things you need to change in order to develop a better outcome in future situations (University of Edinburgh, 2024) this could mean what the individual could have done differently and what skills they may need to develop (University of Cumbria, 2020).

The final stage of this process is the action plan. This part of the process sums up everything the individual has learnt in order to be better prepared for future events. This can involve what skills are needed to develop for future events (University of Cumbria, 2020).







	Kolb’s model
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The Kolb’s model is a 4-stage model which was created to assist people by allowing them to learn through their experiences. (University of Hull, 2024).

The first stage of this theory is when an individual experiences a new event. This stage discusses about individuals developing an understanding personally and furthermore allows the learner to relate to the experience (Cardiff Metropolitan University, 2020).
 
The second stage is reflective observation which allows individuals to reflect on past events and what they have learnt from their experience. This stage allows people to analyse their experiences through careful thought and use their existing knowledge to highlight key experiences (McLeod, 2025).

The definition of conceptualization, which is the third stage, contrasts with the definition of Experiential Learning Theory in that it encourages that concepts are dependent upon time and place. However, this is opposed by Jarvis’ (2012) critique, who considered socialisation in regard to the learning experience. (Morris, 2020).

The fourth stage, active experimentation, is the last stage of Kolb’s model in that it discusses translating the theory and applying what was learnt to create the next experience. 





	Analysis of models – compare/contrast/pros/cons:

According to Mcleod (2025) a con for stage 1 in Gibbs’ model is that it goes on tangents and it provides a lot of irrelevant details. However, it allows the writer to bring in a personal bias into a factual account and gives emotional reactions. Furthermore, Gibbs allows the individual to include their own personal feelings which is a key element following an event. 

Gibbs’ model has many strengths as it encourages a detailed analysis which helps foster critical thinking skills. Furthermore, Gibbs’ model is considered useful to use when doing experiential learning actives as it gives a structured and comprehensive approach to reflecting (Sow et al., 2024). 


Kolbs experiential learning model also has strengths, these being that the last stage of his model the the active experimentation phase which helps the individual develop work competencies and promotes self awareness. In additon to this, it can promote an action-oriented and holistic approach which the individual can apply to other practical situations ( Sow et al, 2024).
 
The work of Mcleod (2025) cited critics such as Jarvis (1987) and Bergsteiner et al (2010) who argue that learning rarely follows a neat four step path and that individuals may repeat or skip stages or use multiple learning processes simultaneously. 
 


	Conclusion 

To conclude, self-reflection is important for a practitioner as it helps develop critical thinking skills and to learn from their experiences and how best to support service users in the future. 
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In this essay I will be recognising and analysing the importance of different aspects of professional practice and why they are important in providing the care of the service user. A professional in the terms of Early Years is described as an individual whose occupation is through provide support and high-quality early education and care to young children by providing important learning experiences and opportunities to learn furthermore individuals that work in this occupation interact with a variety of different people such as health visitors, speech and language therapists and social workers (Skills England, 2025). Professional practice is the standards that Practioners must value such as skilful behaviours that they use to support and foster a service users wellbeing, holistic development and their safety. Things associated with professional practice are policies and procedures and codes of conduct (Social Care Wales, ND). According to Brock (cited in Fulton, 2014, chap 5) Professionalism is described as a standard of behaviour and a work or service ethic. 
    Values are important in an early year setting these are some listed that practioners should have patience, enthusiasm, good communication, compassion and teamwork and respect. According to the Equality Act 2010, (department for education 2024) equality are good values to have as every service user has the right to have equal opportunities regardless of their race, religion, family background, disability and gender. Professionals that work with children in early year settings and with young children should promote equality as they need make sure that service users are being supported and care for and that they feel they have a sense of belonging in addition to this having great communication is vital in as it helps create good relationships with colleagues, children, parents and external agencies furthermore by having good communication skills it enables the service user to feel more comfortable in developing their collaborative speaking and also help the child socially with their communication skills. Patience is important value as according to Nelson College (2023) it encourages early years practioners to learn valuable life skills and different experience that they can use to help inform the children and teach them important life skills in addition to this by being patient it encourages good teamwork as it allows for multiagency working between family and practioners and external professionals to listen to each other and respect one another (Department for Education, 2024).Empathy can be seen as an important value in early years settings as allows the practioner to communicate with the children about the needs they may have, their emotions that are expressing and their experiences, by practioners showing compassion to the service users it encourages the children to feel secure, valued and mostly importantly cared for in addition to this by having compassion it help the service user feel their emotional well-being is being cared, this also encourages practioners and service users to have positive relationships and overall helps with wellbeing (Connect Childcare, 2024)

According to Department for education (2022) having effective communication and good relationships with the child is vital for meeting their needs as research suggest that good interactions between children and adults create a big difference as to how the child develops their language skills in the future (McCormack, 2023) and how communication skills develop furthermore Service users who communicate with adults benefit from being with enthusiastic and responsive adults that take interest in communicating with the child. Having strong communication allows professionals to build good relationships with service users as the benefits of good communication is that the children feel listened to, valued and safe (department for education, 2023).  By having great communication, it ensures that practioners understand and look at a child as a whole and to respond to what the child needs such as building good partnerships and relationships with families, ensures that children are supported and able to achieve their best potential (Department for Education, 2024) Children are more likely to engage with practioners who show them that they are actively listening to them and help give positive interactions towards them furthermore by displaying non-verbal and verbal communication it encourages them to communicate more effectively (Department for Education, 2024). According to the Children’s act of 1989 communication is important as it helps with safeguarding children from harm from others by having this exact established it ensures that the welfare and the health of the child is being protected and cared for additionally by having  the children Act of 2004 created it allowed for agencies strengthen their duty and care to protect the children from harm and to encourage colleagues to collaborate together to protect the child as a whole.(Children Act 1989; children’s act 2004).

Having in depth knowledge and understanding is important to professional practice because it essential for effective partnerships with colleagues, carers and parents. Practioners have a duty to protect service users from exploitation, harm from others, neglect and abuse it is vital that practioners recognise the signs that a child is being harmed and know how to respond appropriately to the concerns that the child may have (The Social Services and Well-being Act 2014). By having in-depth knowledge and understanding in early years education it encourages practioners to support children’s overall wellbeing and help them provide important skills, supports service users learning and their development and makes sure that their wellbeing and safety are being kept, practioners have to have an understanding of safeguarding legislation, requirements of the early years foundation to help them with the individual need of every service user (Tassoni,2021)


Partnerships are important to professional practice as working together can help deliver better services, deliver common goals and agreed resources to support service users furthermore peer learning and multi-agency working who regularly can help each other to identify gaps they may have in knowledge and encourage common interests which can develop through research or training (Welsh Government, 2025) effective multiagency working is important as it allows for joint problem solving skills, increased trust and understanding between different agencies and encourages joint problem solving skills ( safeguarding children partnership, ND) effective multi agency working looks like practioners and external professionals discussing clear communication between each other for the most effective way to support the child in addition to this by having multi agency working it allows practioners to have access information they need to best support the child’s needs and the family’s needs (NSPCC Learning, 2025) by having effective communication between practioners ensures that the family and the children have the information they need to be supported (NSPCC learning, 2025) the observation and planning cycle informs professional practice as it allows the practioner to look at the child as a whole and that it creates informed decisions about the service users development, progress and their learning  it also shows how to best support a child through professional dialogue and effective practice furthermore it ensures practioners are meeting the needs of the children by supporting quality improvement that practioners use their skills and evidence gathered from the cycle to reflect on the care the children have and the quality of the education that they receive (birth to 5 matters, nd)


The 4 principles of the UNCRC inform professional practice by having child rights-based guideline that focuses on four main guiding principles from the convention on the rights of the child these being Article 3, Article 6, Article 12 and Article 2 of the United Nations on the rights of the child (UNICEF,2025). Article 3  (UNICEF, 2025) takes focus on the best interests of the child, this is important in professional practice as a practioner they have to act on the child’s best interests such as looking into personalised planning and decisions that look at the service users development and overall wellbeing in addition to this article 12 of the UNCRC discusses that we respect the views of the child, this is important as children should have the right to express their opinions, wishes and feelings in matters that affect them as a person as it allows the child to discuss decisions that affect them and ensures that practices meet the child (Welsh Government,2015). Furthermore Article 6 of UNCRC (UNICEF, 2025) The rights to life, survival and development discusses that every child has the right to life and that the government must ensure that they provide all they can to ensure the child has what they need to develop to their full potential and to survive, this informs professional practice as allows professionals to support a child educationally, socially, physically and socially and help them develop in a stimulating, safe and engaging environment that unlocks their best potential (UNICEF 2025). According 2 Article 2 of UNCRC (2025) states that children should not be discriminated and that they should enjoy their rights this informs professional practice as a practioner they should obligated to give equal opportunities among service users, this is important as every child deserves to not be discriminated and to safeguard the child from any neglect, abuse and promote good wellbeing for the child. 
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